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GOVERNMENT OF KERALA 
Public (Services D ) Department 

NOTIFICATION 
No. S (D ) 5-27658 /61/ PD 

Dated , Trivandrum , 30th June 1961. 
It is hereby notified for general information that the person whose particulars are given below is 
debarred by Government from re-employment in Government service : 


Permanent 
address . 


Name of the 

person 
debarred . 

( 2 ) 


Dept. to Father s 
Post held . which he 

name. 
belonged 
( 3 ) (1 ) 

(5 ) 


Age and 
date of 
birth . 

( 7 ) 


Reli 
gion. Height. 


Marks of 
identifica 

tion . 
( 10 ) 


( 6 ) 


8 ) 


( 9 ) 


man 


1 Puthiyadath Head Police Ayyappan Kadikkad Am- 45 years Hindu 5 7" 1. Mole left 
Velayudhan Constable som , Edakkara 17-5-1916 Fisher 

Mastoide. 
Desom , Pon 
nani Taluk , 

2. Scar inside 
P.O. Andathode 

left knee . 
By order of the Governor, 

P.J. FRANCIS , 

Deputy Secretary . 
To 

The Registrar, High Court (with C. L.) 
All Heads of Departments 

The Registrar, University of Kerala (with C. L.) 
All District Collectors . 

All State Governments (3 copies each ) . 
All District Judges. 

The Director of Intelligence Bureau , New Delhi 
All District Superintendents of Police . 

(with C. L.) 
The Secretary, Kerala Public Service Commission All Departments of the Secretariat (All Sections) . 

(with C. L.) The Gazette . 
G.2389 
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GOVERNMENT OF KERALA 
Public (Services D ) Department 

NOTIFICATION 
No. S ( D ) 5-10195 /61/ FD . 

Dated , Trivandrum , Cth July 1961. 
It is hereby notified for general information that the person whose particulars are given below is 
debarred by Government from re - employment in Government Service. 


Sl.No. 


Name of the 
person debarred . 


Posthela. 


Department 
to which he 
belonged . 


Father s name. 


Permanent 
address. 


Age and 
date of 
birth . 


Religion. 


Height. 


Marks of 
identification. 


( 1 ) 


(5 ) 


(2 ) 
K. Thankappan 


Police Constable 


(4 ) 

Police 
Department 
( Alleppey 
District) 


Velumpan 


(6 ) 
Kantisseril 
Veedu , Western 
Fort, Maveli . 
kara . 


Ezhava 


( 7 ) ( 8 ) 

(10 ) 
44 Years / 5 9 " Fair complexion . 
1960 

A wound scar on 
1-8-1091 

the left side of 

right knee. An 
14-3-1916 

operation mark 

both side of 
neck ncar the 

chin . 
By order of the Governor, 

P.J FRANCIS , 
Deputy Secretary . 


C. 2457 


To 


All the Heads of Departments . 
All the District Collectors . 
All the District Judges. 
All the District Superintendents of Police. 
The Secretary, Public Service Commission (with C.L.) 
The egitrar , High Court ( ith C L.) 
The Registrar, University of Kerala (with C. L.) 
The Director ofintelligence Bureau, Vew Delbi (with C. L.) 
All the State Governments ( 3 copies each) 
All Departments of Secretariat (All Sections ) . 
The Director of Public Relations. 
The Gazette . 
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GOVERNMENT OF KERALA 
Political & Military B Department 

NOTIFICATION 
No. 78939 /PMB- 4 /60-2 /PD . Dated , Trivandrum , 18th July 1961. 

In exercise of the powers conferred by sub-section ( 2 ) of 
section 5 of the Charitable Endowments Act, 1890 ( Central Act 
VI of 1890) and with the concurrence of the Committee of 
Administration of the Endowment, the Government of Kerala 
hereby make the following amendment to the Travancore -Cochin 
Government Notification No. R5-4979 50 /DD (b ) , dated the 14th 
September 1953, published in the Gazette dated 22nd September 
1953 as subsequently amended , namely : 

AMENDMENT 
In the schedule to the said Notification , in clause 12 - A , 
between the words " non - Combatants" and " and" , the following 
shall be inserted, namely : - " personnel of Defence of India 
(Docks) Units," 

By order of the Governor , 

T. KRISHNAN NAIR , 

Additional Secretary. 
C. 2456 


Kerala Gazette No. 30 dated 25th July 1961. 
PART I 


YA 


GOVERNMENT OF KERALA 

Abstract 
RUBBER PLANTATION SCHEME - SPECIAL RULES FOR THE ASSIGNMENT 

OF GOVERNMENT LANDS FOR RUBBER PLANTATION 

UNIFI D RULES FOR KERALA - ISSUE CF. 


AGRICULTURE (PLANNING ) DEPARTMENT 
G.O. (2 ) No. 657/61/Agri. Dated, Trivandrum , 29th Jane 1961. 


NOTIFICATION 
In exercise of the powers conferred by section 7 of the 
Kerala Government Land Assigrment Act, 1960 (Act 30 of 1960) 
and in supersession of the rules issued under Notification 
S.R. O. No. 94/60 and S. R. O. No. 94A /60 dated 25th November, 
1960 published in Kerala Gazette No. 47 dated 29th November , 
1960, the Government of Kerala hereby make the fill wing set 
of unified rules for the assignment of Goverament laods for 
rubber cultivation . 
RULES FOR THE ASSIGNMENT OF GOVERNMENT LANDS FOR 

RUBBER LANTATION . 
1: (a ) These rules shall be called " Special Rules for the 
assignment of Government land for Rubber Cultivation , 1930." 

(b ) They shall apply to the land under the control of 
the Forest Department, which is being male available from time 
to time for planting with rubber under the scheme for rubber 
cultivation of the Government. 

( c ) They shall come into force at once . 
2. In these rules, unless the context otherwise requires: 

(a ) " Alienation " includes sale, gift, will, mortgage. 
hypothecation or lease . 

(b ) " Assignment" includes registry , lease or licence; 
(c) " Form " means a form appended to these rules: 

( d ) " Land " means Government Jagd under the control 
of the Forest Department available for Rubber Cultivation; 

(e ) " Committee " means the District Committee consti 
tuted by the Government under Rule 13 ; 
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(f) " Poor person includes a man who has no land of his 
own or of bis own family either as owner or as tenant or aman 
who or whose family has got not more than 2 acres of land 
either as owner or as tenant. 

(2 ) " Agricultural labourer" means able bodied persons 
who can contribute labour for raising the plantation ; 

(h ) " Plantation" means rubber plantations; 

(i) " Educated Unemployea " means able bodied persons 
who have studied up to S. S. L. C. standard and who are un 
employed and whose family income does not exceed Rs. 3,600 
per annum ; 

( ) " Family" means and includes a person , his wife or 
her husband and their children living with them and dependent 
on them ; 

( k ) " Small holder " means a person whose family income 
or individual income or both together does not exceed Rs. 7.000 
per annum . 

3. Land will be assigned for rubber cultivation 

(i) On licence without auction to " poor persons" who are 
either (a ) agricultural labourers or (b ) educated unemployed . 

(ii) On sale in public auction to (a) small holders and 
(b ) Companies. 

LICENCE . 
4 . The licence granted under these Rules shall be only for 
the right of occupation and cultivation of rubber on the allotted 
land . 

The applicants for licence shall be either (a ) Agricultural 
labourers or ( b ) educated unemployed; 

They shall be between the age limit of 20 years and 45 years. 

5. Fifty per cent of the land to be allotted will be reserved 
for the educated unemployed persons. 

6. The licence will be granted only to persons who, as 
individuals or as members of a joint family , possess no lands or 
possess lands not in excess of two acres wither as owners or 
tenants . 

7. Licence under these rules shall be for a period of ten 
years in the first instance and thereafter may be renewed for a 
similar period . 

8. On the expiry of the period of licence, the Government 
may assign such land to the licensee on registry subject to such 
conditions and restrictions as they may deem fit to impose . 

9. Land will be allotted in three and a half acre plots , three 
acres of which will have to be put under rubber cultivation 
immediately in the planting season following the grant of 
license . The remaining area (of half an acre ) may be used for 
the construction of a dwelling house, for a domestic garden and 
for communal purposes. 
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10. There shall be no licence fee or tax payable on the land 
licensed for the first ten years. 

11. The licensee shall be liable to pay such amount as may 
by order be specified by Government atthe time of registry. 
12. The registry shall be subject to the payment of: 

(i) value of the land as may be fixed by the committee . 

(ii) 25 per cent of the value of land as a premium in con 
sideration for the loss of forest revenue to the Government on 
account of the allotment of land without any payment for the 
period of licence and for the repayment of the land value in ten 
instalments as provided in rule 15 . 

(iii) the survey and demarcation charges of the allotted 
land; 

( iv) the principal and interest of the loan , if any, 
proposed to be given to the allottee in pursuance of the Govern 
ment s scheme for assistance for Rubber Cultivation . 

13. The Committee shall consist of five or more members 
including officials and non -officials. The official members shall 
include the Collector, one of the Divisional Forest Officers in the 
District and the District Agricultural Officer of the District con 
cerned . The non -official members shall be nominated by 
Government. The functions of the Committee shall be to deter 
mine the value of the lands given on licence when such lands 
are assigned on registry and to select applicants for grant of 
land on licence . 

14. In fixing the value of the land , the Committee shall take 
into consideration the price prevailing for similar lands in the 
locality . They shall fix the value of large and compact blocks 
in the first instance subject to the approvalby the Government, 
The value so fixed shall be apportioned to each uoit of three and 
a half acres with due reference to fertility , nearness to roads, 
and other facilities and such apportionment of value for each 
unit shall be subject to the approval of the Collector . 

15. The payment under rules 11 and 12 will be made in 10 
equal annual instalments , the first instalment being payable on 
completion of one year from the date of assignment of the land 
under Rule 8. 

16. The land on the registry shall be subject to all taxes 
levied by the Goveroment or other local bodies from time to 
time. 

17. The licence shall be heritable but not alienable . 

18. The licensee or successor in interest shall ordinarily 
reside in the sites allotted provided residential facilities are 
available . If residential facilities are not available in the three 
and a half a cre blocks, separate house sites will be allotted round 
about the area and the area of the main block in such cases will 
be reduced by the extent of that holding. 

19. The licensee shall agree to join a service co- operative of 
the area when one is organised . 
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20. Non -compliance with or violation of any of the rules or 
conditions of licence shall entail the cancellation of the licence . 
The Govern inent inay resume the land in such case and no 
compensation shall be payable to such licensees. 

21. Application for licence shall be made to the District 
Collector of the District in which the applicant resides in Form I. 
Each application shall bear court fees stamp of the value of Re. 1. 
Note: Applicants belonging to Scheduled Castes and 

tribes and converts to christianity from those 
castes or tribes shall be exe.npt from affixing 

stamp on their application . 
22. The applications received will be scrutinised by the 
District Collector and placed before the District Committee 
concerned for selection of the ap licants . In the selection of 
applicants for licence, the Committee shall satisfy itself of the 
ability of the applicant to cultivate rubber in the allotted area . 

23. The licence will be issued by the Collector of the 
District in which the land lies in Form II . 

24. All amounts due to the Gvernment under these rules 
shall, in case of default, be recoverable as if they are arrears of 
land revenue under the Revenue Recovery Act for the time 
being in force. 

25. The Government shall be competent to assign land if 
they so choose , dispensing with any provisions containing in 
these rules or imposing any terms or conditions not provided 
for in these rules. 

SALE TO SMALL HOLDERS . 
26. Government lands shall be sold in auction in lots of 10 
acres each to small holders. 

27. The sale notice containing all relevant information terms 
and conditions of the sale may be published in the Gazette in 
Form III not less than two weeks befo e the date of auction . 

28. he auction will be confirmed in the nameof the highest 
bidder subject to the reasonableness of price and a sale sannad 
will be issued to hiin by the District Collector in Form IV . 

SALE TO CORPORATION AND COMPANIES . 
29. Government lands will be sold in public auction in 
blocks of 300 to 500 acres to the existing Corporations and 
Companies and al o to the promoters of prospective Companies . 

30. 1 he sale notice containing all relevint information , terms 
and conditions of the sale may be published in the Gazette in 
Form v . 

31. The auction will be confirmed in the name of the highest 
bidder subject to the reasonableness of price and sale sannad 
will be issued by the Collector of the District in Forin VI. 

32. In the case of promoters of the prospective companies 
they may be allowed three months time from the date of auction 
to float the share capital and to register a public limited 
company with not less than 50 members . 


33. The promoters of prospective co npanies who successfully 
bid in auction shall deposit 2 per cent of the bid amount ic 
mediately as security for the due fulfilment of the terms and 
conditions of the auction. The security amount will be forfeit- d 
if the promoters fail to incorporate the Corporation or to register 
the Company, within the time. 

The security amount shall be adjusted towards the bid 
amouct if the promoters incorporate or register the Corporation 
or Company as the case may be within the time. Such Corpora 
tions and Companies will be allowed to pay up the balance of the 
bid amountwithin three months from the date of incorporation 
of the Corporation or registration of the Company as the case 
may be . 

34. The existing Companies or Corporations who successfully 
bid in auction shall deposit 20 per cent of the bid amount im 
mediately after the auction and the balance amount shall be paid 
within one month from the date of auction . 

35. Government may issue such instructions as may be neces 
sary for the proper and prompt implementation of this scheme 
of rubber plantation . 


mentioned) 


FORM I 

(See RULE 21) 

FORM OF APPLICATION 
Application for grant of licence of Government land 

under the Rubber Plantation Scheme. 
1. Name of the applicant. 
2. Occupation . 
3. Age of the applicant. 
4. Community to which the 

applicantbelongs (In case 
of Scheduled Castes aod 
Tribes and Backward 

Classes, the fact may be 
5. Present address . 
6. Permanent address. 

(Full address). 
7. Academic Qualification . 
8. Locality where the land is 

required. 
9. Total extent of the land 

held by the applicantor 
his family with Survey 

No., Village and Taluk . 
10. Annual income of the 

family (Furnish details 
of the source of income 

also) . 
11. Whether the applicant is 

10cultivate 
rubber in the area . 
12. The applicant s capacity to 

raise rubber without 

financial assistance. 
13. Whether the applicant is 

prepared to reside in the 

area . 
14. Whether the applicant is 

willing to join the Service 
Co-operative when orga 
nised . 

DECLARATION 
I do hereby declare that the details furnished in the appli 
cation are correct and that I do not own or possess as lessee , 
tenant, Ottidar or Kanomdar any land except as shown above 
and that the annual income of my family from all sources 
together is Rs.. 


Place : 
Date : 


Signature of applicant. 
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FORM II 


(See RULE 23) 
Form of order of grant ofGovernment land on licence 

for temporary cultivation of Rubber. 
The land specified in the Schedule is hereby granted to .... 

(Name and address of the grantee ) for temporary 
occupation and for cultivation of rubber for a period ten 
years commencing from ...... (date , month , year) . ..... subject 
to the terms and conditions contained in the Rules for the 
Assignment of Goverament land for Rubber cultivation . 

(1 ) The grant is liable to cancellation if it be found that it 
was grossly inequitable or was made under a mistake of factor 
owing to misrepresentation or in excess of the limits of 
authority delegated to the oficer granting the land or that there 
was an irregularity in procedure. Cancellation on any of these 
grounds may be ordered by any authority to whom the assiga 
ing authority is administratively subordinate. 

(2 ) In toe event of such cancellation of the grant, the 
grantee shall not be entitled to compensation for any loss caused 
to him by the cancellation . 

(3) If the grantee shall fail to pay to the Government any 
sums payable under the grant on the respective rates on which 
they are made payable, he shall pay interest at 12 per cent per 
annum on such amounts fron the dates on woich they were so 
payable until the date of payment of recovery . 

(4 ) The grantee shall bring 3 acres of the land under rubber 
cultivation within a period of six months froin the date of the 
grant. 

(5 ) The grantee shall not use the land or suffer it to be 
used except for the purpose for which it is granted . 

(6 ) The grantee shall permit the officers and servants of the 
Government with or without workmen at ali cimes to enter upon 
the lands aforesaid to view the condition of the land . 

(7 ) The grantee sball not assign or underlet the benefits 
arising under this grant or a part thereof without the previous 
written permission of the assigning authority 
(8 ) (a ) the grantee shall take steps to see that the marks 

mace by the cfficers of the Government are pre 

served and are not tampered with ; 
(b ) in the event of the infringement of, or failure to 

observe, any of the conditions mentioned in the 
above clause, the grantee shall pay to the Govern 
ment such compensation as is determined by the 
Collector of the District for any loss or damage 
caused by such infringement or failure on his part. 
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(9) The grantee shall not without the previous sanction of 
the assigning authority permit any person to use the land except 
as provided in condition (5 ) . 

( 10 ) The grantee shall , on the termination or revocation of 
this grant, restore the said land to the Governinent in as good 
a condition as is consistent with the foregoing conditions. 

(11) The grantee shall be answerable to the Government 
for all or any injury or damage done to the said land and other 
Government property thereon except as is permitted by the 
foregoing conditions. 

( 12 ) The grant hereby given may be revoked by the 
assigning authority after Eiving sixty days notice in writing and 
by the Government or the Director of Rubber Plantations 
without notice in an energency (the said Government or 
Director of Rubber Plantations being the sole judge of the 

by giving 
to the Collector, sixty days notice in writing but without pre 
judice to any of action or reme.ly of the assigning au ho 
rity in respect of any antecedent breach of any of the foregoing 
conditions. The grantee shall not in case of such revocation or 
termination be entitled to any compensation in respect of any 
improvements effected by the grantee to the land or for the loss 
caused by the interruption of his occupation 

(13) In the event of termination of the grant under con 
dition ( 12 ) the Governrent shall be at liberty to levy propor 
tionate rental up to the date of such termination. 

(14) If any dispute or difference shall at any time hereafter 
arise between the Guvernment or their officers on the one part 
and the grantee as to the rights , duties, or liabilities of either 
party in respect of any matter or thing relating to or arising 
out of the grant or the construction or the meaning of all or 
any of the provisions herein contained the said dispute or 
difference shall be referred fur settlement by arbitration by the 
Director of Rubber Plantations and his decision shall be linal . 

( 15 ) The grant includes all rights, easernents and appurten 
ances belonging to the land or reputed to belong to it or usually 
held or enjoyed with it. The existing and customary rights of 
the Government and the public in roads and paths and rivers, 
streams and chant els running through or bounding the land 
and the right of the Government to the mines and quarries , 
subjacentto the land are however reserved and are in no way 
affected by the grant. 
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SCHEDULE I 


District. Taluk . Village. Survey No. Areas. Boundaries . 

A. C. N.S.E.W. 
(1 ) (2 ) (3 ) ( +) ( 5 ) ( 6 ) 

In witness thereof I (name and designation ) acting for and 
on behalf of and by the order and direction of His Excellency 
the Governor of Kerala , have hereunto setmy hand this day 
of 

19 
Place. 
Date . 

Signature and designation 

of the assigning authority . 

DECLARATION 
I declare that I shall hold the license subject to the above 
conditions and the Rules the Assignment of Government 
Land for Rubber Cultivation as amended from time to time. 
I also declare that I shall abide by the said Rules and the Rules 
which may hereafter be issued by the Government in regard to 
licenses . 

Signature of licensee. 
Place. 
Date. 


FORM No. III 
(See Rule 27 ) 

SALE NOTICE 
It is hereby notified for the information of the public that 
the areas specified in the Schedule hereto annexed will be sold 
to small hilders in public auction for the purpose of Rubber 
Cultivation by the . 

Ollicer... 
.at his office at.... 
(H. E. name of place of Omice and time ) subject to the following 
conditions. 

CONDITIONS 
1. The land will be sold in public auction in lots of 10 acres 

to smail holders. 
G. 2441 
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2. Each intending bidder should deposit a sum of Rs...... 

as earnest money with the Officer conducting the 
sale prior to the commencement of the bid and 
must sign the sale notice in token of acceptance by 

him of the conditions therein . 
3. The successful bidder should remit 20 % of the value of 

land immediately after auction and the balance of 
the bid amount within a period of fifteen days from 
the date of auction to the nearest Government Trea 

sury . 
4. The earnest money deposited by the unsuccessful bid 

ders shall be returned at the close of the auction . 
5. The deposit of the successful bidder shall be adjusted 

towards the bid amount, but shall be liable at the 
discretion of the ............ Officer to forfeiture to 
Government for breach of any of the conditions of 

the sale notice . 
6. Intending bidders may inspect the areas with the per 
mission of the... 

........Officer. 
Complaints of any kind received after the sale will 

not be considered . 
7. The auction purchaser will be asked to sign a declara 

tion that he or any other member of his family has 
not bid any other lot previously . The land will be 
resumed and the value realised forfeited to Govern 
ment if at a later stage it is found that he or any 

member of his family has bid more than one lot. 
8. Each plot will be sold separately . 
9. Should the successful bidder fail to pay the bid amounts 

within the period prescribed in the foregoing 
clauses , the earnest money deposited by him is lia 
ble to be forfeited and the bid cancelled. The 
will be 
bidder and he shall be liable for and make good any 
loss which the Government may incur by the re 
auction but shall have no claim for any surplus 
which may accrue thereby . In the case of re-auc 
tion the defaulter will not under any circumstances 
be allowed to bid or 

in it. 
10. Any loss occasioned on account of the re-auction shall 

be recoverable from the bidder, his properties 
movable and immovable as if they are arrears of 
land revenue under the provisions of the Revenue 
Recovery Act for the time being in force or in any 

othermanner as the Governmentmay deem fit. 
11. After the bid amount has been deposited in full by the 

successful bidder a sannad will be issued in his 

name with the following conditions : 
(a ) The land will be used only for the purpose of rubber 

plantation . 


partake 
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(b ) Alienation of the land in any form including lease or 

transfer of the possession is strictly prohibited 

for a period of ten years. 
NOTE : Family for the purpose of this notice shallmean 
and include a person, his wife or her husband and their children 
living with them and dependent on them . 

SCHEDULE. 
(H. E. the details) 


Station : 
Date : 


Name of the Officer . 
Designation ... 


FORM IV. 
(See Rule 28 ) 

SANNAD. 
This is to certify that Shri /Smt. 
has become the purchaser of the land described in sub- joined 
Schedule the auction sale of which has been confirmed in his / 
her name and he/ she having paid the bid amount of Rs. 
in full to the Government and that the title to the land vests in 
the said Shri /Smt. 

....free from all 
encumbrances but subject to the payment of future instalments, 
if any, and interest theron . 

2. The land shall be used only for the purpose of rubber 
plantation . 

3. The alienation of the land in any form including lease or 
transfer of possession shall not be made ; Provided, however , 
that the auction purchaser may, for the purpose of raising funds 
for cultivating rubber in the area mentioned in the Schedule 
mortgage the property to the Co-operative Land Mortgage Banks 
in the State . 

4. In case of breach of the above conditions or the conditions 
of the grant the sannad shall be cancelled and the land shall be 
resumed by theGovernment and the grantee shall not have any 
claim for compensation of any kind whatsoever. 

Given under my hand and seal on this the... 
............day of.. 

One Thousand Nine 
Hundred and .. 

SCHEDULE 
(H. E. the details) 


Signature of the issuing 

authority . 
Date : 


(Seal) 
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FORM No. V. 

(See Rule 30 ) 
It is hereby notified that the areas specified in the Schedule 
hereto annexed will be sold in public auction for the purpose of 
rubber plantation by the... 

...... Officer at his office 
at............... 

(here enter time ) subject to the 
following conditions: 

CONDITIONS. 
1. The lands will be sold in public auction in lots of 300 to 
500 acres to existing Corporations or Companies engaged in 
Rubber Plantations as well as to the promoters of prospective 
Corporations or Companies . 

2. Each intending bidder should deposit a sum of Rs....... 
as earnestmoney with the Officer conducting the sale prior to 
the commencement of the bid and must sign the sale notice in 
token of acceptance by him of the conditions therein . 

3. (a ) The successful bidder if it is an existing Corpora 
tion or Company in Rubber Plantation should deposit 20 % of 
the bid amount soon after the auction and the balance amount 
within a month . 

(b) If it is a prospective Corporation or Company the 
promoters should remit 21 % of the bid amount immediately as 
security for the due fulfilment of the conditions. This amount 
shall be liable to be forfeited if the 

f the Corporation or Company 
not registered on prescribed conditions within the prescribed 
time limit. If the prospective Corporation of Company is regis 
tered within the prescribed time the security amount will be 
adjusted towards the bid amount and the balance bid amount 
should be deposited within a period of three nonths from the 
date of formation of the Corporation or the registration of the 
Company. 

4. The promoters of prospective Corporations or Compa 
nies who bid the lands in auction shall be allowed three months 
time to incorporate the Corporation or to float the share capital 
and to register a public limited Company as the case may be 
with not less than fitty members. 

5. The earnest money deposited by the unsuccessful bidders 
shall be returned at the close of the auction . 

6. The deposit of the successful bidder shall be adjusted 
towards the bid amount, but shall be liab e at the discretion of 
the.............. Oficer to forfeiture to Government for breach 
of any of the conditions of the sale notice . 

7. Intending bidders may inspect the plots with the permis 
sion of the........ ...Officer. Complaints of any kind recei 
ved after the sale will not be considered . 

8. Each plot will be sold separately . 
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9. Should the successful bidder fail to pay the bid amounts 
within the period prescribed in the foregoing clauses the earnest 
money deposited by him is liable to be forfeited and the Lid 
cancelled. The plot will be reauctioned at the risk of the 
defaulting bidder and he shall be responsible for and make good 
any loss which theGovernmentmay incur by the te-auction but 
shall have no claim for any surplus which may accrue therehy. 
In the case of re-auction the defaulter will not under any cir 
cumstances be allowed to bid or partake in it. 

10. After the bid has been deposited in full by the 
Company. 
successful bidder a sannad will be issued in the name of the 

11. Any loss to Government occasioned by the re-auction 
shall be recoverable from the defaulting bidder as if it is an arrear 
of land revenue under the provisions of the Revenue Recovery 
Act for the time being in force or in such other manner as the 
Governmentmay deem fit . 

(Here enter the details) 
Station : 

Name of the Officer...... 
Date: 

Designation... 
FORM VI 
( See Rule 31) 

SANNAD 
This is to certify that Messrs... 

(H. E. 
name and address of the Company, Corporation or Concern ) .... 
has become the purchaser of the land nientioned and described 
in the sub-joined schedule , the ..........Corporation Company 
kaving paid the aforety instalment of the purchase moneycof 
to pay up the balance within three months from tre date hereof 
and that the title to the land vests in the said Corporation /Com 
pany free of all encumbrances, but subject to the liability for 
payment of future instalments, if any and interest and cost 
thereon . 

2. The land shall be used only for the purpose of rubber 
plantation . 

3. The alienation of the land in any form including lease or 
transfer of possession shall not be made. 

4. In case of breach of the above conditions or the conditions 
of grant, the Sannad shall be cancelled and the land shail be 
resumed by the Government and the grantee shall not ave any 
claim for compensation of any kind whatsoever. 

Given undermyhand and seal on this the... ....day 
of..... .One Thousand Nine Hundred and.. 
Place . 

Signature of the issuing Authority . 
Date . 

(Seal) 

By order of the Governor, 

C. THOMAS, 

Secretary . 
G. 2441 


To * 

All District Collectors 
The Director of Rubber Plantations 
The Secretary , Board of Revenue 
The Accountant-General 
The Finance Department 
Law Department 
The Chief Con ervator of Forests 
The Director of Agriculture 
Agriculture (Fo est A & B ) Department 
All Conservators of Forests 
All Divisional Forest Officers 
All District Agricultural Officers 
The Gazette 
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AMENDMENTS TO THE KERALA EDUCATION RULES - 1959 . 


EDUCATION ( J ) DEPARTMENT 
G.O (P ) No. 423/61 , Edn . Dated , Trivandrum , 241h July 1961. 


NOTIFICATION 
The following modifications made by the Kerala State 
Legislative Assembly under section 37 of the Kerala Education 
Act, 1958 (Act 6 of 1959) to the Kerala Education Rules, 1959, 
are published hereunder. 

MODIFICATIONS 

CHAPTER XXI 
1. In Chapter XXI, Rule 3 , the following Note shall be 
adced : 

" NOTE: --Governmentmay grant exemption from age limit, 
in any case if the Government deems it proper so to do . 

CHAPTER XXV 
2. In Chapter XXV, Rule 3 shall be recast as follows: 

" 3. In the remaining eighty per cent of the seats , the 
Director shall di pule subject to the availability of seats , 
all untrained teachers employed at any time within three years 
preceding the date of selection , in Government and Private 
schools, in permanent, temporary or acting service, for teachers 
training in Government and Aided Training Schools.” 

3. In Chapter XXV, Rule 6, the following Note shall be 
added : 

"Note : --The Government inay grant exemptions from age 
limit in appropriate cases." 

CHAPTER XXVI 
4. In Chapter XXVI, Rule 6 , after the words " graduate quali 
fication " in line 2, the following words "or other qualification 
declared by Government to be equal to it," shall be inserted. 
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5. For the last sentence of the Preamble to the Notification 
G. O.MS. No. 307/61/Edn., dated 29th May 1951, the following 
shall be substituted , namely: 

" Chapter XXVI (Scales of pay of Aided School teachers ) 
and the provisions of Chapter XXVII, in so far as they relate to 
pension for aided school teachers , introduced by these amend 
ments shall be deemed to have come into force on the 27th 
December 13.0 and the remaining amendments shall come into 
force on 1st July, 1961." 

By order of the Governor , 

P.K. ABDULLA , 

Secretary . 
To 

The Superintendent of Government Presses , Trivandrum 
The Director of Public Instruction 
The Finance Department 
The Accountant General 
Education Department A , B. C. & H. 
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Health and Labour Department (Labour B ) 

NOTIFICATION 
No. 46097 /L8/01 / H &LD . Dated, Trivandrum . 14th July 1961. 

In exercise of the powers conferred by section 74 of the 
Employees State Insurance Act, 1948 (Central Act 34 of 1948 ). 
The Government of Kerala hereby make the following amend 
ment to the Notification No. L8-11730 /60 / HI& LD dated 20th 
May, 1960. published in the Gazette dated 7-6-1960 namely : 

AMENDMENT 
In the said Notification, under item 2 in column ( 3 ) of the 
Schedule, the word " and" occurring before sub- item (W ) shall 
be omitted and the following sub -items shall added after 
sub -item ( W ) , namely : 

" (x ) Cheruthazham , 

(y ) Valiannoor and 
( 2 ) Narath " 

By order of the Governor , 
K.C. SANKARANARAYANAN , 

Additional Health Secretary . 
G. 2452 
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Health and Labour Department (Labour B ) 

NOTIFICATION 
No. 46869 / L8/61 / H & LD . Dated , Trivandrum , 13th July 1961 

In exercise of the powers conferred by section 87 of the 
Employees State Insurance Act, 1948 (34 of 1943) the Govern 
ment of Kerala hereby make the following ameodment to the 
Notification No. 73531/L8 /60/ H & LD dated 4-11-1960 published 
in the Gazette dated 15-11-1960, namely : 

In the said Notification , under item II, the following sub 
items shall be added after sub -item ( X ) , namely : 

" ( Y ) Cheruthazham ; 

( z ) Valianoor; and 

(Za ) Narath ." 
The amendment made by this Notification shall be deemed 
to have come into force on and from the 30th October , 1960 . 

By order of theGovernor , 
K. C. SANKARANARAYANAN , 

Additional Secretary . 


G. 2453 
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Health and Labour Department(Labour B ) 

NOTIFICATION 
No. 46879/L8/61/HLD. Dated , Trivandrum , 14th July 1961. 

In exercise ofthe powers conferred by Section 87 of the 
Employees State Insurance Act, 1948 (Central Act 34 of 1948) , 
the Government of Kerala hereby make the following amend 
ment to the Notification No. 73538 LS / 60 /HLD dated 4-11-1960 
published in the Gazette dated 15-11-1960 , namely : 

AMENDMENT 
In the said Notification , under item II, the following sub 
items shall be added after sub -item (x ), namely : 

" ( y ) Cheruthazham , 

(z ) Valiannoor , and 

(za ) Narath ." 
The amendment made by this Notification shall be deemed 
have come into force on and from the 30th October, 1960 . 

by order of the Governor, 
K.C. SANKARANARAYANAN , 

Additional Secretary . 


G. 2454 
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Health and Labour Department. (Labour A ) 

ORDER 
No. 56303 / L5 /61 / HGD . Dated , Trivandrum , 15th July 1961. 

In exercise of the powers conferred by section 10 ( 1) (d ) of 
the Industrial Disputes Act, 1947 (Central Act XIV of 1917 ) the 
Government of Kerala hereby direct that the following shall be 
added as additional issues to the annexure to the Governor ent 
Notification No. 48069/ L5/61 /HLD dated 22-5-1961 published on 
page 1251 of the Kerala Gazette dated 30th May , 1961 . 

1. Night shift allowance . 
2. Casual leave from 1959. 
3. Confirmation of worker Ammu. 
4. Employment of temporary workers. 
5. Wages for the strike period . 

By order of the Governor, 
K. C. SANKARAN ARAYANAN , 

Additional Secretary. 
G. 2451. 
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Health and Labour Department (Labour A ) 

NOTIFICATION 
No. 48519 /L1/ 60 -HLD . Dated , Trivandrum , 12th July 1961. 

In exercise of the powers conferred by clause (b ) of sub 
section (1) of section 3 of the Minimum Wages Act, 1918 (Central 
Act XIof 1948 ) , the Government of Kerala hereby propose to 
revise the minimum rate of wages fixed under Notification 
No. L1.35799 / 59 /HLD dated 26.4.1960, published in the Kerala 
Gazette , No. 18 dated 3-5-1960 to the extent specified in the 
Schedule below and the same is hereby published for the infor. 
mation of all persons likely to be affected thereby as required 
by clause (b ) of sub -section ( 1) of section 5 of the said Act . 

Notice is hereby given that the proposal will be taken into 
consideration on or after 1-10-1961 and that any objection or 
suggestion that may be received from any person with respect 
to the said proposal on or belore the said date will be con 
sidered by the Government. Objections and suggestions shall 
be addresse 1 to the Secretary to Government, Health and 
Labour Department, Trivandrum . 

SCHEDULE 
The dearness allowance as specified under clause II of 
Notification No L1-35799 / 59 /HLD dated 26-1-1960 shall be paid 
up to a rise of 475 points in the cost of living index and if there 
is any rise above 475 points the position will be reviewed. 

2. The employers shall provide sufficient materials to the 
workers for work from S A.M. to 5 P. X. during working days 
failing which the guaranteed minimum wages at the rates 
specified under clause IV of the Notification shall be paid . 

By order of the Governor, 
K , C. SANKARANARAYANAN , 

Additional Secretary. 


G. 2374 
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Health and Labour Department 

NOTIFICATION 
No. 14-56308/61-1/HLD . Dated, Trirandrum , 29th June 1961. 

The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between the Management of Cochin Hosieries, 
Trichur and their workmen represented by the General Secretary , 
Cochin Hosieries Thozhilali Union , Trichur, received by Govern 
ment on 27-6-1961 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional Secretary 
Before the Court of the Industrial Tribunal, Calicut 
(Wednesday, the 21st day of June, Nineteen hundred and sixty-one) 

Present: 
Shku V. U. JOSEPH , B.A., B.L .. 
Industrial Tribunal, Calicut & Ernakulum 

INDUSTRIAL DISPUTE No. 40159 
(ON THE FILES OF THE ERNAKULAM INDUSTRIAL TRUSUNAL COURT) 

Beoween : 
THE MANAGER 
COCHIN Hosieries, TRICHUR 

.ind 
THE GENERAL SECRI: TARY 
Cochin HOSIERIES THOZHILAL UNION , TRICHUR . 
Representation : 
Shri P. P. Devassy, B.A., B.L .. 

For Management 
Advocate , Trichur 
Shri A. S. Divakaran , B.A., H.L., 

har Union 
Advocate , Trichur 

AWARD 
By order No. 30548/44/59 of the Labour and Local Adminis 
tration Department of the Government of Kerala dated 2-6-1959 
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1 . 


the industrial dispute between the parties described above 
referred to this court for adjudication . The issues referred to for 
adjudication are the following: 

Bonus for 1954-55, 1955-56 , and 1956-57. 
2 . D. A. 

3. Strike days wages. 
2. The union demands bonus at the rate of 12 1/2 per cent 
of the basic for all the years from 1954 to 1957. In these years the 
management has made considerable profit so as to meet the demand 
of the union for bonus. The Industrial Relations Committee for 
the textile industry has recommended 6 1/4 per cent of the wages 
as bonus. The management has not even paid that. The wages 
of the workers under the management establishment is miserably 
low and the gap between the actual wage and the living wage has 
to be bridged by the payment of bonus. Under issue No. 2 the 
union contends that the management is not paying any dearness 
allowance. The wages paid is very low . The cost of living has 
shown a definite upward trend for the lastmany years and the workers 
are entitled to get dearness allowance to neutralise the high cost of 
living. Under issue No. 3 the union also claims strike wages for 
the period between 19-1-1959 to 3-2-1959 . The demand of the 
workers for bonus and dearness allowance did not meet with any 
sympathy at the hands of the management. The workers resorted 
to a strike only after exhausting all other avenues for settlement. 
The strike was also peaceful and the workers are entitled to strike 
wages for the period from 19-1-1959 to 3-2-1959 . 

3. According to the management they were sustaining losses 
year after year from 1953. There was some profit in the year 1952 
and the management paid some bonus in that year . The manage 
mentmaintains that the rate of wages paid is satisfactory and compare 
favourably with the rates of wages in similar institutions. The 
management has no available surplus to pay bonus in any of these 
years . The management also contend that due to losses for the 
past several years they are not able to pay dearness allowance. The 
management contends that the strike was illegal and started without 
any notice or reason . The strike was the result of a reckless stand 
taken by the workers without any care or consideration for manage 
ment. By the strike the management was compelled to keep the 
factory open for 17 nights . The strike was not connected with 
any demands. It was entirely connected with the action taken 
against the workers, Smt. P. G. Thankam and M. R. Annam . The 
management contends that the workers are not entitled to get any 


relief.. 


4 . 
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The union examined WW to Wws and marked Exts . 
Ar to A4. The management examined MW and marked Exts. 
Mi to M6 . 

5. Issue No. 1 Bonus for 1954-55, 1955-56 and 1956-57. 
Exts. M4, M5 and M6 are the profit and loss accounts of the 
management for the years 1954-55, 1955-56 , and 1956-57 respec 
tively . The losses sustained by the management in these years are 
given below : 
1954-55 

Rs. 11,465-8-8 
1955-56 

15,895-11-7 
1956-57 

16,788-1-7 
Exts . Mi to M3 are the income tax assessment orders for these 
years. The income tax authorities have accepted these balance 
sheet as correct and they have found that the management is not 
liable to be assessed for income tax. The workmen in an industrial 
establishment are entitled to get bonus only if there is available 
surplus after meeting prior and necessary charges. Since the manage 
ment has sustained heavy loss in all the three years the workmen 
are not entitled to any bonus in any of these years. 

6. Issue No. 2 D. A.--The wages paid to the workers are 
very poor and most of them get miserably low rates of wages. Even 
though the management is sustaining losses year after year the workers 
should be paid , at least something as the present wages fall below 
the minimum wages. In the year 1959 and 1960 the management 
gave an increment of 2 annas and 1 anna respectively. Consider 
ing all the aspects of the matter I award 2 annas D. A. in the daily 
wages of those workers who are getting one rupee and below 
with retrospective effect from 1-4-1961. 

7 . Issue No. 3 Strike wages .-- The union claims strike wages 
from 19-1-1959 to 3-2-1959 . The union contends that they started 
strike on the refusal of the management to concede their demands. 
According to them they exhausted all the legal remedies before the 
commencement of the strike. This is not correct. They must 
have exhausted their remedies including adjudication . If the efforts 
of the officers of the Labour Department have failed to effect a 
settlement of an industrialdispute it is a duty of the workers to wait 
for adjudication and take the results . Before the Government 
refers the matter to adjudication the workers have no right to resort 
to a strike to enforce their demands against the management. It 
has been laid down by their Lordships of the Supreme Court in the 
Chandramalai Estate case reported in 1960 II LLJ 243, that the con 
cerned workmen might weil have waited for sometime after conci 
liation efforts failed before starting a strike and in the nean time to 


have asked the Government to make the reference. The following 
passage from the judgement is relevant: 

" The main demands raised in August 1955 by the workmen 
employed in a plantation estate related to cumbly allowance which 
was stopped by the management in 1949 and collection of excess 
price of rice. The conciliation proceedings in respect of these 
items of dispute ended in failure on 30 November, 1955. Without 
waiting further and without asking the State Government to make 
reference under S. 10 of the Industrial Disputes Act, the workmen 
went on strike from 9 December, 1955 and the strike was with 
drawn on 5th January 1956 when the disputes were referred for 
adjudication . One of the items referred for adjudication related 
to the claim for wages for the strike period ." 

** The Industrial Tribunal allowed 50 per cent wages for the 
strike period ." " Allowing the appeal by Special leave relating to 
the portion of the award , held that, in the circumstances of the 
instant case , the strike must be held unjustified . The demands 
were not of such an urgent nature that the interests of labour would 
have suffered irreparably if the procedure prescribed by law for 
settlement of such disputes through Industrial Tribunals was resorted 
to . After all it is not the employer only who suffers if production 
is stopped by strikes. While on the one hand it has to be remem 
bered that strike is a legitimate and sometimes unavoidable weapon 
in the hands of labour, it is equally important to remember that 
indiscriminate and hasty use of this weapon should not be encouraged . 
It will not be right for labour to think that for any kind of demand a 
strike can be commenced with impunity without exhausting rea 
sonable avenues for peaceful achievement of their objects . There 
may be cases where the demand is of such an urgent and serious nature 
that it would not be reasonable to expect labour to wait till after 
asking the Government to make a reference. In such cases, strike 
even before such a request has been made may well be justified ." 
" The concerned workmen might well have waited for some time 
after conciliation efforts failed before starting a strike and in the 
meantime to have asked the Government to make the reference ." 

The management case is that two women workers P. G. Than 
kam and M. R. Annam were charged by the management for certain 
acts of inisconduct and they were asked to give explanations. The 
explanation given by the workers according to the management 
were not satisfactory . The management insisted for submission 
of proper explanation from the workers which they refused to give 
and the management asked them not to enter the factory. Instanta 
neously the workers struck work. If the two women workers 
were refused employment by the management, it was left to the 
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union to take up their case and proceed legally, rather than resort 
a strike. Taking any view of the matter the strike was unjustifiable 
and the workers are not entitled to any strike wages. 

8. The workers who are getting Re. 1 and below daily 
wages will be given 2 annas D. A. over and above their wages with 
effect from 1-4-1961. I pass the award as specified above without 
costs , and the same shall become enforceable after 30 days of its 
publication in the Government Gazette . 

Calicut, 
21-6-1961. 

v . U. JOSEPH , 
Industrial Tribunal. 


APPENDIX 


Exts, marked on the side of the union. 
A. Copy of letter dated 14-2-1958 to the management by union. 
Ai. Letter to Sri T. Ramakrishnan bymanagement dated 2-2-1959 .. 
A2. Memorandum of settlement dated 3-2-1959. 
A3. Statement showing wage- list ofmanagement factory for 1959 . 
A4. Wage list of the Cochin Hosieries for 1958. 
B. Copy of letter dated 8-4-1958 to the management by union . 
C. Memorandum of settlement dated 5-5-1958 . 
D. Copy of letter dated 14-8-1958 to the management by union . 
E. Copy of letter dated 6-11-1958 by union to the management. 
F. Letter No. B. 1088/58 from the District Labour Officer, 

Trichur to the Union . 
G. Strike notice of the union dated 17-12-1958 to the manage 

ment. 
H. Letter No. B. 1088/58 dated 31-12-1958 from the District 

Labour Officer, Trichur to the union . 
J. Copy of letter dated 12-1-1959 to the District Labour Officer, 

Trichur by the union . 
K. Show cause notice to M.R. Annam dated 17-1-1959 by the 

management. 
L. Copy of petition by M. R. Annam dated 19-1-1959 to the 

management. 
• M. Copy ofleave application by P. G. Thankam to the manage 

ment dated 19-1-1959. 
N. Copy of notice dated 19-1-1959 by management. 
P. Copy of letter dated 19-1-1959 to the District Labour Officer, 

Trichur by union . 
Q. Letter dated 19-1-1959 to the union by the management. 
R. Show cause notice to Sry . P. G. Thankam by Management. 
S. Enquiry notice to Sry. M. R. Annam by Management, 
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T. Reply to the show cause notice by Srys. P. G. Thangam 

and M. R. Annam . 
V. Letter to the management dated 29-1-1959 by union . 
W. Warning issued to Sry. P. G. Thangam by Management. 
Y. Show cause notice dated 29-1-1959 to Sri T. Ramakrishnan 

by Management. 
Z. Reply to the show cause notice by Sri. T. Ramakrishnan 

dated 31-1-1959 

Exts. marked on the side of management: 
Mt. Income tax assessment order for 1955-56. 
M2. Do. 

1956-57 . 
M3. Proceedings of the Additional Income tax Officer, Trichur. 
M4. Profit and loss account for the period 31-3-1955 . 
Ms. Do. 

31-3-1956 . 
M6 . Do. 

31-3-1957 
Witnesses examined on the side of Union : 

WW :. C. K. Parameswaran . 
WW2. Solemn. 
WW3. Sry . Thangam . 
WW4. Sry . P. K. Sarojini, 

WW s. Sry. M. R. Annam . 
Witness examined on the side of management : 

MW1. Antony. 
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NOTIFICATION 
No. 52112/ 5/61/HLD . 

Dated , Trivandrum , 26th June 1961. 
The award of the Industrial Tribunal, Kozhikode , in respect 
of the dispute between the Management of Thindoorkandy Estate , 
Mokkam P. O., and their workmen represented by the Secretary, 
Estates Staff Union of South India , Coonoor, received by Govern 
ment on 12-6-1961 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 

1942 

Byorderof the Governor , 
K. C. SANKARANARAYANAN , 

Additional Secretary. 
Before the Court of the Industrial Tribunal, Calicut 
( Thursday, the 8th day of June, Nineteen hundred and sixty -one) 

Present: 
SHRI V. U. JOSEPH , B. A., B. L., 
Industrial Tribunal, Calicut & Ernakulam . 

INDUSTRIAL DISPUTE No. 3/60 
(ON THE FILES OF THE CALICUT INDUSTRIAL TRIBUNAL Court) 

Between 
THE MANAGEMENT OF 
THINDOORKANDY ESTATE, P. O. MOKKAM 

And 

THE SECRETARY 
EsTATES STAFF UNION OF SOUTH INDIA , COONOOR . 
Representation : 
Shri Joseph Jacob, 1. A., B.L., 

For Managenent 
Advocate , Calicut . 
Shri K. Bhanu , 

For Union 
RegionalSecretary. 

AWARD 
The Industrial dispute between the management of the Thin 
doorkandy Estate and their workmen represented by the Secretary 

G. 2 0 


2 


2 . 


of the Estates Staff Union of South India was referred to this court 
for adjudication by Government order No. 61661/L5/59-1, H & LD 
of the Health and Labour Department of the Government of Kerala 
dated 28-12-1959 . The only issue referred to adjudication is the 
question of " fixation of the wages of Shri K. M. Augustine ." 

In the statement of the Union Secretary, it is contended , 
Shri K.M. Augustine was paid Rs. 250monthly . But the salary was 
reduced to Rs. 150 under the pretext of effecting economy in the 
estate affairs with a promise to revive the same after two years , 
provided the finances of the estate improved by that time, But 
this economy drive was a mere pretext. The salary cut was effected 
with a view to coerce the employee into submission . The salary 
cut was in 1955 and that year was an year of profit . The union 
prays for the restoration of the wage -cut and request to pass an award 
giving Shri Augustine the salary grade paid to other persons holding 
similar posts in similar estates. 

3. The management has denied all the union allegations and 
inter alia they contend that they have no capacity to pay anything 
higher than the salary scale now paid to Shri Augustine. It is also 
the case of themanagement, that Shri Augustine is holding the mana 
gerial and administrative post and does not come within the purview 
of workmen as defined in the Industrial Disputes Act. It is also 
the case of the management that the dispute regarding the pay fixa 
tion of Shri Augustine is only an individual dispute and not an indus 
trial dispute. On these two grounds, the instant reference is bad 
in law and this court has no jurisdiction to pass an award in this 
matter. The union also filed a rejoinder controverting the manage 
ment allegations. 

4. The union examined Shri Augustine as WW1 and marked 
Exts . W : to W33 . The management examined the Managing 
Director Shri K. C. Ninan as MWI and marked Exts. Mi to Mio. 
Exts. W : to W33 are correspondence that passed between the 
Managing Director, Shri Augustine and the Estate Staff Union Secre 
tary . Exts. Mi to M9 are the blance -sheets and profits and loss 
account from the years 1951 to 1959 and Ext. Mio is the award 
in I.D.4 /59 of this court. 

5. Shri Augustine was appointed in 1947 on a monthly basic 
salary of Rs. 100 and he was also given Rs. 20 towards D. A. monthly. 
Ext. W2 is the letter of appointment. He is designated as Superint 
endent. In March , 1955 the company wanted to retrench the post 
of the Superintendent as a measure of economy. By that time 
Shri Augustine was getting monthly Rs. 250. Ext. W3 dated 30th 
March, 1955 contains a proposal for the retrenchment of the post 
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of the Superintendent. After some correspondence and direct 
negotiations and discussions between the parties, the management 
finally decided to retain the post of the Superintendent on payment 
of Rs. 150 monthly and Augustine was to continue as Superint 
endent. This decision was conveyed to Shri Augustine by Ext. 
W6 letter dated 4th May, 1955. The reduction in salary was to come 
into effect from ist of May, 1955. in Ext. W6 letter, there was a 
promise to reconsider the question of Augustine s salary after two 
years, provided the finances of the company improved. Shri Augus 
tine from ist of May, 1955 started working on Rs. 150 monthly 
pay. Shri Augustine wanted to treat the payment of Rs. 150 as 
a monthly advance towards his salary and he wrote to the Managing 
Director regarding this matter. This was very seriously opposed 
by the Managing Director by Ext. W13 letter. In one month 
Shri Augustine drew 215 towards his monthly salary which sub 
sequently Augustine had to refund . Augustine finally wrote Ext. 
W16 letter dated 3-7-1955 agreeing to draw only Rs. 150 towards 

monthly salary The question that now poses for considera 
tion is whether Shri Augustine is to be given any increment in his 
salary. Before any increment is awarded , the capacity of the estate 
has to be assessed first. It has been laid down by Their Lordships 
of the High Court in a number of cases that as time scales increases 
the wage-bill year after year which is reflected in the cost of pro 
duction , such scales should not be forced upon an employer of indus 
trial labour unless it is established that the employer has the present 
capacity to pay and its financial capacity can be counted upon in 
future . Thus both financial ability and stability are requisite condi 
tions before wage increments are given . Before incremental scales 
can be imposed by adjudication it is essential to see whether the 
employer will be able to bear its burden . The financial condition 
of the company must be such as to lead to the conclusion that it 
will be able to pay the increments from year by year for an appre 
ciable number of years, for wage scales when settled are intended 
to be long term schemes. I give below the trading results of the 
management from 1951 to 1959. 
Year 

Profit in Rs. 

Loss in Rs. 
1951 

2,318 

533 
1953 

1,270 
1954 

1,958 
1955 
1956 

2,415 
1957 
1958 
1959 


1952 


4,412 


9,898 


5,610 
3.328 
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The trading results of the years 1953, 1954 and 1956 have ended 
in losses, and there were small profits in other years. In all these 
years, the net profits have been arrived at without providing for 
prior charges; not even interest on capital. The paid up capital 
of the company is Rs. 4,41,070 and 6 per cent interest for the same 
comes to Rs. 26,400. The profits of none of the years is sufficient 
to meet interest on paid up capital. The share-holders were not 
paid dividend in any year although the company was started in 1944. 
The management is heavily indebted and some of the debts have 
ripened into decree-debts. One of the decree-holders brought 
the estate to court sale recently . There are other non -decree debts 
also bearing high percentage of interest. The financial conditions 
of the management still continue to be miserable. Inspite of the 
financial difficulties of the management some of the staff members 
were given slight increments in the recent past . The company 
known as Kuttanad Cardamoms Ltd., has two estates (1 ) Thindoor 
kandy and (2) Korome. There are altogether nine staffmembers 
in the two estates, six of them are working in the Korome Estate 
and three in the Thindoorkandy Estate. One Shri K. C. Thomas 
working in the Thindoorkandy estate raised an industrial dispute 
regarding his salary in I.D. 4 of 1959. He was given an increment 
of Rs. 10 

in the basic pay and another Rs. 10 in the D. A. with 
effect from 1-1-1959 and the management paid all these amounts. 

The award in I.D. 4/59 is marked as Ext. Mio. Another staff 
member Shri P. C. Chandy was getting Rs. 90 in 1955. His pay 
was raised to Rs. 125 and now he is getting Rs. 125. Similarly 
another staff member Shri R. Viswanathan was also given an incre 
ment of Rs. 20 . His pay was raised from Rs. 60 to Rs. 80 monthly 
It is admitted by the Managing Director that while some of the staff 
members were given increments some others were not given such 
increments . The salary cut was effected only in Shri Augustin s 
case and not in the case ofother staffmembers. After 1955 although 
other staff members were given increments Shri Augustine was not 
given any increment. This is discrimination between workers 
and workers . The management must apply the same yard -stick to 
all the staff members . There should be no undue preference or 
partiality in favourof some. Considering all the aspects of the matter 
I award an increment of Rs. 15 in the basic pay and Rs. 10 in D. A. 
to Augustine with effect from 1-1-1960. 

6. The management contends that this is only an individual 
dispute and not an industrialdispute as Shri Augustinehas no support 
of the majority of the staff members in the estate and therefore this 
court has no jurisdiction to pass an award . This argument of the 
learned counsel Shri Joseph Jacob for management is not correct. 


This is a reference between the management of the Thindoorkandy 
Estate and the Estate Union of South India. Thindoorkandy estate 
has only three staff members (1) K. M.Augustine (ii) K. C. Thomas 
(iii) Chellappan Pillai. The Managing Director admits that K. C. 
Thomas is supporting the dispute of Sri Augustine. According 
to him shri Chellappan Pillai is not supporting him . Even then , the 
majority of staffmembers in the Thindoorkandy Estate is supporting 
this dispute ; of the three staff members two support this dispute . 
Again , the case ofShri Augustine is taken up by Estate Staff Union of 
South India . The Estate Staff Union of South India is the biggest 
union of the staff members employed in the estates in South India . 
The cause of the workman in this dispute is taken up by the biggest 
union of workmen employed in similar and allied occupations. It 
has been held in the case reported in 1957 II LLJ-I that if the cause of 
workmen is taken up by the union of the workers of the establish 
ment or by any of the unions of workmen employed in similar or 
allied trades or industries it becomes an industrial dispute . The 
instant dispute of Sri Augustine is taken up by the union represen 
ting the majority of staff members employed in the various estates 
in South India and therefore the instant dispute is an industrial dis 
pute . The management has a further case that Shri Augustine is 
not a workman within the purview of the Industrial Disputes Act. 
According to the management he was appointed in 1947 as Superint 
endent of the Thindoorkandy estate with managerial and adminis 
trative powers over staff and workers of the estate and he was 
continuing in such capacity and the dispute raised on his behalf is 
not an industrialdispute. The following is the definition of workman 
in the Act. 
" Workman means any persons including an apprentice) employed 
in any industry to do any skilled , manual, supervisory, technical 
or clerical work for hire or reward , whether the terms of employ 
ment be express or implied , and for the purposes of any proceeding 
under this Act in relation to an industrial dispute, includes any such 
person who has been dismissed , discharged or retrenched in con 
nection with , or as a consequence of that dispute , or whose dismissal , 
discharge or retrenchment has led to that dispute, but does not 
include any such person 
(i) who is subject to the Army Act, 1950 (46 of 1950) or the 

Air Force Act, 1950 (45 of 1950) or the Navy (Discipline) 

Act, 1934 (34 of 1934 ) or 
(ii) who is employed in the Police service or as an officer or 

other ; employer of a prison ; or 
(iii) who is employed mainly in a managerial or administrative 

capacity ; or 
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( iv ) who being employed in a supervisory capacity, draws wages 

exceeding five hundred rupees per mensem or exercises, 
either by the nature of the duties attached to the office or 
by reason of the powers vested in him , functions mainly of a 

managerial nature . 
The learned counsel Shri Joseph Jacob for the management contended 
that Shri Augustine comes under clause (iii) of the definition . The 
definite case set up in the reply statement of the management is 
that " He was employed from 1947 onwards by the Kuttanad Cardo 
moms Ltd., as the Superintendent of the Thindoorkandy Estate 
with the managerial and administrative powers over the staff and 
workers of the Estate. Ext. W2 dated 15th October, 1947 is 
the appointed order and the same is extracted below : 
“ You are hereby appointed Superintendent of our Thindoorkandy 
Estate on a salary of Rs. 100 (Rs. one hundred only) and an allow 
ance of Rs. 20 (Rs. Twenty only ) per mensem . 

You are requested to take charge immediately ." 

The appointment order showsthat Shri Augustine was appointed 
only as Superintendent. The contention of the management that 
he was appointed as Superintendent with managerial and adminis 
trative powers over staff is not evidenced by the appointment order. 
The next question that poses for consideration is was he actually 
exercising any such powers. That also has to be considered . Ext 
W7 dated 10th May, 1955 gives some idea about his work . Ext. 
W7 was written by the Managing Director himself . I give below an 
extract of Ext. W ) . 

" We understand that the Superintendent himself is attending 
exclusively to taking muster-rolls of all coolies and doing checkroli 
work . While we appreciate your assiduousness , we suggest that a 
Conductor may be entrusted with doing check roll work , while the 
Superintendent should check the correctness of the same. This is 
the proper procedure to be followed." 

Ext. W , shows that Shri Augustine at least till 1955 was him 
self taking muster-roll of all the coolies and was also doing check 
roll work . Ext. W7 gives a direction to entrust the check roll 
work to a conductor leaving the checking of the correctness of the 
check -roll work to the Superintendent. There is no cvidence to 
show the appointment of a conductor to do check roll work after 
1955 In the absence of evidence of any such appointment Shri 
Augustine must be taken to have been doing both duties . Again 
Ext. Wi is a communication from the Union Regional Secretary 
for Kerala the Managing Director in which it is stated that Shri 
Augustine is a member of the union and he has been clected as a 
representative and the letter ends with a request to retreat him as 
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a " protected work-man" . Ext. W1A is a letter to the Managing 
Director intimating the fact of Augustin s election as a unicn repre 
sentative. MW : admits having received Ext. W : and he stated 
that he does not know whether he got Ext. W : A . He did not send 
any reply to Ext.W. MW : kept quiet when one entrusted with 
the managerial and administrative function gets himself converted 
into a protected workman . MW : is a law graduate of consider 
able experience and he must be presumed to know what the change 
meant. Ext. W27 and W28 are charge-sheets served on Shri 
Augustine for certain alleged acts ofmisconducts . The management 
fixed an enquiry into the alleged charges of misconduct and an enquiry 
was conducted by advocate Sri. M.Narayanan Menon into the charges 
of misconduct and he was dismissed . The management has filed 
an application for approval of the action taken against Shri Augustine 
as this dispute is pending. The approval application is numbered 
as M. P. 55/60 and is pending consideration. In theapproval appli 
cation it is stated that the same is filed without prejudice to his con 
tentions that Shri Augustine is not a workman . At the petition 

tage the management seems to be in a double mind as to the legal 
status of Augustine. The following observation of the enquiry 
officer in his finding is relevant. " As per the rules of the company 
it is the Managing Director that appoints and dismisses the staff and 
workers of the estates under the company and of the staff of the 
Head Office." MW , the Managing Director deposed that the 
estate Superintendent was looking after the managerial and admi 
nistrative functions in the estate and he was sending all the returns 
enjoined under the Labour Acts and the successor of Augustine was 
punished by the Magistrate for not sending such returns. He fur 
ther stated he is prepared to produce notices regarding this matter. 
He admitted that the staff members are appointed by him . The 
management did not do anything to prove the contention of the 
management that Shri Augustine was exercising managerial and 
administrative functions. In the witness box he stated that he is 
ready to produce the notices regarding this contention . Nothing 
was produced . No steps were taken for the production of returns 
alleged to have been sent by Augustine to the officers of Labour 
Department in his managerial capacity. If Augustine s successor 
was punished for non- compliance that is not a circumstance to infer 
that Augustine was exercising the right of sending returns and 
appointing workers . No instance of appointments made by Augustine 
was pointed out by MW .. 

MW : admitted that the staff members 
are appointed by him directly . To sum up , to prove the point 
regarding the exercise of managerial and administrative functions 
by Augustine, there is nothing in the order appointing him although 


it is alleged in the management statement that he was appointed 
in 1947 as Superintendent with managerial and administrative power 
over staff and labour. Ext. W , shows that he was doing muster 
roll and check -roll work. Ther is no evidence to show , whether 
the check -roll work was entrusted to a conductor as suggested in 
Ext. W ) . So even after 1955 he must have been doing both duties . 
He joined the union of Estates Staff years before and the union mem 
bers elected him as their representative and they wrote to MW1 for 
treating him as " protected workman " . MW1 did not send any 
reply to this . When he was charged for misconduct the procedure 
adopted by the management is the one laid down for workmen under 
Section 33 of the Industrial Disputes Act. Nothing was done to 
bring before court the returns alleged to have been sent to the 
Labour Officers in the exercise of his managerial powers. No 

instance of appointments of workers or disciplinary action taken 
. against the workers were pointed out. MWi admitted that staff 
members are appointed by him . The enquiry officer states that 
according to the company bye-laws the power to appoint workers 
is vested in the Managing Director . The management has applied 

approval ofthe dismissal taken against him , as ifhe is a workman . 
There is a large volume of evidence to show that Shri Augustine 
was not exercising managerial or administrative functions. He 
is workman according to definition given in the Industrial Disputes 
Act and the dispute regarding his pay fixation is an industrial dispute 
and this court has jurisdiction to pass an award in this matter . 

8. Shri Augustine is awarded an increment of Rs. 15 in basic 
pay and Rs. 10 in D. A. with effect from 1-1-1960 and the manage 
ment will pay this amount as soon as this award becomes enforceable. 
The parties to suffer their respective costs. This award is to become 
enforceable after thirty days of its publication in the Government 
Gazette . 
Calicut, 

V. U. JOSEPH , 
8-6-1961. 

Industrial Tribunal. 


APPENDIX 
Exts. marked on the side of the Union . 
W .. Copy of letter dated 8-10-1959 from the Estates Staff 

Union ofSouth India to the Managing Director, Kutta 

nad Cardamoms (P ) Ltd., Kozhikode. 
WA Copy of letter addressed to the management by Sri K.P. 

Varkey, Chief representative of E. s. u . s. I. 
W2. Order of the management dated 15-10-1947 appointing 

Sri K. M. Augustine . 
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W4. 


W6. 


W8. 


W3. Letter dated , 30-3-1955 to K. M. Augustine by the 

management. 
Letter dated 23-4-1955 to the Superintendent of the 

Thindoorkandy Estate . 
Ws. Letter dated 13-4-1955 to the management by Sri K. M. 

Augustine. 
Letter dated 4-5-1955 to Sri K. M. Augustine by manage 

ment. 
W7. Letter dated 10-5-1955 to Sri K. M. Augustine by the 

management. 
Letter dated 17-5-1955 to the management by General 

Secretary of E. S. U. S. I. 
W9. Letter dated 2-6-1955 to Sri K. M. Augustine by the 

management. 
W1o. Letter dated 13-6-1955 to the Superintendent of Thin 

doorkandy Estate by the Managing Director. 
Wu . Letter dated 2-6-1955 to the Managing Director by General 

Secretary of E. S. U. S. I. 
W12. Letter dated 8-7-1955 to the Managing Director by General 

Secretary of E. S. U. S. I. 
W13. Letter dated 13-7-1955 to Sri. K. M. Augustine by 

management . 
W14. Letter dated 8-7-1955 to Sri K. M. Augustine by manage 
W15. Letter dated 29-6-1955 to Sri K. M. Augustine by 

management. 
W16. Copy of letter dated 3-7-1955 to the management by 

Sri K.M. Augustine. 
W17. Copy of letter dated 18-4-1959 addressed to the manage 

ment by union . 
W18. Letter dated 26-5-1959 to the union by the management. 
W19 . Letter dated 27-7-1959 to the management by the union . 
W20 . Letter dated 15-8-1959 to the management by the union . 
W21. Letter dated 19-8-1959 to the District Labour Officer, 

Kozhikode by union . 
W22. Letter dated 25-9-1959 to the management by union . 
W23 . Letter dated 21-4-1959 to the Superintendent, Thin 

doorkandy Estate by the management. 
W24 . Petition dated 27-4-1959 to the management by Sri 

K. M.Augustine . 
W24A . Certificate of posting card addressed to the District 

Labour Oficer . 
W24B . Registration receipt addressed to the management. 

G. 2180 
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125. Letter No. 135/59 dated 19-5-1959 to the Superintendent, 

Thindoorkandy Estate by the Managing Director. 
W26. Letter dated 26-5-1959 by the Managing Director to the 

Superintendent. 
W27 . Letter dated 10-8-1959 to K. M. Augustine by the Managing 

Director. 
W28 . Charge sheet and Enquiry notice dated 5-10-1959. 
W29. Letter dated 7-11-1959 to the Superintendent, Thin 

doorkandy Estate by the Managing Director. 
W30. Letter dated 18-9-1959 to K.M.Augustine bythe Managing 

Director . 
W31. Letter dated 18-9-1959 to Sri K. M. Augustine by the 

Managing Director. 
W32. Letter dated 11-9-1959 to the Managing Director by 

K. M. Augustine. 
W33. Letter dated 10-9-1959 to the Superintendent, Thin 

doorkandy Estate by the Managing Director, 

Exts, marked on the side of Management. 
Mı. Balance -sheet of the Kuttanad Cardamoms Ltd., Calicut as at 

31-12-1951 . 
M2 Do. 

31-12-1952. 
Do. 

31-3-1953 . 
M4. 

31-3-1954 
M5. Do. 

31-3-1955 . 
M6. Do. 

31-3-1956 . 
My. Do. 

31-3-1958. 
M8. Do. 

31-3-1959 
M9. Do. 

31-3-1957 
Mo. Award in I. D. 4/59 . 

Witnesses examined on the side of the Union 

WW1. K. M. Augustine. 
Witnesses examined on the side of the Management. 

MWI. K. C. Ninan . 


M3. 


Do. 


Kerala Gazette No. 30 dated 25th July 1961. 
PART I 

GOVERTMENT OF KERALA 
Health and Labour Department 

NOTIFICATION 
No. 56313 /L5161 /HLD . Dated, Trivandrum , 30th June 1961. 

The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Cannanore Spinning and 
Weaving Mills Ltd., Cannanore and their workmen represented 
by the Secretary, Spinning and Weaving Mills Workers Union , 
Cannanore and the Secretary, Cannanore District Textile Mill 
Workers Linion, Cannanore , received by Government on 26-6-1961 
is hereby published under Section 17 of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947). 

By order 

the Governor 
K. C. SANKARANARAYANAN , 

Additional Secretary.. 
Before the Court of the Industrial Tribunal, Kozhikode 
(Wednesday, the 21st day of June, Nineteen hundred and sixty-one) 

Present: 
SHRI V. U. JOSEPH , B.A., B.L., 
Industrial Tribunal, Calicut & Ernakulam 

INDUSTRIAL DISPUTE No. 22 OF 1960 
(ON THE FILES OF THE CALICUT INDUSTRIAL TRIBUNAL Court) 

Beticen 

THE MANAGER , 
CANNANORE SPINNING AND WEAVING MILLS LTD ., CANNANORE 

And 

THE SECRETARY, 
CANNANORE SPINNING AND WEAVING MILLS WORKERS UNION , 

CANNANORK 

THE SECRETARY , 
CANNANORE DISTRICT TEXTILE MILL WORKERS UNION , 

CANNANORE 
Representation : 
Shri P. K. Kurien , Bar-at-Law , 

For Management 
M /s. Menon & Pai, Advocates , 

Ernakulam . 
Shri K. Alikoya, B.A., B.L., 

For 2ni Union . 
Advocate , Calicut. 
G. 2269 
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AWARD 
The Industrial Dispute between the management of Canna 
nore Spinning and Weaving Mills Ltd., Cannanore and their work. 
men represented by the Secretaries of (1) Cannanore Spinning and 
Weaving Mills Workers Union , Cannanore and (2) Cannanore 
District Textile Mill Workers Union , Cannanore was referred 
to this court for adjudication by Government Order No. 25374 / 
L5/60-1 /H & LD ofthe Health and Labour Department ofthe Govern 
ment of Kerala dated 11-5-1960 . The only issue referred to adjudi 
cation is regarding the question of additional bonus for 1958-59 . 

2. Both unions filed separate statements claiming 6 months 
total emoluments towards bonus over and above the 2 1/2 months 
basic wages already paid by the management voluntarily . The unions 
contend that the management has made sufficient profits to meet 
the demand of the unions. In the reply statement of the manage 
ment they contend that the bonus voluntarily paid is fair and just 
and is more than commensurate with the profits earned . Accord 
ing to the Bombay Full Bench Formula, the workers are not entitled 
to get what has been voluntarily been paid . The Textile Mill 
Workers Union Secretary also filed a rejoinder controverting the 
management allegations. 

3. The question of additional bonus for the years 1956-57 
and 1957-58 was also pending adjudication before this court in I. D. 
No. 63 of 1959. In that dispute in I. D. 63 of 1959 the Secretary , 
Cannanore District Textile Mill Workers Union , Cannanore was 
not a party . The question of additional bonus for all the three years 
covered by the Industrial Disputes Nos. 63/59 and 22 of 1960 was 
settled by the management with the representatives of the Canna 
nore Spinning and Weaving Mills Workers Union . the Textile 
Workers Union was not a party in I. D. 63 of 1959 a compromise 
award was passed in that dispute on terms and conditions given in 
the deed of settlement. For all the three years together themanage 
ment gave 2 months basic wages towardsbonus as distributed below : 
i. e., for 1956-57 11/2 months basic wages 
1957-58 

do . 
1958-59 

1/4 

do . 
The deed of compromise was filed in this dispute also with a 
prayer to pass an award on the basis of the compromise deed . As 
the Secretary of the Cannanore District Textile Mill Workers Union 
was not a party to the deed of settlement 1 issued notice asking him 
whether he has any objections in passing an award on the basis of 
the compromise petition . The Secretary of that union filed writt n 
objections opposing the passing of the award on the basis of the 
settlement filed by the Cannanore Spinning and Weaving Mills 
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Workers Union and the management. The management filed 
counter to this . So, the joint application of the management and 
Secretary of the Cannanore Spinning and Weaving Mills Workers 
Union to pass an award on the basis of the settlement elected by 
them and the main Industrial Dispute were posted for production 
of documents and subsequently for evidence . The Textile Mill 
Workers Union Secretary in the meanwhile served certain inter 
rogatories on the management for answers. 

The 

management 
answered many of such interrogatories covered in the petition . 
Subsequently also that union took steps for the production of certain 
documents in the possession of the management and the case was 
finally posted to 28-4-1961 for evidence of parties and argument 
and notices were also given to the parties. On that day the union 
advocate Shri Alikoya requested for time. It was seriously opposed 
by the management advocate Sri P. K. Kurian . But as a last chance 
1 adjourned the case to 9-6-1961 and the advocates were also told 
that the posting to 9-6-1961 was the last posting and there will be 
no further adjournment. On 8-6-1961, the Secretary of the Textile 
Mill Workers Union sent through post , an adjournment application 
on the ground that the witnesses whom the union want to examine 
are laid up with fever . The union advocate Sri K. Alikoya did not 
make any representation regarding this matter. I did not find any 
bona fides in the application of the Secretary as the same was not 
sent through the advocate . On that day Sri Alikoya came to Court 
when evidence was being recorded in other cases and he left the 
court without telling me anything. The management advocate 
and their representatives were ready in Court. Therefore the union 
was declared ex parte and I examined MW : Sri D. S. Muthuswamy 
lyer and marked Exts . Mi to M14 and closed the case . 

The total strength in the mill was 860 workmen ; of this 
30 persons left the management establishment in the course of the 
year . Of the remaining $30 workmen 828 workers received bonuts 
amounts as per the conditions laid down in the compromise deed 
in full and final settlement ofall their claims for bonus for the year 
1958-59 and all the workers passed receipts to the management 
accepting these amounts. A specimen of the receipt executed 
by the 828 workmen is marked as Ext. Mo3. 1 reproduce below 
sample of Ext. M13. 

1958.59 mangy220.00m2 
adgang 23 010 soalaylo7.0am nayow1.lamo. 
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This is proved by MW1, the office manager of themanagement 
establishment. Showing all these facts he filed an affidavit earlier 
which is marked as Ext, M12. He also gave oral evidence about 
this. Ext.M14 is the deed of settlement. Exts. M12 to 14 coupled 
with oral evidence of MW . clearly shows that the compromise 
deed was accepted by 828 workers out of 830 in the mill. The 
workers stand to gain by Ext. M14 settlement by 2 months basic 
wages towards additional bonus. Though the settlement is not 
signed by the representatives of the Textile Mill Workers Union 
the amount fixed in Ext. M14 was accepted by all except 2 workers 
and I find that the settlement is advantageous to workers and also 
they stand to gain by that . The following decision of the High Court 
of Kerala is relevant in the circumstance . 1957 II LLJ. Page 45. 
" It is the elementary right of parties to the dispute to adjust their 
matters of difference wholly or in part, by any lawful agreement 
or compromise. Every authority entrusted with the task of adjudi 
cating the dispute has a duty, not a direction , to record such agree 
ment or compromise subject possibly to an inherent power of refusal 
when substantial injustice would be worked. A tribunal therefore 
to whom an Industrial Dispute is referred for adjudication under 
S. 10 (1)(c) of the Industrial Disputes Act must record a lawful agree 
ment or compromise placed before it by the disputants. There is 
nothing in the Act to suggest particular class of agreement or 
compromise is outside its scope, though whether a particular com 
promise is lawful or not will vary with the varying characters of 
different disputes. The expression " determination in the defi 
nition of " award " in the Act indicates only coming to end of the 
dispute. There is no difficulty in a case where the contending 
parties before the tribunal settle their outstanding disputes between 
themselves and ask the tribunal to strike off the reference or where 
they decide upon a machinery of their own choice for resolving 
their differences, require the tribunal to sanction a withdrawal on 
such basis . 

Where the tribunal found that the terms of compromise 
are fair in the sense that they were to the manifest advantage of the 
workmen and that the signatories in the agreement had the right to 
represent the workers or in the other words they had the backing 
of the large majority of the concerned workmen , it has jurisdiction 
to record such compromise or agreement and pass the award in 
terms thereof " . I find that the compromise deed is advantageous 
to the workers and is binding on all the workers . 

5. The matter has to be decided on merit also . Ext. Mi 
is the profit and loss account for the year under reference . The 
net profit for the year is Rs. 5,08,496 . The paid up capital of the 
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company is Rs. 15,00,000; 6 per cent interest for the same comes 
to Rs. 90,000 . The company has employed in the current year as 
seen in Ext. M1.Rs. 6,95,650 towards working capital and 4 per cent 
interest for the same comes to Rs. 27,826 . The income tax paid 
is Rs. 2,59,766 . The rehabilitation amount permissible according 
to the award in I. D. 9 of 1957 and which is still in force comes to 
Rs. 1,73,042. Over and above this there is the re- payment of the 
loan to the Madras Government. I give my calculations below : 
Net profit 

Rs. 5,08,496 
Interest on paid up capital 


90,000 


4,18,496 


Balance 
4 per cent interest on reserves employed 

as working capital 


27,826 


Balance 
Income- tax 

Balance 
Statutory depreciation 


3,90,670 
2,59,766 
1,30,904 
1,73,042 


Deficit 


( - )42,138 


Towards bonus the management paid voluntarily 2 1/2 months 
basic wages amounting to Rs. 89,924. As per settlement 1/4 
month s basic wages amounting to Rs. 8,992 was also paid. These 
two amounts together comes to Rs . 98,916. I therefore find that 
there is no available surplus to pay any additional bonus, and that 
the deed of settlementmarked as Ext. M 14 is advantageous to the 
workers and the same is binding on all workmen . There is no 
available surplus to pay any additional bonus. 

I pass the award as indicated above without costs and the same 
shall become enforceable after 30 days of its publication in the 
Government Gazette . 
Calicut, 

V. U. JOSEPH 
21-6-1961. 

Industrial Tribunal. 
APPENDIX 
Exts, marked on the side of management: 
Mı. Balance sheet & Profit and Loss account for the year ended 

31-3-1959 . 
M2. Worksheet of the management showing surplus available 

according to Labour Appellate Tribunal formula in 

connection with bonus payable for the year 1958-59. 
G2268 
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M3. Statement showing rehabilitation for the year 1958-59 . 
M4. Statement giving the split of capital into fixed block and 

working capital for 1958-59 . 
Ms. Statement of comparative prices for machineries pre 

vailed in 1945/46 and prevailing in 1957. 
M6. 

Copy of invoice No. 415 dated 25-7-1947 from Volkart 

Brothers, Cochin . 

Copy of Income No. 449 dated 19-8-1947. 
MS. Copy of invoice No. 16 dated 29-9-1947 . 
M9. Copy of invoice No. 448 dated 19-8-1947. 
Mro . Copy of letter dated 27-6-1957 from Voltas Ltd., Cochin 

to the management enclosing a list of machineries 

with prices. 
Mu . Statement of D. A. and Basic wages paid during the year 

1958-59 . 
M12. Affidavit of D. S. Muthuswamy dated 19-9-1960. 
M13. Specimen of receipt executed by workers on receipt of 

bonus. 
M14 . Deed of settlement between the management and the 

Cannanore Spinning and Weaving Mills Workers 
Union dated 8-7-1960 . 
Witness examined on the side of the management : 

MW1. D. S. Muthusamy. 


Kerala Gazette No. 30 dated 25th July 1961. 
PARTI 

Health and Labour Department 

NOTIFICATION 
No. 56315/ 5 /61 /HLD . Dated, Trivandrum , 30th June 1961. 

The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of M /s. Calicut Wynad 
Motor Service (Private ) Ltd., Calicut, and their workmen repre 
sented by the Secretary, Kozhikode District Motor Transport Workers 
Union , Calicut, received by Government on 26-6-1961 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governor , 
K. C. SANKARANARAYANAN , 

Additional Secretars . 
Before the Court of the Industrial Tribunal, Calicut. 
(Wednesday, the 21st day of June, Nineteen hundred and sixty -one) 

Present : 
SHRI V. U. JOSEPH , B.A., B.L., 
Industrial Tribunal, Calicut & Ernakulum . 

INDUSTRIAL DISPUTE No. 48/60 
(ON THE FILES OF THE CALICUT INDUSTRIAL TRIBUNAL COURT) 

Between : 

THE MANAGER 
M /s. CALICUT WYNAD MOTOR SERVICE (PRIVATE ) LTD ., 

CALICUT 

Ind 

THE SECRETARY 
KOZHIKODE DISTRICT MOTOR TRANSPORT WORKERS LINION , 

KozшкорЕ. 
Representation : 
Shri 

Achutha Menon , B.A., 13.1 ., Tor Handgement. 
Advocate, Calicut. 
Shri K. Ramakrishnan , 15.1 . , 11.L., For Union . 

Advocate , Calicut. 
G. 2267 
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AWARD . 
The Industrial.Dispute between the Management of Messrs . 
Calicut Wynad Motor Service (Private) Ltd., Calicut and their work 
men represented by the Secretary, Kozhikode District Motor 

Transport. Workers Union , Kozhikode was referred to this court 
for adjudication by Government order No. 54445/L5/60/H & LD 
of the Health & Labour Department of the Government of Kerala 
dated 23-8-1960 . The issues referred to adjudication are regard 
ing the dismissal of Sri C. Balan , Conductor and suspension of Shri 
C. M. Kunhiraman Nair , driver . 

2. Of the case of the two workmen the union did not press 
the case of the second workman ; Sri C. M. Kunhiraman Nair, 
Driver. The union contends that Sri Balan is a conductor who has put 
in more than 8 years of service under the management and was get 
ting monthly Rs. 67 and in addition daily batta . On 20-10-59 the 
management issued a charge- sheet to him alleging non-issue of 
tickets to passengers. He submitted his explanation denying the 
charges. It was also stated in explanation that the checking 
Inspector had some grudge against the worker and the charge was 
foisted upon him to wreck vengeance upon him . He was also an 
active union worker and the management had grudge against him . 
An enquiry was conducted by the manager who had already pre -jud 
ged the issue . The manager did not record the evidence given by 
the workers witnesses . It is the case of the union that even with 
the available evidence no case is proved against the worker. The 
union prays to set aside the order of dismissal and reinstate him with 
back wages and continuity of service. 

3 . In the reply statement of the management they contend 
that the conductor was dismissed for the non - issue of seven tickets 
to passengers. After the service of the charge-sheet and the expla 
nation of the worker a full fledged enquiry was conducted into the 
charges of misconduct. In the enquiry the worker was given full 
opportunity to cross- examine the management witnesses and to 
adduce his own evidence. After a full-fledged enquiry the mis 
conduct against the worker was proved to the hilt . The enquiry 
officer reported to the Board of Directors that the charge against 
Shri C. Balan has been substantially proved beyond all reasonable 
doubts . 

4. In this court the union examined WW : to WW4and marked 
Exts . W1 to W7. The management examined MW and marked 
Ext.Mi to M17. 

5. The scope of the power of an Industrial Tribunal to inter 
fere in the matter of dismissal of workmen by the management was 
considered by Their Lordships of the Supreme Court in Indian Iron & 
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Steel Co. Ltd and another vs. Their workmen , 1958 I LLJ 260 and 
it was laid down that the powers of an Industrial Tribunal in this 
matter were not unlimited and the Tribunal did not act as a court 
of Appeal and substitute its own judgment for that of the manage 
ment. It was also held that the Tribunal would interfere when (1) 
there is want of good faith ,( 2) there is victimisation or unfair labour 
practice, (3) the management has been guilty of a basic error or viola 
tion of a principle of natural justice, (t) on the materials the find 
ing is completely baseless or perverse . I am of opinion that the 
present case is not covered by any of the four grounds, on the basis 
of which I can interfere with the order of dismissal by the manage 
ment. Misconduct was clearly established in this case. 

On 20-10-59 checking clerk K.P. Damodaran Marar made 
a surprise check of bus KLD 239 proceeding from Calicut to Feroke 
College at 7.15 A.M. trip on the Feroke College road , about 3 fur 
longs away from Chunkom . On seeing the checking clerk entering 
the bus, the conductor hurriedly pulled out 7 one-anna tickets in 
a batch and handed it to a passenger when the checking clerk seized 
the tickets . The passenger in question on being questioned stated 
that he was travelling alone and was going from Chunkom to Adiva 
ram and that he had paid his fare of one anna to the conductor imme 
diately he got in , but no ticket was given to him . There were 
only 11 passengers in the bus and each of them was thereafter ques . 
tioned by the checking clerk. It was found that besides the above 
said passenger six other personsalso had boarded the bus at Chunkom 
(three of them to Adivaram and three others to Feroke College) 
and each passenger had paid his respective fare to the conductor , 
but no ticket was issued . The conductor thus wilfully defrauded 
the company of the fare in respect of all these seven passengers . A 
charge was framed against the conductor and his explanation was 
called for. The conductor C. Balan , in his explanation, pleaded 
that 7 persons boarded at Chunkom in a group and he issued the 
tickets to one of them . Themanager held an enquiry into the matter 
after giving due notice to the conductor and the checking clerk. The 
checking clerk as well as two respectable witnesses gave evidence 
in support of the charge and the conductor cross -examined all of 
them and examined four witnesses on his own behalf. On the basis 
of the evidence gathered at the enquiry the Manager has recorded 
his finding that the offence for which the conductor C. Balan has 
been charged has been substantially proved beyond doubt. 

7. The charge against the conductor was definitely established 
by the checking clerk and his two witnesses. The checking clerk 
stated that he stopped and checked the bus suddenly, that the passen 
ger, to whom the conductor was seen giving the 7 tickets in a batch , 
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told him in the presence of the conductor that he was going alone 
and had paid his fare soon after he got in but no ticket was issued 
to him . Six other passengers also told him that each of them has 
paid his fare to the conductor but they were not given the ticket. 
He further issued tickets to these 7 persons and made his remarks 
in the Invoice. The conductor then caught hold of his hand and 
entreated that he may be given pardon this time, as he would lose 
his job if the matter was reported . The two independent witnesses 
Sri A.M. Subramaniam Nair a school master and Shri K. P. Sankaran 
Nair, near Feroke College , stated that they boarded the bus at Chun 
kom at about 7.45 A.m. on 20-10-59, the former to Feroke College 
and the latter to Adivaram . They were going separately and paid 
their fare to the conductor but no ticket was given to them . After 
proceeding about 3 furlongs, the checking clerk entered the bus. 
immediately, the conductor pulled out 6 or 7 tickets together and 
gave it to a man who was seated in their front but while doing so, 
the checking clerk seized the tickets. These witnesses gave their 
evidence straight and nothing was elicited in favour of the conductor 
in spite of his searching cross-examination . It is true they could 
not correctly remember the colour of the ticket given to them , 
but this discrepency is immaterial seeing that different denomi 
nation of tickets have different colours and the colours vary for the 
up and down trips and different operators have their own set of 
colours for each denomination . In the nature of things, it is diffi 
cult for a checking Inspector to get such independent witnesses. 
Due weight must therefore be given to the disinterested testimony 
of respectable persons who speak to their personal experience in 
the interests of justice and fairplay. The checking clerk has no 
reason to make a false report and no reasons was suggested in the 
conductor s explanation or during his cross -examination why such 
false evidence as alleged should be given against him . The Calicut 
Feroke College route passes along the Trunk Road upto Chunkom 
and from there a narrow road leads to Feroke College. A surprise 
check could not be arranged on the road normally without infor 
mation being received by the concerned bus staff. On 20-10-1959 , 
the checking clerk proceeded from Kallayi in a bus at day-break and 
on reaching Feroke, he concealed himself on the Feroke College 
Road waiting for the bus. The surprise check was made quite 
unaware at a time when no checker was expected on the line. 

The conductor s plea that all the 7 passengers formed 
one single party and he issued the tickets to one of them is false . 
He has miserably failed in his attempt to prove this by his witnesses 
who flatly contradicted one another in material respects . Among 
the four witnesses examined , there was one who was known to 
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all the members of the party or who could give their names. The 
first witness P. M. Mammad Koya of Calicut stated that he went 
to Feroke College place along with Gopalan to purchase a buffalo 
but he was not acquainted with the others and did not know their 
names, that the others came with them on the friendship of Gopalan . 
He proceeded from Calicut to Feroke by train on the previous day 
and stayed for the night in Gopalan s house and went with Gopalan 
the nextmorning to Feroke College in the bus. When confronted 
with what train fare he paid from Calicut to Feroke the witness 
said that he went to Feroke along with one Mammadu Koya and the 
train fare was paid by him . The witness could not say where the 
checking inspector got down after checking. According to the 
witness , the buffallo was not purchased and all of them returned 
walking and did not travel by bus. The 2nd witness P. Gopalan 
stated that he lived near Feroke College and definitely asserted that 
nobody stayed with him in his house on the night of 19-10-1959. 
He went to Chunkom walking to see his friend Bapputty as two 
men were coming from Calicut to by a buffalo . He was not ac 
quainted with the persons who came from Calicut; one appeared 
to be a Muslim and the other he could not say. He did not know 
the names of the six persons who went with him . The buffalo was 
parchased but he could not say what price was paid . Nor did he 
remember now the place where the buffalo was bought. After 
purchasing the buffalo he did not return with the party but went 
straight to his work place near the Feroke College. The 3rd wit 
ness T. P. Mammadu Koya stated that on 20-10-1959 at 6.45. a.m. 
he went to Feroke in C. W. M. S. Bus along with the first witness 
and that they did not go to Feroke by train . They got down at 
Feroke and the others joined them there. He was not acquainted 
with them . They walked from Feroke to Chunkom and on the 
way all of them took tea. The buffalo was not purchased as no 
agreement with regard to price was reached . All the 7 persons 
returned from Feroke College in C. W. M. S. Bus. Five of them 
got down at Feroke and witness and Mammed Koya returned to 
Calicut. The 4th witness T. Bapputty stated that he along with 4 
others waited at Chunkom and that it was not correct that on the 
way from Feroke to Chunkom all of them took tea. The buffalo 
was not found suitable to Mammad Koya and so they returned by 
bus. Witness Gopalan was his friend but could not say were he 
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The evidence of the conductor s witnesses is absolutely 
unreliable as is seen from the conflicting statements given above and 
no credence can be attached to it. The conductor had two more 
witnesses but he gave them up saying that he did not want them to 
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be examined . After going through the enquiry proceedings in 
detail the Directors found that the misconduct for which conductor 
C. Balan has been charged has been clearly proved beyond any 
reasonable doubt. 

10. In this court the workmen examined + witnesses. Of 
the four witnesses WW1 is Sri C. Balan . The second is Sri E. V. 
Velayudhan , the Union Secretary. He does not say anything about 
the incident. WWs 3 and 4 are P. M. Mohammed Koya and T. P. 
Mohammed Koya . They were examined before the enquiry officer 
and they were disbelieved by the enquiry officer. WW1 and WW3 
and WW4 gave the same evidence before this court also . The 
learned counsel for the union Shri K. Ramakrishnan argued that 
the enquiry officer did not permit the worker to examine his wit 
nesses at the time of the enquiry and therefore the enquiry is vitiated 
by the violation of the principles of natural justice. This is not 
correct. The worker concerned brought for examination before 
the enquiry officer 6 witnesses. He examined four of them and 
he gave in writing that he does not want to examine the two remain 
ing witnesses. This form part of the enquiry proceedings . Again 
the Learned Counsel argued that the checking clerk Sri Damodara 
Marar had grudge against him . Sri Marar had borrowed Rs. 35 
from the worker concerned . Sri Balan wanted back the loan . 
The demand for return of the loan has created hatred in the mind 
of Sri Marar, against the worker concerned . No such case was 
placed before the enquiry officer. The case that the asking back 
of loan from Sri Marar created hatred against Sri Balan is only an 
after-thought and does appear to be true . The learned counsel 
again argued that the punishment of dismissal was based on past 
conduct for which there is no legal sanction . In the chargesheet 
the worker was only charged with the non -issue of tickets. But 
in awarding the punishment the management took into considera 
tion the past misconduct also . But this is not correct. Mis 
appropriation of the ticket fare on 20-10-1959 alone is sufficient 
to punish the worker with dismissal. The Board of Directors in 
awarding the punishment had in view the previous misconduct of 
theworker. But it cannot be said that his past conduct has formed 
the basis of the dismissal order . 

11. I find that the enquiry was conducted properly and in 
conformity with the principles of natural justice. The finding of 
the enquiry officer is correct and does not call for any interference 
by 

this court . The shment of dismissal for misappropriation 
of company funds is proper. The worker is not entitled to any 
relief. 


12. I pass the award as specified above without granting any 
relief to worker Shri C. Balan . The case of Sri Kunhiraman Nair 
was not pressed . The parties to suffer their respective costs. 
pass the award as specified above and the same shall become enfor 
ccable after 30 days of its publication in the Government Gazette. 

Calicut, 
21-6-1961. 

V. U. JOSEPH , 
Industrial Tribunal. 
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APPENDIX 
Exts,marked on the side of Union : 
Copy of the letter dated 2-1 2-1959 to the management 

from union . 
Copy of letter dated 2-12-1959 to the District Labour 

Officer by union . 
Copy of the conciliation notice dated 2-1-1960 of the 

Assistant Labour Officer, Calicut. 
Copy of the conciliation notice dated 11-1-1960 of the 

Assistant Labour Officer, Calicut. 
Copy of the conciliation notice dated 10-2-1960 of the 

Assistant Labour Officer, Calicut. 
Copy of letter dated 5-3-1960 to the management by the 

District Labour Officer, Kozhikode. 
Copy of the conciliation notice of the District Labour 

Officer, Kozhikode to the Management and union . 
Exts, marked on the side of management : 
Check report of K. P. Damodara Marar , Checking clerk 

dated 20-10-1959 . 
Memo dated 20-10-1959 to Conductor Sri C. Balan . 
Explanation dated 23-10-1959 of Conductor Sri C. Balan . 
Memo dated 27-10-1959 issued to conductor Sri C. Balan . 
Memo dated 3-11-1959 issued to conductor Sri C. Balan . 
Proceedings of the enquiry held on 31-10-1959. 
Findings of the Manager dated 7-11-1959 . 
Proceedings of the Directors meeting held on 15-11-1959. 
Service register of Sri C. Balan . 
Check report of E. P. Rarichutty, Checking Inspector 

clated 5-2-1959 
Memo cated 11-2-1959 issued to driver C. M. Kunhi 

raman Nair . 
Memo dated 11-2-1959 issued to conductor K. Pera 

vakutty. 


Mı. 


M2. 
M3 
M4. 
Ms. 
M6. 
M7 
MS. 
M9. 
Mio. 


MIT 


M12. 
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M13. Explanation dated 17-2-1959 of Driver Sri C. M. Kunhi 

raman Nair. 
M14 . Explanation dated 18-2-1959 of Conductor K. Peravakutty. 
Mus. Memo dated 20-1-1959 issued to driver C. M. Kunhi 

raman Nair and conductor K. Peravakutty. 
M16. Proceedings of the enquiry held on 23-1-1959 . 
M17. Proceedings of the Directors meeting held on 27-1-1959. 

Witnesses examined on the side of union . 

WW1. C. Balan 
WW2. E. V. Velayudhan . 
WW3. P. M. Mammad Koya . 

WW4. T. P. Mohammed Koya . 
Witness examined on the side of themanagement : 

MW . Raghavan . 
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Health ard Labour Department 

NOTIFICATION 
No. 56317 /L5/61 HID . Dated , Trivandrum , 3oth June 1961. 

The award of the Industrial Tribunal , Kozhikode , in respect 
of the dispute between the Management of Thamarasseri Rubber 
Estate, Puduppadi, Kozhikode District, and their workmen repre 
sented by the Secretary, Estate Mazdoor Sabha, Tamarasseri, Kozhi 
kode District , received by Government on 26-6-1961 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governor , 
K. C. SANKARANARAYANAN , 

Additional Secretary . 
Before the Court of the Industrial Tribunal, Calicut. 
(Wednesday the 21st day of June, Nineteen hundred and sixty-one) 

Present: 
SHRI V. LI. JOSEPH , B ..., 8.1 ., 
Industrial Tribunal, Calicut & Ernakulam 

INDUSTRIAL DISPUTE No. 52/60. 
(ON THE FILES OF THE CALICUT INDUSTRIAL TRIBUNAL COURT) 

Between 

THE MANAGER 
TAMARASSERT RUBBER Estate, PuduPPADI P. O., KOZHIKODE 

DISTRICT 

And 

THE SECRETARY 
ESTATE MAZDOOR SABHA , TAMARASSERE P. O., KOZHIKODE 

DISTRICT 
Representation : 
Shri Joseph Jacob , B.A., B.1., 

For management 
Advocate , Calicut 
Shri P. K. Sankarankutty 

For Union . 
G. 2270 
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AWARD 
By order No. 59749/L5/60 /H & LD of the Health & Labour 
Dpeartment of the Government of Kerala dated 17-9-1960, the 
ndustrial Dispute between the parties described above was referred 
Ito this court for adjudication . The issues referred to adjudication 
are the following : 

(a ) Dismissal of Kuttappu. 
(b) Extra wage for tappers for attending to coagulation 

of latex. 

The union and the management filed their statement and 
reply statement elaborating the contentions of either party under 
the two issues . The union also filed a rejoinder . 

3. The union examined WW to WWs and marked Exts . 
W : to W16. The management examined MW to MW3 and 
marked Exts. Mi to M6 . 

4. Issue No. 1 . Dismissal of Kuttappu. The management 
contends that Shri Kuttappu was dismissed on a charge of theft 
of cashewnuts from the estate on 31-3-1960. The union denies 
this charge of theft against Kuttappu . The management case is 
that Kuttappu committed a theft of six pounds of cashewnut from 
the Estate . The watchman Shri Moidu caught him red -handed 
with the stolen nuts. He was taken to the conductor. The mana 
ger was also informed about it and both of them came to the scene. 
Shri Kuttappu was questioned about the theft. He admitted the 
offence before them . At his request he was not sent to the police. 
He was asked not to enter the estate premises thereafter. The 
management has also a case that Shri Kuttappu is only a temporary 
worker under the contractor. MW2 is the watchman Moidu who 
caught Kuttappu with the nuts. He deposed in his evidence that 
he caught Kuttappu with six pounds of cashewnuts stolen from 
the estate. Moidu took Kuttappu with the nuts to the conductor. 
The manager also was sent for. Kuttappu admitted before them 
the offence and prayed for pardon . At his request the management 
did not register a criminal case against him . He was asked not to 
enter the estate thereafter . MW : is the conductor Shri K. C. 
Chandy: He corroborated MW2 in all details regarding the inci 
dent of theft, committed by Kuttappu. He deposed that Moidu 
took Kuttappu to him with stolen nuts on 31-3-1960 and Kuttappu 
confessed the offence before himself and the manager in the presence 
of the watcher Moidu . MW3, Kunju Moideen is a tapper in the 
management estate. He was the estate union committee president 
till May, 1960. He deposed that Kuttappu has confessed to him 
the fact of theft. The question whether the union is to take up the 


case of Kuttappu came up for consideration in the general body 
meeting of the union and there was difference of opinion between 
the members about this matter. The union finally decided to 
sponsor the case of Kuttappu . MW3 resigned from the union on 
this ground . WW1 is Shri Kuttappu. He deposed denying the 
entire incident of theft. There is no evidence on the union side 
except that of MW1, Kuttappu. On the union side there is only 
the interested evidence, Kuttappu alone. On the other hand, the 
management has examined Moidu the watcher who caught Kuttappu 
with the nuts . The conductor also spoke about this incident. 
MW3, one of the workers also spoke about the incident. I believe 
the management evidence and find Kuttappu guilty of theft and 
confirm the order of dismissal passed against him by the manage 
ment. He is not entitled to any relief. Under the circumstances 
it is not necessary to decide the further question whether Kuttappu 
is a temporary or permanent worker or whether he is a worker 
under the management, or under the contractor . 

5. Issue No. 2 . Extra wages for tappers for attending coa 
gulation of latex. The union contends that the tappers filed a peti 
tion on 28-3-1960 for fixing the work- load of tappers at the rate of 
250 trees for one tapper per day, and they should not be forced to 
do the coagulation work . The workload was fixed on 29-3-1960 
as requested by the workers. But the management wanted the 
tappers to do coagulating work and the management issued a warn 
ing notice to the workers on 6-4-1960 calling for explanation for 
not doing the coagulation work from 1-4-1960 onwards. The 
workers replied to this on 8-4-1960 explaining their stand . But 
the management effected an illegal cut in their wages, with effect 
from 1-4-1960. The workers objected to this and they did not 
receive their wages on 7-5-1960. The wage -cut effected by the 
management is illegal . In the reply statement of the management 
they contend that the work of coagulation forms part of the work 
of the tappers . The daily work of the tappers include the tapping 
of 250 trees, collecting and carrying the latex in dishes. This was 
the practice ever since the starting of the estate . From 1-4-1960 
onwards the tapping workers have refused to do coagulating work 
without any notice. The management thereupon issued notices 
to the workers asking them to work as before and to show -cause 
why their wages should not be cut in part. In spite of this notice , 
the workers refused to coagulate the latex and the management 
deduced a part of the wages of the tapping workers. The manage 
ment entrusted the coagulating work to two other workers and the 
wages paid to these two workers are realised from the wages of the 
tapping workers by effecting a cut in their wages . In the neigh 
bouring estates it is the tappers who are coagulating the latex collec 
ted by them . According to the anagement, the workers are not 


entitled to any extra wages for coagulating. The management has 
also denied the receipt ofany notice from the tappers dated 28-3-1960 . 

6. WW : is Shri Kuttappu . He does not give any evidence 
regarding the duties of tappers . WW2 is one Shri Chekku. He 
is a tapper in the management estate . He deposed that he is paid 
daily Rs. 1-9-6 but his wages were reduced to Rs. 1-4-0 from 
1-4-1960. He proved Ext. W6, the notice dated 28-3-1960 and 
also Ext. W , and W6. He admitted in cross-examination that 
the tappers were doing coagulating latex till 1-4-1960 and they 
were doing so continuously for thelast five years previous to 1-4-1960. 
He further stated that workload of tapping workers was fixed as 
250 trees per day for one tapper following the notice of the tappers 
dated 28-3-1960 . After 1-4-1960 the tappers are not attending 
to coagulating work and the management has engaged two other 
workers for doing coagulation work . WW3 is Shri K. T. Moha 
mmed, a tapper in the Kinaloor Estate, where the coagulating work 
is not done by tappers. It is done by factory workers . This is 
admitted by the management. WW4 is Shri Karunakara Panicker. 
He is a tapper in the management estate . He stated that in the 
management estate and in the neighbouring estates big and small 
coagulating work is not done by tappers. Wws is one Shri K. P. 
Imbichunni. He deposed that coagulating work is not done by 
tappers in the management estate and also in other neighbouring 
estates. MW : Shri K. C. Chandy is the estate conductor . He 
deposed that he was in the management estate service for the last 
27 years and all these years, the tappers were coagulating the latex 
and according to him in all neighbouring estates also the coagulat 
ing work is done by tappers, except in Kinalur Estate where the 
latex is being amonited . Ammonium Gas is bubbled through the 
latex and the latex is send in bulk to the Head Office. MW2 does 
not say anything about this issue. MW3 is Shri Moideen . 

He is 
a tapper in the management estate . He deposed that the tappers 
are attending to coagulating work in the management estate and in 
all the neighbouring estates. of the five union witnesses, WW1 
Kuttappu does not give any evidence regarding the duties of tappers. 
WW2 deposed that tappers were doing coagulating work for the 
last 5 years. WW3 is a worker from the Kinalur Estate . He 
proves that tappers in the Kinalur Estate is not attending to coagu 
lation work . This is admitted by the management witnesses. WW 
4 and s also deposed that in the management estate tappers do not 
attend to coagulating work . As against this there is evidence of 
MWI, K. c . Chandy and MW3 Moideen on the management side. 
The evidence of WWs 4 and 5 is interested and I do not place any 
reliance on their evidence . WW 2 is a tapper in the management 
estate . 

Hestated that coagulation is part of the work of the tappers 
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Coupled with this, there is the evidence ofMW , the estate con 
ductor. He was in the estate for the last 27 years . 

The union contention that the tappers issued Ext. W6 
notice dated 28-3-1960 containing two demands ( 1) for fixing work . 
load of tappers (2) and tappers should not be compelled to do coa 
gulating work does not appear to be correct. The management 
denies the receipt of any such notice. The union has not placed 
before court any proof regarding the issue of Ext. W6 to themanage 
ment. This Ext. W6 was got up subsequent to Ext. Mias a counter 
blast to Ext. Minotice of the management. Ext. Mi notice dated 
6-4-1960 is a warning notice issued to the tapping workers for 
refusing to do coagulating work . Even in Ext. W6dated 28-3-1960 
the tapping workers admit they were doing coagulating work and 
their complaint in Ext. W6 is they represented about this matter 
to the management and so far the management has not done any 
thing in the matter . Their case seems to be that the management 
was compelling them to do coagulating work. There is a large 
volume of acceptable evidence to prove that the tappers were doing 
coagulating work and it is part of their work as tappers and they 
are not entitled to any cxtra remuneration for doing coagulating 
work. The management appointed two workers to do coagulating 
work on the refusal of the estate tappers to do coagulating work . 
These workers are paid Rs. 1-9-0 each . There are 19 tappers in 
the estate. The management has to pay Rs. 3-2-0 to the two extra 
workers engaged for coagulating. The management is realising 
this amount of Rs. 13-2-0 daily from the wages of the 19 tappers. 
The wages of the tappers are short paid to this extent. The union 
president, Shri P. K. Sankarankutty very seriously argued that this 
wage cut is illegal and the management has no justification to effect 
a cut in the wages of the workers. The management advocate 
Shri Joseph Jacob contended that this is not a matter either referred 
to adjudication nor one arises incidental to the reference, order. 
The matter referred to adjudication is whether the tappers are 
entitled to extra wages for attending to coagulating work . I have 
found that they are not entitled . The question whether the wage 
cut of the tapping workers is justifiable or not consequent on their 
refusal to do coagulating work is an entirely different matter and 
does not arise incidental to the reference order . This court has 
to confine strictly to the issues referred to adjudication and is not 
justificd in embarking , upon other matters . The effect of the words 
" matters incidental thereto " is to include those matters which 
have got to be decided in order to decide the matters included in 
the specifically framed issues ." " 1951-II-LLJ page 1. 
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I have found that the tappers are not entitled to extra wages 
for coagulating latex. The tappers were refusing to do this work 
from 1-4-1960 and the wage cut was imposed by the management 
from 1-4-1960. If after the publication of this award, the workers 
voluntarily coagulate the latex , as they used to do before 1-4-1960 
I make this recommendation to the management to return to the 
workers the portions of their wages withheld by the management, 
This is not part of the award and is only a recommendation . 

The dismissal of Kuttappu is correct. The workers are 
not entitled to any extra wages for coagulating work . I pass this 
award as specified above without costs and the same shall become 
enforceable after thirty days of its publication in the Government 
Gazette . 
Calicut, 

V. U. JOSEPH , 
21-6-1961. 

Industrial Tribunal. 
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Exts , marked on the side of the Union . 
W :. 

Conciliation notice dated 1-5-1960 . 
W2. 

Do. 

23-5-1960. 
W3. 

Do. 

27-5-1960. 
Letter of the Union dated 10-4-1960 to the management. 
WS 

Letter of the Union dated 6-4-1960 to the management. 
W6 . 

True copy of letter signed by Sri Chekku and 18 others 

dated 28-3-1960 . 
W , True copy of the reply to the management signed by 

Sri Chekku and 18 others dated 8-4-1960. 
W8. True copy of the reply to the management signed by 

Sri Chekku and 18 others dated 22-4-1960. 
W9. True copy of letter of the Secretary to the management 

dated 9-5-1960. 
W10 . True copy of the letter of the Secretary to the Assistant 

Labour Officer dated 9-5-1960. 
W11. True copy of the conciliation notice dated 6-7-1960 . 
W12 . 
W13 
W14 . Check rolls . 
W15 
W16 . 

Exts, marked on the side of themanagement. 
Mr. 

True copy of notice dated 6-4-1960 of the management 

to 19 tappers. 
M2. True copy of notice dated 16-4-1960 of the management 

to 19 tappers. 
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M3. 


M4. 


Ms. 


M6. 


True copy of letter dated 14-4-1960 sent to the District 

Labour Officer , Kozhikode. 
True copy of letter dated 14-5-1960 sent to the Secretary, 

Estate Mazdoor Sabha, Tamarasseri. 
True copy of the letter dated 8-4-1960 sent to the 

Secretary, Estate Mazdoor Sabha, Tamarasseri. 
The list of number of days worked by Sri Kuttappu in the 

Estate during the years 1958/59 and 1959/60. 
Witnesses examined on the side of the Union . 

WW1. Kuttappu . 
WW2. Chekku . 
WW3. K. T. Mohammed . 
WW4. Karunakara Panicker . 

WWs. K. P. Imbichunni. 
Witnesses examined on the side ofmanagement. 

MW1. K. C. Chandy. 
MW2. Moidu . 
MW3. Moideen , 


Kerala Gazette No. 30 dated 25th July 1961. 
PART 1 

GOVERNMENT OF KERALA 
Health and Labour Department (Labour ) 

NOTIFICATION 
No. 56038/ L 5/61/HLD . Dated , Trivandrum , zorh June 19h1. 

The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Janmabhoomi Publishers 
Private Ltd., P. B. No. 87 , Y. M. C. A. Cross Road , Calicut. 
and their workmen represented by the Secretary, the Kerala Linion 
of Working Journalists , Kozhikode District Unit , Kozhikode 
received by Government on 26-6-1961 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor, 
K. C. SASKARASAKAYANAN , 

Additional Secretary . 


Before the Court of the Industrial Tribunal, Calicut 
(Wednesday, the 21st day of June, Nineteen hundred and sixty one ) 

Present 
SHRI V. U. JOSEPH , B.A., 15.1 . , 
Industrial Tribunal, Calicut & Ernakulam 

INDUSTRIAL DISPUTE No. 53 OF 1960 
(ON THE FILES OF THE INDUSTRIAL TRIUNAL, CALICUT) 

Between 

THE MANAGER 
JANMABHOOMI PUBLISHERS, PRIVATE LTD., Post Box No. 37. 
Y. M. C. A. Cross Road , Caucur 

Ind 

THE SECRETARY 
THE KERALA UNION OF WORKING JOURNALISTS, KOZHIKODE 

DISTRICT LINIT , Kozhikode 
Representation : 
Shri T. C. Karunakaran , A., D... for Management 

Advocate , Calicut 
Shri P. M. Padmanabhan , M.A., LL.D., For Union 

Advocate , Calicut 


% 


AWARD 
By Order No. 61400/L5/60 /H & LD of the Health & Labour 
Department of the Government of Kerala dated 8-10-60, the Indus 
trial Dispute between the parties described above was referred to 
this court for adjudication . The only issue referred to adjudication 
is regarding the " termination of services of Shri A. M. Chandra 
palan ” . 

2. Shri Chandrapalan was appointed in the Dinaprabha Daily 
Newspaper Publication on 17th May, 1955 on probation for 6 
months. His probation was then extended by another 3 months. 
He was paid Rs. 55 per mensem . His services were terminated 
on 12th February, 1960 as " the management felt it would not be 
in the best interest of the company to retain him in the company” . 
The Union Secretary contends that it was during this period that the 
recommendations of the Wage Committee for Working Journalists 
regarding fixation of rates of wages came to be introducted . The 
Union Secretary alleges that at this time a dispute arose between 
the union and the management on the question of non -implement 
ation of the recommendations of the Wage Committee . The visit 

f the Special Officer to the management establishment, was taken 
by themanagement, as due to the activities of Shri Chandrapalan . 
Immediately after the visit of this officer to the office of the manage 
ment, the management terminated the services of Chandrapalan . 
The Union Secretary contends that the services of Chandrapalan 
could be terminated only if his service was found not satisfactory . 
The ground given by the management in the termination notice 
is that his retention in service would not be in the best interests 
of the company. As per the recommendations of the Wage Com 
mittee Shri Chandrapalan is entitled to get a wage scale of Rs. 65+ 
30 = 95. He is entitled to the difference in wage amounting to 
Rs. 40 monthly from 1-6-1959 and he is entitled to reinstatement 
at the above wage-rate . 

3. In the reply statement of the management it is contended 
that Shri Chandrapalan was appointed on probation for a period of 
six months. The probation period was extended for a further period 
of three months as his work was not satisfactory during the proba 
tion period of the ist six months. At the end of the extended period 
his services were terminated . The Union allegation that he was 
sent away because of his activities as a union member is denied by 
the management. The management further alleges that Chandra 
palan was not sent away due to the visit of the Special Officer. 
According to the management he is not entitled to any additional 
pay or any other relief. The union also filed a rejoinder contro 
verting the management allegations. 


4. The union examined Shri Chandrapalan and marked Exts.W1 
to W11. The management marked Exts. Mi to Mg and did not 
adduce any oral evidence . 

5. By Ext. Mi order dated 15th May, 1959 Shri Chandra 
palan was appointed as probationer for six months on a monthly 
salary of Rs. 55 from the date of his joining duty and he joined duty 
on 17-5-1959 . It is stated in Ext.Mi that if during the probation 
period your services are found not satisfactory your services will be 
terminated without any notice" . According to Ext. My order, 
the probation period ofShri Chandrapalan was to expire on ! 7-11-1959. 
The probation period was extended for a further period of three 
months from 15-11-1959 by Ext. M2 letter dated 14-11-1959. The 
management by Ext. M3 letter dated 12-2-1960 terminated the 
services of Shri Chandrapalan . In Ext. M3 letter it is stated that 
" the management feels that it will notbe in the best interests of the 
company to retain him in service any longer" . His probation was 
therefore ceased and his services were terminated on and with effect 
from 15-2-1960 . The learned counsel for union contends that it 
is illegal to extend the services of the probationer and he ought to 
have been confirmed at the end of six months probation period and 
hemust be taken as one in regular service on the expiry of six months 
from 19-5-1959. This argument of the learned counsel for the 
union is not correct. The management has got the complete dis 
cretion to extend the period of probation up to one year according 
to the provision in the Working Journalists Act . In the instant 
case after the expiry ofsix months, the probation period wasextended 
for a further period of three months. The worker did not even 
send anything written protesting this extension of probation period. 
His explanation is that in the order extending the period of proba 
tion period by another three months it was not stated that his pro 
bation was not satisfactory . He acquiesced in the order extending 
the period. The natural meaning of an appointment on probation 
which is accepted is that during the period of probation the person 
is on trial . He has to prove his merit or his suitability for the post. 
In other words, the appointment on probation may be described as 
a provisional engagement which may or may not result in absorbing 
the employee into the permanent employment of the employer. It 
could not be contended as a proposition on law that before a proba 
tioner could be said to have entered the permanent employment of his 
employer some positive action the part of the employer is neces 
sary or that there must be a specific order of confirmation and unless 
such an order is passed, a person appointed as probationer will con . 
tinue as probationer and nothingmore . The argument of the learned 
counsel for the union that the order extending the probation period 
is illegal and the worker must be deemed to have been taken in the 
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regular service of the employer on the expiry of the first six months 
is not correct. The learned counsel for the union argued that the 
probation period was terminated because of the union activities of 
Chandrapalan . But there is no evidence to prove this case of the 
union . Shri Padmanabhan argued that Chandrapalan did very well 
during the probation period and there is nothing to show his want 
of competency. On the other hand , the acting Editor of Dinaprabha 
at that time, Shri C. P. Damodara Kurup has given to Chandrapalan 
a certificate of competency which is marked as Ext.W4. Mr.Kurup 
is in Bombay. He is no more in the services of the Janmabhoomi 
Publications. Shri Kurup was only an employee under the manage . 
ment. The management must be satisfied of the competency of 
Shri Chandrapalan . It is not sufficient that he gets a certificate from 
the Editor who is also an employee. It is the satisfaction of the 
management that is wanted. Nobody can impose upon the manage 
ment an employee on whose choice , the management is not satisfied : 
The management is justified in terminating the services of Shri 
Chandrapalan at the end of the probation period . 

The further question that arises for consideration is, can 
the management terminate the services of a probationer at the end 
of the probation period . " Probation ” according to law lexicon 
of Ramanatha lyer means " testing of a person s capacity, conduct, 
or character, especially before he is admitted to regular employment. 

" Obviously a probationer is not in the same position as others 
in service. His is in a state of suspense attended with the uncer 
tainty of an inchoate arrangement. Prima facie his rights and claims 
against the employer are less than those of others. " Probation " 
cannot be taken to bind the parties to be employer and employce 
till it is over and confer on the employee rights not available to others. 
That would be contrary to the accepted notions of service as " pro 
bation " is understood to be a stage preparatory and prior to confir 
mation . It is not disputed that the services of a person on probation 
can be dispensed with on grounds on which a person appointed with 
out it can be dismissed . While the two to that extent are on a par , 
it ismore reasonable to imply a disability or disadvantage for a "proba 
tioner than a privilege as against one who is not on probation . The 
period denotes the time up to which he will be on trial and not an 
assured duration of service. The plaintiff, it is conceded , could 
not have complained against the termination of service at the end 
of one year" . 1956-I-LLJ page 42. 

7. Shri Chandrapalan was paid Rs. 55 monthly including allow 
ance. The report on the Working Journalist Wage Committee fix . 
ing salary and dearness allowance to the various categories of emplo 
yees came into force on 29th May, 1959. In paragraph 40 of Chapter It 
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the case of probationer is dealt with in the following words : “ A 
working journalist may be employed as a probationer for a period 
not exceeding one year during which he should get a basic pay at 
not less than the minimum of the scale applicable to the class of news 
paper or news agency and the group in which he is a probationer 
and should also get the appropriate dearness allowance. Chandra 
palan was a proof reader and he comes in group IV . Jenmabhoomi 
Publications will come under the class of publications whose gross 
revenue is less than 2 1/2 lakhsof rupees i. c., Class F, the last class. 
The scale of pay of group IV employee in F class neswpaper is 
Rs. 65-5-120. Chandrapalan is entitled to get Rs. 65 monthly . 
For the purpose of dearness allowance, Chandrapalan is entitled to 
get Rs. 65 monthly. For the purpose 

of dearness allowance 
Calicut comes under Area III. The dearness allowance admissible 
for the range ofbasic pay of Rs. 65-100 in respect of Area III is Rs. 30 
monthly. Over and above Rs. 65 monthly salary Chandrapalan 
is entitled to get Rs . 3o also towards dearness allowance. He was 
paid monthly Rs. 55. He is entitled monthly Rs. 95 . The 
Act came into force on 29-5-1959 . The managment will pay 
him the difference in pay and allowance for $ 1/2 months amounting 
to Rs. 340 . 

8. The termination of the probation period by the manage 
ment is correct. From 1-6-1959 he is entitled to get under law 
Rs: 95 monthly including dearness allowance . He was paid only 
atthe rate of Rs. 55. He will be paid the balance amount of Rs. 340. 
I pass this award granting Rs. 340 . to Chandrapalan towards his 
pay and allowance and the management will pay the same as soon as 
this award comes into force. No costs. I pass the award as specified 
above and the same shall become enforceable after thirty days of its 
publication in the Government Gazette. 
Calicut, 

V. U. JOSEPH , 
21-6-1961 . 

Industrial Tribunal. 


APPENDIX 
Exts , marked on the side of the Uniop . 
W1. Letter from the management to Shri Chandrapalan dated 

1-4-1959 . 
Letter from the management to Shri Chandrapalan dated 

15-5-1959. 
W3. Proceedings of the management dated 12-2-1960. 
W4 . A certificate of the Acting Editor dated 17-2-1959 . 

Letter dated 18-2-1960 by the union to the management. 
r . 2266 


W2. 


W5 
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W6. Letter dated 27-2-1960 from the management to the union , 

Letter dated 18-2-1960 from the union to the management. 
W8. Letter dated 8-3-1960 from the management to the union . 
W9. Letter dated 24-2-1960 from the union to the Special 

Officer for implementing the Working Journalists 

Wage Committee Award , Trivandrum . 
W1o. Letter dated 1-3-1960 from the Special Officer to the 

management. 
W11. Letter dated 23-2-1960 from the Special Officer to the 

management. 

Exts, marked on the side of the management. 
M1. Letter to A. M. Chandrapalan dated 16-5-1959 by the 

management. 
M2. Proceedings of the management dated 14-11-1959. 
M3. Do. 

12-2-1960 . 
M4. 

Casual leave letter dated 13-2-1960 of Shri A.M. Chandra 

palan . 
Ms. Relieving order of the management dated 16-2-1960 to 

Chandrapalan . 
Witness examined on the side of union. 

WW1. A. M. Chandrapalan . 


Kerala Gazette No. 30 dated 25th July 1961. 
PART I 

GOVERNMENT OF KERALA 
Health and Labour Department 

NOTIFICATION 
No. 56309/L5/61 /HLD . Dated , Trirandrum , sth July 1961 . 

The award of the Industrial Tribunal, Kozhikode, in respect 
of the dispute between the Management ofMessrs . United Estates 
(Private) Ltd., Kannady, Pulikunnoo, Alleppey and Sri M. C. 
Dominic, Partner, Messrs. United Traders, Malampuzha Dam , Olavak 
kot, and their workmen represented by the Secretary, Rubber 
Estate Mazdoor Sabha, Kadukkamkunnu P. O., Olavakkot , received 
by Government on 26-6-1961 is hereby published under Section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 
K. C. SANKARINARAYANAN , 

Additional Secretary 
Before the Court of the Industrial Tribunal, Calicut 
(Wednesday , the 2 tst day of June, Nineteen hundred and sixty nej 

President : 
Shri V. U. JOSEPH , B.A., B.L .. 
Industrial Tribunal, Calicut & Ernakulam 

INDUSTRIAL DISPUTE No. 63/60 
(ON THE FILES OF THE CALICUT INDUSTRIAL TRIBUNAL Court) 

Between 

THE MANAGER 
Messrs. UNITED ESTATES (PRIVATE) LTD ., KANNADY, PULIKUNNOO, 

P. O. ALLEPPEY 

SHRI M. C. DOMINIC 
PARTNER , Messrs . UNITED TRADERS, MALAMPUZHA DAM , 

OLAVAKKOT 

ind 

THE SECRETARY 
Rubber ESTATE MAZDOOR SABELA , KADUKKAMKUNNU P. O .. 

OLAVAKKOT 


G. 2325 


Representation ... 
Shri P. K. Sankaran kutty, 

For Union 
President of the Union 
Shri Joseph Jacob , B.A., B.L., 

For management 
Advocate , Calicut 

AWARD 
1. The industrial dispute between the parties described above 
was referred to this Court for adjudication by Government order 
No. 67715/ 45/60-1/H & LD of the Health and Labour Department 
of the Government of Kerala dated 13-10-1960. The only issue 
referred to adjudication is regarding the non-employment of 65 
workers whose names are given in the reference order." 

2. In the statement of the Union Secretary, it is contended 
that the workers whose names are given in the reference order were 
employed in the Elak Rubber Estate till ist of September, 1958. 
This estate was owned by the Supreme Industries Ltd., Bombay . 
One of its Directors Shri L. K. Shaw was managing it. The Supreme 
Industries Ltd., served notices of retrenchment to all the workers 
individually on 1-8-1959 and they were all retrenched with effect 
from 1-9-1958 after paying the workers all the compensation amounts 
due to them . Supreme Industries Ltd., also paid bonus, annual 
leave with wages etc., etc., besides retrenchment compen 
sation . Then the Supreme Industries Ltd., sold the estate to the 
opposite parties. After taking over of the estate by the opposite 
party , the workers approached them for re-employment but was 
refused . According to the Union Secretary the non-employment 
of these workers is illegal. The union prays to pass an award re 
instating all the workers . 

3. Shris M. C. Domonic, partner Messrs . United Traders, 
Kottayam and the United Estates (Private) Ltd., Kannady, Puli 
kunnoo , filed separatc reply statements both of which can be sum 
marised as follows : They contend that the workers have never 
worked under them and there is no employer-employee relation 
ship between them and the workers and there is no industrial dis 
pute between the managements and workmen and therefore the 
court has no jurisdiction to pass an award on the basis of the present 
reference order: Elak Rubber Estate was owned by Supreme Indus 
tries Ltd., Bombay. The estate has 325 acres of rubber planta 
tion. The rubber trees have become very old and the yield has 
become considerably low . So the management decided to close 
down the estate with cffect from 1-9-1958 and all the workers were 
given retrenchment notice on 1-8-1958 and all the workers were 
retrenched after paying them the retrenchment compensation and 
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other amounts due to them . After closure the management lesed 
the rubber trees for slaughter tapping and subsequent removal of 
the trees . As per the lease terms entered into between the 
Supreme Industries Ltd., Bombay and the United Traders, Kotta 
yam , the rubber trees in the estate have to be cut and removed 
within a period of five years from the date of the lease. After the 
lease the United Traders, Kottayam , have not worked the estate . 
Slaughter tapping and clear felling of the rubber trees have been 
started as per the terms of the lease-deed. The lessees have to 
clear the entire area and make it fit for replanting before 1963 and 
the work of the United Traders, Kottayam is progressing . After the 
commencement of the slaughter tapping, the Supreme Industries 
sold the estate to the United Estates (Private) Ltd., for a consi 
deration of Rs. 5,37,000 on 5-1-1960. At the time of transfer 
three staff members were working in the estate under the Supreme 
Industries Ltd., and they were observed by the United Estates ( P ) 
Ltd. The managements contend that what is going on in the estate 
is slaughter tapping and clear felling of the rubber trees and it is 
not possible for them to employ any tapping worker. None of 
the old workers have approached for generalwork which is of - 
temporary and casual nature . The workers mentioned in the order 
of reference are mainly tappers and store workers and themanage 
ment has no work to provide them . The managements contend 
that the workers whose names are mentioned in the order of refer 
ence are not entitled to be employed and the demand of the 
workers is without anymerit and has to be dismissed . 

+ . The union filed rejoinder controverting the allegation 
of the management in their reply statement, 

5. The union examined WW : and marked Ext. Wito W13. 
The management examined MW and marked Ext. Mi to Ms. 

6. Ex . M3 is the copy of the lease -deed by the Supreme 
Industries Ltd., Bombay to the Unitel Traders Kottayam dated 
11-9-1958. Ext. M3 evidences the lease of the rubber trees in the 
property for slaughter tapping and removal within a period of five 
years. The Lessces according to Ext. M3 have to surrender back 
vacant possession of the land after the expiry of the period of five 
yecis so as to enable the Supreme Industries Ltd., the lessors to 
do fresh planting . There is evidence to show that the trees in 
the estate have become old and the yield is deteriorating. It is 
at this stage, the workerswere retrenchwd on 1-9-1958 after the 
payment of compansation amounts due to them . Ext. W1o dated 
5-10-1958 is the retrenchment notice to the 56 workers whose 
names are given in the reference order, and following the Ext. Wto 
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notice, there was an agreement, Ext. W12, between the manage 
ment and the union representatives on 23-8-1958 which is given 
below : 

(1) All the permanent workers employed in the estate 
will be retrenched with effect from 1-9-1958 and the retrenchment 
benefits paid as per law on or before 1-9-1958 . 

(2) The retrenched workers will be given preference for 
employment when the work in the estate is restarted . 

Supreme Industries gave outall the trees in the estate to United 
Traders, Kottayam for slaughter tapping and removal of the rubber 
trees by Ext. M3 dated 11-9-1958 . The workers were given all 
their compensation by 1-9-1958 and slaughter tapping is in progress 
in the estate and there is evidence to show the rubber trees from 
80 acres of land have already been removed by the lessees. The 
United Traders, Kottayam is going on with slaughter tapping and 
clear felling of the trees. The union placed memos on 17-6-1960 
before the management and the District Labour Officer demanding 
the re-employm of the 65 retrenched workers. According to 
the union the management has restarted the estate and as per the 
terms of the Ext. W12 agreement they are bound to re-employ 
all the 56 retrenched workers. In the meanwhile, the Supreme 
Industries (P) Ltd., Bombay sold the estate by Ext. Mi sale deed 
dated 5-1-1960 to the United Estates (P ) Ltd. 

The argument of the union president, Sri P. K. Sankaran 
kutty is that as per the term of the agreement Ext. W12 dated 
23-8-1958 the management is bound to re-employ the workers 
when the management restarts work and according to the union 
president, work has been restarted in the estate. This argument 
of the union president is not correct. The workers were retren 
ched on 1-9-1958 after payment of all amounts due to them and on 
11-9-1959 the management leased out the trees the estate to 
United Traders for slaughter tapping and clear felling. That is 
going on now . Bighty acres have already been cleared of the trees . 
By 1963 the lessees have to give vacant possession of the land after 
clear felling all the trees for replanting the estate . Except slau 
ghter tapping and clear felling of trees, there is no other work in 
the estate. The Labour requirements now continue in the same 
position as in August 1958. 

The labourers in the estate were given 
retrenchment compensation because of the stopping of the normal 
work in the estate . It cannot be said that the estate has restarted 
now . The restarting of the estate can take place only sometime 
after the salughter tapping and clear felling. It is not correct to 
say now that the estate has restarted . There is no scope at presenti 
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for the re-employment of any of the retrenched workers. They 
have to wait till the reopening of the estate sometime after the 
slaughter tapping and clear felling of the existing trees . 

8. The estate at present has not been restarted, and there is 
no scope for the employment of the retrenched workers. I pass the 
award 

specified above without costs and the same shall become 
enforceable after thrity days of its publication in the Government 
Gazette . 

Calicut, 
21-6-1961. 

V. U. JOSEPH 

Industrial Tribunal. 
APPENDIX 
Exts, marked on the side of the Union : 
WI. Memorandum of settlement before the Assistant Labour 

Officer, Palghat between the parties. 
W2. 

Copy of letter ted 19-8-1960 from the Assistant Labour 

Officer, Palghat to the parties . 
W3. 

Copy of letter dated 3-8-1960 from the Assistant 

Labour Officer, Palghat to the union . 
W4. 

Copy of the letter dated 29-7-1960 from the Assistant 

Labour Officer, Palghat to the parties . 
Copy of letter dated 20-7-1960 from the District Labour 

Officer, Palghat to the parties. 
W6 . Copy of letter dated 12-7-1960 from the Assistant Labour 

Officer , Palghat to the parties. 
W. Copy of letter dated 25-6-1960 from the Llnion to the 

District Labour Officer, Palghat. 
W8. Copy of letter dated 17-6-1960 from the Union to the 

District Labour Officer, Palghat. 
W9. Copy of letter dated 13-6-1960 from the Management 

to K. E. Chacko 
Wo. Copy of letter dated 5-8-1958 from the Management 

to the Linion . 
Wu . Copy of letters dated 1-8-1958 from the management 

to Sri A. Kuttappan and Shri Agappan Maistry . 


Ws: 


W12 . Memorandum of settlement before the District Labour 

Officer, Palghat, between the parties . 
G. 2325 


6 


Exts. marked on the side of the management : 
Agreement between the Supreme Industries Ltd., Bombay 

and United Estates (P ) Ltd., Alleppey on 5-1-1960. 
The deed of partnership between Shri Chacko Dominic, 

Shri Thomas Joseph and Shri Thomas Varghese on 

16-12-1952 . 
Lease deed between Elak Rubber Estate, Olavakkot and 

United Traders, Kottayam . 
Memorandum and Articles of Association of United 

Estate Private Ltd ,. 
A form of contract for a tapping contract under the estate . 
Witness examined on the side of the management : 

MW . Thomas Joseph. 
Witness examined on the side of the Union : 

WWI. C. M. Sundaram . 


Kerala Gazette No. 30 dated 25th July 1961. 
PARTI 
Health and Labour Department ( Labour A ) 

NOTIFICATION 
No. L1-5169761-1 HLD . 

Dated , Trivandrum , 12th June 1961. 
The award of the Industrial Tribunal, Ernakulam in respect of the 
dispute between K. K. Karthikeyan , Kulangara House, Maliankara, 
Palliport, N. Parur , and his workmen represented by the Secretary , The 
Parur Taluk Coir Workers Union , Vadakkekara , N. Parur, received by 
Government on 10-6-1961 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 
K. C. SANKARAXARAYANAX , 

Additional Secretary . 
BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL , ERNAKULAM 
(Wednesday, the 7th day of June, Nineteen hundied and sixty -one) 

Present: 
SHRI V. U. JOSEPH , C.A., E.L., 
Industrial Tribunal, Ernakulam cod Calicut 

INDUSTRIAL DISPUTE No. 52 5S 
(On the files of the Ernakulam Industrial Tribunal Court) 

Beticeen 

K. K. KARTHIKEYAN , 
KULANGARA HOUSE, MALIAXKARA , PALLIPORT, X. PARIR 

And 

THE SECRETARY , 
THE PARUR TALCK Coir: WORKERS UNION . VADAKKEKARA. 

N. PARUR. 
Representatives : -- 

Shri M. M. Cherian, B.A., D.L., Advocate - For Union . 
Shri C. George, B.A., B.L., Advocate For Management. 

AWARD 
1. The industrial dispute between Sri K. K. Karthikeyan , Kulangara 
House, Maliankara , Pallipat, N. Parur and his workmen represented by 
the Parur Taluk Coir Workers Union . Vadakkekara, N. Parur was 
referred to this court for adjudication by Government order No. 41598 
L458 of the Labour and Local ministration Department of the Gov. 
ernment of Kerala dated 19-7-1958. The only isste referred to adjudi. 
cation is regarding the " non -employment of the workmen of the Coir 
establishment of Shri K. K. Karthikeyan." 

G 1987 


that 
2. In the statement of the union Secretary , it is contended 
Shri Karthikeyan denied employment to all the workers under him from 
21-10-1957. 

The workers were not given notice of termination before 
denial of employment. None of the workers was charged for any mis 
conduct. 

The management has 30 years of standing and was a flourish 
ing concern . The union contends that the non -employment of the 
workers is fully unjustifiable, and the union prays for the reinstatement 
of all the workers with back wages, and continuity of service. In the 
alternate, the union also submits that the workmen are entitled to be 
paid all the wages, and compensation due to them . 

3. In the reply statement of the management, it is contended , that 
cn 20-10-1957, the workers picked up a quarrel among themselves and 
came to blows. Getting information about this quarrel Shri Karthikeyan 
called the workers and a settlement was reached by which the workers 
agreed to work in their homes . But the workers did not keep up their 
promises. They did not carry on the work in their houses nor did 
they go over to Karthikeyan s house for work . Shri Karthikeyan 
became insane after three or four days and for over seven months he 
was out of his senses. The workers voluntarily abandoned their work 
and there was no denial of employment by Karthikeyan. The workmen 
joined other establishments subsequently. Shri Karthikeyan also con 
tends, that his establishment was only of a casual nature, working only 
intermittently depending upon the availability of husks, and his ability 
to conduct work . 

Karthikeyan was using only the husks the cocoa 
nuts from his compound and was not purchasing husks. The workers 
were not permanently employed by him . They were only casual labour 
ers; some of them have worked only for less than three months. Shri 
Karthikeyan contends, that since the workmen were mere 

casual 
labourers and as they have abandoned their work , they are not entitled 
elther for reinstatement or any other relief. Shri Karthikeyan prays 
for the dismissal of the reference order. 

4. My learned predecessor passed an award in this dispute on 22-9-1959 
allowing closure compensation to all the 42 workers. This award was 
published in the Kerala Government Gazette No. 40 dated 13th October , 
1959. The management filed O.P. 1263 of 1959 in High Court to quash 
the award and His Lordship Justice C. A. Vaidialingam upheld all the 
findings of my learned predecessor except the finding " regarding the 
actual award of compensation for closure in respect of all the workers." 
His Lordship quashed the award to that extent and upheld all the other 
findings in the award. 


5. After remand the union examined WW4 to WW6 and also marked 
Ext. M. The union also re- summoned ww1 and re-examined him a 
second time. The management after remand examined MW4 to MW12 
and also marked Ext. III, IV , VA to VD and VI A to VI B and VIII. 
The provisions of law which govern the payment of compensation are 
Section 25 ( F ) ( a ) and (b ) and 25 FFF , of the Industrial Disputes 
Act, 1947 . 


The following is Section 25 FFF ( 1) : " Where an undertaking is 
closed down for any reason whatsoever, every workman, who has been 
in continuous service for not less than one year in that undertaking 
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immediately before such closure shall, subject to the provisions of sub 
section ( 2 ), be entitled to notice and compensation in accordance with 
the provisions of section 25F , as if the workman had been retrenched : 

Provided that where the undertaking is closed down on account of 
unavoidable circumstances beyond the control of the employer, the 
compensation to be paid to the workmen under Clause ( b ) of Section 
25 F shall not exceed his average pay for three months." 

Section 25 FFF deals with the payment of compensation on the 
closure of business ; the reasons for the closure are immaterial. The 
criterion for payment is one year s continuous service immediately before 
the closure. The payment of compensation is to be made in accordance 
with the provisions of Section 25 F. The following is Section 25 F (a ) 
and ( b ) : 

25 F. No workman employed in any industry who has been in con 
tinuous service for not less than one year under an employer shall be 
retrenched by that employer until: 

( a ) the workman has been given one month s notice in writing indi 
cating the reasons for retrenchment and the period of notice has expired, 
or the workman has been paid in lieu of such notice, wages for the period 
of the notice ; 

Provided that no such notice shall be necessary if the retrenchment 
is under an agreement which specifles a date for the termination of 
service : 

( b ) " the workman has been paid , at the time of retrenchment, com 
pensation which shall be equivalent to fifteen days average pay for 
every completed year of service or any part thereof in excess of six 
months; and etc. etc." 

6. In order to qualify oneself for closure compensation the worker 
must have at least worked 240 days every year. If the test laid down in 
Section 25 FFF is satisfied, the worker is entitled to compensation 
as provided in Section 25 F (a ) and ( b ) . Under Clause (a ) of Section 
25 F , the worker has to be given either one month s notice or payment 
in lieu of such notice. Under Clause (b ) of Section 25 F , the worker 
shall be paid compensation which shall be equivalent to Afteen days 
average pay for every completed year of service or any part thereof in 
excess of six months. 

Section 25 B. For the purposes of Sections 25C and 25F, a workman 
who during a period of twelve calendar months, has actually worked in 
an industry for not less than two hundred and forty days shall be deemed 
to have completed one year s continuous service in the industry , 

Explanation : In computing the number of days on which a workman 
has actually worked in an industry , the days on which 

(a ) He has been lald -off under an agreement or as permitted by 
standing orders made under the Industrial Employment (Standing 
Orders ) Act, 19:16 (XX of 1946 ) , or under this Act or under any other 
law applicable to the industrial establishment, the largest number of 
days during which he has been so laid -off being taken into account 
for the purposes of this cause , 


keyan in 
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b ) he has been on leave with full wages, cained in the previous 
year, and 

( c ) in the case of a female , she has been on maternity leave; so 
however that the total period of such maternity leave shall not exceed 
twelve weeks. shall be included ." 

7. The next thing to be looked into is whether the workers satisfy 
the above tests. WW2 Smt. Ehargavi deposed in her evidence that she 
was working under Shri Karthikeyan for the last seven years. She was 
working in the husk -breaking section . In the husk-breaking section 
there were 26 workers including her. All these 26 workers had work 

day throughout the year without any break and she said she 
knew the names of all the 26 workers. She further said that none of 
these workers had gone for work under other employers. WW3 Smt. 
V. R. Kochitta,was also engaged in husk-breaking, and she corroborates 
ww2. ww3 is one of the 26 workers who was working under Karthi 

in husk -breaking . Both ww2 and Ww3 stated they were refused 
employment on 4th or 5th of Thulam 1133, corresponding to 20-10-1957. 
WIVS deposed that was working under Karthikeyan for the last 
13 years, and they had work on all these days in all these years . Ww4 is 
Shri P. V. Eose. He deposed that he was engaged in the work of twisting 
fibre for the last 9 years. were altogether 42 workers under 
Karthikeyan at the time of closure on 20-10-57, and there was continu 
ous work for the 42 workers all throughout the 

the year. Shri Karthikeyan 
was maintaining a muster-roll and in the muster-roll the names of 
all the workers were written . The muster-roll also showed the date of 
entry of workers in the service of Shri Karthikeyan, the quantum of 
work turned out by them and also the wages received by them . 
wages of all the workers, were paid daily and the workers acknowledged 
the payments by putting their signature in the Muster Roll. 

also 
proved Ext. Mi, copy of a Criminal complaint fled by Sri Purushothaman , 
relation of 

Karthikeyan. Shri Purushothaman when attempted to 
remove from the pits about one lakh of soaked husks, the accused in 
the case prevented him from doing so and the 
of the obstruction and other reliefs. The complaint is dated 6-6-58. 

complaint for 
Ext. M was produced with a view to show the magnitude of Karthl 
keyan s cotr business. ww4 also deposed that all the 42 workers 
under 

Karthikeyan had work for more than 300 days immediately 
preceding the closure. WW s 

5 and 6 were also engaged in the work 
of twisting coir. They stated they had 15 

service under 
Karthikeyan and in the 

in the year preceding the closure they had work formore 
than 300 days. Both Wws 5 and 6 also spoke about the maintenance of 
muster-roll by Karthikeyan . These two witnesses corroborated the 
detalls given by ww4. 
Exts. A to L. Exts. A to K are copies of correspondence between the 

union Secretary. He proved 
union and the officers of the Labour Department and also copies of 
notices from the District Labour Officer to the union Secretary and 
management 

fixing conciliation conferences. Ext. L is the list of 
the 42 workers, showing the names of workers, their length of service, 
nature of work under the management, the daily and monthly wages 
of each worker and also the compensation amounts due to each worker. 
The Secretary WW1 proved Ext. L. He deposed that he got the infor 
mation given in Ext. L from the workers, themselves . He called a 
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years of 


wwi is the 
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meeting of the workers for this purpose and when the workers assembled 
in the meeting he got from them the information given in Ext. L. He 
deposed this fact even when he was examined before remand. EW1 
Damodaran is the brother- in - law of Karthikeyan . He deposed that 
there is no husk -breaking work under Karthikeyan . 

The husk-break 
ing was done by workers in their respective houses. Karthikeyan used 
to get 35,000 cocoanuts from his compound . The husks of these 35,000 
cocoanuts he used to soak. A few workers were alone engaged by 
Karthikeyan for twisting abre into coir and that too only casually. 
There was no permanent work under Karthikeyan . 

Karthikeyan was 
subjected to the melady of insanity occasionally and no business 
carried on during his illness. EW2 is 

He 
stated that Karthikeyan was under his treatment for insanity and he is 
stin subject to this melady and he continues to be under his treatment. 
EW3 is one Bhaskaran. He deposed that there was ceir business for 
Karthikeyan and he was having 

This business came to an 
end as a result of the quariel among the workers. The work of huske 
breaking was done by workers in their respective houses. 

The 
worker will be doing this work to several employers at the sanie time. 
EWS 1 to 3 were examined before remand . EW s 1 to 19 were examined 
after remand. EW4 is Devaki V. N. She is No.36 in Ext. L list. She 
stated, that she was breaking husks for Karthikeyan this she did ! 
in her own house and the other workers also were breaking husks in 
their respective houses and not in the premises of Karthikeyan s house. 
The same workers were breaking husks for several owners and no 

attached to any particular owner. Under Karthikeyan there 
would be work 

be work only 8 to 10 month . Karthikeyan was soaking 
the husks of the cocoanuts from his compound alone and he was not 

and during his illness, there would be no business. Es is 
Smt. Pankajakshy. She is No. is in the Ext. 1. list. She corroborated 
EWA and stated that there would be husk -breaking work only for 8 to 

a month and during the period of illness of Karthikeyan there 
would be suspension of his business. EWG is Shri Karthikeyan. He 
deposed that from his compound he would set approximately 
15,000 cocoanuts. He 

He used to soak the husks of these coceanuts and 
convert them into fibre and then into coir. He was not purchasing 
cocoanut husks for coir business. 

The husk- breaking was done by 
workers in their houses and the same worker would work for more than 
his house. He was often subjected to the melady of insanity 

The fibre is converted into coir by workers working in 
one employer. 
used to do business when he was not subjected to insanity . He used to 
become insane once or twice aa year lasting for several weeks and 
sometimes 2 or 3 

used to be work for 12 to 14 days in 
1 month during season 

He deposed that 

that he was keeping an 
account in his business till 1957 and he said that some account books 
were eaten by white ants and some other books were destroyed by him . 
EW6 was examined and cross-examined on 13-4-1961. He was again 
examined on 19-1-1961 on which date he produced Ext. III, a list showing 
the names of workers who have worked under him and their length 
of service . IIe admitted that Ext. III list was prepared by him from 
mentory on the previous day, 1.c. 18-4-1961. EW7 is one Vasu . He 
deposed that Shris P. K. Kamalakshion , and V. R. Kochappu have been 
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be 


months . 
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the book 
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the name of one 


on a 


working under him from 1123 to 1128 and he proved Ext. V series, 
account books. Sri P.K. Kamalakshan and V.R. Kochappu are Nos. 8 
and 28 respectively in Ext. L List. EW7 stated the accounts relating 
to these two workers are given in Ext. V. The book is marked as 
Ext. V and the accounts relating to these two workers are marked VB 
and vc. He further stated No. 21 in Ext. L list Smt. Yasoda also was 
working under him from 1123 to 1128 and the account relating to her 
account book of EW7 maintained in his coir business. Ext. V is an old 
excise book containing a few pages. The first few pages and last ones 

have already disappeared. Ext. V cannot be taken as a book 
maintained in the regular course of business and written from day to 
day. The writings are seen only on a few pages, and in between the 
written pages, pages and pages are left without any writing . From 
keyan s first cousin and Ext. V was produced by him at the time of his 
examination. No list of documents was produced in court before he 
was put in the witness box. No reliance can be placed on the evidence 
of EW7 oror on Ext. V 

series. EW8 Raman is a coir merchant. He 
deposed that Sris V. V. Ramakrishnan, V. K. Prabhakaran , K. K. 
Prabhakaran and K. K. Asokan were workers under him from 1954 to 
1958 and they are Nos. 3 , 10 and 13 in Ext.L list. He stated these work 
ers have received advance amounts from him . He stated the account 
relating to Shri K. K. Prabhakaran is written on pages 76 and 91 
of Ext. VI. On these two pages it is seen that 4 annas is debited in 

Prabhu number of days. There is nothing 
to show on these pages that this is an account relating to K. K. Prabha 
karan and maintained by EW8. He also 

stated that 

the 
relating to the other three workers are written on pages 82,67 and 53. 

accounts 
From what is written in Ext. VI series, it is not possible to make out 
that the entries relate to these workers and are related to the coir 
business of EW8. EW9 is one Kamalakshan. He deposed that v . v . 
Bose and K. v. Sreedharan were workers under him . (Nos. 1 and 
in the Ext. L list ) for four years previous to 1957. EW9 did not 
produce any documents. There is no reliable document to 
his evidence. EW10 Shri Vijayan is worker No. 12 in Ext. L list. He 

support 
deposed that he left the services under Karthikeyan due to illness in 
1133 corresponding 1957. In Ext. L list his services are shown as 2 

He stated that the union Secretary asked him about his 
service and he gave it as two years. He admitted that he is living 
one of the houses of Karthikeyan . Ew11 does not give any relevant 
evidence . EW12 stated that worker No. 5 in Ext. L list was working 
under him from 1947 to 1955 and afterwards he left for work in the 
Kallar Valley Estate and after his return from Kallar Valley Estate 
he was working under one Bhanu and Karthikeyan. 

8. In Ext. L list workers Nos. 40, 41 and 42 even according to the 
union have worked only for 6 months and therefore they have not 
worked for 240 days and are not entitled 
No. 36 in Ext. L llst deposed that she was breaking husks in her own 

any compensation . EW4 
house for Karthikeyan on an average 8 to 10 days a month and she 
was working at the same time for other employers also . She further 
said that all husk -breakers were working in their houses. EW4 has 
not worked for 240 days in 1957 or in other years and therefore she 


years. 
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is not entitled to any compensation . EW5 Devaki also gave similar 
evidence as that given by EW4. These two workers Nos. 36 and 18 
in Ext. L list are not entitled to any compensation on the basis of their 
own evidence . EW7 deposed that he is coir merchant and workers 
Nos. 8, 18 and 21 were working under him . And he further stated 
that the accounts of these three workers are written in Ext. V series 
books. EW8 deposed that workers Nos. 3, 4, 10 and 13 were workers 
under him and Ext. Vi series are accounts relating to these workers. 
But there is nothing to show that these accounts are written about 
the transactions regarding these workers. These books do not seem to 
have been written from time to time in due course of business. Nothing 
can be understood by reading these books. Ews. 7 and 8 are not help 
ful witnesses to prove the management case. 
these two witnesses coupled with the 

do not 
management case . 

They are relations of Karthikeyan and have come 
just to accommodate him . EW9 stated that workers Nos. 1 and 2 in 
the Ext. L list were workers under him , immediately previous to the 
years 1957. 

I do not believe him . EW10 is worker No. 12 in Ext. 

He admitted that he has not worked for 240 days in the year 
1957 and therefore he is not entitled to any conpensation. EW12 
deposed that worker No. 5 in the Ext. L list was a worker under him . 
I do not believe him . On the basis of the evidence of EWs. 4 , 5 and 10 , 
I find workers Nos. 36 , 18 and 12 in the Ext. L list are not entitled to 
any compensation. I arrived at this finding on the basis of the evidence 
of these workers themselves . 

9. The question whether the other workers are entitled to get com 
pensation is to be decided next. EW6 is the employer Shri Karthikeyan . 
He admitted that he was keeping account books in his coir business. He 
further stated that some of the books were eaten by white ants and he 
destroyed the other books of accounts . The business was stopped on 
20-10-1957. 

Within two days from that date the union 
moved the officers of the Labour Department for conciliation. 
dated 23-10-1957 is the first notice from the union Secretary . The first 
conciliation meeting was fixed on 2-11-1957 and notice was also given 
to 

Shri Karthikeyan . By 2-11-1957 Shri Karthikeyan and his relations 
must have known the importance of the account books maintained in 
his business. 

If he destroyed some of them and allowed the other 
books to be eaten by white ants, the irresistable presumption arising 
therefrom is that these account books are not helpful to his case. Shri 
Karthikeyan produced Ext. 3, a list of workers showing the length of 
service of these workers. Ext. 3 was produced after his examination 
and to prove Ext. 3 he was examined again. He admitted that he pre 
pared Ext. 3 the previous day of his second examination. No value 
can be attached to Ext. 3 because it was prepared from his 

memory . 
Loss of memory is his disease and he is still suffering from it. It is 
impossible for any one to remember the length of service of workers 
employed under one years before. His case is that he was very often 
ill and the establishment used to function only when he was well. No 
cvidence is produced to show for how many days the establishment 
worked in an year. I may refer to para 7 of the award passed in this 
dispute by my Learned Predecessor. It reads as follows: - " It is in 
evidence that even before 20-10-1957 the employer used to become a 


secretary 


Ext. A 


evidence of 


prey to this malady and even in spite of this his business was in full 
swing." On the basis of the evidence before me. I have no hesitation 
in coming to the same conclusion. During the illness of Karthikeyan 
his brother-in -law , wife and mother were looking after the business. 
Secondly he says that he was getting only 50,000 cocoanuts a year and 
he never used to buy husk from others. This is to show that there 
was work only for a few days in a month. Ext. M is copy of a com 
plaint by Sri Purushothaman , EW11. According to EW11, he 

purchased 
à lakh of husks after the closure of business from Karthikeyan. This 
is proof positive to show that he was purchasing husk from others and 
the business of Karthikeyan must have been a big one. WW1 the 
union Secretary proves Ext. L list, which gives the names of the work 
men, the period of service , the daily wages, the compensation payable 
to them , and also the notice pay due to them . He gathered all these 
information from the workers themselves . This is corroborated 

by 
the management witness EW10 Vijayan . He deposed that the informa 
tion in Ext LL regarding him was given by him to the Secretary. This 

of EW10 strengthens the union version regarding the correct 
ness of the entries in Ext. L. The length of service the workers 
under Karthikeyan and the number of days the workers have worked 
under Karthikeyan in 1957 and in the previous years are spoken to by 
ww2, ww3, WW4, ww5 and Ww6. They were all workers and are 
competent 

witnesses . ww1 prepared the Ext. L list. He got the 
information contained in Ext. L list from the workers and this is prov 
ed by ww1. I believe ww1 to ww6 and find the length of service 
and other details given in Ext. L are correct, and all the workers 
except Nos. 12, 18, 36 , 40, 41 and 42 are entitled to get the compensation 
given in Ext. L list . I give below as Annexure the names of the work 
eis and the compensation the workers are entitled to get. 

Ext. 4 is a letter from the Registrar of Trade Unions, Trivandrum 
to Shri Karthikeyan stating that the Paravoor Taluk Coir Workers 
Union with Registration No. 69 of 1954 has been cancelled from 

17-11-1957. On the strength of Ext. 4 the learned counsel for the 
management argued that the dispute is not maintainable. This argu 
ment of the learned counsel is not correct. In 1961- I-LLJ- 334 the Supreme 
Court has held that a dispute raised by an unregistered union or by 
some only of the workmen is a proper dispute and it fall within Sec 
uon 18 ( 3 ) (a ) and ( d ) of the Act. 1961- I-LLJ 334 is a case where 
the Supreme Court has held that even a union is not necessary to raise 
an Industrial dispute . It is enough for a body of workers to take up 

1 case to constitute an industrial dispute. The instant case is one 
in which all the workers under the management together have sponsor 
ed the dispute . Therefore even without the registration of the union 
this is an industrial dispute . 
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11. I give below as Annexure the names of the workers and also the 
amount which they are entitled to get by way of compensation. The 
workers whose names are given in the Annexure are awarded the 


! 


Calicut, 


umounts shown against their names respectively . The parties to suxer 
their respective costs, in this cout. As soon as this award becomes 
enforceable the management will pay the amounts specified in the An. 
nexure. This award is to become enforceable after 30 days of its public 
cation in the Government Gazette, 

V. U. JOSEPH , 
7-6-1961. 

Laustrial Tribunal 
ANNEXURE 

Rs. NP 
1. V. V. Bose 

231 011 
2. K. V. Sreedharan 

357 00 
V. U. Ramakrishnan 

16S 00 
1. V. K. Prabhakaran 

10S 00 
5. P. R. Subramonian 

237 ) 
6. K. A. Neelakantan 

159 00 
7. M. K. Narayanan 

337 
8. P. K. Kamalakshan 

16S 00 
9. P. R. Kochappu 

399 

00 
10. K. K. Prabhakaran 

34 00 
11. V. U. Purushan 

S3 52 
12. K. K. Asokan 

41 76 
13. K. V. Pavithran 

360 00 
14. N. K. Chandran 

300 00 
15. P. K. Sukumaran 

20 
16. V. V. Parvathy 

225 AS 
17. K. X. Bhargavy 

1:20 96 
18. P. K. Kausalya 

161 2S 
19. K. U. Yasoda 

AS 
20. P. R. Sumathy 

53 
21. P. K. Kaliani 

161 S 
22. V. V. Seemandini 

120 96 
23. P. G. Devaki 

215 04 
24. E. U. Vilasini 

130 96 
25. P. A. Lakshmi 

102 52 
1 . 
26. P. R. Kochidu 

201 60 
27. K. V. Parvathy 

32S IS 
28. T. K. Elechi 

325 -18 
29. P. R. Parvathi 

201 60 
30. P. A. Cheer 

- 

101 52 
31. P. K. Lekshmy 

-105 

-95 6S 
32. K. A. Lekshmi 

10 

107 52 
33. K. U. Kadambari 

20S 4S 
34. T. P. Kausalya 

107 52 
35. N. K. Kumari 

1S3 16 
36. P. U. Gani 

91 OS 
APPENDIX 

Exts, marked on the side of Unioil. 
A. Letter dated 23-10-1957 by union to the District Labour Officer . 

Alwaye. 
1. Letter dated 23-10-1957 by union to the Assistant 

Oficer, Parur. 
G. 1987 


Labour 
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C. Letter dated 2-11-1957 by Assistant Labour Officer , calling 

conciliation conference . 
D. Letter dated 16-12-1957 by the union to the District Labour 

Officer . 
E. Letter dated 16-12-1957 by the union to the Labour Commis 

sioner and Hon . Labour Minister . 
F. Letter dated 2-1-1958 from the District Labour Officer calling 

for a conference. 
G. Letter dated 10-2-1958 from the District Labour Officer . 
H. Do. 14-2-1958 

do. 
J. Do. 1-6-1958 

do. 
K. Letter dated 8-7-1958 from the District Labour Officer request 

ing to suspend direct action by the union . 
L. Chart showing the names of workers rendered unemployed and 

the monies due to them under Section 25FFF. 
M. Copy of complaint (CC. 477/58) before the Ist Class Magis 
trate . Alwaye. 

Exts, marked on the side of management. 
I. Copy of letter dated 23-10-1957 to K. K. Karthikeyan by Paravoor 

Taluk Coir Workers Union . 
II. Copy of letter dated 31-10-1957 from Secretary of union to Sri 

Damodaran . 
II . List showing period of service of workers. 
IV . Letter No. T.U. 2410 61 dated 17-4-1961 from the Registrar of 

Trade Unions. Trivandrum to Sri K. K. Karthikeyan, 
V. Account books. 
V. A , E , C .: Entries in Account book in respect of Kochappu and 

Kamalakshan. 
VI. Account book of the management. 
VI A. Page 91 of the account book . 
VI B. Page 82 of the Account book. 
VI.C. Page 67 of the Account book . 
VII. Voters list for 1959 (No. 62 ) 


WW1 


WW2 


Witnesses Oxamined on the side of the motion . 
T. A. Prabhakaran . 
Bhargavi. 
V. R. Kochittu . 
P. V. Jose. 


W \ V3 


WW4 


WW5 


Subramaniam . 


WW6 


Sreedharan . 


1L 


Witnesses examined on the side the management. 
EW1 Damodaran . 
EW2 Govindan Nair . 
EW3 E. V. Bhaskaran . 
EW4 V. N. Devaky. 
EWS Pankajakshy, 
ᎬᏔᏮ Karthikeyan . 
EW7 Vasu . 
EW8 Raman . 
EW9 Kamalakshan . 
EW10 Vijayan 
EW11 Purushothaman . 
EW12 Kumaran . 


Kerala Gazette No. 30 dated 25th July 1961. 
PART I 
Health and Labour Department (Labour) 

NOTIFICATION 
No. 14-56051/61-2/HLD . Dated , Trivandrum , 27th June 1961. 

The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between the Management of Mooljee Jaitha and Co., 
Cochin, and their workmen represented by the Mooljee Jaitha and 
Co., and Jairam and Sons Staff Association , Cochin , received by 
Government on 26-6-1961 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 
K. C. SANKARANARAYANAN , 

Additional Secretary . 
Before the Court of the Industrial Tribunal, Ernakulam 
(Dated this the 23rd day of June, 1961) 

Present : 
SHRI V. U. JOSEPH , B.A., B.L., 
Industrial Tribunal, Calicut & Ernakulam 

INDUSTRIAL DISPUTE No. 8/60. 
(ON THE FILES OF ERNAKULAM INDUSTRIAL TRIBUNAL COURT) 

Detireen : 
THE MANAGEMENT OF 
MOOLJEE JAITHA & Co., COCHIN 

And 

MOOLJEE JAITHA & Co., 
AND JAIRAM & Sons., STAF ASSOCIATION , COCHIN- 

Ind 
INDUSTRIAL DISPUTE No. 37/60 
(ON THE FILES OF ERNAKULAM INDUSTRIAL TRIBUNAL Court) 

Between 

SRI P. R. ASIER 
MANAGER , MOOLJE JAITHA & Co., COCHIN - 2 

.Ind 
THE MOOLJEE JAITHA & Co., 
AND JAIRAM AND SONS, Srant AssocIATION , CocHiN - 2. 

G. 22:13 


Representatives: 
Sri N. Gangadhara Menon , B.A., B.L., 

For Union . 
Advocate , Ernakulam . 
Sri D. A. Kamath , B.A., B.L., 

For Management. 
Advocate , Ernakulam . 

AWARD 
The Industrial Dispute between themanagementof M /s Mooljce 
Jaitha & Co., Cochin - 2 and their workmen represented by the 
Mooljee Jaitha & Co., and Jairam & Sons Staff Association , Cochin -2 
was referred to this Court for adjudication by Government Order 
No. L4-9023/60/HLD of the Health & Labour Department of the 
Government of Kerala dated 29-2-1960 and the same was registered 
as I. D.No. 8/60 on the files of this Court. The following are the 
issues referred to adjudication : -- 

1. Revision of pay scales. 
2. Fixation of D. A. 
3. Willingdon Island Allowance, Outstation allowance 

and Special allowance. 
4. Medical aid . 

Fixation of leave & holidays. 
6. Retirement period. 

Institution of Provident Fund Scheme. 
8. Gratuity . 

Constitution of Stall Committee . 
10. Appointment and promotion . 
2. Another Industrial Dispute regarding the question of bonus 
for the year 1958-59 between the same parties was referred to this 
Court for adjudication by Government Order No. 14-62968 /60 / 
HLD of the Health and Labour Department of the Government of 
Kerala dated 6-10-1960 and this was numbered as industrial duspute 
37 of 1960 on the files of this Court. 

3. As both disputes are between the same parties they were 
jointly tried and one common award is passed in both disputes. 
Evidence was recorded in I. D. No. 8 of 1960. 

The union examined WW1 to WW3 and marked Exts. A 
to F. The management examined MW1 and marked Exts . Mi to 
M6. 


5 . 


7 . 


9 . 


4 . 


3 


to 


5. Both disputes came up for evidence on 23-1-1961 after the 
preliminary stages and on which date the union examined WW : 
and 2. No other witness was present for the union on that day. 
The case was again adjourned to 6-2-1961. Nothing was done on 
6-2-1961. For evidence again it was adjourned to 20-2-1961. 

That day also nothing was done . From 20-2-1961 the case was 
adjourned to 15-3-1961. On 7-3-1961 Sri K. N. Kunjukrishna 
Pillai who was Industrial Tribunal at Ernakulam retired . I took 
charge of the Office on 7-3-1961. Subsequently I issued a registered 
notice with A. D. receipt to both parties posting the case 
18-4-1961 and subsequent days. In the notice it was specifically 
pointed out that there would be no adjournment. 18-4-1961 
was declared as a public holiday by Government on the demise of 
the Home Minister Sri. Pant. Again the case was posted to 
24-5-1961 and subsequent days for evidence of parties and argument. 
On 24-5-1961 the union examined WW3and marked Exts. A to F. 
The Learned Counsel for the union Sri. N. Gangadhara Menon repre 
sented on 24-5-1961 that he wanted to examine the Union Secretary 
and requested for an adjournment. I allowed the same and the 
case was adjourned to 20-6-1961 for the examination of the Union 
Secretary and management evidence and argument. The manage 
ment advocate gave copies of Exts. Mi to M6 to the union advocate 
on 24-5-1961. When the case was taken up on 20-6-1961 the 
Learned Counsel for the union presented a petition serving certain 
interrogatories on the management for answers. I told the Learned 
Counsel for the union that the management could be ordered to 
give answers to the interrogatories, if necessary, after the exami 
nation of the management witness and before the argument and I 
told him that I would post the case to next week for argument. The 
Learned Counsel stated that he is unable to cross -examinethemanage 
ment witness unless the interrogatories are answered . I told the 
Learned Counsel that his petition is too late and I cannot stop the 
trial of the case . Then the management witness was put in the 
box and he was examined in chief. After the close of the chief 
examination I asked the union advocate to cross examine the witness . 
He said he is not cross examining the witness. I further asked him 
whether he is appearing for the union. Then he replied that he is 
appearing for the union . Immediately after this the learned ad 
vocate took his files and went away. His application for answering 
the interrogatories is M. P. No. 71/61 and i dismissed the same on 
20-6-1961 as the samewas filed very late. Before leaving the Court 
the Learned Counsel for the union also filed an application for 
adjournment of the case which is numbered asM. P. No. 72 of 1961. 
I dismissed that petition also as no grounds were made out for an 
adjournment. The case reached the evidence stage as early as 


23-1-1961. The union ought to have served the interrogatories 
before the evidence stage. Even after starting evidence the imion 
had nearly 5 months time to take steps. The balance sheets and 
copies ofother papers were given to the union advocate on 24-5-1961. 
The union did not do anything. M. P. 71/61 for answering the 
interrogatories was filed only on the evidence date and that too after 
the starting of the Court work and the Learned advocate for union 
insisted that he cannot cross examine the witness unless the inter 
rogatories are answered . His petition M. P. 71 of 1961 was dis 
missed as it was too late. I also did not find sufficient reason to 
adjourn the case to another date for the cross -examination of the 
management witness. Therefore , I passed the award after hearing 
the management advocate and going through all the records filed in 
this cases. 

6. Bonus for theyear 1958-59 .- (Only issue in I. D. 37/60) . 
The union claimed 6 months basic salary and allowance towards 
bonus for the year 1958-59 on the basis of the prosperity of the 
management establishment. The management filed reply statement 
denying the union allegations. The management maintain that 
they have sustained loss in the year under reference and therefore 
they are notliable to pay any bonus. Ext.M6 is the audited balance . 
sheet for the year ending 31-10-1959. MW : the proprietor proved 

In Ext. M6 no provision is made for prior charges. Ext. 
M6 balance -sheet reveals the correct trading results of the year and 
I find that the trading results of the year has ended in loss and there 
is no available surplus in the year 1958-59 to pay any bonus. The 
workers are not entitled to get any bonus. 

7. Issues 1 and 2 in 1. D. 8/60 :-Revision of pay scales . and 
fixation of D. A. - These two issues can be considered together . 
The Association demands that clerks, cashiers, supervisors etc., 
should be given a scale of Rs. 70-5-90-10-140-15-215-20-335. 
With regard to subordinate staff the association prays to fix their 
grades at Rs. 40-2-48-3-63-4-80 . The Association also claims 
special grade for drivers. Towards D. A. the association claims 
65 per cent of the salary on the first Rs. 100 with a minimum of 
Rs. 60 and 30 per cent of the salary on the next Rs. 100 and 15 
per cent on the balance . The present rate of D. A. is 50 per cent 
of the salary subject to a maximum of Rs. 22.50. The union prays 
that salary and D. A. paid at present is miserably low and even below 
the subsistence level. Themanagement concern is one of the oldest 
commercial firmson the west coast and can afford to revise the present 
grades. There are 19 employees in the management establishment 
including two Gurkha watchmen . The management contend that 
what is paid at present is fair and just and compare favourably with 


the same. 
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the scale of pay existing in similar concerns. 

The management 
lost their main profitable agency line since 12-11-1958 and their 
business at present is running at a loss. They are doing now only 
commission agency business on a small scale and has no capacity to 
pay any wage increment: Before any incrementalscales are ordered , 
it is essential to take note of the financial capacity of the company. 

8. It has been laid down in a number of cases that as time 
scale increase the wage-bill year after year which is reflected in the 
cost of production , such scales should not be forced upon an emplo 
yer of industrial labour unless it is established that the employer 
has the present capacity to pay and its financial capacity can be counted 
upon in future. Thus both the financial ability and stability are 
requisites conditions before wage increments are granted . Before 
incremental scales are imposed it is essential to see whether the 
employer will be able to bear its burden . The financial position 
of the management establishment must such as to lead to the con 
clusion that it would be able to pay the increments from year by 
year for an appreciable number of years ; for wage scales when 
settled , are intended to be long term schemes. Although the com 
pany earned Rs. 1,00,882 profits in 1957 the two following years 
were years of loss and the management sustained Rs. 18,136 and 
Rs. 25,132 loss for 1958 and 1959 respectively. The present pay 
scales are governed by Ext. E award dated 20-3-1954: It is the 
common experience of all that since 1954 , the standard of living 
has considerably gone up . The price of articles of daily use have 
risen up phenominally. " The grades fixed in Ext. E award is rather 
very poor. The starting grade for a clerk in Ext. E award is only 
Rs. 43 and the annual increment Rs. 3. Attenders start on Rs. 32 
and they get only Rs. 2 increment. Peons and watchmen start on 
Rs. 20 with an annual increment of Re. 1. What is paid in themanage 
ment concern is niggardly and require revision . But at the same 
time it must be admitted that the management has no capacity to 
meet any additional burden brought about by wage- increment. In 
deciding industrial disputes in regard to wage-structure, one of the 
primary objectives is, and has to be the maintenance of peace and 
good-will in the industry itself on a fair and just basis to be deter 
mined in the light of all relevant consideration . Considering all 
the aspects of the matter, I award two increments to all the workers 
from 1-1-1961 over and above the normal increments to which they 
are entitled . The rate of increment to clerks, attenders and peons 
is Rs. 3, Rs. 2 and Re, i respectively. By the award of two additional 
increments, the management has to meet an additional expenditure 
of approximately Rs. 500 annually. This the management has to 
do to maintain the good relationswith the labour. 
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Issuc No. 3.- In the statementof the union , the Secretary 
has stated that he does not press the relief under issue No. 3. There 
fore this issue does not arise for consideration . 

10 . Issue No. 4. - Medical aid .-- The management at present 
has no financial capacity to give medical aid to the employees. 

II . Issue No. 5. - Fixation of leave and holidays. - The manage 
ment establishment is governed by Shops and Éstablishment Act 
which provides 36 holidays, 12 days privilege leave, 12 days sick 
leave and 12 days casual leave. Over and above these thirty six 
days, they are also getting 8 festival holidays and four sectional holi 
days. Thus in an year the workers are getting 48 holidays. The 
management at present has no capacity to grant additional holidays. 

12. Issue No. 6. - Retirement period . - In Ext. E award the 
retirement age is fixed at 55. An option is given to the management 
to extend the period . The retiring age of workmen will continue 
as fixed in Ext. E award . 

13. Issue No. 7 and 8.- Provident Fund and Gratuity .-- There 
is already,a gratuity scheme in the company. The union demand 
the introduction of a Provident Fund Scheme and to change the 
existing gratuity scheme by granting one month s salary including 
allowance for every completed year of service instead of the existing 
three weeks! salary . The management at present has no capacity 
to undertake the additional financial burden . 

14. Issue No. 9. - Constitution of staff committee . - The Asso 
ciation does.not press this issue. 

15. Issue No. 10. - Matters of appointments and promotions 
are managerial functions and should be left to the management. 
Courts can interfere only in cases of victimisation or unfair labour 
practice. 

16. Ipass the award granting two annual increments from 
1-1-1961 to all the workers involved in this dispute over and 
above their normal increments . The management at present has 
no finances to meet additional burdens, 

17. I pass the award as specified above without costs and the 
same shall become enforceable after thirty days of its publication in 
the Government Gazette . 
Ernakulam , 

V. U. JOSEPH , 
23-6-1961. 

Industrial Tribunal. 
APPENDIX 
Witnesses examined on behalf of the management: 

MWI. Sri P. R. Asher . 
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Witnesses examined on behalf of the Union : 

WW1. Sri T. R. Damodaran . 
WW2. 

. G. Raghavan . 
WW3. 

,, Bhaskara Menon. 
Exhibits marked on behalf of themanagement: 
Ext. Mt. Profits and Loss Account for S. Y. 2013 . 

M2. Balance sheet of Samvat year 2013 as at 23/10/1957. 
M3. Profit and Loss Account S. Y. 2014 . 
M4. 

Balance sheet as on u - 11-1958 . 
Ms. Statement of P. & L. Account. 
M6. Balance sheet as on 31-10-1959. 

Exhibits marked on behalf of the union : 
Ext. A A list showing the salary and D. A. as on 15-3-1960. 

B. A list showing the salary scale etc. 
C. Copy of Charter of Demands submitted to the manage 

ment of M /s. Mooljee Jaitha & Co., Mattancherry , 
Cochin -2 by Mooljce Jaitha & Co., Staff Asso 

ciation . 
D. 

Copy of letter dated 29-10-1958 from Mooljee Jaitha 

& Co., to Mooljee Jaitha & Co., Stall Association. 
E. Copy of Termsof settlement filed before the Industrial 

Tribunal, Ernakulam in I. D.No. 1/53. 
E. Printed copy of the Award in 1. D. No. 44/58 bet 

ween the management of M /s Daragh Smail 
& Co., Ltd., Cochin - 1 and the staff of the said 
company. 
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Kerala Gazette No. 30 dated 25th July 1961. 
PARTI 

GOVERNMENT OF KERALA 
Health and Labour Departinent 

NOTIFICATION 
No. L.4-57930/61-1 /HLD. Dated , Trivandrum , 11th July 1961. 

The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between the Management of Ponveli Transport, 
Kumb: langi, and their workmen represented by the Cochin 
Motor Transport Labour Congress, Edacochin , received by 
Government on 4-7-1961 is her,by published under Section 17 of 
the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 
K.C. SANKARANARAYANAN , 

Additional Secretary . 
Before the Court of the Industrial Tribunal, Ernakulam 
(Dated this the 28th day of June, 1961) 

Present: 
SHRI V. U. JOSEPH , B. A., B. L., 
Industrial Tribunal, Ernakulam and Calicut. 

INDUSTRIAL DISPUTE No. 31/60. 
(On the files of Ernakulam Industrial Tribunal Court) 

Between 
THE MANAGEMENT OF 
PONVELI TRANSPORT, KUMBALANGI 

And 

TIE WORKMEN OF 
THE CONCERN REPRESENTED BY THE COCHIN MOTOR 

TRANSPORT LABOUR CONGRESS , EDACOCHIN . 
Representation : 
1. Sri Thomas Attipetty , 

For the management of 
Advocate , Ernakulam . 

Pon veli Transport. 
2. Sri V. A.Saurunny, 

For the management of 
Advocate , Ernakulam . 

P.T.S., Vypeen , Cochin . 
3. Sri M. V. Joseph, 
Advocate , Ernakulam . 

For the Union . 

AWARD 
The industrial dispute between the management of Ponveli 
Transport, Kumbalangi and their workinen represented by the 
Cochin Motor Transport Labour Congress Edacochin was 
referred to this court for adjudication by Government Order 

G. 2388 


-4 


No. L4-23711 / 60 /HLD of the Health and Labour Department of 
the Government of Kerala dated 12-7-1960. Tie reference order 
coatains the following two issues: 
" 1. Reinstatement of the dismissed driver Sri 

K. K.Raman . 
2. The amount of compensation the driver is entitled 

to if he is not reinstated." 
2 The service of the worker was terminated by a memo 
dated 10-3-1959. This memo was issued following an accident 
occurred on 27-2-1959. The management did not serve the 
worker with any charge-sheet nor did they conduct any enquiry 
into the mis conduct. The memo issued contaired certain allega 
this also the worker gave sat sfactory explanations. The accident 
additional First Class Magistrate , Ernakulam and tue case 
against Raman was registered_as c . c . No. 77 of 1959. The 
learned Magistrate acquitted Raman honourably . The union 
contends that the dismissal of Raman is without any merit and 
he has to be reinstated with back wages and continuity of 
service . 

3. Themanagement of the Ponveli Transport, Kumbalangi 
transferred their buses to the P.T S. Service, Vypeen The 
union applied for impleading the new maoagement as an addi 
tional party and accordingly the new party was impleaded by an 
Order dated 14-9-1960. The management of Ponveli Transports , 
filed separate reply statements. The summary of both of these 
ments contend that the workerwas dismissed after charge-sheet 
ard enquiry for very serious misconduct. The accident on 
27-2-1959 resulted in the death of an old woman on the spot 
absolutely no malafides on the part of the management against 
the worker. The management contend that he was dismissed 
for pruved serious misconduct after conducting a full-fledged 
domestic eaquiry. The managements conteud that he is not 
entitled to any relief. 

4. The matter came up for evidence and disposal on 
19-6-1961. After some discussions in the court between the 
parties and their Advocates the matter was settled on the 
management of the Ponveli Transports, Kumbalangi agreeing to 
oay Rs . 250 10 the driver Sri K.K. Rawan in full and final 
settlement of all his claimsagainst the management. In the talk 
the union Advocate Sri 

M. V. Joseph and the management 
Acvocate Sri Thomas Attipetty took part. The deed of settle 
ment is given below as Annexure . 

5. I pass the award on terms and conditions given in 
the Annexure set out below . The management has agreed to 
make the payment within 20 days from the date of the settle 
meat deed dated 19-6-1961. This award is to become epforce 
able after 30 days of its publication in the Government Gazette. 
Ernakulam , 

V. U. JOSEPH , 
28-6-1361. 

Industrial Tribunal 


ANNEXURE 
Before the Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 31/60 . 

Between 
COCHIN MOTOR LABOUR CONGRESS 

And 
THE MANAGEMENT OP PONVELI TRANSPORTS , KUMEALANGI . 

The matter is settled on the Management of Ponveli Trans 
ports,Kumbalangi agreeing to pay Rs. two hundred and fifty to 
the driver Sri K. K. Raman and the worker conceding to 
accept the same in full and final settlement of the dispute . The 
payment will be paid within twenty days . 
Dated this the 19th of June, 1961, 

Worker K. K. Raman (Sd.) 
Advocate for the Union (Sd .) 
Management Advocate (Sd.) 
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PART 1 

Health and Labour Department 

NOTIFICATION 
No. L4-57931/61-1 /HLD . 

Dated , Trivandrum , 10th July 1961. 
The award of the Industrial Tribunal , Ernakulam in respect 
of the dispute between the Management of M /s. K. N.G. Bros., 
Piece Goods Merchants, Broadway, Eraskulam , and their work 
men represented by the Ernakulam Shops Employees Associ. 
ation, Ernakulam , received by Government on 4-7-1951 is hereby 
published under Section 17 of the Industrial Disputes Act, 1917 
(Central Act XIV of 1947) . 

By order of the Governor, 
K.C. SANKARANARAYANAN 

Additional Secretary . 
Before the Court of the Industrial Tribucal, Ernakulam 
(Dated 28th day of June, Nineteen hundred 

and sixty -one) 

Present: 
SHRI V.U. JOSEPH , B. A., B. L. 
Industrial Tribunal, Ernakulam and Calicut 

INDUSTRIAL DISPUTE No. 41/1960 
(On the files of Ernakulam Industrial Tribunal Court) 

Between 

THE MANAGEMENT OF 
M /s K. N.G. BROTHERS, PIECE GOODS MERCHANTS, 

BROADWAY, ERNAKULAM , 

And 

THE WORKMEN OF 
THE CONCERN REPRESENTED BY THE ERNAKULAM SHOP 

EMPLOYEES ASSOCIATION , ERNAKULADC. 
Rey resentations: 

1. Shri D. A. Kamath , M. A.B.L. 
Advocate, Cochin - 2 

For Management 
2. Shri M. P. Menon , 
Advocate, Ernakulam 

For Union . 

AWARD 
The industrial dispute between the 

management of 
M /s. K. N. G. Erothers. Piece Goods Merchants, Broadway, 
Ernakulain and their workmen represented by the Ernakulam 
Shop Employees Association , Ernakulam was referred to this 
court for adjudication by Government Order No. L4-67168 / 
60-2 /HLD of the Health and Labour Department of the 

G. 2385 . 


they 


by an order 


and 


Government of Kerala dated 11-10-1960 . The only issue 
referred to adjudication is regarding the disinissal of 
Sri R.Narayanan Nair, Salesman . 

2. In the union statement the Secretary contends that 
Shri Narayanan Nair was working as a Salesman in the pieca 
goods busics of the management from 5 11-1952. On 23-4-1956 
the worker was told by one of the partaers Sri K.N. Rama 
chandra Pai that his services were no more required . The 
atte pts by the Labo ir officers to settle the matter amicably 
appellate authority under the shops and Establishuients Act . 
authority stating that they have got dismissed Seaplama 
Nair. The appellate authority dismissed the appeal as 
premature. Aiter informing the 

that 

of the worker. 
Sri Naravanın Nair then filed another appeal under the shops 

Establishments Act. Taat appeal was dismissed as beiag 
time barred. Again the matter was taken up by the oficers of 
the Labour Department, but without success. The Association 
submits that the dism ssal of Sri Narayanan Nair is illegal an : 
arbitrary . Tee Associato a prays to reinstate the worker with 
back wages andcontinuity of service . 

3 In the reply state nent of the management , it is con 
tended that on 28-1-1955 Narayanan Nur assaulted one of the 
partners Shri K N Ranachandra Pai by deliberately throwing 
a heavy piece of a waterproof canvass. He was charged with 
misconduct on the same day and he was asked to show cause 
wny his services should not be terminated . Thereafter from 
no reply to the first letter another letter was sent to 
Narayanan Nair . The said letter was received by him on 
23-5-1956. He replied stating that he was 
28-4-1996 and on this plea he remained absent fron attending 
his duties . He also filed an appealbefore the appellate authority 
him bolore the apellate authority was dismissed . He also 
filed 

before the appellate authority under the 
Shops and Establishments Act. That also ended finally in dis 
missál. The management contends that the services of Sri 
R. Narayanan Nair were terminated on 11-6-1956 for proper and 
justifiable reasons and for proved misconduct. The manage 
ment contends that he is not entitled to any relief. 

4. The union also filed a rejoinder controverting the allos 
ations in the management statement. 

5. The casc came up for evidence and arguments on 
21-6-1961. The matter was settled on the management agreeing 
to pay and the union conceding to accept Rs . 135 in full and final 
settlement of all the claim of the workinan against the manage 
inent. The worker was represented by Advocate SriM.P.Menon 


a second 
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and the 
D. A Kamath . The amount of Rs. 135 was paid in Court in my 

management was represented by Advocate Sri 
presence. The deed of settlement containing the terms of 
compromise are given below as Annexure . One of the partners 
Sri K. N. Ramachandra Pai signed in the deed of settlement on 
behalf of the management. The worker and his Advocate Sri 
M. P.Menon signed on behalf of the union. I give below as 
Annexure and deed of settlement. The amount covered by the 
award is already paid . 

6. pass this award on terms and conditions specified in 
the deed of settlement given below as Annexure ant the same 
shall become enforceable after 30 days of its publication in the 
Government Gazette . 
Ernakulam , 

V. U. JOSEPH , 
28-6-1961 

Industrial Tribunal 

ANNEXURE 
I. Ramachandra Pai, on behalf of the management agree to 
pay Rs. 133 (Rupees One hundred and thirty -five only ) in full 
final settlement of the workinaa s claim . 

Ramachandra Pai (Sd.) 
Union advocate (Sd .) 
R. Narayanan Nair (Sd.) 


Kerala Gazette No. 30 dated 25th July 1961 . 
PART I 

GOVERNMENT OF KERALA 
Health and Labour Department 

NOTIFICATION 
No. 57913 /L5 /61/ HLD . Dated, Trivandrum , 7th July 1961. 

The award of the Labour Court, Quilon, in respect of the 
dispute between the Management ofNational Textile Trading 
Co., Alavil P. O., Cannanore and their workmen represented 
by the Secretary , Cannanore District National Handloom 
Labour 

Union , Candanore , received by Government on 
4-7-1961 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional Secretary. 
Before the Labour Court, Quilon . 

Present: 
SRI V. K. MADHAVAN NAIR , B. A. & B. L. 

In 
INDUSTRIAL DISPUTE No. 23/61. 

Between 

THE MANAGEMENT OF 
NATIONAL TEXTILE TRADING CO., ALAVIL P. O. 

CANNANORE 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE SECRETARY , 
CANNANORE DISTRICT NATIONAL HANDLOON LABOUR 

UNION , CANNANORE 

AWARD 
This industrial dispute between the above parties was 
referred to me by Government for adjudication under Section 10 
( 1) ( c ) of the Industrial Disputes Act of 1947 (Central Act XIV 
of 1947) by Order No. 44913 /L5 /61 / H & LD dated 31-5-1961. 
The question referred for adjudication relates to . 

" Non- employmentof Shri Thayath Divakaran ." 

Pursuant to the issue of the summonses, the Union has 
filed its statement. On 29-6-1961, to which date the case stood 
posted for filing the statement of the management, the parties 
have jointly filed a memorandum of settlement dated 26-6-1961 
settling the dispute between them and praying to accept the 
same. I accept the above memorandum of settlement and hold 
that no industrial dispute now subsists between the parties. 
Awarded accordingly . 
Quilon , 

V. K. MADHAVAN NAIR , 
30-6-1961. 

Presiding Oficer. 
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PARTI 

GOVERNMENT OF KERALA 
Health and Labour Department 

NOTIFICATION 
No.49513 |L2|61-1 |HLD. 

Dated , Trivandrum , 6th June 1961. 
The award of the Industrial Tribunal, Trivandrum , in respect of the 
dispute between the Management of the Kerala Khadi and Village Indus 
tries Board, Trivandrum , and their workmen represented by Kerala 
Khadi and Village Industries Board Employees Association , Regd. No. 107. 
Quilon , received by Government on 3-6-1961 is hereby published under 
Section 17 of the Industrial Disputes Act , 1947 (Central Act XIV of 
1947) . 

. By order of the Governor. 
K. C. SANKARANARAYANAN , 

Additional Secretary . 
BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL , 

TRIVANDRUM 


Present : 
SRI K. PURUSHOTHAMAN NAIR, B.A., & B.L. 

Industrial Tribunal, Trivandrum . 


In 
INDUSTRIAL DISPUTE No. 50159 

Between 
THE KERALA KHADI AND VILLAGE INDUSTRIES BOARD , 

TRIVANDRUM 

And 

THE WORKMEN 
REPRESENTED BY THE KERALA KHADI AND VILLAGE INDUSTRIES BOARD 

EMPLOYEES ASSOCIATION , REGISTERED No. 107. QUILON . 
Representation : 
1. Sri K. C. Thankappan Pillai, Advocate, Quilon -- on behalf of the 

Kerala Khadi and Village Ind :ustries Board . 
2. Srl M. G. Koshy, Advocate, Quilon - On behalf of the Employees 

Association . 


AWARD 


Government by Order No. 106933 |L2 |59-1/HLD dated 28-12-1959 have 
referred for adjudication to this Tribunal the dispute between the Kerala 
Khadi and Village Industries Board , Trivandrum and their workmen re 
presented by the Kerala Khadi and Village Industries Board Employees 
Association , Quilon in respect of the following matters. 

(a ) Reduction in salary of the employees of the above Board with 
effect from 15-10-1959 as per the notice of the Board , dated 15-10-1959. 

G. 1912 
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taken 


the Board 
( b ) Termination of the services of the employees 
effective from 31-12-1959 as per the decision taken in the meeting of the 
Board on 15-11-1959. 

On behalf of the Kerala Khadi and Village Industries Board Emplo 
yees Association (hereinafter referred to as the Association ), its President 
filed statement setting forth the claims of the employees. The averments 
are to this effect : 

( 1 ) The members of the Association involved in this dispute are 
245 in number comprising of Ambar Instructors, Ambar Managers, Super 
visors and Mistris employed by the Kerala Khadi and Village Industries 
Board (hereinafter called the Board ). The Board is carrying on the 
work of (propagating and organising) Khadi industry by means of Ambar 
Charkas and Village industries including thirteen industries now 
up by the Board. For the above purpose the Board is producing Ambar 
Charkas and other materials for establishing the Khadi industry in several 

centres in the State. « They are also carrying on the 
ing workmen in the use of Ambar Charkas and in the proper organising , 
planning, accounting and marketing connected with the industry. The 
employees under reference were employed by the Board in the several 
categories after they had received the necessary training. The appoint 
ment orders issued to these employees did not specify that the appoint 
ments were for any particular period and as such the appointments must 
be deemed to be permanent. They have put in service ranging from one 
year to two years, discharging their duties to the utmost satisfaction of 
the Board. 

(2 ) Notwithstanding the fact that they had permanancy of tenure in 
fixed scales of pay , the Board effected a cut in their salaries by amounts 
ranging from Rs. 10 to Rs. 19 but as the cut has since been restored the 
first issue need not be gone into now . 

( 3 ) The Board arbitrarily terminated the services of the above 
employees from 31-12-1959 by their proceedings dated 15-11-1959. The 
Association took up the matter with the Board and with the Labour 
Department and after the dispute was referred for adjudication, the Board 
gave instructions to the District Industries Officers not to relieve the 
employees as per the proceedings dated 15-11-1959. The order keeping 
in abeyance the previous order terminating the services of the employees 
is only a make believe and the Board has not replied to the letters from 
the Association ascertaining as to where the workers should report for 
work . The employees have not also been paid their salaries from 
December 1959 onwards. 

The Association would pray for reinstatement of all the employees 
with back wages from December 1959 till the date of reinstatement. The 
Association has also filled a list of Ambar Instructors, Managers, Super 
visors, etc., along with their statement showing their respective dates of 
appointment, qualifications etc. 

The Board in their reply statement has raised the following conten 
tions: 

( 1) The staff involved in this adjudication are not workmen as defined 
in the Industrial Dispute Act . 

( 2 ) The Kerala Khadi and Village Industries Board is not an industry 
and this is not an industrial dispute as defined in the Industrial Disput: 
Act. 
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( 3 ) These employees have been taken on certain conditions , and on 
the fulfilment of those conditions their provisional services were termi 
nated . 

(4 ) The Scheme itself has been terminated with effect from 31st 
December 1959 and there is no necessity to continue the scheme stafr. 
Funds also will not be available to maintain this staff bome on scheme 
and there is no work to be given to them . 

(5 ) Alternative employment in the institutions financed by the Board 
has been offered to them and sufficient notice has been given. 

( 6 ) There is no reduction in emoluments till 31st December 1959. 

( 7 ) The reference is bad in law and has to be dismissed with costs 
to the Board. 

The Association then filed a replication in which they controverted 
all the contentions raised by the Board in their counter -statement. It is 
contended that the activities of the Board would constitute an industry. 
that the employees have not been taken into service subject 

any condi 
tion whatever, that they are not the scheme staff as contended , that the 
Board has not offered alternative employment to them in institutions 
financed by the Board , that the Co-operative Societies to which the 
employees were directed to go for future employment are mostly non 
existent and that the Board has not ffered alternative employment directly 
under them and with continuity of service and prospects of increment 
according to the scales of pay in which the employees were appointed . 

From the above pleadings the following questions arise for determi 
nation : 

( 1) Whether employees in question are workmen as defined in the 
Industrial Disputes Act. 

( 2 ) Whether the activities of the Board would constitute an industry 
as defined in the Industrial Disputes Act. 

( 3 ) Whether the order of the Board terminating the services of the 
employees is proper and justified . 

(4 ) To what relief the employees are entitled . 

Point No. 1. But for the bare allegation in the counter-statement of 
the Board , no attempt was made to show that the employees under 
reference are not workmen as defined in the Industrial Disputes Act. The 
contention was not also pressed on behalf of the Board at the time of 
arguments. The first question is therefore answered in the affirmative. 

Point No. 2. Whether the Board is an industry within the meaning 
of the Industrial Disputes Act. The decision of this question depends 
upon the interpretation of the definition of " industry s prescribed by 
section 2 ( ) of the Act. But before I pass on to the definition and inter 
pretation to be given to it, it is necessary to refer to the activities and 
functions of the Board . This Borrd has been constituted under the Kerala 
Khadi and Village Industries Act (9 of 1957) and is carrying on its act: 
vities in accordance with the provisions thereof. Section 15 prescribes 
the functions of the Board as follows :-(1 ) " It shall be the duty of the 
Board to organise , develop and regulate Khadi and Village Industries and 
perform such functions as the Government may prescribe from time to 
time (2 ) Without prejudice to the generality of the provisions of sub 
section (1), the Board shall also in particular discharge and perform all 


or any of the following duties and functions, namely, (I) to start, encour 
age, assist and run Khadi and Village Industries, (ii) to help the people 
by providing them with work in their homes and to give them monetary 
accommodation, (iii) to organise co-operative societies for Khadi and 
Village Industries, (iv ). to conduct training centres and to train people at 
those centres or at other centres outside the State of Kerala in Khadi and 
Village Industries, (v) to arrange for supply of raw materials, tools and 
implements and for sale of finished products, (vi) to arrange for publicity 
and popularisation of goods manufactured in Khadi and Village Industries 
by opening stores, shops, exhibitions, and the like, (vii ) to endeavour to 
educate public opinion and to impress upon the public the advantages of 
patronising the products of Khadi and Village Industries etc. 

Now , it is not disputed that the Board is exercising almost all the 
functions provided under section 15 and is engaged in various activities 
connected with them . The employees under reference have been cmployed 
in connection with the Ambar Charka programme which envisagesamong 
other things the production and sale of Khadi. As stated in the hand book 
on Khadi Industrial Producers Co -operative Society. (Ext. M3) published 
of the Khadi work is to promote self-sufficiency of an individual, a village 
or an area , in cloth and the introduction of Ambar Charka work begins 
with the training of spinners, a work which the employees under 
reference have been charged with . In the Ambar Handbook (Ext. 
M2) published by All India Khadi and Village Industries Board, 
it is emphasised that the successful implementation of the 

pro 
gramme depends on the availability of trained personnel to run the 
Vidyalayas and to manage the Parishramalayas and it is common ground 
that the employees under reference have been appointed to manage the 
Parishramalayas and to give training for spinners. 

Let us now examine whether the activities of the Board of which 
reference was made above, would attract the definition of Industry in 
the Act Section 2 (1) provides that 

" industry " means any business , trade undertaking, manufacture or 
calling of employers and includes any calling, service, employment, handl 
craft, or industrial occupation or avocation of workmen . 

It has to be noted that the words used in the definition are very wide 
in their import and the Supreme Court in State of Bombay V Hospital 
Mazdoor Sabha ( 1960 (i) L.L.J 251) while considering the question as 
to whether a group of hospitals run by Government for the purpose of 
giving medical relief to the citizens and for helping to impart medical 
education are an undertaking or not, laid down certain features which 
are distinctive of activities to which Section 2 ( ) applies. Their Lord 
ships said "we have yet to decide which are the attributes the presence 
of which makes an activity an undertaking within section 2 (1) on the 
ground that it is analogous to trade or business. It is difficult to state 
these possible attributes definitely or exhaustively ; as a working principle 
it may be stated that an activity systematically or habitually undertaken 
for the production or distribution of goods or for the rendering of material 
services to the community at large or a part of such community with the 
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help of employees is an undertaking. Such an activity generally involves 
the co-operation of the employer and the employees; and its object is 
the satisfaction of material human needs. It must be organised or 
arranged in a manner in which trade or business is generally organised 
or arranged . It must not be casual, nor must it be for oneself nor for 
pleasure. Thus the manner in which the activity in question is organised 
or arranged, the condition of the co-operation between employer and the 
employee necessary for its success and its object to render material 
service to the community can be regarded as some of the features which 
are distinctive of activities to which section 2 (3) applies ". All the attri 
butes mentioned above without exception are present in the constitution 
and working of the Board and judged by them it must be held that the 
Board is carrying on an activity which clearly comes within the defini 
tion of the word " industry in section 2 ( j). So the second ground urged 
on behalf of the Board also goes. 

Point No. 3. This relates to the justifiability or otherwise of the 
termination of the services of the employees under reference. The con . 
tentions of the Association are two fold- (1) that their services were 
terminated in an arbitrary manner quite against the terms and condi 
tions of their employment and ( 2 ) that, at best the termination of the 
services of these employees could be construed only as retrenchment and 
since the Board has not complied with the mandatory provisions of 
section 25 ( 1) of the Act, the orders by which their services were termi. 
nated, are voia . 

The case of the Board , on the other hand, is that the appointments 
of these employees were purely provisional and liable to be terminated 
on the completion of the training course of a Parishramalaya which was 
fixed as three months. It was also urged on behalf of the Board that 
it was the declared policy of the Khadi and Village Industries Commission 
and of the Board to implement the Ambar Charka Programme through 
co-operative societies, that the employees were duly informed that 
services will terminate automatically on the handing over of the 
Parishramalayas to 

to co-operative societies and other institutions and that 
the employees concerned have no right to question the termination of 
their services. It was also pleaded at the argument stage that the 
services of these employees had to be terninated pursuant to the deci 
sion of the Board to conduct no new Parishramalayas, that the termination 
of their services was not by way of retrenchment but would , if at all. 
amount only to termination of service as on closure and that the remedy 
if any which they can lay claim to is compensation provided under 
section 25 fff of the Act. 

For a proper appraisal of the contentions of parties it is necessary 
to refer in brief to some of the proceedings of the Board which have 
been marked by both sides starting from the appointment of the con 
cerned employees under the Board till their services were actually dis 
pensed with. There altogether 245 employees of whom 235 are 
either Ambar Instructors or Supervisors and the rest Mistris . From 
the lists of employees furnished by both sides it appears that instruc 
tors, supervisors and mistris were appointed in Parishramalayas and 
sub Parishramalayas on varying dates from February 1953 onwards. 
Exts. w1 to we are the appointment orders issued to some of the 
employees. In the earlier memos (Exts . W1, W2 and W4) the persons 
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1959 in 


taken in the services of the Board were simply informed that they are 
appointed provisionally whereas in Exts. w3, w5 and we issued later, 
the employees were told in addition that in case the Board decided to 
hand over the Parishramalayas to the Institutions, the instructors will 
have to work in the institutions concerned and that the appointmentunder 
the Board will be terminated automatically with the handing over of 
the Parisharamalayas to the institutions. It appears that by about the 
middle of 1959 the question reviewing the implementation and con 
solidation of the Ambar Programme of the Board was engaging the 
attention of the Board and they by a resolution dated 14th October 1959 
appointed a committee to consider, among other things, the future work 
ing of the Ambar Vidyalayas, the future working of the Parishramalayas, 
continuance of Ambar Supervisors beyond months etc., and to submit 
a report before 5th November 1959. By that resolution the Board also 
decided that pending receipt of the report, no new Parishramalayas need 
be conducted and that new hands need not also be recruited directly by 
the Board. Further the Board revised the pay of Ambar Instructors as 
Rs. 60 and that of the Supervisors and Managers as Rs. 50 p.m. (con 
solidated ) from their existing pay of Rs. 40-120 . A circular (Ext. W7) 
dated 15th October 1959 containing the gist of the above resolution of 
the Board was issued by the Secretary of the Board to all the Ambar 
Instructors, Managers etc. The Committee as directed submitted its 
report (Ext. M9) on 5th November in which 

expressed the view 
that the Board s policy of handing over the Parishramalayas to institu 
tions and co -operatives may be implemented forthwith and that the 
services 

all the Ambar Instructors, Managers, Supervisors and Carpen 
ters may be terminated forthwith after giving them one month s notice. 
The Committee also fled a statement along with the report showing how 
the existing Ambar Instructors, Managers and Supervisors could be 
vided under the co -operative Scheme and recommended that this scheme 
may be implemented forthwith. The Board considered the report sub 
mitted by the Ambar Programme Committee and accepted all the accom 
mendations of the committee . The Board as seen from the minutes of 
its 18th meeting held on 13th and 14th November, 1959 (Ext. M10 ) 
decided to terminate the services of all the Ambar Instructors, Managers , 
Ambar Supervisors and Ambar Mistris, etc., with effect from 31st December 
1959. 

On 17th November , the Secretary of the Board wrote Ext. M11 letter 
to the District Industries Officers to carry out the decision of the Board 
to terminate the services of the concerned employees with effect from 
the afternoon of the 31st December and to issue notices to the incumbents 
on or before the 25th of November. The District Industries Officers were 
also asked to take urgent steps to register and put into working order 
the Khadi Co -operative Societies envisaged in the scheme. The Secretary 
of the Board then by Ext. M12 letter dated 23-12-1959 conveyed to 

to the 
members in charge of the zones, the decision of the Standing Committee 
of the Board of same date to restore the pay the concerned employec3 
as they were getting till 14-10-1959 and to appoint as instructors, super 
visors and mistris in the institutions which take up the Ambar Pro 
gramme and run the Parishramalayas only Ambar Vidyalaya trained 
hands giving preference to those who have passed Ambar Karyakarth 
Examinations with previous experience under the Board as Instructors, 
Supervisors, etc. The President of the Association had on 26-11-1959 by 
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Ext. W12 letter (with copy to the Labour Commissioner ) questioned the 
action of the Board in reducing the salaries of the Ambar Instructors 
and Supervisors by Rs. 19 and Rs. p.m. from 15-10-1959 and terminat 
ing the services of the employees as from 31-12-1959. In Ext. W12 he 
has accused the Board of having adopted a vindictive attitude against 
the employees for their organising and agitating under the Trade Union 
Act and of having acted in violation of the provisions of the Industrial 
Disputes Act in terminating the services of the employees. The District 
Industries Officers, as instructed issued orders to the employees that 
their service under the Board will be terminated 

with effect from 
31-12-1959 (vide Ext. w11). It appears that conciliation proceedings 
were started in pursuance of the representation made by the President 
the Association and on failure of talks at the conciliation level, the 
matter was referred for adjudication by Government order dated 28-12-1959. 
The Board then held a meeting on 31-12-1959 and considered the Govern 
ment order of reference of the dispute for adjudication . They took up 
the stand that the Board is not an industrial establishment and Ambar 
Instructors are not workmen but at the same time they decided not to 
relieve the employees under reference pending adjudication, Exts. [13 
is the minutes of the meeting . In Ext. M13 the Board made it clear 
that no work will be given to Supervisors, Instructors, Mistris, etc.. 
except to Ambar Instructors working in Parishramalayas which have 
not completed the present course, that after the completion of that 
course they also will not be given any work, that no new Parishramalayas 
will be run by the Board and that detailed instructions will be issued to 
the District Industries Officers immediately on these lines. The Board 
also directed the institutions which were being given funds for running 
Parlshramalayas to appoint qualified persons as Ambar Instructors sub 
ject to certain conditions. The Board gave yet another direction that 
if Ambar Instructor working under the Board wanted to leave the 
Board for taking up appointment under an institution he could do so 
after giving a report in writing to the above effect to the District Indus 
tries Officer concerned who will relieve him and report to the Board in 
due course. The Secretary of the Board then issued Ext. M14 letter 
to the District Industries Officers to carry out the above decisions of 
the Board. The District Industries Officers concerned thereafter issued 
memos to the employees under reference to say that they are retained 
in service (in modification of the memos already served on them that 
their employment will stand terminated as from 31-12-1959 ) until fur 
ther orders (vide Ext. W14 ). Ultimately by order dated 1-8-1960 the 
employees were relieved of their duties under the Board with effect from 
31-12-1959, the date on which the Parishramalayas were alleged to have 
been closed . Ext. W19 is a relieving order issued to one of the emplo 
yees by the Village Industries Officer and it is seen from this memo that 
the relleving order was issued in pursuance of the letter dated 11-7-1960 
received from the Secretary of the Board . It is stated in Ext. " V19 " how 
ever the Board has been pleased to disburse a lump sum amount of 
Rs. 158 In addition to the pay for December 1959 to the employees" . 

Now to the contentions above. The first contention as already 
stated is whether the decision to terminate the services of the employees 
is against the terms of their employment. The wording in the appoint 
ment orders issued to all these employees is not the same. In the first 
set of appointment orders evidenced by Ext. W1, Ext. W2 and Ext. W4, 
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it is simply stated that the persons concerned by those orders were 
" appointed provisionally as Instructors on Rs. 60 (consolidated) in the 
Parishramalayas noted against their names". But in the second set 
of orders produced viz., Exts. W3, W5 and we the tenure is specified 
thus " the appointment will be purely provisional and in case the Board 
decides to hand over the Parishramalayas to institutions, the Instructors 
will have to work under the institutions concerned. The appointment under 
the Board will be automatically terminated with the handing over of 
orders, it is stated that the appointment Fue that in both the sets of 
emphasis could be laid on the use of the expression "provisional” as 
the appointments were made under the provisional service regulations 
passed by the Board in its meeting held on 14-10-1957 (Ext. M4). In 
Ext. M4 proceedings the Board adopted certain provisional service regu 
lations pending finalisation of the service regulations 

Board. 
Clause (c ) of the Provisional service regulations says that " all appoint 
ments will be provisional for the present until service regulations are 
framed by the Board and approved by Government" . 

Since the appointments were made at a time when provisional 
Service Regulations were in force, the appointments had necessarily to 
be termed as provisional and so this by itself cannot furnish any clue 
regarding the nature or terms of their employment. The appointments 
here, it must be noted, were not limited to any specific period. The policy 
of the Commission and the Boar was to develop the industry through 
co-operative societies and registered institutions and that the Parishra 
malayas should be taken over by them on their formation. That the 
contingency of the Parishramalayas being handed over to these institu 
tions was envisaged at the time of appointment of these employees is 
evident from the orders issued to them . But the terms of their employ 
ment as evidenced by Exts. W3, w5 and we are that would con 
tinue in the service of the Board as its employees until such time as the 
Board decides to hand over the Parishramalayas to the institutions when 
they would be required to work under the institution concerned and 
that then their appointment under the Board will automatically be termi 
nated. Thus continuous work in the Parishramalayas whether as em 
ployees under the Board or of the institutions was more or less assured 
by the terms of the employment. Though the Instructors and Supervisors 
or Managers, etc., were originally appointed on consolidated wages of 
Rs. 60 and Rs. 50 respectively, they were put on incremental scales 
of pay of Rs. 40-120 from 1-1-1959. The Board even after 
committee to send up recommendations regarding the future working 
of the Parishramalayas and after taking the decision not to open new 
Parishramalayas or new course in the existing Parishramalayas, has 
issued circular dated 15th October 1959 in which they agreed to fix 
the seniority among Instructors and Supervisors on certain basis and to 
publish a seniority list in due course (vide Ext. W7). There are clear 
Indications to show that what was intended was to give the employees 
security of service in the Parishramalayas whether they be run directly 
by the Board or through co-operatives or Institutions, 


ter appointing 


But when we come to Ext. M10 proceedings dated 13th and 11th 
November 1959 , by which the Board decided to terminate the services 
of the concerned employees, we notice for the first time a change in their 
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change over . 


attitude towards these employees which is inconsistent with the term 
of their employment and the conduct of the Board as seen from the 
earlier proceedings referred above. In Ext. M10 it is stated that the 
Board considered the report submitted by the Ambar Programme Com 
mittee and accepted all the recommendations of the Committee. The 
recommendations of that Committee in regard to the Parishramalayas 
run by the Board and the employees in those Parishramalayas are: (1) 
The Board s policy of handing over the Parishramalayas to institutions 
and co -operative societies be implemented forthwith (2) The services of 
all Ambar Instructors, Managers, Supervisors, etc. may be terminated 
Iurthwith and after giving them one month s notice (3) The existing 
Ambar Instructors , Managers etc. could be provided under the co -opera 
tive societies as shown in the statement appended to the report and this 
may be implemented forthwith. The Committee has also found by 
furnishing data that the Parishramalayas could be 

run by the co -opera . 
tive societies as economic units with the existing incumbants. Under 
such circumstances the Parishramalayas run directly the Board could 
be handed over to co-operative societies or Institutions mentioned in the 
list appended to the report without causing any dislocation or disturb 
ance to the existing employees and the employees could legitimately 
claim continuous employment in view of the direction in their appoint 
ment orders that they will have to work in the institutions after the 

But as is evident from Ext. M10 proceedings, the Board 
while accepting all the recommendations of the Committee, chose to 
implement only the first two mentioned above . The omission to make any 
provision in Ext. M10 as suggested in Ext. 19 report regarding the 
employees who would be thrown out of employment is significant and 
this taken along with the subsequent proceedings of the Board and the 
Standing Committee of the Board (which I 

refer to presently ) will 
in the service of the Institutions. On 23-12-1959 the Secretary of the 
clearly show that the Board did not want to absorb these employees 
Board conveyed to the members in charge of the Zones, the decision of 
the standing Committee of the Board relating to the entertainment of 
Instructors in co-operative societies. 

The letter conveying the decision 
is Ext. M12 and in M12 he informed the members in charge that 
since funds are being released to the Institutions to implement the 
Ambar programme under recommendation of the members in charge . 
the institutions which take up the Ambar programme and run the Pari 
shramalayas should appoint only Ambar Charka trained hands giving 
preference to those who have passed Ambar Karyakartha Examinations 
with previous experience under the Board as Instructors, Supervisors 
and Mistris. Evidently there is no reference in it to the existing 
incumbents in the Parishramalayas or their claim to appointment or 
absorption in the Parishramalnyas handed over to the Institutions. Then 
we come to the proceedings of the Board , dated 31st December 1959 
(Ext. M13 ), the date on which the services of these employees were to 
come to an end . The Board at their meeting decided that pending can 
cellation by the Government of the order referring the estion of Ambar 
Instructors etc., for adjudication or till the Industrial Tribunal takes a 
decision in this matter, the Ambar Instructors, Supervisors, Mistris etc .. 
will not be relieved that no work will be given to the employees in 
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Parishramalayas which have completed the course, and that the Insti 
tutions which were being given funds for running Parishramalayas may 
appoint qualified persons as Ambar Instructors subject to certain condi 
tions. 

But even the condition insisted on in Ext. M12 that the persons 
to be appointed must 

have previous experience under the Board as 
Instructors etc., was taken away in Ext. M13, thus 

treating the 
employecs under the Board and any other competitor alike in the matter 

The Board 
of securing employment under the Institutions. 

further 
resolved that if any Ambar Instructor working under the Board wanted 
to leave the Board for taking up 

under an 
could do so after giving a report to that effect to the District Indus 
tries Othcer. From this it is clear that the Board did not want to 
take any responsibility in the matter of providing the employees whose 
services were to be terminated, with employment in the institutions. 
was contended on behalf of the Board, that alternate employment in 
the institutions financed by the Board has been offered to them and that 
suficient notice of the same has also been given to the employees. But 
absolutely no record has been produced in this case to show that any 
such offer was made the workers concerned. Further the documents 
produced in this case and dealt with above will disprove the case of 
offer of alternate employment. A decision taken by the Board that any 
Instructor working under the Board will be free to leave the Board for 
there is a simultaneous offer by the Board of employment in the Insti 
taking up appointment under an Institution would be meaningless unless 
tutions, to employees working under the Board. Here the above . deci 
sion which could on no account be construed as an offer of alternate 
employment was not even meant for the employees and no notice of 
the same was given to the employees concernd or their Association . 

From the documents adverted to above it is evident that the Board 
continued to be the final authority in the matter of appointments in 
the Parishramalayas handed over to the Institutions and that it was well 
within their power to issue directions to the Institutions to which the 
Parlshramalayas were handed over to absorb in their service the em 
ployees who were working in those Parishramalays till then as the 
employees of the Board This is further reinforced by the contention 
of the Board itself that the employees working under the Board were 
offered alternative employment in the institutions. It must be remember 
ed in this connection that the employees were appointed to serve under 
the Institutions as well in case the Board decided to hand over the 
Parishramalayas to the Institutions. 
tions, the Eoard was bound to see that the employees were taken in the 

So apart from other considera 
service of the Institutions before their services under the Board were 
terminated. A reading of Exts. W3, W5 and W6 orders will reveal that 
what was contemplated was automatic termination of the services of the 
employees under the Board with the allotment of work to them in the 
Institutions and not a termination of their services by a decision of the 
Board as is done in this case without providing them with work in the 
Institutions. 


For the reasons stated above it has to be held that the decision of 
the Board to terminate the services of the employees under reference 
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without making provision for their appointment or absorption in the Insti 
tutions to be started under the auspices of the Board was not proper be 
sides being unfair . 

Now I shall deal with the question of retrenchment raised by the 
Association . This was put forward on an alternative plea that even 
if the Board had the right to terminate the services of the employees as 
they did, the termination of their services must be construed as retrench 
ment under section 25 of the Industrial Disputes Act and that the 
Management having failed to comply with the provisions of 

of the Act 
relating to retrenchment, their action in retrenching the employees con 
cerned is invalid and inoperative. But it was argued on behalf of the 
Board that since termination of the services of these employees was 
brought about by the closure of the Parishramalayas consequent on the 
decision of the Board not to continue the Parishramalayas which have 
completed the training course, after 31-12-1959, the termination of the 
services of these employees will not come under section 25F and that 
the remedy, if any, available to them would be the one provided under 
section 25FFF . 

Now the decision to terminate the services of the concerned em 
ployees was taken by the Board at its meeting held on 13th and 14th 
November 1958 and the true extract of the minutes of the meeting 
regarding this decision is Ext. M10. No reason is stated in Ext. 2010 
as to why the decision to dispense with their services was taken . Fur 
ther there 

nothing in Ext. M10 minutes to show that any decision 
was taken to 
find from Ext. M10 minutes that the Bonadasas. On the other hand, we 

the recommenda 
tions of the Ambar Committee and the recommendation of 
mittee regarding the existing Parishramalayas was that they should be 
handed over to co-operatives and Institutions and that they should be run 
by the Institutions under the direct supervision and control of the Board, 
The committee had also sub 1 scheme along with the report by 
which all the existing Parishramalayas could be handed over to solettes 
and Institutions. so in Ext. M11 letter of instructions issued to Dis . 
trict Industrles Oficers to implement the Ambar Programme, we find 
register and put into working order the Khadi co-operative societies 
envisaged in the scheme. We also find the Board pushing through the 
Ambar Programme through institutions by releasing funds to them and 
giving directions regarding the mode of retrenchment of employees 
Parishramalayas taken over by the institutions (vide Ext. M12 ). Thus 
what actually happened was not a closing down but a handing over 
the Parlshramalayas to Institutions and societies to run by them 
under the immediate direction and control of the Board. It in evidence 
and admitted by the Secretary of the Board as EW1 that the Parishrama 
layas were handed over to co -operative societies from 1-1-1960 onwards. 
Further to constitute closure of an undertaking or business there should 
be discontinuance of the undertaking or business in its entirety resulting 
in the termination of the services of all the employees . Here admittedly 
the decision was only to terminate the services of the employees of such 
of the Parishramalayas which have completed the course and to retain 
in the service of the Board the employees of Parishramalayas in which 
the course had not been completed . So by the decision not to continue 


of this con 


12 


Parishramalayas which have completed the training , the employees in 
those parishramalayas became surplus to requirements and the discharge 
of surplus staff can be construed only as retrenchment as defind in the 
Act. That the Board was also aware of the distinction and treated the 
termination of the concerned employees as retrenchment is evident from 
Ext. M. 14 letter sent by the Secretary of the Board to the District 
Industries Officers wherein he has stated-- "The Kerala Khadi and Vil 
lage Industries Board at its meeting held on 31-12-1959 has reconsidered 
the question of retrenchment of Ambar Instructors, Supervisors, 
Mistris, etc." Thus even granting that the Board had the right to 
terminate the services of these employees, it must be held from the 
circumstances disclosed in this case that the termination of their services 
was effected by way of retrenchment. 


Section 25F of the Industries Dispute Act prescribes certain condi 
tions precedent to retrenchment of workmen . This section enjoins that 
no workman employed in an industrial undertaking can be retrenched 
by the employer until ( a) the workman has been given one month s 
notice in writing indicating the reasons for retrenchment and the period 
has expired or the workman has been paid salary in lieu of such notice, 
(b) the workman has been paid retrenchment compensation equivalent 
to 15 days average salary for every completed year of service and (c ) 
notice in the prescribed manner is served on the appropriate Govern 
ment. Admittedly none of the above conditions has been complied with 
in this case and it has been laid down by the Supreme Court in State 
of Bombay and others V. Hospital Mazdoor Saba and others (1960(1) 
LL. of 251 ) that since this section imposes in mandatory terms a condi 
tion precedent, failure to comply with the said provision will render the 
order of retrenchment unvalid and inoperative . It follows that the 
decision to terminate the services of the employees under reference even 
If viewed as an order of retrenchment cannot stand in so far as the 
same has been arrived at in clear violation of law relating to retrench 
ment. 

The question of relief alone remains and this question in the nature 
of this case has necessarily to be decided after taking into account 
several factors with particular emphasis on the equities involved. The 
general rule regarding rellef in cases of wrongful termination of the 
services of an employee is reinstatement in service. But that rule can 
not be applied here since the Parishramalayas in which these employees 
were serving were handed over to Institutions and Co-operative Socle 
tles from 1-1-1960 onwards. I have already found that in the nature 
of the terms of employment and the subsequent treatment meted out 
to these employees, the Board was bound to see that they were absorbed 
in the service of the institutions on their formation without entalling 
even a break in their service . The Secretary of the Board had deposed 
that instructions were issued to the Members in charge of the Zones 
to see that Instructors whose services were dispensed with , were absorbed 
in the co -operatives that were formed or were to be formed thereafter . 
But no record has been produced in this case to substantiate this aver 
ment. On 22-4-1961, the date of the final hearing of this case the Board 
produced a list of retrenched Ambar Instructors alleged to have been 
employed under Khadi Co-operatives after 1-1-1960. It contains the 


13 


memo) 


in this 


names of the Instructors who were serving the Board in all the Dis 
tricts, the dates of appointment of some of them in the societies as 
Instructors, the dates of their subsequent relief etc. From this list it 
can be seen that not even one half of the Instructors have been appoint 
ed in the Societies and even those who were appointed except nine 
employees were 
relieved from service. Further the appointments in the societies were 

subsequently, within the space of 3 or 4 months again 
made from four to ten months and in some cases even after a year from 
the date of the notified date of termination of their services under the 
Board. It has also to be noted in this connection that at its meeting 
dated 31-12-1959 (Ext. M13) the Board took the decision not to relieve 
these employees pending this adjudication and yet not to give them 
any work under the Board. The employees were thus held in 

state of 
suspense without relieving them and at the same time refusing to give 
their salary till 1-8-1960 when they were served with memos (Ext. W19 
is one such 

that Ambar Instructors, Supervisors , Managers, 
Mistris etc. who were working under the Board till 31-12-1959 were 
relieved of their duties under the Board with effect from that date . It 

not known how the Board could in view of their decision not to 
relleve these employees pending adjudication pass an order to relieve 
them during the pendency of the dispute, from a date anterior to the 
date of the order viz., 1-8-1960. Any how we are not here at the ques 
tion of the validity of that order. The fact remains that these employees 
were remaining for months together without pay. From the lists of 
employees involved 

case filed by both sides , we find that most of 
them have been in the service of the Board for over one year and below 
two years. It appears that the Board without taking into account the 
service of individual employees decided to disburse a lump sum amount 
of Rs. 158 to them on a uniform basis . I think that in view of the 
facts and circumstances detalled above, the offer of Rs. 158 i.e. 
two 
months pay is too low so far as employees who have completed one 
year of service are concerned . It is therefore only equitable and fair . 
to direct the Board to pay compensation to the employees under refer 
ence in the following manner : 

( a ) Such of the Instructors, Supervisors, Managers and Maistries 
who have not completed one year of service under the Board will each 
be paid two months salary offered to all employees uniformly by the 
Board . 

( b ) Such of the above employees who have to their credit a service 
of one year and more under the Board will each be paid four months 
salary . 

Now the Board has no case that the employees under reference 
are not qualified to be appointed in their respective posts in the 
Institutions to which the Parishramalayas were handed over. The 
Parishramalayas run by the Institutions are being financed by the 
Board and the appointments in those Parishramalayas are made accord 
ing to the directions issued by the Board from time to time. Thus it 
is only in the fitness of things that the employees who have been 
relieved are appointed in the existing Parishramalayas and in Parishru 
malayas to be opened hereafter. The Board will prepare a list of the 
Ambar Instructors , Supervisors, Managers . Mistris , etc., according to 
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their service to facilitate the appointments of these employees in the 
Parishramalayas and see that they are absorbed in the Parishrama 
layas run by Institutions and Societies according to service . 

In the result an award is passed in terms specified above. In the 
circumstances of this case I pass no order as to costs . 
Trivandrum 

K. PURUSHOTHAMAN NAIR , 
1-6-1961. 

Presiding Oficer, 
Industrial Tribunal. 
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APPENDIX 
List of witnesses examined on the Management side. 
SH P. Karunakara Menon . 
2. Witnesses examined on the workmen side. 
Sri K. G. Gopinath . 
3. Exhibits marked on the Management side. 
A copy of the Proceedings of the Standing Committee meet 

ing held on 1-9-1957. 
A printed copy of Ambar Hand book . 
A printed copy of the Hand book on Khadi Industrial Pro 

ducer s Co-operative Society . 
A copy of the proceedings of the Kerala Khadi and Village 

Industries Board meeting neld on 14-10-1957. 
A copy of the proceedings of the Board meeting held on 
A copy of the proceedings of the 7th meeting of the Board 

cony 
held on 18-5-1958 . 
A copy of the Minutes of the 14th Board meeting held on 

11-4-1959 dated 21-1-1881. 
A copy of the proceedings of the 17th meeting of the Board 

held on 14-10-1959 and on 15-10-1959. 
A copy of the report of the Ambar Programme Committee 

of the Kerala Khadi and Village Industries Board . 
A copy of the minutes of the 18th -meeting of the Board 

held on 13th and 14th November 1959. 
A copy of the letter No. K.B. 5782 |59|Ambar dated 

17-10-1959 from the Secretary of the Board to the Dis 

trict Industries Officer. 
A copy of the letter No. K.B. 6649|59|Ambar dated 23-12-1959 

from the Secretary of the Board to the members in 

charge. 
A copy of the minutes of the 19th Board meeting held on 

31-12-1959. 
A copy of a letter No. K.B. 6780 |59|Ambar dated 31-12-1959 
from the Secretary of the Board to the District Indus. 

Officers. 
A copy of the petition and affidavit in O.P. No. 1396 of 1950 

and CMP. No. 5699 of 59 of the High Court of Kerala . 

4. Exhibits marked on the workmen side. 
A Memo No. B8A - 268257 dated 4-2-1958 from the Board . 
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A copy of a memo No. B8A - 2682 59 dated 6-3-1055 from 

the Board to Sri P. G. Mukundan Nair . 
A Memo No. KB . 1464:59 Ambar dated 6-5-1959 issued from 

the Secretary of the Board to Smt. P. Jayadevi. 
A Memo No. 10Q ( 7 ) 13:59 dated 2-3-1959 issued from the 

District Industries Officer, Quilon to Smt. V. Indira. 
A Memo No. KB . 460458 !Ambar dated 27-1-1959 issued 

from the Secretary to Sri S. Vidyadhavan . 
A Memo No. KB. 1461 58 Ambar dated 30-7-1958 issued 

from the Secretary of the Board to T. J. Leelamma. 
A circular No. KB . 146458 Ambar dated 15-10-1959 issued 

from the Secretary of the Board , 
A Memo No. A10 Q10 399 59 dated 25-10-1959 issued from 
the District Industries Other to the Ambar Inctructor, 

Ambar Parishramalayas , Muttar. 
A copy of a letter dated 23-10-1959 from Sri A. A. Rahim . 
MLA to the Chief Secretary, Kerala, Chairman , Kerala 

Khadi and Village Industries, Trivandrum . 
A copy of a letter from the Association to the Secretary of 

the Board dated 8-11-1959 . 
A copy of the Proceedings of the District Industries Oficer . 
Quilon, order No. 100 ( 7) 1359 dated 23-11-1959 issued to 

Sri S. Vidhadhavan . 
A copy of a letter from the President of the Association 

dated 26-11-1959 to the Secretary of the Board. 
A letter dated 26-11-1959 from the President of the Asso 

ciation to the Labour Commissioner . 
A Memo dated 31-12-1959 from District Industries Otheer , 

Alleppey to Sri K. Madhusoothanan Nair . 
A copy of a letter from Sri A. A. Rahim , President of the 
Association 

dated 23-11-1959 to the Chief Secretary, 
Kerala . 
A copy of a letter from the Secretary of the Association 

to the Secretary of the Board dated 19-1-1960. 
A letter dated 27-1-1960 from District Industries Officer , 

Quilon to the Block Development Officer, Vettikavala . 
A relieving certificate No. 10D10;401 from the District 

Industries Officer , Alleppey to Smt. K. M. Saraswathy. 
A Memo No. V.O.Q.(1 ) 858,60 dated 1-8-1960 from the 
Village Industries Oficer , Quilon to Smt. K. Sugandhi. 
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Kerala Gazette No. 30 dated 25th July 1961. 
PART 1 

GOVERNMENT OF KERALA 
Revenue (G ) Department 

ORDER 
G. O. (Rt ) 1240. 

Dated, Trivandrum , 18th July 1951. 
In exercise of the powers conferred by section 9 ( 1) ( a ) of 
the Kerala Stamp Act , 1959 (Act 17 of 1959 ), the Goveroment of 
kerala hereby remit the duty with which the gift deed in respect 
of 35 cents of land in S. Nos . 71/1, 73/1 and 71/1 of Calicut 
Nagaram Village proposed to be executed by the Calicut 
Municipal Council in favour of the Gandhi Smarak Nidhi for 
erecting a Memorial for Gandhi, is chargeable . 

By order of the Governor , 
C. K.KERALA VARMA, 

Secretary . 


G. 2458 


Kerala Gazette No. 30 dated 25th July 1961. 
PARTI 

GOVERNMENT OF KERALA 
Revenue (K ) Department 

NOTIFICATION 
No. 23604 -K5/ 61. 

Dated , Trivandrum , 19th July 1961 . 
In exercise of the powers conferred by Section 43 of the 
Kerala Weights and Measures (Enforcement) Act, 1958 (Act 45 of 
1958 ) , the Government of Kerala bereby make the following 
amendment to the Kerala Weights and Measures (Enforcement) 
Rules, 1958, the same having been previously published as 
required by sub-section (4 ) of the said section. 

AMENDMENT 
In Schedule II appended to the said rules, after item 2. the 
following item shall be inserted namely : 

" 3. Working Standard Length Measures. 
Material. The working Standard Length Measures shall be 

manufactured out of pure Nickel (Cobalt free) with a 

minimum of 99.0 % Nickel. 
Shape and Dimensions. The Standard shall be of rectangular 

cross section of dimensions 30 mm . x mm . The 
total length shall be 1030 min . The Standard shall be 

finished bright. 
Graduations . (a ) The Standard shall be graduated over a 

length of 1010 mm ., from 10 mm . behind the zero 
line to 1000 mm , beyond. From - 10 mm . to +10 rum ., 
it shall be graduated in millimetres and from 

+ 10 mm . to 1000 mm ., every 5 mm . 
(b ) The thickness of the graduation marks shall be 

between 50 and 80 microns. 
(c ) The length of the graduation marks shall be- 

On every centimetre mark 
On every 5 mm .mark 

5 mm . 
On every millimetre mark 
Tolerances. Themaximum permissible error on the length from 

1000 mm . shall be + 0.1 mm ., and between any 
two consecutive mm ., 5 mm .. cm . and 10 can mark 


8 mm . 


3 mm . 


+ 0.05mm . 
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Marking. The Standard shall have an Ashok Chakra and a 

distinctive mark to identify the manufacturer engraved 
along the centre line of the top suriace . The height of 
the numerals and the letters shall be approximately 


3 mm . 


Provision for stamping . The Standard shall be provided with a 

tapered hole to accommodate a stamping plug. This 
hole shall be approximately 5 min . in diameter and 

3 mm . in depth . 
Auxiliaries. The Standard shall be housed in a suitable teal: 
wood box with a carrying handle ." 

By order of the Governor , 
C.K.KERALA VARMA, 

Secretary. 


Kerala Gazette No. 30 dated 25th July 1961. 
PART I 

GOVERNMENT OF KERALA 
Public Works Department (Transport - B ) 

NOTIFICATION 
No. 43683 /61/PW . ( TB . 1). 

Dated , Trivandrum , 13th July 1951. 
S. R. O. No. 182/61. - In exercise of the powers con !erred by 
rule 368 of the Kerala Motor Vehicles Rules 1961, the Govern 
ment of Kerala hereby exempt the vehicle detailed below , 
belonging to the Punchiri Motor Service, Badagara from the 
provision of sub-rule (2 ) of rule 267 of the said Rules, provide 
the overall length of the vehicle should not exceed 29 feet 
3 inches. 
Details of the vehicle : 

Make - Fargo. 
Engine No. - SPC . 69759 
Chassis No. - PAB . 11053. 
Wheel Base - 206 . 

By order of the Governor , 
K.K.RAMANKUTTY , 

Secretary . 


G. 2378 


Kerala Gazette No. 30 dated 25th July 1961. 
PARTI 

GOVERNMENT OF KERALA 
Agriculture (Co-operation) Department 

NOTIFICATION 
No. 31203/59/ ADC3. Dated , Trivandrum , 18th July 1951. 

S. R. O. No. 183/ 61. - lo exercise of the powers conferred by 
suh - sections ( 1) and (2 ) of Section 96 of the Trava acore -Cochin 
Co -operative Societies Act, 1951 ( Act X of 1952) , the Govern 
ment of Kerala bereby make the following amendment to the 
rules issued under the said Act, and published under Develop 
ment Department Notification No C1-5461/ 50/ DD dated 
16-7-1953 in the Tavancore-Cochin GovernmentGazette No. 31 
dated 4-8-1953, the san.e having been previously published as 
required by sub-section (3) of the said section , namely : 

AMENDMENT 
In the said Rules , for the existing Rule XXII, the following 
shall be substituted , namely : 

" XXII Audit jees: 
1. A Co-operative Society shall pay to Government within 
onemonth of receipt of the annual audit certificate an audit fee 
calculated on the working capital on the last day of the Co 
operative year to which the audit relates, or on the total value 
of goods so.d during the year , or on the gross income for the 
year as the case may be, as shown below : 
(i) Credit Society 

On working capital 
(ii) Society dealing in goods On value of sales 
(iii ) Multipurpose societies On working capital or 

value of sales, which 

ever is higher 
(iv ) Other societies 

On gross income. 
If any doubt arises as to which of the categories, a particular 
Co-operative society is to be included for the purposes of cal 
culation of audit fees, the matter shall be decided by the Regi. 
strar and his decision shall be final. 

2. (i) The Registrar shall depute officers of the Department 
for the audit of Co-operative i stitutions and societies and 
recover the cost thereof from the societies concerned in accord 
ance with the rules for deputation under foreiga service under 
the Kerala Service Rules. 

(ii) In deputing an auditor under clause (i) the Regi 
strar shall 

(a ) provide a separats auditor for every major co - oper. 
ative institution having a wurking capital or annual bu , ine98 
turnover, exceeding ten lakhs; 

C. 2460 
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(b ) provide a separate auditor for a group consisting of 
two to four societies each . having a working capital or annual 
business turnover, exceeding two lakhs but not exceeding 
ten lakhs. 

3. The following classes of societies are exempted from the 
payment of audit fees : - 

(a ) Apy supervising Union or Institute. 

(b ) Any society which has its accounts audited at its own 
expense by an officer of the Co -operative Department by virtue 
of the provision contained in sub -rule 2 , or under an arrange 
ment approved by the Registrar to audit the accounts of the 
society . 

(c ) Any society for the first year of audit, irrespective of 
the date of com.nencement of business. 

(d ) Any weavers society or Housing society until it has 
completed the sixth Co- operative year after its commencement 
of business. 

(e ) Any credit society, the working capital of which does 
not exceed Rs. 2,000 and any other society the sale proceeds or 
gross income of which does not exceed Rs. 10,000 . 

4. The audit fee for the purpose of sub rule 1 shall be cal 
culated at the rate of 30 np. for every one hundred rupees or 
part thereof the working capital, the value of sales, or the gross 
income as the case may be; provided that such audit fee shall 
not exceed Rs. 600 in the case of a primary society and Rs. 900 
in the case of a central society . 

5. Audit fee payable by a society under sub -rule 1 and the 
cost of Auditor referred to under sub-rule 2 above , shall be 
deemed to be Government dues and if not paid within the time 
fixed , may be recovered as if they were arrears of land 
revenue. 

By order of the Governor, 

C. THOMAS, 

Secretary . 


Kerala Gazette No. 30 dated 25th July 1961. 
PART 1 

GOVERNMENT OF KERALA 
Agriculture (Co-operation) Department 

NOTIFICATION 
No. 31213 /59 / ADC3. Dated, Trivanirim , 18th July 1961. 

SRO No. 184/61. In exercise of the powers conferred by 
sub -sectiuns 1) and ( 2 ) of Section 65 of the Madras Co -ope 
rative Societies Act, 1932 (Act VI of 1932) the Governm :nt of 
Kerala hereby make the following amendment to the Rules 
issued under the said Act, and published with the Madras 
Development Departmeat notification No. 261dated 1-8-1933 in 
the Fort St. George Gazette dated 1-8-1933 as subsequently 
amended the same having been previously published as required 
by sub -section ( 3 ) of the said Section, 

AMENDMENT 
In the said Rules, for the existing rule XI, the following 
shall be substituted, namely : 

XI. Levy of Audit Fees : 
1. A Co-operative Society shall pay to Government within 
one month of receipt of the annual audit certificate an audit fee 
calculated on the working capital the last day of the Co-ope. 
rative year to which the audit relates , or on the total value of 
goods sold during the year, or on the gross income for the year 
as the case may be, as shown below : 
(i) Credit society 

On working capital 
(ii) Society dealing in goods On value of sales 
(iii) Multipurpose societies On working capital or value 

of sales,waichever is higher 
(iv ) Other societies 

On gross income 
If any doubt arises as to which of the categories, a parti 
cular Co-operative society is to be included for the purposes of 
calcu ation of audit feos, the matter shall be decided by the 
Registrar and his decision shall be final. 

2 (1) The Registrar shall depute officers of the Department for 
the audit of Co-operative institutions and societies and recover 
the cost thereof from the societies concerned in accordance with 
the rules for deputation under foreign service under the Kerala 
Service Rules . 

(ii) In deputing an auditor under clause (i) the Registrar 
shall 

(a ) provide a separate auditor for every major Co-ope 

rative institution having a working capital or annual 

business turnover, exceeding ten lakhs; 
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(b ) provide a separate auditor for a group consisting of 
two to four societies each. having a working capital or annual 
business turnover, exceeding two lakhs but not exceeding 
ten lakhs. 

3. The following classes of societies are exempted from the 
payment of audit fees: - 

(a ) Ady supervising Union or Institute . 

(b ) Any society which has its accounts audited at its own 
expense by an officer of the Co-operative Department by virtue 
of the provision contained in sub -rule 2, or under an arrange 
ment approved by the Registrar to audit the accounts of the 
society . 

(c ) Any society for the first year of audit, irrespective of 
the date of com.nencement of business. 

(d ) Any weavers society or Housing society until it has 
completed the sixth Co- operative year after its commencement 
of business . 

(e ) Any credit society , the working capital of which does 
not exceed Rs. 2,000 and any other society the sale proceeds or 
gross income of which does not exceed Rs. 10,000 . 

4. The audit fee for the purpose of sub rule 1 shall be cal 
culated at the rate of 30 np . for every one hundred rupees or 
part thereof the working capital, the value of sales, or the gross 
income as the case may be; provided that such audit fee shall 
not exceed Rs.600 in the case of a primary society and Rs. 900 
in the case of a central society . 

5. Audit fee payable by a society under sub -rule 1 and the 
cost of Auditor referred to under sub -rule 2 above, shall be 
deemed to be Government dues and if not paid within the time 
fixed, may be recovered as if they were arrears of land 
revenue . 

By order of the Governor , 

C. TROMAS, 

Secretary . 


Kerala Gazette No. 30 dated 25th July 1961. 
PARTI 

GOVERNMENT OF KERALA 
Revenue (H ) Department 

NOTIFICATION 
G. O. (Rt ) 1195/ Rev. Dated, Trivandrum , 11th July 1961. 

S. R. O. 185/61. In exercise of the powers conferred by sub 
sections (3 ) and (4) of section 13 of the Central Sales Tax Act , 
1956 (Central Act 74 of 1956 ), the Government of Kerala hereby 
make the following amendment to the Central Sales Tax 
(Kerala ) Rules 1957, namely : 

AMENDMENT 
In rule 11 A of the said rules. in sub -rule ( 1) , the second 
proviso shall be omitted . 

order of the Governor, 
C. K. KERALA VARMA, 

Secretary . 
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(b ) provide a separate auditor for a group consisting of 

two to four societies each, having a working capital or 
annual business turnover, exceeding two lakhs but not 

exceeding ten lakhs. 
3. The following classes of societies are exempted from the 
payment of audit fees: 

(a ) Any supervising Union or Institute . 
(b ) Any society which has its accounts audited at its own 

expense by an officer of the Co-operative Department 
by virtue of the provision contained in sub -rule2 , or 
under an arrangement approved by the Registrar to 

audit the accounts of the society. 
(c) Any society for the first year of audit, irrespective of 

the date of commencement of business . 
( a ) Any weavers society or liousing society until it has 

completed the sixth Co- operative year after its com 

mencement of business . 
( e) Any credit society, the working capital which does 

not exceed Rs 2,100 and any other society the sale 
proceeds or gress income of which does not exceed 

Rs. 10,000 . 
4. The audit fee for the purpose of sub-rule 1 shall be calcu 
lated at the rate of 30 np. for every one hundred rupees or part 
thereof of the working capital, the value of sales, or the gross 
income as the case may be; provided that such audit fee shall 
not exceed Rs. 600 in the case of a primary society and Rs. 900 in 
the case of a central society. 

5. Audit fee payable by a society under sub -rule 1 and the 
cost of Auditor referred under sub-rule 2 above, shall be 
deemed to be Government dues and if not paid within the time 
fixed ,may be recovered as if they were arrears of land revenue. 

By order of the Governor, 

C. THOMAS, 
Secretary . 
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PART I 

GOVERNMENT OF KERALA 

Revenue (G ) Department 

NOTIFICATION 
No. 37175 -G3/61-2/RD . Dated , Trivandrum , 22nd July 1961. 

S.R.O. 186 /61. - In exercise of the powers conferred by 
sections 27, 28, 29 and 62 of the Travancore-Cochin Prohibition 
Act, 1950 (Ac XIII of 1950 ) , the Government of Kerala hereby 
direct that the operation of the amendments made in the 
Travancore-Cochin Sweet T dd ) Rules, 1930 , by no ification I 
No.53165-G3/60-3 /RD . daled t.4-1961 published as S.R.O. 118/61 
in Part I of the Gazette dated 18th April, 1961 shall be 
suspended upto and inclusive of the 30th September 1961. 

By order of the Governor . 
C.K. KERALA VARMIS . 

Secretary 


G 2494 


fierala Gazette No. 30 dated 25th July 1961. 
PART 1 

GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATION 
No 37175 -G3/62-37RD . Dated , Trivandrum , 22nd July 1961. 

S. R. O. No. 187/61. - In exercise of the powers conferred by 
sections 19 , 20, 21 and 54 of the Madras Prohibitivn Act, 1937 
(Madras Act X of 1937) as adapted for the Kerala State by the 
Kerala Adaptation of Laws Order 1956, the Goveroment of 
Kerala hereby direct that the operation of the amendments 
made in the l.ladras Sweet Toddy Rules, 1939, by notification II 
No. 53165-G3/60-4/RD. dated 6.4-1961, published as S. R. O. 
No. 119/61 in Part i of Gazette dated 18th April, 1961 shall 
be suspended up to and inclusive of the 30th September, 1961, 

By order of the Governor , 
C.K.KERALA VARMA, 

Secretary. 
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Section ii 
GOVERNMENT OF KERALA 

Health and Labour (Health A ) Department 
C.No. 54349-A4 /61-1 /HLD . 

Dated, Trivandrum , 10th July 1961. 
Notification No. 14-1 / 60 - D dated 15th May, 1961, Ministry 
of Health , New Delhi is hereby republished for general infor 
mation . 

By order of the Governor, 

V. V. JOSEPH , 

Secretary , 
No. F. 4-1/60 - D , 
Government of India 
MINISTRY OF HEALTI 

New Delhi-2 , dated the 15th May , 1961 . 

NOTIFICATION 
In exercise of the powers conferred by sections 6 , 12 and 33 
of the Drugs Act, 1940 (23 of 1940 ) , the Central Government 
after consultation with the Drugs Technical Advisory Board 
hereby makes the following rules further to annend the Drugs 
Rules, 1945, the same having been previously published as 
required by Sections 12 and 33 of the said Act, namely: 

1. These rulesmay be called the Drugs (Second Amendment) 
Rules 1961. 
2. In the Drugs Rules, 1945 
(a ) in rule 3A , the entry " ( 7 ) Penicillin " shall be omitted, 

and the entries (8 ) and (3 ) shall be renumbered as 

( 7) and (8 ) respectively ; 
(b ) in rule 76 , in sub-rule (1 ,. in clause (a ) , the word 

" or" shall be inserted at the end ; 
( c ) for rule 125, the following rule shall be substituted 

namely : 
" 125 Standards for substances (other than food ) 

intended to afect the structure or any function of 

the human body. 
Contraceptives exceptmechanical ones : 

The standards for these contraceptives shall be the 
formula approved as safe by the Central Government and dis 
played in theprescribed manner on the label on the container." 

(Sd.) M.K.KUTTY , 
Deputy Secretary. 
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Revenue (H ) Department 

NOTIFICATION 
G. O. Rt. 1205 /Rev . Dated, Trivandrum , 13th July 1961. 

Notification No. F. 8 (9)-ST / 60 dated 2-6-1961 issued by 
Government of India, Ministry of Finance (Department of 
Revenue ) is hereby republished for general information . 

By order of theGovernor, 

K. M. PETER , 

Deputy Secretary . 
[Published in Gazette of India , Part II , Section 31, 
Sub- section (i) on Saturday, June 10, 1961). 

No. F. 8 (9 ) -ST / 60. 
Government of India 
MINISTRY OF FINANCE 

(Department of Revenue) 
New Delhi, the June 2, 1961/ Jyaistha 12, 1883 (Saka) . 

NOTIFICATION 
G. S. R. 770. - In exercise of the powers conferred by 
sub -section ( 1) of section 13 of the Central Sales-lax, Act, 1955 
(7+ of 1956), the Central Government hereby makes the follow 
ing rules further to amend the Central Sales-tax (Registration 
and Turnover ) Rules, 1957, namely : 
1. These rulesmay be called the Central Sales -tax (Regis . 

tration and Turnover) AmendmentRules, 1961. 
2. In the Central Sales-tax (Registration and Turnover ) 

Rules, 1957, 

in rule 11, for sub -rule ( 2) , the following sub -rule shall 
be substituted, namely 

" (2 ) In determining the turoover of a dealer for the pur 
poses of section 8, there shall be deducted the following amounts 
from the aggregate of sale prices, namely : 

(a) the amount arrived at by applying the following 
formula 

Rate of tax x aggregate of sale prices 

100 plus rate of tax 
Provided that no deduction on the the basis of the above 
formula shall be made if the amount by way oftax collected by 
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a registered dealer, in accordance with the provisions of sec 
tion 3A bas been otherwisc deducted from the aggregate of sale 
prices : 

Explanation.- Where the turnover of a dealer is taxable 
at different rates, the formula shall be applied separately in 
respect of each portion of the turnover liable to a different rate 
of tax . 

(b ) the sale prices of all goods returned to the dealer 
by the purchaser of such goods within a period of three months 
from the date of delivery of the goods: 

Provided that satisfactory evidence of such return of goods 
and such repayment of the amount by way of refund in cash or 
adjustment in accounts, is produced before the prescribed 
authority ." 

( Sd.) MISS ANNA R. GEORGE, 
Deputy Secretary to the 
Government of India . 
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Section di 


പരസ്യം. 
നമ്പർ 7607 / ബി ( W ) 1/57/ ലാ . 

തിരുവനന്തപുരം, 1960 13 കാറാബർ 11 . 
കേരള സംസ്ഥാന നിയമസഭ പാസ്സാക്കിയ താഴെപ്പറയുന്ന വാക് 
പൊതുജനങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്ന, നിയാസ് 
പാസ്സാക്കിയ പ്രകാരമുള്ള ബില്ലിനു 1960 അകറാബർ 7-ാംതീയതി ഗവ 
രുടെ അനുമതി ലഭിക്കുകയുണ്ടായി. 


ഗവർണ്ണരുടെ കല്പനപ്രകാരം, 
പി . നാരായണസ്വാമി, 

ലാ സെക്രട്ടറി. 


1960 - ലെ കേരള ചൂതാട്ട ആക്റ്റ് 


ഉള്ളടക്കം, 


വകുപ്പുകൾ , 


9 , 


ശിക്ഷ , 


1 , 

ചുരുക്കപ്പേരും, വ്യാപ്തിയും. ആറം വും . 
2. നിവ്വചനങ്ങൾ . 
3 . ചില തരത്തിലുള്ളചൂതാട്ടത്തിന് വല്ല വലിപ്പോ 1,( റേറാ തുറക്കുക , 

മററും ചെയ്യുന്നതിനുള്ള ശിക്ഷ . 
4. ചൂതാട്ടപ്പുരയിൽ കാണപ്പെടുന്നതിനു ശിക്ഷ . 
5 . പ്രവേശിച്ചു പരിശോധിക്കാനുള്ള അധികാരം. 
6. 5 -ാം വകുപ്പുപ്രകാരം പരിശോധനയിൽകാണുന്ന ചീട്ടുകം പിടയും 

മററും സ്ഥലം ഒരു പൊതുചൂതാട്ടപ്പുറയാണെന്നതിനു തെളിവാ 

യിരിക്കുമെന്നും. 
1. പൊതു ചൂതാട്ടപ്പുര തുറക്കുകയും മററും ചെയ്യുന്നതിനുള്ള ശിക്ഷ . 
8. പൊതു ചൂതാട്ടപ്പുരയിൽ ചു താ ന്ന താ യി കാണപ്പെടുന്നതിനുള 

ശിക്ഷ . 
പേരും മേൽവിലാസവും കൊടുക്കുവാൻ വിസമ്മതിക്കുകയും, വ്യാ 

മായ പേരും മേൽവിലാസവും കൊടുക്കുകയും ചെയ്യുന്നതിനാൽ 
10.. ചൂതാട്ടം സംബന്ധിച്ച ഉപകരണങ്ങൾ , കുററമാപനമായാൽ നശ 

പ്പിക്കുവാൻ ഉത്തരവിടാവുന്നതാണെന്ന്. 
11. പന്തയങ്ങൾക്കു കളിക്കാൻ തെളിവ് ആവശ്യമില്ലെന്ന്. 
12. പിടിക്കപ്പെടുന്നഏതൊരാളോടും സത്യംചെയ്യും തെളിവ് നൽകുവാൻ 

ന:ജിസ്ട്രേട്ടിന് ആവശ്യപ്പെടാമെന്ന്. 
13. സാക്ഷികൾക്കു നപോത്തരവാദം നൽകൽ. 
14. ആക്റ് ചില ചൂതാട്ടങ്ങൾ സംബന്ധിക്കുന്നതല്ലെന്ന്. 
15 , പൊതുസ്ഥലങ്ങളിൽ ചു താ , ക യും പക്ഷികളെ യും ദൃഗങ്ങളെയും 

പോരിനു വിടുകയും ചെയ്യുന്നതിന് ശിക്ഷ11. 
16 . കുററങ്ങൾ ആരും വിചാരണ ചെയ്യണമെന്ന്. 
17. വീണ്ടും ചെയ്യുന്ന കുററത്തിനുള്ള ശിക്ഷ . 
18, അറിവു നരകന്ന രകൾ പിഴയുടെ വാം ( രം നൽകൽ. 
19. കുറം ജിവെന്ന കണ്ടാൽ പോലീസിന് വാറണകൂടം 111 " 

ാമെന്ന്, 
20, റദ്ദാക്കൽ, 
C , 3314 / S 
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1960- ലെ 20 എം ആക്റ് . 

1960 - ലെ കേരള ചൂതാട്ട ആക്ററ്. 
കേരള സംസ്ഥാനത്ത് ചൂതാട്ടത്തിനും പൊതു ചൂതാട്ടപ്പുരകൾ 
വച്ചുപോരുന്നതിനും ശിക്ഷ നൽകുവാൻ ദൃഢതരമായ 

വ്യവസ്ഥ ഏർപ്പെടുത്തുന്ന ആക്റ്റ്. 
പീരിക- കേരള സംസ്ഥാനത്തു ചൂതാട്ടത്തിനും പൊതു ചൂതാട്ടപ്പുരകൾ 
വച്ചുപോരുന്നതിനും ശിക്ഷ നൽകുവാൻ ദൃഢതരമായ വ്യവസ്ഥ ഏർപ്പെടുത്തു 
ന്നതു യുക്തമായിരിക്കയാൽ, 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പതിനൊന്നാം സംവത്സരത്തിൽ താഴെ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കിയിരിക്കുന്ന. 

1. ചുരുക്കപ്പേരും, വ്യാപ്തിയും, ആരംഭവും - (1 ) ഈ ആക്ററിനു 
1960 - ലെ കേരള ചൂതാട്ട ആക്ററു് എന്ന പേർ പറയാം, 

(2 ) ഇതിനും കേള സംസ്ഥാനമൊട്ടാകെ വ്യാപ്തിയുണ്ടായിരിക്കുന്ന 
താണ്. 

(3) ഇതു ഉടൻതന്നെ നടപ്പിൽ വരുന്നതാണ്. 
2. നിവചനങ്ങൾ.- ഈ ആക്ററിൽ, സന്ദർഭത്തിനു മററു വിധത്തിൽ 
ആവശ്യമില്ലാത്തപക്ഷം - 

( എ ) പൊതു ചൂതാട്ടപ്പുര എന്നതിന് ചൂതാട്ടത്തിനുള്ള ഉപകരണ 
ങ്ങളുടെ ഉപയോഗത്തിനോ, ഏതെങ്കിലും വീടിൻറയോ, മുറിയുടെ യോ , തമ്പി 
ൻറയോ, വളപ്പിൻറയോ, വാഹനത്തിൻറയോ, ഉരുവിൻറയോ, സ്ഥല 
ത്തിന്റെയോഉപയോഗത്തിനൊ, ചാമ്മായോമറ്റേതെങ്കിലും വിധത്തിലോ 
അങ്ങനെയുള്ള വീടോ, മുറിയോ, തമ്പോ, വളപ്പോ, വാഹനമോ, ഉരുവോ, 
സ്ഥലമോ ഉടമസ്ഥതയിലിരിക്കുകയോ, കൈവശംവയ്ക്കുകയോ, ഉപയോഗിക്കു 
കയോ, വച്ചുപോരുകയോ ചെയ്യുന്ന ആളുടെ ലാഭത്തിനോ, ആദായത്തിനോ 
ചീട്ടുകളോ, പകിടകളോ, മേശകളോ, മറ്റുപകരണ 

ന്ന് അങ്ങിനെയുള്ള 
AT 

ഏതെ 
സ്ഥലം എന്നമാകുന്നതും, 

ചൂതാട്ടത്തിനായി ഇ 
കയോ, ഉപയോഗിക്കുകയോ അല്ലെങ്കിൽ തുറക്കുകയോ, വച്ചുപോരുകയോ, 

തുറക്കുകയോ വച്ചുപോരു 
ഉപയോഗിക്കുകയോ ചെയ്യാൻ അനുവദിക്കുകയോ ചെയ്യുന്ന ഏതെങ്കിലും 
വീടോ, മുറിയോ, തമ്പോ, വളപ്പോ, വാഹനമോ, ഉരുവോ, സ്ഥലമോ 
അതിൽ ഉൾപ്പെടുന്നതുമാകുന്നു. 

( ബി ) ചൂതാട്ടം എന്നതിൽ സോടതി ഉൾപ്പെടാത്തതും, എന്നാൽ 
പന്തയം വയ്ക്കുലോ, വാതുവയ്ക്കലോ, ഉൾപ്പെടുന്നതുമാകുന്നു. 

വിശദീകരണം.- വാതുകൾ ശേഖരിക്കുകയോ, വാതുകൾക്കും അഭ്യി 
ക്കുകയോ ചെയ്യുന്നതോ, ഏതെങ്കിലും പന്തയത്തിൻറയോ വാതിൻറയോ 
സംഗതിയിൽ ഉള്ള നേട്ടങ്ങളോ,സമ്മാനങ്ങളോപണമായോ മറ്റുവിധത്തിലോ 
സ്വീകരിക്കുകയോ, വിതരണം ചെയ്തയോ ചെയ്യുന്നതോ, അല്ലെങ്കിൽ പന്തയ 
ത്തയൊ, വാതിനേയൊ അങ്ങിനെയുള്ള ശേഖരണത്തെയോ, അഭ്യന 
യേയോ, സ്വീകരണത്തെയോ, വിതരണത്തെയോ സഹായിക്കുകയോ സുകര 
മാക്കുകയോ ചെയ്യാൻ ഉദ്ദിഷ്ടമായ വല്ല പ്രവൃത്തിയോപണയംവയ്ക്കുന്നതിലോ 
വാതുവയ്ക്കുന്നതിലോ ഈ നിറചനത്തിന്റെ കാര്യങ്ങൾക്കും ഉൾപ്പെടുന്നതായി 
കരുതേണ്ടതാകുന്നു. 

( സി ) ചൂതാട്ടത്തിനുള്ള ഉപകരണങ്ങൾ എന്നതിൽ ചൂതാട്ടം സംബ 
ന്ധിച്ച വസ്തുവായോ, മാർഗ്ഗമായോഅല്ലെങ്കിൽ ചൂതാട്ടം നടത്തുകയോ സുകര 
മാക്കുകയോ ചെയ്യുന്നതിനോ, ചൂതാട്ടം സംബന്ധിച്ചോ ഉപയോഗിക്കുകയോ, 
ഉപയോഗിക്കുവാനുദ്ദേശിക്കുകയോ ചെയ്യുന്ന ഏതെങ്കിലും സാധനവും, ചൂതാ 
ട്ടത്തിനുള്ള രജിസ്റ്റരായോ, രേഖയായോ, തെളിവാദയാ ഉപയോഗിക്കുകയോ, 


ചൂതാട്ടം സംബന്ധിച്ച 


ളോ വച്ചുപോരുകയോ, ഉപയോഗിക്കുകയോ 
അല്ലെങ്കിൽ ഏതെങ്കിലും 


3 


ഉപയോഗിക്കുവാൻ ഉദ്ദേശിക്കുകയോ ചെയ്യുന്ന വല്ല പുസ്തകങ്ങളും, ലിസ്റ 
കളും, ടിക്കറ്റുകളും, ഫാറങ്ങളുംഅല്ലെങ്കിൽ മറ്റു പ്രമാണങ്ങളും. വല്ല ചൂതാട്ടവും 
സംബന്ധിച്ചു കിട്ടുന്ന വരുമാനവും,ഏതെങ്കിലും ചൂതാട്ടം സംബന്ധിച്ചു വിത 
രണംചെയ്തയോ, വിതരണം ചെയ്യാനുദ്ദേശിക്കുകയോ ചെയ്യുന്നു . പണ 
മായോമറ്റുവിധത്തിലോഉള്ളതുമായ വല്ല നേട്ടങ്ങളും അഥവാ സമ്മാനങ്ങളും 
ഉൾപ്പെടുന്നതാകുന്നു. 
3 , 

ചില തരത്തിലുള്ള ചൂതാട്ടത്തിനു വല്ല വളപ്പോമറേറാ തുറക്കുകയും 
മററും ചെയ്യുന്നതിനുള്ള ശിക്ഷ . -ആരെങ്കിലും - 

( എ ) വല്ല വീടിൻറയോ, മുറിയുടെയോ, തമ്പിന്റെയോ, വളപ്പി 
റയോ, വാഹനത്തിന്റെയോ, ഉരുവിൻറയോ, സ്ഥലത്തിന്റെയോ ഉട 
സ്ഥനോ, കൈവശക്കാരനോ ആയിരിക്കെ, അഥവാ അത് ഉപയോഗിച്ചു 
കൊണ്ടിരിക്കെ, 

(1) കതിരപ്പന്തയത്തിലോ, 

( i ) പരുത്തിയുടെയോ,സ്വത്തിന്റെയോ, വെളളിയുടെയോമറ 
സാ മഗ്രിയുടെയോ അങ്ങാടിവിലയിലോ, അങ്ങനെയുള്ള വില കാണി 
ക്കാൻ ഉപയോഗിക്കുന്ന അക്കത്തിന്റെ സ്ഥാനങ്ങളിലോ, 

(iii) അങ്ങിനെയുള്ളഏതെങ്കിലും സാമഗ്രിയുടെ താങ്ങാടി വിലയി 
ലുള്ള വ്യത്യാസത്തുകയിന്മേലോഅല്ലെങ്കിൽ അങ്ങിനെയുള്ള വ്യത്യാസക 
കാണിക്കുവാൻ ഉപയോഗിക്കുന്ന അക്കത്തിന്റെ സ്ഥാനങ്ങളിന്മേലോ, 

(iv) ഏതെങ്കിലും സ്റ്റാക്കിന്റെയോ, ഷയറിയോഅങ്ങാടി 
വിലയിന്മേലോ, അങ്ങനെയുള്ള വില കാണിക്കുവാൻ ഉപയോഗിക്കുന്ന 
അക്കത്തിന്റെ സ്ഥാനങ്ങളിന്മേലോ, 

( v ) ഒരു പൊതുസ്ഥലം ഉപയോഗിക്കുന്ന ഏതെങ്കിലും മോട്ടോർ 
വാഹനത്തിന്റെ രജിസ്ട്രേഷൻ നമ്പരിന്മേലോ, റജിസ്ട്രേഷൻ നമ്പറി 
സ്ഥാനങ്ങളിന്മേലോ, അല്ലെങ്കിൽ, 

( vi) പന്തയമോവാതോ സംബന്ധിച്ച ഏതിടപാടിൽഅല്ലെങ്കിൽ 
പദ്ധതിയിൽ, നേട്ടങ്ങളുടെയോ സമ്മാനങ്ങളുടെയോ സ്വീകരണ വിതര 
ണമോ പണമായിട്ടായാലും മററു വിധത്തിലായാലും, യോഗ ഭാഗ്യത്തെ ആശ്ര 
യിച്ചിരിക്കുന്നുവോ ആ ഇടപാടിന്മേലോപദ്ധതിയിലോചൂതാട്ടത്തിനായി 
മേല്പറഞ്ഞ വല്ല വീടൊ, മുറിയൊ, തമ്പാ, വളപ്പൊ. വാഹനമൊ ഉരുവൊ. 
സ്ഥലമൊ തുറക്കുകയോ, വച്ചുപോരുകയോ, ഉപയോഗിക്കുകയോ,അല്ലെങ്കിൽ , 

( ബി ) അങ്ങിനെയുള്ള ഏതെങ്കിലും വീടിൻറയോ, മുറിയുടെയോ, 
തമ്പിന്റെയോ, വളപ്പിന്റെയോ, വാഹനത്തിൻറയോ, ഉരുവിന്റെയോ, 
സ്ഥലത്തിന്റെയോ ഉടമസ്ഥനൊ, കൈവശക്കാരനോ ആയിരിക്കെ, പ 
-റഞ്ഞഏതെങ്കിലും വന്നു പോരുകയൊ 
, ഉപയോഗിക്കുകയോ ചെയ്വാൻ 
മറ്റുവല്ല ആളെയും ബോധപൂർവമോ മനഃപൂർവ്വം മാ അനുവദിക്കുകയൊ, 
ങ്കിൽ, 

( സി ) മേല്പറഞ്ഞഏതെങ്കിലും വസ്തുസംബന്ധിച്ചു ചൂതാട്ടത്തിനായി 
തുറക്കുകയോ, കൈവശം വയ്ക്കുകയോ, വച്ചുപോരുകയോ, ഉപയോഗിക്കുകയോ 
ചെയ്യുന്നഏതെങ്കിലും വീടിന്റെയോ, മുറിയുടെയോ, തമ്പിന്റെയോ, വളപ്പി 
ൻറയോ, വാഹനത്തിന്റെയോ, ഉരുവിൻറയോ, സ്ഥലത്തിന്റെയോ സം 
ക്ഷണമൊ, നടത്തിപ്പൊ ഏറ്റിരിക്കുകയോ,അല്ലെങ്കിൽ അതിന്റെ പ്രവതാനം 
നടത്തുന്നതിൽ വല്ല വിധത്തിലും സഹായിക്കുകയോ,അല്ലെങ്കിൽ , 

( ഡി ) അങ്ങിനെയുള്ള വല്ല വീടൊ, മുറിയൊ, തമ്പാ, വളപ്പോ. 
വാഹനമോ, ഉരുവൊ, സ്ഥലമൊ, കൂടപ്പടെ സന്ദർശിക്കുന്നവൾ , eng 
ഏതെങ്കിലും വസ്തുസംബന്ധിച്ച് ചൂതാട്ടത്തിനായി പണം മുൻകൂർ നൽക 
കയൊ, പണം കൊടുക്കുകയൊ ച ച യ്യു ന്ന താ യ 2 ൽ അയാൾക്ക് ഒരു വർഷ 

ത്തോളം വരാവുന്ന കാലത്തേയ്ക്കുള്ള തടവൊ, ആയിരം രൂപയോളം വരാവുന്ന 
പിഴയൊഅല്ലെങ്കിൽരണ്ടും കൂടിയോ ശിക്ഷ നൽകണ്ടതാകുന്ന . 


എന്നാൽ, എഴുതി രേഖപ്പെടുത്തേണ്ടുന്ന പ്രത്യേക കാരണങ്ങളുടെ അഭാവ 
ത്തിൽ, ഈ വകുപ്പുപ്രകാരംഒര് കററത്തിനായി കുററ സ്ഥാപനത്തിൽ കുറ 
കാരൻ മേൽ ചുമത്തേണ്ടുന്ന ശിക്ഷ , ഒരു മാസക്കാലത്തെ ത ട വി ക ല 
അഞ്ഞുറു രൂപ പിഴയിലൊ കുറയുവാൻ പാടില്ലാത്തതാകുന്നു. 
4 , ചൂതാട്ടപ്പുരയിൽ കാണപ്പെടുന്നതിനുള്ള ശിക്ഷ : -- 

(1 ) 3 -ാം വകുപ്പിൽ പരാതവുമായ ഏ ക ത ി ല • വീട്ടിലൊ, മുറി 
യിലൊ, തമ്പിലൊ, വളപ്പിലൊ, വാഹനത്തിലൊ, ഉതവിലൊ,സ്ഥലത്തൊ 
ആരെങ്കിലും, ആ വകുപ്പിൽ വിവരിക്കപ്പെട്ടഏതെങ്കിലും വസ്തുസംബന്ധിച്ചു 
ചൂതാടുന്നതായൊ, അങ്ങനെയുള്ളഏതെങ്കിലും വസ്തുസംബന്ധിച്ച് ചൂതാട്ടത്തി 
നായി ഹാജരായിരിക്കുന്നതായൊ കാണപ്പെട്ടാൽ, അയാൾക്ക് ഒരു മാസ 

ത്തോളം വരാവുന്ന കാലത്തേക്കുള്ള തടവൊ, അരനൂറ് രൂപയോളം വരാവുന്ന 
പിഴയൊഅല്ലെങ്കിൽരണ്ടും കൂടിയോ ശിക നൽകേണ്ടതാകുന്നു. 

( 2) അങ്ങനെയുള്ള വല്ല വീട്ടിലൊ, മുറിയിലൊ, തമ്പിലൊ, വള 
പ്പിലൊ, വാഹനത്തിലൊ, ഉരുവിലൊ, സ്ഥലത്തോആരെയെങ്കിലും, 3 -ാം 
വകുപ്പിൽ നിണ്ണയിക്കപ്പെട്ട ഏതെങ്കിലും വസ്തുസംബന്ധിച്ചു അവിടെയുള്ള 
ഏതെങ്കിലും ചൂതാട്ടസമയത്തു കാണുന്നതായാൽ, വിപരീതമായി തെളിയിക്കു 
ന്നതുവരെ, ആ വസ്തുസംബന്ധിച്ച ചൂതാട്ടത്തിനായി അയാൾ അവിടെ സന്നി 
പിതനായിരിക്കുന്നതായി കരുതേണ്ടതാകുന്ന 

5. പ്രവേശിച്ചു പരിശോധിക്കാനുള്ള അധികാരം. - ഒരു മജിസ്ട്രേട്ടിനോ, 
പോലീസ് സബ്ഇൻസ്പെക്റാരുടെ സ്ഥാനത്തിനു താഴെയല്ലാത്ത ഏതെ 
കിലും പോലീസുദ്യോഗസ്ഥനോ വിശ്വസനീയമായ വിവരത്തിലും, 
ആവശ്യമെന്ന് തനിക്കു തോന്നാവുന്നഅന്വേഷണത്തിനുശേഷവും, ഏതെങ്കിലും 
സ്ഥലം ഒരു പൊതുചൂതാട്ടപ്പുരയായി ഉപയോഗിക്കുന്നുണ്ടെന്നു വിശ്വസിക്കുമ 
വാൻ കാരണമുണ്ടായാരി അദ്ദേഹത്തിന്. -- 

( എ ) അതിനെ വിശ്വസിക്കുന്നതിന് തനിക്കുള്ള കാരണങ്ങൾ രേഖ 
പ്പെടുത്തിയതിനുശേഷം, അങ്ങിനെയുള്ള ഏതെങ്കിലും സ്ഥലം രാത്രിയോ 
പകലോ, ആവശ്യമെന്ന് കാണാവുന്ന സഹായത്തോടുകൂടിയും ആവശ്യമായി 
വരുന്നപക്ഷം ബലം പ്രയോഗിച്ചും, ഒന്നുകിൽ തന്നത്താൻ പ്രവേശിക്കുകയോ, 
അല്ലെങ്കിൽ പ്രവേശിക്കുവാൻ ഹെഡ്കാസ്റ്റബിളിന്റെ സ്ഥാനത്തിനു 
താഴെയല്ലാത്തഏതെങ്കിലും പോലീസ്ഉദ്യോഗസ്ഥനെ തന്റെ അധികാര 
പത്രംമൂലം ചുമതലപ്പെടുത്തുകയോ ചെയ്യും; 

( ബി ) അപ്പോൾ യഥാത്ഥത്തിൽ ചൂതാടുന്നതായി അദ്ദേഹമോ, അങ്ങ 
നെയുള്ള ഉദ്യോഗസ്ഥനോഅവിടെ കാണുകയോഅല്ലെങ്കിൽ ചൂതാട്ടത്തിൻറ 
ആവശ്യങ്ങൾക്കായി സന്നിഹിതരായിട്ടുള്ളവരാണെന്ന ന്യായമായും സംശയി 
ക്കുകയോ ചെയ്യുന്ന എല്ലാപേരെയും ഒന്നുകിൽ സ്വയം ബന്തവസ്സിലാക്കുകയോ, 
അല്ലെങ്കിൽ ബന്തവസ്സിലാക്കാൻ ആ ഉദ്യോഗസ്ഥനെ 

അധികാരപ്പെടുത്ത 
കയോചെയ്യും; 

( സി ) അവിടെ കാണപ്പെടുന്ന ചൂതാട്ടം സംബന്ധിച്ച എല്ലാ ഉപകര 
ണങ്ങളും, എല്ലാ പണവും പണത്തിനുള്ള ഉറപ്പുപത്രങ്ങളും ചൂതാട്ടത്തിനായി 
ഉപയോഗിച്ചതോ ഉപയിഗിക്കുവാൻ ഉദ്ദേശിക്കുന്നതോ ആയി ന്യായമായി 
സംശയിക്കപ്പെടുന്ന വിലപിടിച്ച സാധനങ്ങളും പിടിച്ചെടുക്കുകയോ പിടിച്ചെ 
ടുക്കുവാൻ ആ ഉദ്യോഗസ്ഥനെഅധികാരപ്പെടുത്തുകയോചെയ്കയും; 

( ഡി ) അങ്ങിനെയുള്ള സ്ഥലത്തിന്റെ എല്ലാ ഭാഗങ്ങളിലും ചൂതാട്ടം 
സംബന്ധിച്ച വല്ല ഉപകരണങ്ങളും ഒളിച്ചുവച്ചിട്ടുണ്ടെന്ന് അദ്ദേഹത്തിനോ, 
ആ ഉദ്യോഗസ്ഥനോവിശ്വസിക്കുവാൻ കാരണമുണ്ടായാൽ, അദ്ദേഹമോ, ആ 
ഉദ്യോഗസ്ഥനോഅങ്ങനെപ്രവേശിച്ചിരിക്കാവുന്ന അങ്ങനെയുള്ള എല്ലാ ഭാഗ 
ങ്ങളും. കൂടാതെ അദ്ദേഹമോ, ആ ഉദ്യോഗസ്ഥനോഅങ്ങനെ ബന്തവസ്സിലാക്കു 
ന്നവരുടെ ദേഹവും പരിശോധിക്കുകയോ, പരിശോധിക്കുവാൻ ആ ഉദ്യോഗ 
സ്ഥനെഅധികാരപ്പെടുത്തുകയോചെയ്യും; 
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( ഇ ) അങ്ങനെ പരിശോധിക്കുമ്പോൾ കാണപ്പെടുന്ന , ചൂതാട്ടം സംവി 
ന്ധിച്ച എല്ലാ ഉപകരണങ്ങളും പിടിച്ചെടുക്കുകയോ, പിടിച്ചെടുക്കാൻ അ 
ഉദ്യോഗസ്ഥനെ അധികാരപ്പെടുത്തുകയോ ചെയ്യും, ആ ഉപകരണങ്ങൾ 
കൈവശപ്പെടുത്തുകയും ചെയ്യാവുന്നതാണ്. 

6. 5 -ാം വകുപ്പുപ്രകാരം പരിശോധനയിൽ കാണുന്ന ചിട്ടകളും പകിടം 
മററും സ്ഥലം ഒരു പൊതുചൂതാട്ടപ്പുരയാണെന്നതിനുള്ള 

തെളിവായിരിക 
ചെന്നു . - 5 -ാം വകുപ്പുപ്രകാരം പ്രവേശിക്കുകയോ, പരിശോധിക്കുകയോചെയ 
ഏതെങ്കിലും വീട്ടിലോ, മതിൽകെട്ടിനകത്തോ, മുറിയിലോ, സ്ഥലത്തോ 
അല്ലെങ്കിൽ അവിടെ കാണപ്പെടുന്നഏതെങ്കിലും ആ വശമോകാണന്ന പ് 
ങ്കിലും ചീട്ടുകളോ, പകിടയോ, ചൂതാട്ടമേശകളോ, വസ്ത്രങ്ങളോ, ബോഡകളോ 
ചൂതാട്ടത്തിനുള്ള മററ്റ് ഉപകരണങ്ങളോ, അങ്ങനെയുള്ള വീടോ, മതിൽകെട്ടി 
നകമോ, മുറിയോ, സ്ഥലമോ പൊതുചൂതാട്ടപ്പുറയായി ഉപയോഗിക്കുന്ന 

ണ്ടെന്നും, അവിടെ കാണപ്പെടുന്ന ആളുകൾ മജിസ്ട്രേട്ടോ, പോലീസ് ഉദ്യോഗ 
സ്ഥനോ, അദ്ദേഹത്തിന്റെ വല്ല അസിസ്റ്റൻറുമാരോ യഥാത്ഥത്തിൽ യാതൊരു 
കളിയുംകണ്ടിട്ടില്ലെങ്കിലും, ചൂതാട്ടത്തിനായി അവിടെ സന്നിഹിതരായിട്ടുള്ള 
വരാണെന്നുമുള്ളതിലേക്കും, വിപരീതമായി തെളിയിക്കുന്നതുവറെ , തെളി 
വായിരിക്കുന്നതാണ്. 

1. പൊതുചൂതാട്ടപ്പുര തുറക്കുകയും മററും ചെയ്യുന്നതിനുള്ള ശിക്ഷ .-- ആ 
ിലും വല്ല പൊതുചൂതാട്ടപ്പുരയും തുറക്കുകയോ, വ ച ര പ ാ രു പh : 42 ), 
ഉപയോഗിക്കുകയോ, ഉപയോഗിക്കുവാൻ അ ന വ ദി ക്കു ക ല യ , അല്ലെ 
ങ്കിൽ വല്ല പൊതുചൂതാട്ട യിലേയും 

നടന്നി3 
സഹായിക്കുകയോ,അല്ലെങ്കിൽ അവിടെ ചൂതാട്ടത്തിനായി പണംമുൻകൂറായി 
കൊടുക്കുകയോ പണം കൊടുക്കുകയോ ചെയ്യുന്നതായാൽ, അയാൾ കാ 
സ്ഥാപനമായാൽ(അ രൂപയിൽ കവിയാത്ത പിഴയോ, മൂന്നുമാസതി3) 
കവിയാര181 തടവിനോ അല്ലെങ്കിൽ രണ്ടിനം കൂടിയാവിധേയനാകുന്നതാണ്, 

8. പൊതുചൂതാട്ടപ്പുരയിൽ ചൂതാടുന്നതായി കാണപ്പെടുന്നxതിനാ 
ശിക്ഷ . ആരെങ്കിലും പൊതുചൂതാട്ടപ്പുരയിൽ ചൂതാടുകയോ, ചൂതാടുന്നതി 
നായി സന്നിഹിതനായിരിക്കുകയോചെയ്യുന്നതായി കണ്ടാൽ, അയാൾ കാ 
സ്ഥാപനമായാൽ ഇരുന്നൂറു രൂപയിൽ കവിയാത്ത പിഴയോ ഒരു മാസത്തി 
കവിയാത്ത കാലത്തേയ്ക്കുള്ള തടവിനോ വിധേയനാകുന്നതാണ്. ഏതെങ്കിലും 
പൊതുചൂതാട്ടപ്പുരയിൽ, ചൂതാടുകയോ, കളിക്കുകയോ ചെയ്യുന്ന സ z യ ത്ത് 
അവിടെകാണപ്പെടുന്ന ഏതൊരാളും, വിപരീതമായി തെളിയിക്കുന്നതുവരെ, 
ചൂതാട്ടത്തിനായി അവിടെ സന്നിഹിതനായിരിക്കുന്നതായി കരുതപ്പെടേണ്ട 
താകുന്ന . 

. പേരും മേൽവിലാസവും കൊടുക്കുവാൻ വിസമ്മതിക്കുകയും, വ്യാ 
മായ പേരും മേൽവിലാസവും കൊടുക്കുകയും ചെയ്യുന്നതിനുള്ള ശിക്ഷ .-- തെ 
കിലും മജിസ്ട്രേട്ടോ. പോലീസുദ്യോഗസ്ഥനോഈ ആക്ററിലെ വ്യവസ്ഥകൾ 
പ്രകാരം പ്രവേശിച്ച വല്ല പൊതുചൂതാട്ടപ്പുരയിലും കാണപ്പെടുന്ന ഏതെങ്കിലും 
ആൾ, ആ ഉദ്യോഗസ്ഥൻഅയാളെ താറസ്റ്ചെയ്തയോ, ഏതെങ്കിലും മി 

ടിന്റെ മുമ്പാകെ കൊണ്ടുവരുകയോ ചെയ്തതിനശേഷം, സ 
ഗസ്ഥനോ മജിസ്ട്രേട്ടോ 

അയാളുടെ പേരും വിലാസവും നൽകുവാ 
ആവശ്യപ്പെടുമ്പോൾ അതു നൽകുവാൻ വിസമ്മതിക്കുകയോ, കൂട്ടാക്കാതിരിക 
s» യോ അല്ലെങ്കിൽ വ്യാജമായ വട്ട പേരോ മേൽവിലാസമോ കൊടുക്കുകയോ 
ചെയ്യുന്നതായാൽ, അയാം( 

അതേ മജിസ്ട്രട്ടിന്റെയോ മറോതെിലും മി 
സൂട്ടിയോ മൂസാ , കുറാസ്ഥാപനമായാൽ അമൂവ രൂപയിര് കവി 
യാത്ത വല്ല പിഴയും, ആ മതി : സേട്ടിന് ന്യായമെന്നു തോന്നാവുന്ന ചെലവ 
സഹിതം കൊടുക്കണമെന്ന് തീർപ്പു കല പാവുന്നതും,താനെ ഉപ്പ പിഴയും 
ചെലവും കൊടുക്കാത്തപക്ഷമോ, അല്ലെങ്കിൽ ആദ്യത്തെ പ്രാവശ്യമോ 
മജിസ്ട്രേട്ടിനു യുക്തമെന്നു തോന്നുന്നതായാൽ ഒരു മാസത്തിൽ കവിയാത 
വ കാലത്തേയും തായാളെ തടവിലാക്കാവുന്നതുമാണ്. 


( 


10, 


കാണ 
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6 
ചൂതാട്ടം സംബന്ധിച്ച ഉപകരണം, കംറാസാനമായാൽ 
നശിപ്പിക്കുവാൻഉത്തരവിടാവുന്നതാണ്.-.2 ങ്ങനെയുള്ള വല്ല പൊതുചൂതാട്ട 
പായും വച്ചുപോരുകയോ, ഉപയോഗിക്കുകയോ ചെയ്യുന്നതിനോ, ചൂതാട്ടത്തി 
നായി അവിടെ സന്നിഹിതനായതിനോവല്ല ആളുടേയും മേത് കറസമാപനം 
നടത്തുന്നതായാൽ, കുറാസ്ഥാപനം ചെയ്യുന്ന മജിസ്ട്രേട്ടിനും, അവിടെ 
പ്പെടുന്ന ചൂതാട്ടം സംബന്ധിച്ച എല്ലാ ഉപകരണങ്ങളും നശിപ്പിക്കുവാൻ 
ഉത്തരവിടാവുന്നതും, പണത്തിനുള്ള എല്ലാ ഉറപ്പുപത്രങ്ങളും അല്ലെങ്കിൽ അവ 
യിൽഏതെങ്കിലും കൂടാതെ , ചൂതാട്ടം സംബന്ധിച്ച ഉപകരണങ്ങളല്ലാതെ 
പിടിച്ചെടുത്ത മറ്റു സാധനങ്ങളും വിറ്റു പണമാക്കാനും, അതിലെ വരുമാനം 
അവിടെ നിന്നു പിടിച്ചെടുത്ത എല്ലാ പണവും ഉൾപ്പെടെ പിഴയായി അടക്കി 
യെടുപ്പാനും കൂടി ഉത്തരവിടാവുന്നതും; അഥവാ, തന്റെ യുക്താനുസരണം, 
ദരതീൻ വല്ലഭാഗവും അതിനു വെവ്വേറെ അവകാശമുള്ളവരായി കാണ 
പ്പെടുന്നവര് തിരിച്ചു കൊടുക്കുവാൻ ഉത്തരവിടാവുന്നതുമാകുന്നു. 

പന്തയങ്ങൾക്കു കളിക്കാൻ തെളിവു ആവശ്യമില്ലെന്നാ . - ഒരു 
പൊതുചൂതാട്ടപ്പും വച്ചുപോരുന്നതിനോ, വല്ല പൊതുചൂതാട്ടപ്പുരയുടെയും നട 
ത്തിപ്പു സംബന്ധിച്ചോവല്ല ആളുടേയും മേൽ കുററ സ്ഥാപനം നടത്തുന്നതിനും, 
വല്ല കളിയും കളിക്കുന്നതായി കാണപ്പെട്ട ഏതൊരാളും പണത്തി നോ , പണയ 
ത്തിനോ, വാതിനോ, പന്തയത്തിനോആണ് കളിച്ചിരുന്നതെന്ന് തെളിയി 
ക്കേണ്ടആവശ്യമില്ലാത്തതാകുന്ന . 

12. പിടിക്കപ്പെടുന്ന ഏതൊരാളോടും, സത്യംചെയ്ത തെളിവു നൽകുവാൻ 
മജി സേട്ടിന് ആവശ്യപ്പെടാമെന്ന്. - ഈ ആക്ററിലെ വ്യവസ്ഥകൾ 
പ്രകാരം പ്രവേശിക്കുന്ന ഏതെങ്കിലും വീട്ടിലോ, മതിൽക്കെട്ടിനകത്തോ, 
മുറിയിലോ, സ്ഥലത്തോകാണുന്നവരെഏതു മജിസ്ട്രേട്ടിന്റെ മുമ്പാകെ കൊണ്ടു 
വരുന്നവോ ആ മജിസ്ട്രേട്ട് അങ്ങനെയുള്ള ഏതൊരാളേയും സത്യവാചകത്തി 
ക്കെട്ടിനകത്തോ. മുറിയിലോ, സ്ഥലത്തോ ന്യായരഹിതമായുള്ള വല്ല ചൂതാട്ട 

ിച്ചുകൊണ്ടോ, അല്ലെങ്കിൽ ആ വീട്ടിലോ, മതിൽക്കെട്ടിന 
കത്തോ, മുറിയിലോ, സ്ഥലത്തോ അതിന്റെ ഏതെങ്കിലും ഭാഗത്തോമജി 
സ്രേട്ടോ മേൽപ്പറഞ്ഞ പ്രകാരം അധികാരപ്പെടുത്തുന്ന ഉദ്യോഗസ്ഥനോ 
ഗിക്കുന്നതു് രാധിക്കുകയോ, തടസ്സപ്പെടുത്തുകയോ, താമസ്സിപ്പിക്കുകയോ 
ഏതൊരാളോടും തെളിവു നൽകുവാനുംആവശ്യപ്പെടുന്നതു് നിയമാനുസൃതമായി 
രിക്കുന്നതാണ്. 

മേൽപ്പായപ്രകാരം ആ മജിസ്ട്രേട്ടിന്റെ മുമ്പാകെ ഹാജരാക്കപ്പെട്ടാൽ 
അപ്രകാരം വിസ്തരിക്കുന്നതിൽനിന്നോ, അതിനുശേഷം 

എപ്പോഴെങ്കിലും 
അതേ മജിസ്ട്രേട്ടോ, അദ്ദേഹത്തിന്റെ മുമ്പാകെയോ, മറ്റുവല്ല മജിസ്ട്രേട്ടോ. 
ന്യായരഹിതമായ ആ ചൂതാട്ടത്തെഏതെങ്കിലും പ്രകാരത്തിൽ സംബന്ധിച്ച 
വല്ല നടപടിയിലോ, വിചാരണയിലോ അപ്രകാരം വിസ്തരിക്കുന്നതിൽ 
നിന്നോ, ജന്റെ തെളിവും തൻമേൽ കുററം ആരോപിക്കാനിടയുണ്ടെന്ന 
die 

മതിപ്പറഞ്ഞ സംഗതിയെ സംബന്ധിച്ച് തന്നോടു ചോദിച്ച 
വല്ല| ചോദ്യത്തിനം ഉത്തരം നൽകുന്നതിൽനിന്നോ, 
ളേയും ഒഴിവാക്കാൻ പാടില്ലാത്തതാകുന്നു. അങ്ങനെ സാക്ഷിയായി വിസ്തരി 
ക്കാനുള്ള വല്ല ആളും അതനുസരിച്ച് സത്യംചെയ്യാനോ, പ്രതിജ്ഞ ചെയ്യാനോ 
മുമ്പു പറഞ്ഞതുപോലെയുള്ള വല്ല ചോദ്യത്തിനും ഉത്തരം പറയാനോ വിസമ്മ 
തിക്കുന്നതായാൽ, ആ ആൾ അതാതു സംഗതിപോലെ ഇൻഡ്യൻ ശിക്ഷാ 
നിയമം (1860 - ലെ 45 -ാം സെൻടൽ ആക്റ്) 178 -ാം വകുപ്പിലോ, 179 -ാം . 
വകപ്പിലോ വിവരിച്ചിട്ടുള്ള കുററം ചെയ്തതായി കരുതേണ്ടതാണ്. 

13. സാക്ഷി.കാമനവോത്തരവാദം നൽകൽ.-- ഈ ആക്ററിനു വിപ 
റീതമായ ചൂതാട്ടത്തിൽ സംബന്ധിച്ചിരിക്കുകയും ചൂതാട്ടം സംബന്ധിച്ച ഈ 
അകററിലെ വ്യവസ്ഥകളിൽ വലതിൻറയും ലംഘനത്തിനു ആരെയെങ്കിലും 


പ്രവേ 


കാരണത്താൽ 


7 
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വിചാരണചെയ്യുന്നതിൽ ഒരു മജിസട്ടിന്റെ മുമ്പാകെ സാക്ഷിയായി വിന 
റിക്കപ്പെടുകയും, മജിസ്ട്രേട്ടിന്റെ അഭിപ്രായത്തിന് ദ y വിസാരണിനാഷ , 
തന്നെ അങ്ങനെ വിസ്തരിക്കുന്നതു സംബന്ധിച്ച് എല്ലാ സംഗതികളുടേയും 
വിവരം തന്റെ അറിവിൽപ്പെട്ടിടത്തോളം സത്യമായും വിവാഹം നടക 
കയും ചെയ്യുന്ന ഏതൊരാളും, അതിനുശേഷം ആ ബിസട്ടിൽനിന്ന് അതി 
ലേക്ക് രേഖാമൂലള്ളഒരു സർട്ടിഫിക്കറ്റ് വാങ്ങാം, , പൂതാട്ടം സം 
നിച്ച് ആ സമയംവറെ ചെയ്തിട്ടുള്ളഏതൊരു പ്രവൃത്തി , 23 കാ 
പ്രകാരമുള്ള എല്ലാ ശിക്ഷാനടപടികളിൽ നിന്നും താരം വ 5 നകുന്ന് , 
ആകുന്ന . 

14. ആക്റ്റ് ചില ചൂതാട്ടങ്ങ eha ,ബന്ധിക്കുന്നതല്ല. 
ആക്റനിലെ തീപ്പറാ വ്യവസ്ഥകളിലും ഈ തൊനനംതന്നെ എവിടെ 
വച്ചായിരുന്നാലും ശരി വെറും വൈദഗ്ദ്ധ്യപ്രകടനം മാാായ യാതൊ 
ചുതാട്ടത്തിനം സംബന്ധിക്കുന്നതായി കരുതാൻ പാടില്ലാതാകും . 
15, 

പൊതുസ്ഥലങ്ങളിൽ ചൂതാടുകയും. പ PA113 , ഗ 653 - 
പോറിനു വിടുകയും ചെയ്യുന്നതിനുള്ള വികാ1. - (1 )് തെറിച്ചും പാ 
തെരുവിലോ, മോഡിലോ, പെരുവഴിയിലാ. 153 പാ :::ts . 
ഉപയോഗിക്കുന്നതോ, പൊതുജനങ്ങൾ 4 പം യാഗികാനനവദിച്ചിട്ടുള്ള 
ആയ വല്ല സ്ഥലത്തോപണത്തിനോമറ്റു വിലപിടിപ്പിച്ചവവിനോവേണ്ടി 
ചൂതാട്ടം സംബന്ധിച്ച ചീട്ടോ, പകിടാ , കൊണ്ടറോ 121 ഉപംകൊണ 
ഉപയോഗിച്ച് വെറും വൈദഗ്ധ്യപ്രകടനാ വ് : താട്ടവും നട 
തായി . കാണപ്പെടുന്ന ഏതൊരാളും. എങ്കിൽ, - ചൊന -:വിവാ 
റോഡിലോ, പെറ:വഴിയിലോഅല്ലെങ്കിൽ പാനം ഉപയോഗി 
ന്നതോ, പൊതുജനതാദൾ ഉപയോഗിക്കാൻ അനുവദിച്ചിട്ട ആ വ 
സ്ഥലത്തോവല്ല പക്ഷികളെയോ, ഉഗാ യോ പാറി വിടുന്ന പുരു 
രാളും അല്ലെങ്കിൽഅവിടെ ഹാജറായി പ്രകാരം പക്ഷികളെ ) 267 
ളെയോ പരസ്യമായി അങ്ങനെ പോരിനുവിടുന്നതിനു സഹായ 133 കം 1: 
പ്രേരിപ്പിക്കുകയോ ചെയ്യുന്ന ഏതൊറാദം കാസ്ഥാപന1312:32 :3 : 
ത്തിൽ കവിയാത്ത തടവിനോ. ഇരുന്നു രൂപയിൽ കവിയ 399 പിഴ : 
അല്ലെങ്കിൽരണ്ടിനം കൂടിയോ വിധേയനാകുന്നതാണ്. 

(2) (1) -ാം ഉപവകുപ്പു പ്രകാരമാ കാം 11 
അറസ്ററ് ചെയുന്ന ഏതൊരു 

പോലീസ ഇഗസ്ഥ 11 , 173 പ 
സ്ഥലത്തോ, താൻ അപ്രകാരം താൻ ചെ 11 വ125് ? : 1211 1) 
കാണുന്ന ചൂതാടുന്നതിനാൽ എല്ലാ ഉപകരണങ്ങൾ, പിടി = 9 , 11) 19. 
മജിസ്ട്രേട്ട്, കറാകാരൻ മേൽ കുറാം സമാപിച്ചു : 1119. :) :) പi 4,317 9 
കണ്ടുകെട്ടാൻ ഉത്തരവിടേണ്ടതുമാകുന്നു . 

10. കുററങ്ങൾ വരു വിചാരണ ച t:11 ".- 11 
പ്രകാരം ശിക്ഷാർഹമായ കുററായ, കറാ, നടന്ന സ I : 199 വിപാപ്പാൽ: 
കാരമുള്ളഏതെങ്കിലും ഒന്നാംക്ലാസ്മിസട്ടോ. 1:2, ഷാസ് 1 :1 : 1 S 
വിചാരണ ചെയ്യേണ്ടതാകുന്നു. 
11. 

വീണ്ടും ചെയ്യുന്ന കുറ്റത്തിന് ( 1.h11 - 13 ക 
വകുപ്പോ, 4 -ാം വകുപ്പോ പ്രകാരം റിക്ഷാ3:32: വig ! കാ : 17. മാ 
സ്ഥാപനം ചെയ്യപ്പെട്ടിരിക്കെ, ആരെങ്കിലും ആ വം) : 1 ലേതെ+ിലുമൊ 
പ്രകാരം ശിക്ഷാർഹമായ വല്ല കുററവും ചെ " വീണ്ടും പാവാറനായ 15 , 
തുടൻ പെയ്യുന്ന ആ ഓരോ കുറാത്തിരം, നാ നാവിലെ കാറ, ആദ്യമായി 
ചെയ്യുന്നതിന് എ ഗിക തായായ വിധേയനായിത്തീരുമായിരുന്നുവോ 
ആ ശിക്ഷയുടെ ഇരട്ടി ശിക്ഷ വിധേയനായിരിക്കുന്നതാണ്. 

18. അറിവു നൽകുന്നതുക പിഴയുടെ 13 ( 3ം നാ. 3 -ാം 
വകുപ്പോ, 4 -ാം വകുപ്പോ. 7 -ാം വകുപ്പോ,- 3-4 : a ) പ്രകാരം 1981: 
വം പിഴയുടെയും, 10 -ാം ക പി ടി എട്ട് ch the 45:13 
ഉർവാകം: യു inly 5 1 11111111111112 , 11131 ) t നാളിൽ) 
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നിന്നുള്ള വരുമാനത്തിന്റെയും പകുതിയിൽ കവിയാത്ത വ അംഗവും, കുററ 
കാരനെ കണ്ടുപിടിക്കുന്നതിനു സഹായകമായ വിവരം നൽകിയവക്കും, 
അതിന് സഹായിച്ച പോലീസും ഉദ്യോഗസ്ഥവാ 131 നതാൻ കേന്ദ 
വിസ്തരിക്കുന്നമട്ടിന് 

നിർദ്ദേശികാവുന്നതാണ്. ഈ ഉപവകുപ്പു 
പ്രകാരമുള്ള നിർദ്ദേശം, ഏതെങ്കിലും വാപ്പീൽ കോടതികോ, റഫറൻസുകോട 
തിക്കോ, റിവിഷൻ കോടതിക്കോ കൂടി പുറപ്പെടുവിക്കാവുന്നതാണ്. 

( 2) (1 ) -ാം ഉപവകുപ്പുപ്രകാരം നിർദ്ദോ, നകിയിട്ടപ്പോൾ , ആ 
ഉപവകുപ്പുപ്രകാരം നൽകേണ്ട തുക . അത് മറ്റിട്ട. പോലീസ് സൂപ്ര 
: ബിനം അയച്ചുകൊടുക്കേണ്ടതും, അദ്ദേഹം അതു്, താൻ നിശ്ചയിക്കാവുന്ന 
യുക്തമെന്നു തോന്നുന്ന അനുപാതത്തിൽ, വീതിച്ചുകൊടുക്കേണ്ടതുമാകുന്നു. 
3 ൽപ്പറഞ്ഞ അറിയിപ്പുകാർക്കും പോലീസ്ഉദ്യോഗസ്ഥന്മാഷ്ടമായി, തനിക്കു 

(3) മേൽപ്പറഞ്ഞ തുക . (1) -ാം ഉപവകുപ്പുപ്രകാരമുള്ള നിർദ്ദേശ 
തി തീയതിമുതൽ മൂന്നുമാസം കഴിയുന്നതുവരെയോ, ആ കാലത്തിന 
ഉള്ളിൽ അപ്പീൽ ബോധിപ്പിക്കുകയാണെങ്കിൽ, ആ അപ്പീൽ തീരുമാനിക്കുന്നതു 
വരെയോ പോലീസ് ഡിസ്ട്രിക് സൂപ്രണ്ടിന് അയച്ചു കൊടുക്കാൻ പാടി 
ല്ലാതാകുന്ന . 

കുറം ചെയ്യ എന്ന കണ്ടാൽ, പോലീസിനു വാറണ്ടുകൂടാതെ 
അറസ്റ്റ്ചെയ്യാമെന്ന്. - ഈ ആക്ററിനാൽ ശിക്ഷാർഹമാക്കിയിട്ടുള്ള വല 
കാറവും തന്റെ ദൃഷ്ടിയിൽവച്ചു ചെയ്യുന്നഏതൊരാളേയും ഏതൊരു പോലീസ 
ദ്യോഗസ്ഥനുംവാറണ്ടുകൂടാതെ അറസ്റാ ചെയ്യാവുന്നതാണ്. 

20. റദ്ദാക്കി. - 1071 - ലെ 3 -ാം തിരുവിതാംകൂർ ഒ പ ാ ത ച ത ാ ട്ട 
ആക്ററും, 1082 - ലെ 4 -ാം കൊച്ചി പൊതുചുതാട്ട ആക്ററും, 1956- ലെ 
സംസ്ഥാന പുന: സംഘടന ആക്ററ്റ്, 5 -ാം വകുപ്പ് ( 2) -ാംഉപവകുപ്പിൽ പരാ 
മർശിച്ചിട്ടുള്ള മലബാർ ജില്ലയ്ക്കും സംബന്ധിക്കുന്നിടത്തോളി 1930 - ലെ , 
മദിരാശി ചൂതാട്ട ആക്ററും ( 1930 - ലെ 3) ഇതിനാൽ റദ്ദാക്കിയിരിക്കുന്നു. 
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( A true translation ) 


P. DAMODARAN NAIR, 
Head Translator to Government. 
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Election Commission , India . 

1. Aurangzeb Road, New Delhi- 11. 
Dated the July , 1961 Asidha 12, 1993 ( Saba ) 

NOTIFICATION 
No. 82460.- In pursuance of Section 106 of the Representation of 
the People Act, 1951 (43 of 1951) , the Election Commission hereby 
publishes the Order pronounced on the 31st May , 1961 by the Election 
Tribunal, Tellicherry . 

By order. 
K. S. RAJAGOPALAN , 
Under Seeretary to the 

Election Commission . 
IN THE COURT OF THE ELECTION TRIBUNAL . 

TELLICHERRY 

Present: 
SRI E. V. VISWAXATILA AYYAR , 

Member, Election Tribunal, 
Wednesday, the 31st day of May, 1961 the 10th day of Jyaistha 1883 
ELECTION PETITION No. 4 of 1960 

Ectices 
VALIYA PURAYIL KOTTAMULLA VALAPPIL ACHUTHAX 

residing in Naravoor Desom , Kuthuparamba Amsom of 
Tellicherry Taluk , Cannanore District, Kerala State -- Petitioner 
By Advocates: 

Sri K. T. Harindranath , 
Sri K. K. Kunhi Krishnan, and 
Sri T. A. Ramadas . 

And 
LALARAM KARUVANDIYIL 
Kadiroor amsom desom , Tellicherry Taluk, Cannanore 

District , Kerala State - Nespondent. 
By Advocates : 

Sri T. Kunhi Anandan Nair. 
Sri C. P. Balakrishnan Adiyodi. and 

Sri O. V. Abdulkhadar . 
This petition coming on the 31st day of August. 1st. 10th , 2nd 
and 23rd days of September , 13th , 11th , 17th and 1sth days of October, 
3rd and 4th days of November, 1960 3rd day of February , 11th and 
23rd days of March , 1961 for hearing before me. and having stood over 
for consideration till this day , the court delivered the following 

G. 2319 


JUDGMENT 
This election petition arises out of the recent mid-term election 
to the Kerala State Legislative Assembly, from the Mattanur Consti 
tuency, Cannanore District. The petitioner and the respondent were 
the only 2 rival candidates who stood for election from this Constituency . 
The petitioner was the official candidate of the Praja Socialist Party 
(P.S.P.) and was supported by what came to be called the United 
Front which was a coalition of the congress, the P.S.P. and the Kerala 
Muslim League. The respondent was the official candidate of the Indian 
Communist Party and was backed by his party. The poll was held on 
1-2-1960 and the counting took place on 2-2-1960 . The result of the 
ballot was as follows: 
Respondent 

31,119 
Petitioner 

31,034 


Difference 


85 


Thus the petitioner lost to the respondent by a difference of 85 
votes and the respondent was declared duly elected . 

2. The petitioner challenges the validity of the respondent s return 
on various grounds and further claims that he is to be declared duly 
Vected , for the reason that he has in fact secured the majority of the 
egal votes. In his written statement, the respondent countered the 
various grounds set out by the petitioner to declare his election void and 
maintains that the Returning Officer s declaration of the result of the 
poll is true and correct. He has also filed a recriminatory statement 
setting forth several grounds to declare void the petitioner s election, 
in case it is found that he (the petitioner ) has in fact secured the 
majority of legal votes . The petitioner has in turn opposed the re 
criminatory statement by means of a rejoinder. 

3. The following issues which were framed for trial substantially 
reflect the contentions raised by both parties in their pleadings : 
1. Whether corrupt practices, as alleged in the petition , were 

resorted to by the respondent and by others with his consent 

or knowledge ? 
2. Whether corrupt practices, as alleged in the recriminatory state 

ment, were resorted to by the petitioner, his election agent and 

his other workers with his consent or knowledge ? 
3. Whether the respondent or the communist party of India have 

got printed and used counterfeit ballot papers at the election and 

whether votes cast in favour of the petitioner were missing ? 
4. Whether there were instances of violation of the provisions of 

the Constitution . Representation of the People Act and the 

Rules framed thereunder ? 
5 . Whether ballot papers declared invalid were really valid 

cast in favour of the petitioner and votes held to be validly 
cast in favour of the respondent were really invalid and whether 
similar prejudice has been suffered by the respondent also and 
whether the respondent is entitled to agitate on this ground by 
way of recrimination ? 
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6. Whether there were irregularities in the counting of votes ? 
7. Whether the printing of the name of the respondent a " Karu 

vandiyil Balaram " in the Electoral Roll and in his nomination 
paper has given him any advantage and has materially affected 

the result of the election ? 
8. Whether the petitioner and his parties had political influence 

with the State Government and by means of that influence the 
Electoral Machinery has been misused at their instance to the 

prejudice of the respondent ? 
9 . Whether the petitioner is entitled to a fresh scrutiny and re 

count ? 
10. Whether the result of the election has been materially affected 

by all or any of the facts alleged in the petition and whether 

the election of the respondent is liable to be set aside ? 
11. Whether the petitioner is entitled to be declared as duly elected 

by reason of the facts alleged in the petition or in the recrimi 

natory statement ? 
12. Costs and reliefs . 

In the course of the final hearing issue 7 was, with the consent of 
both parties, recast as follows: 

Whether the printing of the name of the respondent as Balaram 
only in the ballot papers has contravened any provision of law 
and if so, whether it has materially affected the result of the 
election ? 


4. Before turning to the points which were pressed at the final hear 
ing by the petitioner s learned counsel, Mr. K. T. Harindranath , it is 
convenient to clear the ground of a few minor points and details. 

5. Recount and scrutiny .-- In the course of the trial the petitioner , 
through Interlocutory Application (I.A.) 3660, claimed a recount and 
scrutiny of votes on the following main grounds: 

(1) That the voting was close. 
( 11) That the counting arrangement was such as to deny a proper 

and effective supervision and check by the candidates counting 

agents . 
(iil) That there were discrepancies and mistakes in the returns of 

the Presiding Officers as compared with those of the Returning 

Officer. 
( iv ) That the Returning Officer erroneously counted and rejected 

ballot papers. 
Indeed the respondent opposed this application . By my order, 
dated , 18-10-1960, I allowed recount and scrutiny of the ballot papers 
except of those rejected by the Returning Omeer as invalid.The res . 
pondent impugned the correctness and validity of this order before the 
Kerala High Court through O.P. 1310 of 1960 which was eventually 
dismissed, as not pressed. Thereafter recount and scrutiny was held 
on 3 successive lays, namely, 3rd, 4th and 5th of January, 1961. A 
comparative table was prepared afresh by me showing the results of 
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the count and recount which may be marked as Exhibit ci. The result 
of the recount and scrutiny was as follows: 
Respondent 

31,121 
Petitioner 

31,021 


100 


Difference 


ed 


Votes rejected by me as invalid - 11. 
Thus as a result of the recount and scrutiny , themargin was raised from 
85 to 100 votes and the petitioner s claim that he has in fact secured 
the majority of the legal votes, was found untrue. This settles issues 
5 , 6, 9 and the former part of issue 11. It follows that the petitioner 
fails in his prayer that he is entitled to be declared duly elected on the 
ground that he has secured the majority of the lawful votes. 

6. In view of the result of the recount and the other evidence adduc 
ed on the petitioner s side, the respondent did not tender evidence 
regarding the matters alleged in his recriminatory statement to declare 
void the petitioner s election which in the circumstances does not arise 
and did not also press his prayer in this behalf. Issues 2, 8 and the 
latter part of issue 11 are disposed of accordingly . 

7. The petitioner did not let in evidence regarding the matters raised 
under issue 3 and did not further press this issue at the final hearing. 
Accordingly this issue is found against the petitioner. 

8. The substantial issues that remain to be disposed of are 1, 4 and 7, 
issue 10 being a general issue. Of these, issue No. 4 is a general issue 

covers 2 main grounds of attack, of which one is specifically cover 
ed by issue No. 7 and the other relates to voting by minors which again 
was not pressed, as no evidence was let in, with the result that issue 
No. 4 as such need not be considered. The controversy thus narrows 
down and the 2 substantial issues which were pressed at the final hear 
ing and which alone required consideration are issues 1 and 7. These 
issues may be considered in order . 
9. Issue 1 

1 relates to corrupt practices and may be conveniently dis 
cussed and disposed of under the following sub-heads: 
10. Systematic app 

appeal to voters on the ground of caste.- It is common 
ground that the petitioner belongs to the Kavuthiya caste,a sub- caste of the 
Thiyyas, Kavuthiyas are traditionally barbers (Kshowrakkaran ) 
and that the 

respondent 

is a 

a Marar, a savarnna belonging to the upper 
section of the Hindus. The petitioner s allegations are two-fold: — first, 

the respondent and his supporters made house to house campaign 
systematically appealing to the electorate to vote in favour of the 
respondent on the ground that the petitioner belongs to a low and 
despicable caste and that he (the respondent) is a savarnna and so 
no caste Hindu should vote for a Kavuthiya and second, that at an 
election meeting held on 19-1-1960 at Naduvanad in Chavasseri Amsom , 

locality where Nambiars and Kurups form the majority, in which the 
respondent and his election agent R.W. 5 were present, Sri A. K. Gopalan 
(hereinafter referred to as A.K.G.), the Deputy leader of the Communist 
Party in the Lok Sabha, made a speech in the course of which he stated 
that the petitioner was a Kshowrakkaran and rhetorically asked the 
audience whether it would be wise for anybody to return a Kshowk 


that 


that the 


karan 
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me he says 


11. House to house campaign.-P.Ws. 2, 9 and 12 give evidence on 
this matter. P.W. 2, a native of Pinarayi, was an active worker of 
the petitioner during the election time. His cvidence is that in the 
course of his electioneering campaign he came to know from some of 
the voters he met that the communist workers had informed them that 
the petitioner is a Karuthiya and that therefore they would not give 
their votes for him . He also says that some of the voters who told 
him so are one K. Krishnan Namblar, T. Raman Nambiar and K. Balakrisi 
nan Nambiar . None of these witnesses was examined and therefore his 
evidence on this point, which is mere hearsay, remains uncorroborated . 
Even otherwise, his evidence is far from convincing because he 
that he informed the petitioner about this matter, but not then men 
tion to him the names of those voters and that he is giving out their 
names for the first time in the witness box . That he is unworthy of 
credence goes without saying. He is an accused in 2 pending criminal 
cases and witness in another. On the whole, his evidence is obviously 
hearsay and slipshod. I feel little hesitation to disbelieve him . The 
evidence of P.W. 9,who is also a native of Pinarayi and an activeworker 
of the petitioner, is equally vague and hearsay. Like P.W.2 , he also 
says that in the course of his election campaign some of the voters whom 
he contacted told him that the respondent s workers were carrying on 
propaganda that the petitioner is a Kavuthiya and that those voters 
asked him whether a better candidate than the petitioner was not avail 
able. The persons who so informed him are K. Appa Nair, M. K. Ambu 
Nair and his own father. None of these persons was cited or examined. 
Admittedly his knowledge about the alleged communist propaganda on 
the ground of caste is based on information conveyed to him by these 
voters and he has not made any independent enquiries even to ascertain 
who were the persons who were actually responsible for carrying on such 
propaganda. He further says that no anti-propaganda was carried out 
would help to offset the holding meetings or in any other form which 

ommunal passions alleged 
have been roused by the respondent s side, that he told the petitioner 
about this matter only 4 days after the election, that he did not then 
disclose to him the persons who gave him this information and that 
he is giving out their names for the first time in the box. His evidence 
is hearsay and so hazy that one feels compelled to view it with consider 
able suspicion . P.W. 12 is a native of Kunnoth in Pattanur amson and 
was also an active worker of the petitioner. It would be sufficient to 
1ead the following extracts from his deposition to show how unsafe it 
is to act upon it . 

" In the course of canvassing votes for the petitioner I came 
to understand that the other side was carrying on propaganda 
among the voters that the petitioner was a Kavuthiya and we 
could have selected a candidate from a better community . 
Vishnu Nambudiri of Kunnoth Illon and others told me like 
that. I cannot remember the name of the other persons who 
gave me this information . After the clection I told the peti . 
tioner about these matters. 
It was about 3 days before the election that I knew about the 
propaganda carried on by the other side on the basis of com 
munity . I was unable to tell the petitioner about it since I 
could not meet him before the election day. I did not ask 
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Vishnu Nambudiri who were the persons who canvassed his 
vote on caste basis. Vishnu Nambudiri usually does not vote 
for the communists . I did not carry on any counter propa 

ganda ." 
Sceing the compliment paid by this witness to Vishnu Nambudiri as a 
tirm anti-communist, one would naturally expect the petitioner to examine 
atleast this Vishnu Nambudiri who would have been able to give some 
direct evidence on this point. But even that was not done . 

12. In appreciating the evidence of these witnesses, it is useful to 
bear in mind the following general features which point out that their 
evidence is in fact merely embellishing than real and is unsafe to act 
upon . Section 83 of the Representation of People Act (hereinafter refer 
red to as the Act ) enjoins that an election petition should set forth 
full particulars of any corrupt practice including as full a statement as 
possible of the names of the persons alleged to have committed such 
corrupt practice and the date and place of the commission of each such 
practice. The learned Chief Justice has observed in Abdul Majeed s 
case, 1961 K.L.J. 328 at 335 , that 

" that requirement is of importance not only because the 
opposite party gets particulars of what the case against him 
is and affords him ample opportunity of meeting the case, but 
the requirement furnishes a fair safeguard against the case 
being embellished during the proceedings before the Election 

Tribunal." 
Excepting the bare allegation that the respondent and his supporters 
systematically appealed to the electorate to vote in favour of the res 
pondent on the ground that the petitioner is a Kavuthiya, a member of a 
low and despicable caste and that he (the respondent) is a Savarnna, 
responsible for such propaganda and when and where such propaganda 
was carried out. The omission to allege these material particulars leads 
to the inference that the evidence regarding the same is a subsequent 
embellishment and the witnesses who give such evidence are not truth 
ful. Secondly, the admissions of these witnesses that even when they 
informed the petitioner about this matter they did not disclose to him 
the names of the voters through whom they came to know of it and that 
they were mentioning those names for the first time in the witness box 
greatly detract from the weight of their evidence Thirdly, their 
evidence based on mere hearsay, and the petitioner s indifference to 
examine any one of those voters shows that he was not at all serious to 
establish this allegation by letting in direct and more effective evidence. 
Fourthly, the petitioner s specific evidence as P.W.1 is that it was the 
respondent and his election agent (R.W.5 ) who actually carried on the 
alleged propaganda ; but strangely enough the other witnesses did not 
at all refer to the respondent or his election 
evidence is that it was some communist workers who appealed to the 

agent. In fact, their 
voters on the basis of caste. The petitioner naturally fails on this 
point. 

13. A. K. G s. speech in the Naduvanad meeting. That A. K. G. spoke 
in this meeting is common ground. The only question at issue is whether 
in the course of his speech he told the audience that the petitioner is 


is 
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same. 


a kshawarakkaran and whether it would be wise for anybody to return 
a kshawarakkaran . P.W s 7 and 8 say that they attended this 
meeting and heard A. K. G. speaking in that fashion , while R. Ws. 3 
and 4 in their turn give the contrary version that they also attended 
this meeting but did not hear him speaking like that. In appreciating the 
evidence of P. Ws. 7 and 8 the following circumstances stand prominent. 
Admittedly they were not present at the meeting throughout. P. W. 7 
went there only to hear the speech of A. K. G. and returned after the 

And he says that he attended only this election meeting and 
that too because A. K. G. is a very prominent man . P. W. 8 went there 
only after A. K. G. had already begun his speech. Their evidence leaves 
the impression that they attended this meeting only to hear A. K. G s 
speech . Oral evidence regarding the contents of the speech has certainly 
to be scrutinised with care and caution . The versions of P. Ws 7 and 8 
regarding this part of A. K. G s speech do not seem to tally. What 
P. W. 7 says is that A. K. G. said 

" that the petitioner is a Kavuthiyan and a Kshurakan and it 
would be better if votes were given to the respondent who had 

worked hard for peasants and workers." 
And according to P. W. 8, A. K. G. said 

"Are you giving your votes to the respondent who has worked 

for the people or to the petitioner who is a Kavuthiya ." 
The petitioner gave evidence that his workers informed him about the 
said speech on the next day itself. But the evidence of these two wit 
nesses is different. According to P. W. 7, he informed the petitioner 
about 10 days after the meeting . According to P. W. 8, he informed 
him about 15 days after the election. The petitioner and these witnesses 
created a sensation in the locality was made at least 12 days before 
the election . If so, one would normally expect such a speech, to be re 
ported in the papers . Admittedly it was not reported . Petitioner s 
witnesses admit that the petitioner or his wor 
counter propaganda or hold any meeting protesting against his speech . 

not carry out any 
According to the petitioner, he stood to lose and did lose at least 500 
votes. Yet, he admits, he did not issue any statement countering 
A. K. G s speech or write to A. K. G. or the candidate about the impro 
priety of the election campaign on caste basis. In Abdul Majeed s case 
already cited , in considering the evidence regarding the contents of the 
speeches made by Shri S. K. Patil and Shri Moraji Desai , the learned 
Chief Justice observes : 


Y 
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" It is well known that this state is well served by newspapers ; 
and it is to be expected that speeches of important persons 
would be reported at least by the press of the party , whose 
candidates the speeches were meant to support. It further 
follos 

that had such a speech being made, the reports of its 
having been made were bound to appear in the newspapers. But 
no newspaper has been produced containing any such speech 
and the absence of any complaint by the papers favourably 
disposed towards the appellant against such a speech further 


attended the 


renders the oral depositions to prove the speeches not reliable. 

Therefore the depositions have rightly been discarded." 
Accordingly, I am unable to persuade myself to hold on this type of 
evidence that Shri A. K. G.made an appeal to the voters on the ground 
of caste as alleged by the petitioner. 

14. According to me, there are no adequate grounds to disbelieve the 
evidence of R. Ws. 3 and 4 . They have of course party leanings. But 
this circumstance is itself not enough to discredit them , if their evidence 
is otherwise clear and persuasive. R. W. 3 lives very close to the place 
where the meeting was held . His evidence shows that he 
meeling from beginning to end and thathe was able to giveall details about 
the same, viz.,who were all the speakers , the order in which they spoke, how 
further his evidence agrees in all material particulars with the equally 
clear evidence of R. W. 4 who presided over that meeting . I see no 
reason to disbelieve their statement that A. K. G. did not at all make 
any reference to caste in the course of his speech . 

15. Mr. Haridranath contended that the initial burden upon the 
petitioner to prove a corrupt practice has been discharged by him by 
examining P. Ws. 7 and 8, that it was the duty of the respondent to 
examine A. K. G., especially when his name was included in the res 
pondent s list of witnesses and in the counter the respondent even denied 
that such a meeting took place, and that an adverse inference has to 
be drawn account of the non-examination of A. K.G. by the respondent. 
To support his contention , he also relied on A. I. R. 1959 Assam 200. 
Gopala Kurup s case (1961 K.L.T. 297) furnishes complete answer 
to this argument wherein the following observations in A.I.R. (1959) 
Madhia Pradesh 226 at page 231 are 

" The burden has to be discharged by the petitioner and no 
adverse inference can be drawn against the returned candidate 
charged with corrupt practice for failure to bring a material 
witness who would have thrown light upon the transaction . 
That burden must remain on the petitioner, and if he does not 
bring the witness, 

ess, it does not lie in his mouth to say that that 
witness ought to have been examined in rebuttal by the re 

turned candidate or that an adverse inference be drawn." 
16. Even according the petitioner s witnesses, A. K. G. did not 
at all refer to the caste to which the respondent belongs. In fact, he 
referred to the respondent only as a person who has been working for 
the well-being of the peasants and not as one belonging to a superior 
caste. Had A. K. G. said that the respondent belongs to a superior caste 
and that, therefore, the electors should give their votes to the respondent , 
it would have been an appeal on the ground of caste. Even if it is 
fact that he referred to the petitioner as a Kavuthiya, it is too much 
to say that for that reason alone the speech was a clear attempt to 
incite the voters to refrain from giving their votes to the petitioner 
because he comes of a low caste. I am not able to take the view that 
his speech contained an appeal to the voter to vote for a particular 
candidate and to refrain from voting for the other on the ground that 
the former candidate belongs to a higher and noble caste and the latter 
to a lower and despicable caste. 


raised 


17. Even assuming that his speech did contain an appeal to the 
voters on the ground of caste, the said appeal should be a systematic 
appeal in order that it might come within the meaning of sub-section 3 
to Section 123 of the Act. A stray and passing reference to the peti 
tioner s caste in a single and long speech for about an hour, as is the 
case here, cannot be regarded as a systematic appeal to the voters on the 
ground of caste , Ag was observed in A.I.R. (1960 ) Bombay 249 at 261, 
para 34, the word systematic involves an element of planning, of 
method and of some continuity or persistance. None of these elements 
is found here. It would be a straining of the language to call A.K.G s 
speech a systematic appeal. 
18. In the above view, it is unnecessary to decide upon the issues 

in the course of the argument whether A. K. G. was an agent 
of the respondent or not and whether the result 

the election has been 
materially affected by the said appeal, although it may be worthwhile 
to note in this connection that the material witnesses who gave evidence 
about his speech , viz ., P. Ws. 7 and 8 have no case that the respondent 
or his election agent was even present at the Naduvanad meeting. In 
fact the positive evidence of P. W. 8 is that he did not at all see the 
respondent in the meeting . 

19. Accordingly, the petitioner wholly fails on this point as well. 
20. Hiring and procuring of motor vehicles for conveyance of voters 
to from the polling utions. This is the next item of OΙTu: 
practice pressed . The allegations in this respect are contained in paras 
5 and 6 of the election petition. They are that Car No. A.P.F. 2304 ( Andhra 
State ) and Jeap No. U.S.G. 818 (Orissa ), brought by the communist 
party from Orissa and Andhra, Car No. K.L.C. 927, a registered taxi at 
Kuthuparamba, hired by the respondent and car No. K.L.C. 617, used 
by the respondent himself for his electioneering purposes, were all used 
for conveying a large number of voters to and from the polling booths. 
While admitting that car No. K.L.C. 617 (a taxi) was being used by him 
for visiting the various polling stations , the respondent refutes all the 
allegations on this score. 

21. It is well-settled that a corrupt practice alleged by the petitioner 
in an election case has to be established on the same standards and 
degree of proof as for an offence in a criminal case and that the benefit 
of any reasonable doubt goes to the respondent who is said to have 
committed the corrupt practice ( see Gopala Kurup s case and Abdul 
Najeed s case already cited ). 

22. It is convenient to consider the evidence on this point vehicle 
by vehicle . 

23. Car No. K.L.C. 617.-P. Ws. 1 to 3 give evidence regarding this 
car. P.W. 1 is the petitioner himself. His evidence is that while he was 
in the Mambram polling station , he saw the respondent using this car 
for conveying voters to that polling station. He further says that his 
information is that the same car was used to convey voters in the 
Pinarayi and Parappuram polling stations. This evidence of his is 
directly contradictory to his allegation in the election petition that this 
car was used to convey voters to the Pala polling station. Not only 
that, his positive evidence now is that it was only the jeep mentioned 
above that was used to convey voters to the Pala polling station . His 

G2319 


his 


a . 


TUS 


10 
evidence was, therefore, rightly objected to by the respondent s learned 
counsel on the ground that there is no allegation in the clection petition 
that this car was used to convey voters to the Pinarayi and Parappuram 
polling stations. In the face of this direct contradiction , his evidence 
becomes extremely unsafe to act upon . In cross-examination he stated 
that he knew about details of this and other vehicles used in particular 
polling stations only after the election petition was filed and that he did 
lawyer advised him that it would be enough if the additional particulars 
were brought out in evidence . Neither himself nor his lawyer would 
stand to gain by such statement. 

He also stated that he directed one 

before the Presiding Officer of the 
Mambram polling station 
pondent; but he admits that no 

TES 

If, as a 
no such complaint was filed. 
matter of fact, the petitioner actually saw the respondent himself carry 
ing voters in motor vehicle to the polling station , one would surely 
expect the petitioner or any one of his workers to bring it then and 
there to the notice of the Presiding Officer. Absence of a complaint 
in this score renders the petitioner s evidence really suspicious. 
24. P. W. 2 s evidence is 

is equally slipshod. He was the petitioner s 
polling agent in the R. C. Amala School polling station . He states that 
voters were conveyed this car 3 times to this polling station and he 
Also gives out the names of 6 voters who were so conveyed. As rightly 
ubjected to by the respondent s learned counsel, none of the particulars 

apart from 
this, his evidence is surrounded with obscurity and suspicion and varies 

from what the petitioner sald. The definite evidence of this 
witness is that he informed the petitioner about the conveyance of 
voters to this polling station 3 or 4 days after the election while that 
of the 

petitioner that he came to know of these particulars only after 
the election petition was filed and that was why he was unable to in 
corporate them in the election petition. He also admits that he is 
mentioning the names of the voters who were conveyed in the car for 
the first time in the witness box and he was not even aware that it was 
carry voters in 

vehicle until the petitioner told him so when 
he met him 

or 4 days after the election. If so, his evidence that he 
noted the number of the car then and there is not at all convincing. 
On the whole, he cannot be regarded as a reliable witness since he is 
also an accused in 

Canno 

pending criminal cases. 
25. *P.W. 3 was the petitioner s polling agent in the Parappuram 
polling station . He states that he saw this car once at about 8.45 a.m. 
conveying some voters to this polling station . The particular also is not 
alleged in the election petition. The witness does not state who were 
the voters conveyed. He does not know all the English alphabets and 
like P.W.2 he also did not know at that time that it was wrong to carry 
voters 

vehicle . So his evidence that he noted the number of this 
car as K.L.C. 617 then and there is equally improbable and cannot be 
believed. 

26. I unable to hold on this of unsatisfactory evidence that 
K.L.C. 617 car was used to convey voters to any polling station on the 
polling day. 

27. Car No. K.L.C. 927.- The material witnesses who speak about the 
use of this car are P.Ws. 5 , 6 , 14 and 17. P.W. 17 is the owner -driver 
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of this taxi car . He is a native of Kuthuparamba. His evidence is that 
his car was hired by the respondent on the evening previous to the 
polling day and was returned by him the night of the polling day. 
He states that on 31-1-1960 (the day previous to the polling day) he 
took R.W. 5, the respondent s election agent, in the car first to the 
communist party office at Tellicherry and from there to 2 or 3 other 
places in Tellicherry, that thus he remained in Tellicherry from about 
8 p.m.to 1 a.m. on that night and then returned to Kuthuparamba , that 
on the next day he was busy with trips from 6 a.m. to about 6 p.m., that 
on that day he first drove R.W. 5 to Mattanur from Tellicherry, that on 
the way R.W. 5 picked 2 or 3 persons and they all then went to Kallur 
polling booth , that then they went to Mattannur and from there to Kara , 
that at 2 p.m. they went to Tiruvangad at Tellicherry and took some 
voters to the Karetto polling booth at about 3 p.m. and that for the rest 
of the day they were taking trips within the Mattanur constituency . 
The trips made by him , as seen from his evidence, were roughly as 
follows: 
31-1-1960 8 p . m . to 1 a . m . At Tellicherry : 

After 1 a . m till Returned to Kuthuparamba 
5.30 a.m. 

and stayed there. 
1-2-1960 After 5.30 a . m . Went to Tellicherry and 

from there to Mattanur 
Till 2 p . m . 

AtMattanur-Kallur - Kara 

Paravur. 
2 p . m . to 3 p.m. Trip back to Tiruvangad 

and from there to karetta 

polli g booth . 
3 p . m . to 6 p . n . Within the Mattarur Consti 

ten y . 
He has produced his trip sheet ( Exhibit A12 ) of the material period 
and he has sworn that it is a faithful record of the trips taken by him 
and that the entries therein were made by him then and there and in the 
regular way. His tripsheet of 31-1-1960 shows that from 7 p.m. to 
10 p.m. he was in Iritty, Mattanur and Keezhallur and nowhere else and 
stayed therefor the night, while his positive evidence is that on that 
that at 10.55 p.m. he returned to Kuthuparamba from Keezhallur and 
evening the respondent had hired his car and that from about 8 

p.m. to 
1 a.m.he was in Tellicherry alone taking R.W. 5 first to the communist 
party office and then to 2 or 3 other places there. Obviously his evidence 
in this respect is in direct contradiction to his trip sheet. In his cross 
examination, he was confronted with his trip sheet and then he affirmed 
that the entries therein were correct. I am unable to accept the evidence 
of this witness whose own written record contradicts his word of mouth. 
The respondent has a case that this witness 

congressman and that 
he was using this car in the Tellicherry constituency on the polling day. 
R. Ws. 6 and 7 

7 also give supporting evidence 
P.W. 17 s evidence is found to be intrinsically unreliable, it is unneces 

on this point. Since 
sary to consider the question whether in fact he was using this car 
in the Tellicherry constituency . 

28. The evidence of P. Ws. 5 , 6 and 14 remains to be considered . 
P.W. 5 is a cloth merchant in the Mattanur - bazaar . He states that 
after casting his vote in the Pazhasal U. P. School booth, he stayed 
somewhere near that place from 8 to 10.30 a.m. watching the activities 


The election 


culars of 


there, that he saw during that time this car carrying voters to this 
booth thrice and that every time one Kunhikannan, a communist worker 
led the voters. P.W. 6 is a resident of Kallur. His evidence is that he 
was in the Kallur U. P. school booth from 8 a.m. to 12 (noon ) and that 
this car was used by the communist workers for conveying voters to 
this booth twice. P.W.14 resides in Pazhassi. He states that voters 
were conveyed in this car to the Karetta booth at about 3 p.m. by two 
of the communist workers. These witnesses have also mentioned the 
names of some of the voters who were so conveyed. There are good 
reasons to believe that the evidence of these witnesses is an after-thought. 

petition is bare of these particulars. The bald allegation 
that the respondent hired this vehicle and that it was used to convey 
voters to booths and back. The petitioner says that hewas unable to set 
out the relevant particulars in the election petition because he came 
to know of them long after the election petition was filed. But these 
witnesses would have it that the petitioner was informed of 

parti 
of the booths and the names of at least some of the voters within 
a few days of the polling day. P.W. 5 states that he informed P.W. 6 
of all the details he knew . P.W. 6 was admittedly an active worker 

petitioner and he says that about 5 days after the election , he 
asked P.W. 5 that he should be prepared to come to the court and give 
evidence and that he (P.W.6 ) also informed the petitioner about the 
details which P.W. 5 told him then . The evidence of P.W. 6 is thus 
contradictory to the evidence of the petitioner and does not at all 
Had he realy informed the petitioner of the particulars shortly 

ring 
after the election, the petitioner would have certainly set out those 
particulars in the election petition itself. The evidence of P.W. 17 would 
indicate that R. W.5, the petitioner s election agent, was throughout in 
the car on the polling day. Yet none of the other witnesses seems to have 
seen him in the car in any of the trips. On the other hand, their evidence 
is that it was some other communist workers who conveyed the voters. 
Respondent s learned counsel did rightly object to this evidence of 
particulars of the booths and the voters 

conveyed, being 

let in for the 
reason that none of particulars were alleged in 

the 

election petition 
(see the depositions of P. Ws. 5 and 14). For main reasons stated 
above, I hold that the various particulars deposed to by P. Ws. 5, 6, 14 
and 17 were subsequently thought out and that on this type of halting 
and inconsistent evidence it is not reasonable to find that this car was 
hired and used by the respondent for conveying voters to any of the 
polling stations on the polling day. 


of the 


true. 


of those 


29. Car No. A. P. F. 2304 .-- This car was admittedly being used by 
R. W. 2. the Secretary of the Cannanore District Communist party . 
His evidence is that he was exclusively using it on the election day for 
his tours in the Payyanur, Madai. Taliparamba and Cannanore consti 
tuencies and that it was not used anywhere within the Mattanur consti 
tuency. P. Ws. 12 and 13 give evidence contra . P. W. 12 states that this 
car was used by the communist workers to convey about 10 voteres to 
the Kodolipuram booth at about 10.30 a.m. P.W. 13 says that this car 
was used by the communist worker, one C. Koran , to convey some 
voters to the Edayanur booth at about 2 p.m. He also says that he 
Inew 4 of the voters who were so conveyed. None of these particulars is 
set out in the election petition . According to these witnesses , they had 
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informed the petitioner about these particulars soon after the election , 
although the petitioner s evidence, as already stated , is otherwise. P.W. 
12 was the Secretary of the petitioner s election committee in his village 
and P.W.13 was the petitioner s polling agent in the Edayanur booth . 
Both of them were knowing persons . P.W. 13 admits that he had re 
ceived instructions in the election classes that if voters were conveyed 
in a vehicle he should bring it to the notice of the Presiding Omcer . 
Even so, what prevented him from carrying out these instructions if he 
really witnessed what he deposed to is anybody s guess. Of course, 
he states that he complained to the duty constable; but he is unable 
to identify that constable. P.W. 12 also says that he complained to the 
duty constable but adds that before the constable could take any action, 
the car had left the booth . The evidence of these 2 witnesses is neither 
probable nor reliable. Their evidence was also rightly objected to by 
the respondent s counsel, on the ground that the particulars they swore 
to are not set out in the election petition. In the face of the above 
circumstances, I see no grounds to disbelieve the evidence of R. W. 2 
that he was exclusively using this car and that he did not go at all 
to the Mattanur constituency . 

30. Jeep No. U.S.G. 818. - This jeep is admittedly owned by A.K.G. 
P.W. 11 gives evidence that at about 2–2.30 p.m. one M. Kunhikannan , 
a communist worker, took about 5 to 8 voters in this jeep to the Pala 
polling booth and that he knew 3 of those voters. The allegation in 
the election petition regarding this jeep is a very bold one viz., that 
this was used for the purpose of conveying voters to the booths on the 
polling day. The specific allegation therein regarding the Pala booth 
is that the respondent was using his car viz . Car No. K.L.C. 617, to 
convey voters to this booth . There is not even a whisper of allegation 
that it was this jeep that was used to convey voters to this booth , 
although this booth is specifically mentioned in the election petition 
in some other context. It was in the course of the petitioner s evidence 
that he stated for the first time that this jeep was used for the Pala 
booth. In his evidence, he even went back on his original allegation in 
the election petition that it was the car, viz ., Car No. K.L.C. 617 that 
was used 

the respondent to convey voters to this booth . I am not 
able 

take the view that the petitioner was making an honest mis 
totre hetake because, according to P.W. 11 s evidence , he had informed the 
petitioner within 2 or 3 days after the election day that this jeep was 
used to convey voters to the Pala booth. But, as already stated, the 
petitioner has affirmed that he became aware of the various particulars 
unable to set out these particulars in the election petition itself. These 
contradictions are too patent to be lightly brushed aside. I have no 
doubt that their evidence reveals 
some cock and bull story in the course of the trial. P.W. 11 knew that 

nothing but an attempt to weave out 
it was wrong to convey voters to the polling booth in a vehicle and he 
says that he complained to the respondent when the latter came 
the polling booth in 

ina 

car at about 3 p.m. He could have effectively 
complained to the Presiding Officer rather than to the respondent. 
When he was asked about this in the cross-examination, his explana 
tion , if not, his excuse is that he did not tell the police or the Presid 
ing Officer because he does not belong to any party and further did not 
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think it necessary to do so. It needs little words to say that his 
explanation is too hollow to be believed . Petitioner s learned counsel 
commended this witness s evidence as absolutely disinterested. I am 
unable to agree with him . A person , who complained to the respondent 
himself that it was unlawful to convey voters to the poling booth and 
who informed the petitioner within 2 or 3 days after the election that 
the communist party conveyed voters to the Pala booth in a jeep , can 
not be a disinterested witness. His evidence, read as a whole, is both 
improbable and unreliable. I am unable to believe the uncorroborated 
evidence of his witness to hold that this jeep was used to convey voters 
to the Pala booth . 

31. P.Ws. 15 and 16 are not very material witneses . They are res . 
pectively the salesmen of the Burmah Shell Petrol Pump in Mattanur 
and the S.U.O.C. petrol pump at Kuthuparamba. Their evidence is that 
petrol was supplied to the A.P.F. car, the U.S.G. Jeep and K.L.C. 927 
car as also to many other motor vehicles during the election time in 
cluding the polling day. This fact, by itself, when the evidence of the 
other witnesses considered above is not reliable enough , is a weak 
link to establish the alleged corrupt practice. 

32. In the result, the petitioner fails on this branch of the case as 
well. Issue No. 1 is accordingly found against the petitioner. 

33. Issue No. 7.-- In the electoral roll and the nomination paper filed 
by the respondent, the respondent is described as Karuvandiyil Balaram . 
In the ballot paper, he is described as only Ealaram . 

The petitioner s contention is that in the ballot paper also the respon 
dent should have been described in the same way as in the nomination 
paper, that is to say, as Karuvandiyil Balaram instead of only as Bala 
ram and that this difference is a substantial non -compliance with the 
provisions of the Act and of the rules and orders made thereunder with 
in the meaning of Section 100 (1) (d) (iv) of the Act. It is common 
ground that the respondent s name is. 

is Balaram and that Karuvandiyil 
is the name of his residential paramba . It is further plain that the 
name of the respondent is the same in both the nomination paper and 
the ballot paper. The petitioner also admits that the person who filed 
the nomination paper and the person who stood for the election are the 
same. 

Thus regarding the name of the respondent and his identity 
there is no room for any doubt. Although the petitioner s case in the 
election petition is that the respondent used his influence to have his 
name printed on the ballot paper as Balaram only, it was abandoned at 
the trial. Mr. Harindranath s precise argument was that the non 
mention of Karuvandiyil in the ballot paper is an infringement of the 
provisions of the Act and the rules and orders nade thereunder and 
in support of his argument, he drew my attention to Section 38 of the 
Act, Rules 11 and 41 (e) of the Rules thereunder, Form 7 A. and the 
orders found in pages 

to 127 of 

"The Directions of the Election 
Commission, published in a book form by the Election Department of 
the Government of Kerala. The above provisions only stress that the name 
of the candidate in the ballot paper should be the same as in the nomi 
nation paper. It is so in this case for the respordent s name is Balaram 
and Karuvandiyil is only the name of his residence . I am unable to 
find any noncompliance with the provisions of the Act or the Rules 
on the orders thereunder. 
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34. Nor is there any evidence to show that this alleged non - compli 
ance has effected the result of the election , much less, in a material way. 
In fact, no serious attempt was made at the trial to show that the 
voters were misled into voting for the respondent on account of this 
alleged difference in the description of the respondent in the ballot 
paper. He is such a well-known person in his constituency and was 
returned in the 1957 general election also. This issue is accordingly 
found against the petitioner. 

35. The result is that the election petition fails and it is hereby dis 
missed with costs including consel fee Rs. 200 . 

(Pronounced by me, in open court, this, the 31st day of May, 1961) . 


E. V. VISWANATHA IYER . 

Alember , 
Election Tribunal, Tellicherry. 
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1961 - ലെ 10 -ാംനമ്പർ എ 


പരസ്യം 
നമ്പർ 1326 -എൽ. ഏ . 4/61 . 

1961 മാർച്ച് 25. 
നിയമസഭയുടെ നടപടിക്രമവും കാര്യനിർവ്വഹണവും സംബന്ധിച്ച ചട്ട 
ങ്ങളിലെ 67-ാംചട്ടപ്രകാരം താഴെപ്പറയുന്ന ബിൽ ഉട്ടോ കാരണങ്ങളുടെ 
വിവരണത്തോടും, ഏൽപ്പിച്ചുകൊടുക്കപ്പെട്ട നിയമനിർമ്മാണാധികാരം 
സംബന്ധിച്ച മെമ്മോറാണ്ടത്തോടും കൂടി സ്പീക്കറുടെ ആജ്ഞാനുസരണം 
പ്രസിദ്ധപ്പെടുത്തുന്നു. 

ഡി . തിരുമല അയ്യങ്കാർ, 

സെക്രട്ടറി, 
ലെജിസ്ലേച്ചർ സെക്രട്ടറിയേററു . 

ലെജിസ്ലേററീവ് അസം ജി . 
തിരുവനന്തപുരം, 


1961 - ലെ കേരള നാടകാഭിനയ ബിൽ. 


കേരള സംസ്ഥാനത്ത് പൊതു നാടകാഭിനയം നല്ലനിലയിൽ നിയന്ത്രി 
ക്കുന്നതിനും വ്യവസ്ഥ ചെയ്യുന്നതിനുള്ള ബിൽ. 

പീഠിക - കേരളസംസ്ഥാനത്ത് പൊതുനാടകാഭിനയം നല്ലനിലയി 
നിയന്ത്രിക്കുവാൻ വ്യവസ്ഥചെയ്യുന്നത് ആവശ്യമായിരിക്കയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പന്ത്രണ്ടാം സംവൽസരത്തിൽ താഴെപറയ 
പ്രകാരം നിയമമുണ്ടാക്കിയിരിക്കുന്നു 

1. ചുരുക്കപ്പേരും വ്യാപ്തിയും ആരം വേം.- ( 1) ഈ ആക്ററിന 
1961 - ലെ കേരള നാടകാഭിനയ ആക, ററ്റ് എന്ന് പേർ പറയാം. 

(2 ) ഇതിനു കേരളസംസ്ഥാനമൊട്ടുക്കും വ്യാപ്തി ഉണ്ടായിരിക്കുന്ന 
താണു്. 

(3 ) ഇതു ഉടൻതന്നെ നടപ്പിൽ വരുന്നതാണ്. 
2. നിർവ്വചനങ്ങൾ ഈ ആക്ററിൽ സന്ദ ത്തിന് മാ പ്രകാരത്തിൽ 
ആവശ്യമില്ലാത്തപക്ഷം 

(1 ) *ആക്ഷേപകരമായ കളി എ ന്നാൽ, 
(1) അത്യന്തം ആഭാസമൊ, അസഭ്യമൊ, അശീലമൊആയതൊ, 

( ii) ഇൻഡ്യയുടെ സുരക്ഷിതത്വത്തെയോ സംസ്ഥാനതൊ 
സമാധാനത്തെയോഅപകടപ്പെടുത്തുവാനിടയുള്ളതോ, 

(iii) അക്രമം ഉൾക്കൊള്ളുന്ന ഒരു കുററം ചെയ്യാൻ ആരെയെങ്കിലും 
പ്രേരിപ്പിക്കുന്നതോ, 

(iv ) ഇൻഡ്യൻ യൂണിയൻ സായുധസേനയിലെയോ ഏതെ 
ങ്കിലും പോലീസ് സേനയിലേയോഏതെങ്കിലും അംഗത്തെ അയാളുടെ കൂറൊ 
ചുമതലയൊ വിട്ടുപോകാനായി വശീകരിക്കുകയോ, അപ്രകാരമുള്ള ഏതെ 
ങ്കിലും സേനയിൽ സേവനമനുഷ്ടിപ്പാനായി ആളുകളെ ചേർക്കുന്നതിന് ദൂഷ്യം 
വരുത്തുകയോചെയ്യാനിടവദതൊ താല്ലങ്കിൽ, 

( v) ഏതെങ്കിലും തരത്തിൽപ്പെട്ട ഇൻഡ്യൻ പൗരന്മാരുടെ മ 
വിശ്വാസങ്ങളെ ആ തരത്തിൽപ്പെട്ടവരുടെ താ യാ മതിവിശ്വാസ 

G. 1185/ s . 
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ങ്ങളെയോ, അപമാനിക്കുന്നദുപണം ചെ ... യാ നിന്ദിക്കുകയോ ചെയ് 
കൊണ്ട് മന : പുരം വൃണപ്പെടുത്താനുദ്ദേശിച്ചിട്ടുള്ളതൊആയ എ ിലും 
ആട്ടാ മൂകാഭിനയമൊമറാ നാടകമൊഎന്നതമാകുന്നു. 

വിശദീകരണം-l. ഒരു കളി, ആയത് കളി ക്കു ന്ന ത ി ന ി ട യ ി ല 
ഗവബൈ സിറിന്റെ ഏതെങ്കിലും നിയമൊ,ഏതെങ്കിലും നയമൊ, ഭരണപര 
മായ നടപടിയൊ നിയമാനുസൃതമാംമുഖേന മാറാകയൊ പരിഹരിക്കുകയൊ 
ചെയ്യേണ്ടഉദ്ദേശത്തോടുകൂടി അതു സംബന്ധിച്ചുആക്ഷേപമൊ വിമർശനമൊ 
പ്രകടിപ്പിച്ചുകൊണ്ട് വാക്കുകൾ ഉച്ചരിക്കുകയോഅല്ലെങ്കിൽ ആംഗ്യങ്ങളോദൃശ്യ 
സൂചനകളൊ കാണിക്കുകയോ ചെയ്യുന്നതുകൊണ്ടുമാത്രംആക്ഷേപകരമായിട്ടുള്ള 
താണെന്ന് കരുതുവാൻ പാടുള്ളതല്ല . 

വിശദീകരണം -2. ഏതെങ്കിലും കളി ആക്ഷേപകരമായ കളിയാണോ 
എന്ന കാര്യം തീർച്ചപ്പെടുത്തുമ്പോൾ ആ ആട്ടമൊ മൂകാഭിനയമോ മറ് 
നാടകമൊ ഒന്നായിത്തന്നെകണക്കിലെടുക്കേണ്ടതാകുന്നു. 
( 2) പൊതുസ്ഥലം എന്നതിനം കളി കാൺമാനായി 

പൊതു 
ജനങ്ങൾക്കും പ്രവേശനാനുവാദമുള്ള ഏതൊരു കെട്ടിടമൊ, വളച്ചുകെട്ടിയ 
സ്ഥലമൊ,ഏതെങ്കിലും തുറന്ന സ്ഥലമൊഎന്നുംവശങ്ങൾ വളച്ചുകെട്ടിയിട്ടി 
ല്ലാത്ത എതെങ്കിലും പന്തൽഎന്നും അർത്ഥമാകുന്നു. 

3 , ആക്ഷേപകരമായ കളികൾ നിരോധിക്കാനുള്ള അധികാരം. (1 ) 
പൊതുസ്ഥലത്തുവച്ചു നടത്തുന്നതൊ നടരാൻ 

പോകുന്നതൊ 
ഏതെങ്കിലും ആട്ടമൊ മൂകാഭിനയമൊ മററ് നാടകമൊ ആക്ഷേപകരമായ 
ഒന്നാണെന്ന് ഗവണ്മെറിസ് ബോദ്ധ്യപ്പെടുമ്പോഴെല്ലാം 

അവക്ക് ആ കളി 
ആക്ഷേപകരമാണെന്ന് തങ്ങൾക്കു തോന്നാനുള്ള കാരണങ്ങൾ പ്രസ്താവിച്ചു. 
കൊണ്ടുംഉത്തരവുമൂലം നിരോധിക്കാവുന്നതാണ്. 

(2) കളിയുടെസംഘാടകന്നാഅതിന്റെ നടത്തിപ്പിന്നുംഉത്തരവാദി 
കളായ മറ്റ് പ്രധാനപ്പെട്ട ആളുകൾക്കൊ അല്ലങ്കിൽ അപ്രകാരമുള്ള കളി നട 
ത്താൻ ഉദ്ദേശിക്കുന്ന പൊതുസ്ഥലത്തിന്റെ ഉടമസ്ഥന്നൊ, കൈവശക്കാരന്നൊ 
ആ കളി എന്തുകൊണ്ട്നിരോധിച്ചുകൂടാ എന്നുള്ളതിനു കാരണം കാണിക്കാ 
നായി ന്യായമായ ഒരവസരം നൽകാതെ ( 1) -ം ഉപവകുപ്പുപ്രകാരമുള്ള യാതൊ 
രുത്തരവും പുറപ്പെടുവിക്കുവാൻ പാടുള്ളതല്ല. 

(3 ) ( 1) -ാം ഉപവകുപ്പുപ്രകാരം പുറപ്പെടുവിക്കുന്ന ഏതൊരു ഉത്തരവും 
ഗസററിൽ പ്രസിദ്ധപ്പെടുത്തേണ്ടതാണ്. 

4. കുട്ടികൾ താൽക്കാലികമായി നിരോധിക്കാനുള്ള അധികാരം. (1) 
നടത്തുന്ന താ നടത്താൻ പോകുന്നതോ ആയ കളിയൊ മൂകാഭിനയമൊ മററ്റ് 
നാടകമൊ ആക്ഷേപകരമായിട്ടുള്ളതാണെന്നൊ അല്ലങ്കിൽ അതു നടത്തുന്നതു 
കൊണ്ടും സമാധാനത്തിനും ഇടയാകുമെന്നൊ ഡിസ്ട്രിക്റ്റ് 

കളകററർ 
ബോദ്ധ്യപ്പെടുമ്പോഴെല്ലാം അദ്ദേഹത്തിന്നു അത് നടത്തുന്നത് ആക്ഷേപകര 
മാണെന്നോസമാധാനഭംഗത്തിന് ഇടയാകുന്നതാണെന്നോ തോന്നുന്നതിനുള്ള 
കാരണങ്ങൾ പ്രസ്താവിച്ചുകൊണ്ട്ഉത്തരവ് മൂലം അതിന്റെ നടത്തിപ്പ്നിരോ 
ധിക്കാവുന്നതാണ്, 

(2) (1 ) -ാം ഉപവകുപ്പുപ്രകാരം ഉത്തരവു പുറപ്പെടുവിക്കുന്നതിനു 
മുൻപ് ഡിസ്ട്രിക്റ കളക്ടറാർ കളിയുടെസംഘടകന്നൊ, അതിന്റെ നടത്തി 
പ്പിന്നുംഉത്തരവാദികളായ മറ്റ് പ്രധാനപ്പെട്ട ആളുകൾക്കൊ അല്ലങ്കിൽ അപ്ര 
കാരമുള്ള കളി നടത്താനുദ്ദേശിക്കുന്ന പൊതുസ്ഥലത്തിന്റെ ഉടമസ്ഥന്നൊ, 

കൈവശക്കാരനോ ആ കളി എന്നുകൊണ്ടു നിരോധിച്ചുകൂടായെന്നുള്ളതിനു 
കാരണം കാണിപ്പാൻ ന്യായമായ ഒരു അവസരം നൽകേണ്ടതാണു . 
എന്നാൽ സത്വരനടപടികൾ 

കൈകൊളേളണ്ട പരിത : സ്ഥിതികൾ 
സംജാതമായിട്ടുള്ളതും, ന്യായമായ അവസരം നൽകാൻ സാദ്ധ്യമല്ലാത്തതുമായ 
സംഗതികളിൽ ഡിസ്ട്രിക്റ് കളക്ടറാർക്കുമ അപ്രകാരമുള്ള രവസരം 
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നൽകാതെ ഉത്തരവുമൂലം കളി നിരോധിക്കാവുന്നതും, ആ സംഗതിയിൽ ഇ 
ഹത്തിന്നും അതുമൂലം ബാധിക്കപ്പെടുന്ന ഏതൊരുവനായും അപേക്ഷയിന്മേ 
ഉത്തരവ് പുന: ശോധന ചെയ്യാവുന്നതുമാണ്. 

( 3) ഗസററിൽ പരസ്യംമൂലം ഗവ.ന് മററുപ്രകാരം നിർദ്ദേശി 
ക്കാത്തപക്ഷം, ഈ വകുപ്പുപ്രകാരം പുറപ്പെടുവിക്കുന്ന യാതൊരുറവ , അ 
പുറപ്പെടുവിക്കുന്നതു • മുതൽ രണ്ടു മാസത്തിലധികം പ്രാബല്യത്തിലിരി 
ക്കുന്നതല്ല . 

5. നിരോധനഉത്തരവു നടത്തൽ. ( 3) -ാം ഉപവകുപ്പ്(1) ഉപവകപ്പൊ. 
4 -ാംവകുപ്പ് (1) -ാംഉപവകപ്പൊ. (2) -ാം ഉപവകാപ്രകാരം പുറപ്പെടുവിച്ച 
ഉത്തരവിന്റെ ഒരു പ്രതി അങ്ങനെനിരോധിക്കപ്പെട്ട കളിയുടെ സംഘടനാ 
ടെയോ അതിന്റെ നടത്തിപ്പിനു ഉത്തരവാദികളായ മറ ° പ്രധാനപ്പെട്ട ഒട്ടക 
ടേയോഅല്ലെങ്കിൽ അതിൽപങ്കെടുക്കാൻ പോകുന്ന ഏതെങ്കിലും വായി 
അല്ലെങ്കിൽ അങ്ങനെയുള്ള കളി നടത്താനുദ്ദേശിക്കുന്ന പൊതുസ്ഥലത്തിന്റെ 
ഉടമസ്ഥൻറയോ 6 കൈവശക്കാരൻറയോ നേരിട്ടോ അല്ലങ്കിൽ 13 -ാം വകുപ്പ 
പ്രകാരമുണ്ടാക്കിയ ചട്ടങ്ങളിൽ നിർണ്ണയിക്കപ്പെടാവുന്ന മറ്റു വിധത്തിലൊ 
നടത്താവുന്നതാകുന്നു . 

6. ഉത്തരവ് ലംഘിച്ചാലുള്ള ശിക്ഷ . 3 -ാം വകുപ്പിലോ, 4-3 , വക 
പ്പിലോ പറഞ്ഞ ഉത്തരവിന്റെ പ്രതി നൽകപ്പെട്ടിട്ടുള്ള ഏതൊരാളും, ഓ 
കാരമുള്ള ഉത്തരവ് ലംഘിച്ചുകൊണ്ട് ഏതെങ്കിലും പ്രവൃത്തിചെയ്യുക 
മന : പൂറും ചെയ്യാനനുവദിക്കുകയോചെയ്യുന്നതായാൽ അയാൾക്കു കാസ്ഥാ 
പനമായാൽ മൂന്നുമാസത്തോളം വരാവുന്ന കാലത്ത തടാ 

3 
രൂപയോളം വരാവുന്ന പിഴയൊ, അല്ലെങ്കിൽ രണ്ടും കൂടിയതോ ആയ റിക്ഷ 
നൽകേണ്ടതാകുന്നു. 

. നിരോധനം ലംഘിച്ചാലുള്ള ശിക്ഷ . (1) 3 -ാം വകുപ്പു 3- ഉപവകുപ്പ 
പ്രകാരം ഉത്തരവും പ്രസിദ്ധപ്പെടുത്തിയതിനുശേഷമൊ. 4..ംവകുപ്പ് (1). പ 
വകുപ്പാ( 2) :ം ഉപവകുപ്പൊപ്രകാരമുള്ള ഉത്തരവ് പ്രാബല്യത്തിലിരിക്കുന്ന 
കാലത്താഅതുമൂലം നിരോധിക്കപ്പെട്ട കളിയൊഅല്ലങ്കിൽ അങ്ങനെ നിരാ 
ധിക്കപ്പെട്ട കളിയോടു മിക്കവാറും തുല്യമായ ഏതെങ്കിലും കളിയെ) സംഘടി 
പ്പിക്കുകയോ അതിന്റെ നടത്തിപ്പിന്നും ഉത്തരവാദിയായിരിക്കുകയോഅല്ല 
കിൽ 3 -ാം വകുപ്പൊ4 -ാം വകുപ്പൊ പ്രകാരമുള്ളഉത്തരവു പ്രാബാല്യത്തിലിരി 
ക്കുണ്ടെന്നുള്ള അറിവോടുകൂടി അതിൽപങ്കെടുകയൊചെയ്യുന്നഏതൊരാക്കുന്നു, 
കുററസ്ഥാപനമായാൽ മൂന്നുമാസത്തോളം വരാവുന്നകാല തടാവാ ആയിരം 
രൂപയോളം വരാവുന്ന പിഴയൊഅല്ലങ്കിൽ രണ്ടും കൂടിയ തൊ യ കിഷ 
നൽകേണ്ടതാകുന്നു. 

( 2 ) ഏതെങ്കിലും പൊതുസ്ഥലത്തിന്റെ ഉടമസ്ഥനൊ 
ക്കാരനൊ അല്ലങ്കിൽ അത്ഉപയോഗിച്ചുകൊണ്ടിരിക്കുന്നആളൊആയ സാ 
. ങ്കിലും 3 -ം വകുപ്പൊ, 4 -ാം വകുപ്പൊ പ്രകാരം നിരോധിക്കപ്പെട്ടിട്ടുള്ള ഏതെ 
ങ്കിലും കളിക്കു വേണ്ടി ആ സ്ഥലം തുറന്നവകയൊ, കവറാംവകയൊ, 
ഉപയോഗിക്കുകയോ, അല്ലെങ്കിൽ അപ്രകാരമുള്ള ഏതെങ്കിലും കളി ” അതു 
തുറന്നു വയ്ക്കാനോ, കൈവശം വയ്ക്കാനോ, ഉപയോഗപ്പെടുത്താനോ അനുവദ 
ക്കുകയോ ചെയ്യുന്നതായാൽ, അയാൾ കററസ്ഥാപനമായാൽ മൂന്ന്മാസ 

ത്തോളം വരാവുന്നകാലത്തെതടവൊ, ആയിരം രൂപയോളം വരാവുന്ന പിഴയാ 
അല്ലങ്കിൽ രണ്ടുംകൂടിയതോ ആയ ശിക്ഷ നൽകേണ്ടതാകുന്നു. 

8 , വിവരങ്ങൾ ആവശ്യപ്പെടുവാനുള്ള അധികാരം. (1) നടത്തുവാൻ ഉ 
ശിക്കുന്നഏതെങ്കിലും ആട്ടത്തിന്റെയോ, മൂകാഭിനയത്തിന്റെയോ. - മാ 
നാടകത്തി ൻറയോസ്വഭാവം അന്വേഷിച്ചറിയുന്നതിനായി ഗവിന്നൊ, 
ജില്ലാകളക്ററാ , ഇതിലേക് ഗവറാറ്റ് അധികാരപ്പെടുത്താവുന്ന 
ഉദ്യോഗസ്ഥന്നൊ. ഉത്തരവാലം അങ്ങനെയങ്ങൾ തട്ടത്തിൻറയോ, കാഭിനയ 
തിന്റെയോ, മററു നാടകത്തിന്റെയോ സം ഘടകാരോടോ, - താതി 
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നടത്തിപ്പിന് ഉത്തരവാദികളായ മറ്റു പ്രധാനപ്പെട്ട ആളുകളോടോ അല്ലങ്കിൽ 
അതിൽപങ്കെടുക്കുവാൻ പോകുന്ന മററാളുകളോടോ, നടത്തുവാൻ പോകുന്ന 
ആട്ടത്തിന്റെയാ, മൂകാഭിനയത്തിന്റെയോ, നാടകത്തിൻറയോ രചയിതാവി 
നാടോ, ഉടമസ്ഥനോടോ, അച്ചടിക്കാരനോടോ, അതു നടത്തുവാൻ ഉദ്ദേശി 
chം ന്ന സ്ഥലത്തിന്റെ ഉടമസ്ഥനോടോ, കൈവശക്കാരനോടോ ഗവണ്മെൻറാ, 
ജില്ലാകളക്റററോ, അങ്ങനെയുള്ള ഉദ്യോഗസ്ഥനോ ആവശ്യമാണെന്നു കരു 
തുന്ന വിവരം നൽകുവാൻ ആവശ്യപ്പെടാവുന്നതാണ്. 

( 2 ) ആരോട് അങ്ങനെആവശ്യപ്പെട്ടുവോഅങ്ങനെയുള്ളഏതൊരാളും 
അങ്ങനെയുള്ളഉത്തരവിൽ പറഞ്ഞ സമയത്തിനകം തനിക്കു സാധിക്കുന്നത 
വിവരം നൽകുവാൻ ബാധ്യസ്ഥനായി രിക്കുന്നതും, അതിന്നു വിരുദ്ധമായി 
പ്രവർത്തിക്കുന്ന സംഗതിയിൽ ഇൻഡ്യൻ ശിക്ഷാനിയമം (1860 - ലെ XLy:-ാം 
കേന്ദ്രആകറ്) 176 -ാം വകുപ്പുപ്രകാരമുള്ള കുററം ചെയ്തതായി 

കരുതേണ്ടതു 
മാണ്, 

9. നാടകത്തിന്റെയുംമറ്റും വിവക്ഷിതാത്ഥത്തിന്റെ ഒരു പ്രതി ആവശ്യ 
പ്പെടുവാനുള്ള അധികാരം. (1)ആക്ഷേപകരമായ ഒരു കളി നടക്കുവാൻ പോകുന്നു 
വെന്നോ, ഏതെങ്കിലും ആട്ടമൊ, മൂകാഭിനയമൊ അല്ലങ്കിൽ മററ നാടകമൊ നട 
ത്തുന്നതുകൊണ്ട് സമാധാനലംഘനത്തിന് ഇടയാകുമെന്നോ വിശ്വസിക്കുവാൻ 
ഗവണ്മെൻറിന്നൊ, ജില്ലാകളക്ററാ. കാരണമുണ്ടെങ്കിൽ അതതു സംഗതി 
പോലെ അവന്റൊ, അദ്ദേഹത്തിന്നൊആട്ടമൊ മറെറാ എഴുതിയിട്ടുണ്ടെങ്കിലും 
എഴുതിയേട ത്തോളവും അതിന്റെ ഒരു പ്രതിയോ, അതു മൂകാഭിനയമാണെങ്കിലും 
മൂകാഭിനയമായേടത്തോളവും അതിന്റെ വിവക്ഷിതാത്ഥത്തെപ്പററി വേണ്ടിട 

ത്താളമുള്ള ഒരു വിവരണമോ ഗവണ്മെൻറിനോ മേൽപ്പറഞ്ഞ ജില്ലാ 
കളക്റക്കോ കളിനടക്കുന്നിനു കുറഞ്ഞത് ഏഴുദിവസത്തിനുമുമ്പ് നൽകിയി 
ട്ടില്ലെങ്കിൽ, അങ്ങനെയുള്ള യാതൊരു കളിയും ഏതെങ്കിലും പ്രദേശത്തുള്ള 
യാതൊരു പൊതുസ്ഥലത്തുവച്ചും നടത്തുവാൻ പാടില്ലെന്നും ഉത്തരവുമൂലം 
നിർദ്ദേശിക്കാവുന്നതാണ്. 

(2 ) (1) -ാം ഉപവകുപ്പുപ്രകാരം പുറപ്പെടുവിക്കുന്ന ഏതൊരു ഉത്തര 
വിന്റെയും പ്രതി അങ്ങനെയുള്ള കളി നടത്തുവാൻ ഉദ്ദേശിക്കുന്ന പൊതു സ്ഥല 
ത്തിന്റെ ഉടമസ്ഥന്നോ, കെ വശക്കാരനോ നൽകാവുന്നതും, അതിനുശേഷം 
അയാൾ അങ്ങനെയുള്ള ഉത്തരവ് ലംഘിച്ചുകൊണ്ട് ഏതെങ്കിലും പ്രവൃത്തി 
ചെയ്യുകയോ, ചെയ്യുവാൻ മന :പൂർവ്വം അനുവദിക്കുകയോ ചെയ്യുകയാണെങ്കിൽ, 
അയാൾക്കും കുററ സ്ഥാപനമായാൽ മൂന്നുമാസത്തോളം വരാവുന്ന കാലത്ത 
ക്കുള്ള തടവൊ ആയിരം രൂപയോളം വരാവുന്ന പിഴയൊഅല്ലെങ്കിൽ രണ്ടുംകൂടി 
യതൊ ആയ ശിക്ഷ നൽകേണ്ടതുമാകുന്നു . 

10 . ഹൈക്കോടതിയിൽ അപ്പീൽ. 3 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പ 
പ്രകാരമോ, 4 -ാം വകുപ്പു് (1) -ാം ഉപവകുപ്പോ ( 2) -ാം ഉപവകുപ്പോ (3) - 
ഉപവകുപ്പോ പ്രകാരമൊ ഉള്ളഉത്തരവുമൂലം സങ്കടമുള്ള ഏതൊരാൾക്കും 3 -ാം 
വകുപ്പു് (3 -ാം ഉപവകുപ്പുപ്രകാരം ആ ഉത്തരവ് പ്രസിദ്ധപ്പെടുത്തുന്നതു മുതൽ 
അറുപതു ദിവസത്തിനകമോഅല്ലെങ്കിൽ അതതു സംഗതിപോലെ 4 -ാംവകുപ്പു 
(1) -ാം ഉപവകപ്പോ (2) -ാം ഉപവകുപ്പോ (3) -ാം ഉപവകുപ്പോ പ്രകാരമുള്ള 
ഉത്തരവ് പുറപ്പെടുവിക്കുന്നതുമുതൽ അറുപതു ദിവസത്തിനകമോ ഹൈക്കോടതി 
യിൽ അപ്പീൽ ബോധിപ്പിക്കാവുന്നതും. അങ്ങനെ അപ്പീൽ ബോധിപ്പിച്ചാൽ 
ആ ഉത്തരവ് സ്ഥിരീകരിക്കുകയോ വ്യത്യാസപ്പെടുത്തുകയൊ അന്യഥാകരി 
ക്കുകയോചെയ്തുകൊണ്ട് അതിനു യുക്തമെന്നു തോന്നുന്ന ഉത്തവ് പാസ്സാക്കാവു 
ന്നതും, തൽഫലമായൊആനുഷംഗികമായോആവശ്യമെന്നു തോന്നുന്ന ഉത്തരവു 
കൾ പാസ്സാക്കാവുന്നതുമാണു. 

11 . മററു നിയമങ്ങൾ പ്ര കാരമുള്ള ശിക്ഷാനടപടികൾക്കു രക്ഷ . ഈ 
ആക്ററിലെ വ്യവസ്ഥകൾ തൽക്കാലം നിലവിലുള്ള മറേററതങ്കിലും നിയമ 
തിനു പുറമേയുള്ളവയും അതിനു ദൂഷ്യം വരുത്താത്തവയും ആയിരിക്കുന്നതും, 
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ഈ ആക്ററിൻ അടങ്ങിയിട്ടുള്ള യാതൊന്നുംതന്നെഅങ്ങനെയുള്ളഏതെങ്കി 
നിയമപ്രകാരം ശിക്ഷാനടപടി നടത്തുന്നതിൽ നിന്ന്യാതൊരാളേയും ഒഴിവാ 
ക്കുന്നതല്ലാത്തതും ആകുന്നു. 
12. ഉത്തമവിശ്വാസത്തോടുകൂടി ചെയ്തി 

പ്രവൃത്തികൾക്കു രക്ഷ . 
ആക്റോ അതുപ്രകാരം ഉണ്ടാക്കിയിട്ടുള്ളഏതെങ്കിലുംചട്ടമൊ പ്രകാരം ഉത്ത 
വിശ്വാസത്തോടുകൂടി ചെയ്തതോ ചെയ്യാൻ ഉദ്ദേശിച്ചതോആയ യാതൊന്നിനം 
യാതൊരു അധികാരസ്ഥാൻറയോഉദ്യോഗസ്ഥൻറയോ പേരിലും യാതൊരു 
വ്യവഹാരമൊ, ശിക്ഷാനടപടിയൊ, മററു നിയമനടിപടിയൊ നടത്തുവാൻ 
പാടില്ലാത്തതാകുന്നു. 

13 . ചട്ടങ്ങൾ ഉണ്ടാക്കുവാനുള്ള അധികാരം. (1 ) ഈ ആക്ററിലെ 
കാര്യങ്ങൾ നടത്തുന്നതിനായി ഗവഞ്ചനചിനും ഗസററിൽ 

പരസ്യംമൂലം 
ചട്ടങ്ങൾ ഉണ്ടാക്കാവുന്നതാണ്. 

(2 ). (1 ) -ാം ഉപവകുപ്പുപ്രകാരം ഉണ്ടാക്കിയ എല്ലാ ചട്ടങ്ങളും അവ 
ഉണ്ടാക്കിയ ശേഷം കഴിയുന്നത്ര വേഗം പതിനാലുദിവസത്തേക്ക് നിയമസ 

മേശപ്പുറത്ത വയ്യേണ്ടതും, അവ അപ്രകാരം വയ്ക്കപ്പെടുന്ന സമ്മേളന 
ത്തിലോ തൊട്ടടുത്ത സമ്മേളനത്തിലോ നിയമസഭ റദ്ദാക്കുകയാ 3 ഗതി 
ചെയ്യുകയോചെയ്തുകൊണ്ടും വരുത്താവുന്ന ദേഗതിക്കും വിധേയമായിരിക്കു 
ന്നതുമാണ്. 

14, റദ്ദാക്കൽ. 1115- ലെ തിരുവിതാംകൂർ നാടകാഭിനയ ആക്ററും 
(1115 - ലെ 11 ), 1112- ലെ LXXI-ാം ഒകൊച്ചി ടകാഭിനയ ആക്റ്ററും, 
1956 - ലെ സംസ്ഥാന പുന: സംഘടനാആക്ററ്റ് 5 -ാം വകുപ്പ് ( 2) -ാം ഉപവക 
1934- ലെ മദിരാശി നാടകാഭിനയആക്ററും (1954- ലെ XXXIII) ഇതിനാ 
പ്പിൽ പരാമർശിക്കപ്പെട്ട മലബാർ ജില്ലക്ഷ ബാധകമായിരിക്കുന്നിടത്തോളം 
റദ്ദാക്കി യിരിക്കുന്നു. 

ഉദ്ദേശകാരണങ്ങളുടെ വിവരണം. 
പൊതുനാടകാഭിനയങ്ങളുടെ നിയന്ത്രണം സംബന്ധിച്ച് സംസ്ഥാനത്തു 
നിലവിലുള്ള നിയമം 1115 - ലെ തിരുവിതാംകൂർ നാടകാഭിനയആക്ററിലും, 
1112 - ലെ കൊച്ചി നാടകാഭിനയ ആക്റമിലും, 1954-ലെ 3ിരാശി നാടകം 
ഭിനയആക്ററിലും ആണും അടങ്ങിയിട്ടുള്ളതു്. നിലവിലുള്ള നിയമങ്ങൾക്കു 
പകരം ഈ വിഷയം സംബന്ധിച്ച് സംസ്ഥാനമൊട്ടുക്കും ബാധകമായ ഏക 
രീതിയിലുള്ള ഒരു നിയമം ആവശ്യമാണെന്ന് കരുതുന്നു. ഈ പറഞ്ഞ 
ആവശ്യം നിറവേററുവാനാണ് ഈ ബിൽകൊണ്ടുദ്ദേശിക്കുന്നത്. 

ഈ ബിൽ1954- ലെ മദിരാശി നാടകാഭിനയകററിലെ വ്യവസ്ഥ 
കളെ അനുസരിക്കുന്ന. 
ഏൽപ്പിച്ചുകൊടുക്കപ്പെട്ട നിയമ നിർമ്മാണാധികാരം സംബന്ധിച്ച 

മാറാണ്ടം. 
ബില്ലിലെ 13 -ാംഖണ്ഡം ബില്ലിലെ കാര്യങ്ങൾ നടത്തുവാനായി ചട്ടങ്ങൾ 
ഉണ്ടാക്കുവാൻ ഗവണ്മെൻറിനെ അധികാരപ്പെടുത്തുന്നു. ചട്ടങ്ങൾ ഉണ്ടാകേണ്ട 
തായ കാര്യങ്ങൾക്ക് ഭരണപരമായി നിത്യേന ചെയ്യേണ്ട പ്രവൃത്തിയുടെ 
സ്വഭാവമാണുണ്ടായിരിക്കുക. മാത്രമല്ല , ചട്ടങ്ങൾ നിയമസഭയുടെ സൂക്ഷ്മ പരി 
ശോധനയ്ക്കു വിധേയമായിരിക്കുകയുംചെയ്യും. അങ്ങനെ, നിയമനിർമാണാധി 
കാരം ഏൽപ്പിച്ചുകൊടുക്കുകയെന്നത് ഒരു സാധാരണ സംഭവമാണ്. 

പി . ടി . ചാക്കൊ, 
( A true translation ) 

P. DaniODARAN NAIR , 

Head Translator to Government. 
G. 1185 S. 
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List of Books added to the Legislature Library during 

the month of May 1961. 
No. 567/LA.1461. Dated , Trivandrum , 3rd July 1961 . 


Author 


Title 


Year 


1965 


1958 


1960 


1960 
1958 


N. Balakrishnan Nair ...CoJenaas won oyan 
India 

Law Commission of India 

(Thirteenth Report, Con 

tract Act 1872) 
Richard L. Park & Leadership and Political Insti 
Irene Tinker 

tutions in India 
A. R. Desai 

Recent Trends in Indian 

Nationalism 
B. K. Bhattacharya 

Prisons 
J. D. Stewart 

British Pressure Groups 

( Their role in relation to 

the House of Commons) 
J. R. Sargent British Transport Policy 
K.M.Panikkar The State and the Citizen 
A. A. Rahim 

50. olcu 100307 1961 
N. Chandrasekharan 

മലയാളരാജ്യംവിശേഷാൽപ്രതി 
Nair 

1961 
U.S.A. 

Congressional Record - Pro 
ceedings and Debates of 
the s6th Congress Second 

Session Vol.106 - Part I 
Do. 

Do. Part II, III , IV , 

V , VI, VII & VIII - 1960 
Do. 

Annual Report of the Library 
of Congress for the fiscal 

year ending June 30, 1960 
H. M. S. 

The Nautical Almanac for 

the year 1962 
India 

Education in India Vol. I 

-1956-57 
Do. 

Vol. II 
G.2263 


1958 
1958 
1960 
1961 
1961 


1960 


1960 


1960 


1960 


1961 
1961 
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Author 


Title 


Year 


Richard (Peter G ) 


1959 


Neil J. Smelser 


1960 


P. A. Bromhead 


A. P. Herbert 
George W. Keeton 
S. G. Sturmey 


1958 
1960 
1960 


Honourable Members : --- 

A study of the British Back 
Bencher 
Social Change in the Indus 

trial Revolution 
The House of Lords and con 

temporary Politics 

1911-1957 
Look Back and Laugh 
Trial by Tribunal 
Income and Economic 

Welfare 
Wit and Wisdom of Mahatma 

Gandhi 
To Live in Peace and 

Friendship 
Soviet Union , faithful friend 

of the Peoples ofthe East 
Truth about Muslims in 

U.S.S.R. 


1959 


N. B. Sen 


1960 


U.S. S.R. 


1959 


U.S. S. R. 


1960 


Do. 


1960 


List of Periodicals added to the Legislature Library 

during the month ofMay 1961 
Abstract of Reports May 1961 

1961 
Abstract and Index of May 1961 

1961 
Articles 
All India Reporter May 1961 

1961 
Anandavikadan May 7 , 14 , 21 & 28 , 1961 

1961 
Atomic News Digest April, May 1961 

1961 
Asian Recorder May 7 , 14 , 21 and 28, 1961 1961 
Bhavan s Journal April, 30, May 14 and 28 1961 
Blitz 

April 6 , 13, 20 and 28 
British Book News May 1961 

1961 
Britain May 1 and 15, 1961 

1961 
Capital May 4 , 11, 18 and 25, 1961 

1961 
Civic affairs April, May 1961 

1961 
Cultural News from May 1961 

1961 
India 
Commonwealth Survey April, 11, 1961 

1961 
Company Law Supple. May 1961 

1961 
ment 
Commerce 

May 6 , 13 , 20 and 27, 1961 1961 


1961 
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Author 


Title 


Year 


1961 


Economic Record May 1961 

1961 
Economic Weekly May 6 , 13 , 20 and 27 , 1961 1961 
Eastern Economist May 5 , 12 , 19 and 26 , 1961 

1961 
Fortnightly News April, 1, 15, and 30 May 
Digest and 15, 1961 

1961 
Grandhalokam May , 1961 

1961 
Indian Cashew Journal May 1961 

196 
Indian Panorama May 1961 

1961 
Indian Information May 1961 

1961 
Indian Labour Journal May 1961 
Indian Law Reports May 1961 

1961 
(Kerala Series) 
Indian Journal of Public April- June 1961 

1961 
Administration 
Illustrated Weekly of May 7 , 14 , 21 and 28 

1961 
India 
Janayugom May 14 and 21, 1961 

1961 
Kalki May 7 , 14 , 21 and 28 

1961 
Kerala Law Times May Nos. 16 and 17 

1961 
Kerala Law Reporters May Nos . 15 and 16 

1961 
Keesings Contemporary April 29, May 6 , 1961 

1961 
Archives 
Labour Law Journal May 1961 

1961 
Life May 8 , 22 

1961 
Malayala Manorama May 6 , 13, 20 and 27 

1961 
Malayala Rajyam May 1 , 8 , 15, 22 and 29 

1961 
Mathrubhoomi May 7, 14 , 21 and 28 

1961 
The Modern Review May 1961 

1961 
Metric measure May 1961 

1961 
Mysore Information April to May 1961 

1961 
Malabar Herald 6 , 13 , 20 and 27, 1961 

1961 
National Geographic May 1961 

1961 
Magazine 
New Statesman Nos . 1569, 1570, 1571 and 1572 
New Commonwealth May 1961 

1961 
New Age Weekly May 5 , 21 and 28 

1961 
Planting and Commerce May 8 , 23, 1961 

1961 
Parliamentary Studies 

May 1961 
Public Administration 

Spring, Summer, Autumn 
(London ) 

and Winter 1960 and 

Spring 1961 
Parliamentary Affairs Spring 1961 

1961 
Political Studies February 1961 

1961 
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Author Title 

Year 
Reader s Digest May 1961 

1961 
Reserve Bank of India - May 1961 

1961 
Bulletin 
Soviet Land (English ) May 1961 

1961 
Soviet Welfare May 1961. 

1961 
Sanker s Weekly May 7, 14 , 21 and 28 

1961 
Scout and Guide May 1961 

-1961 
Bulletin 
Seminar May 1961 

1961 
Span May 1961 

1961 
Time May 12, 19, 26 

1961 
Trade Topics May 1961 

1961 
United Nations Weekly May 5 , 12, 19, 26 

1961 
News Letter 
Weekly German News May 6 , 13 , 20 and 27 

1961 
Weekly Kerala May 6 , 13 , 20 and 27 

1961 
Wealth and Welfare May 12 and 26 

1961 
Yojana (Hindi) May 7, 14 , 21, 1961 

1961 
Yojana (English ) May 14 , 28, 1961 
1. 1. P. A. News Letter May 1961 

1961 
India (Belgrade) May 19 , 23 , 29 

1961 
American Embassy May 3 , 10 , 17, 24 , 31 

1961 
(News Letter ) 
American Labour May 1961 

1961 
Review 
Bulletin May 8 , 1961 

1961 
Monthly Retail Trade Report January, February 1961 

1961 
Monthly check list of April 1961 

1961 
State Publications 
National Bureau of 

1961 
Standard 
Naval Aviation News April 1961 

1961 
Public Health Reports April 1961 

1961 
Pulp , Paper and Board March 1961 

1961 
Industry 
Social Security Bulletin April 1961 

1961 
Survey of Current April 1961 

1961 
Business 
World List of futur April 

Internationalmeetings 
U.S. Department of Bulletin No. 2156 and 2157 1961 
Agriculture 

S. CHUDALAMUTHU PILLAI, 

Assistant Secretary 


March 1961 


1961 
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NOTIFICATION 
No.EX.B1-14734 /61 . 

131h July 1961. 
Sub : -- S . S. L. C. Selection Examination of November 1961 

For Private overaged candidates. 
The Schenre of Examination for the SS. L. C. Selection 
Examination of November 1961 has already been notified in the 
Kerala Gazette No. 24 dated 13th Jure, 1961. 

The following further instructions are also issued : 
1. The S S. L. C Selection Examination of November 1962 
will be conducted at the following 7 centres from 1st November 
1961 oowards, according to the time table given in this notifica 
tion : 

1. Trivandrum S. M. V. High School, Trivandrum . 
2. Quilon Government High School for Boys, Quilon 
3. Ernakulam S. R. V. High School, Ernakulam . 
4. Kottayamn Government High School, Kottayam . 
5. Trichur Model High School for Boys, Trichur. 
6. Kozbikode St. Joseph s High School, Kozhikode. 

7. Cannanore Govt. Secon , ary School Cannanore. 
2. The Heads of Schools in which the examination is con 
ducted will be the Chief Superintendents of the centres con 
cerned. 

3. The admission tickets of candidates can be had from the 
respective Chief Superintendents three days beiore the com 
mencement of the Examination . When they go to the Chief 
Superintendents for receiving admission tickets, candidates 
should produce before the Chief Superintendents, a certificate 
of identification from a Gazetted Officer in the form given below . 

CERTIFICATE OF IDENTITY 
This is to certify that Sri /Smt 
is an applicant for admission to the S. S. L. C. Selection Exa 
mination of November 1961 and that he / she is personally known 
to me. The specimen signature seen below has been put in my 
presence. 

Signature ... 
Signature of the candidate. (Name and Designation of the 

Officer to be specified ) . 
( Seal of Office e affixed ) . 
This certificate should bear the office seal of the Gazetted 
Officer 

. 2411 


.........) 


4. Candidates should select a centre nearest to their place of 
residence with a view to facilitating identification . They are not 
allowed to namemore than one centre. The centre once chosen 
wilnot be allowed to be changed under any ci cumstance. If a 
candidate appears in any centre other than the one applied for, 
the candijalure will be canc Il d . 

5. An examination fee of Rs. 12 should be remitted into any 
of the Kerala State Trea -uries under the Head XXVI E. C. (1 ). 
The chalan receipt with the aplication in the form prescribed 
below should be forwarded to the Secretary. Board for P..blic 
Examina ions, Office of the Director of Public Instruction (Exa 
minations Branch ) Trivandrum - 1. 

The last date for remittance of the Examination fee into the 
Treasury without fine is 14-8-1961. Late remittance will be 
allo , ed with a fine of Re. I upto and including 21-8-196 . The 
late fee of Re li: to be remitted in.o the Treasury undar the 
budget head noted above. 

The application should be in hall foolscap size and may be 
typewritten or neat manuscript cupy. 

Eviance of date of birth of the aplicant should also accom 
pany the applica ion , without wh the app ication will be 
rejected . (For details See previous notification also). 

Aplicationswhich do not contain all the requisite parti 
culars and which do not reach the Secretary . Board for Public 
Examinations, Office of the Director of Public Instruction (Exa 
mination Branch ) Trivandrum , on or before 28-8-1961 will be 
rejected. Fees once remitted will on no account be refunded. 
6. Proof of age : 

(a ) Those who have studied at any time in a recognised 
school should produce attested copy of admission registerwich 
should be countersigned by the Assistant EducationalOfficer in 
the case of Primary and Upper Primary Schools. In the case of 
Government and QuasiGovern neat servants , certified extracts 
from service books will be accepted . 

(b ) In the case of those who have not stud el in any 
school at any ti ne, a certified extract froi the Birth Register or 
a certificate from a Magistrate (First Class or Second Class ) 
will al ne be accepted as authentic evidence of date of birib . 
Aling with the Birth extract (u produced ) a certificate fron 
a Ma istra e to the effect that the B It . Register extract relates 
to the applicant for admision to Selection Examination has 
to be furnished . 

7. All communications in connection with the Selection Exa 
mination shou d be addressed to The Secretary , Board for 
Public Exam 

Office of the Director of Puolic Instruction 
(Examinations Branch ) Trivandrum . 

8. Covers or packets containing applications for admission to 
the Examination should be superscribed “ Application for ad 
mission to the S. S. L. C. Selection Examination 191" . 


Form of Application for the S. S. L. C. Selection Examination of 

November 1961 
1. Centre sel.cted . 
2. Name of candidate (in block letters ) 
3. Sex . 
4. Name of parent/ guardian . 
5. Full address of candidate with name 

ol Post Office. 
6. Religion and community Religion : 

to which the candidate 
belongs : 

Community : 


7. Date of birth : ) In figures 


8. Age that would be completed oa 

15-3-1961 (If not completed 20 , no 

admission ) . 
9. Highest examination passed , if any. 
10. Authentic evidence of date of birth 

produced (See para 6 ) . 
11. Regioral Language or Mother tongue 

(Language not aprl.cable should be 
siored out). 
Part A (OPTIONAL ) 
Malayalam 
Tamil 
Kannada 
Sanskrit 

Arabic. 
PART B (COMPULSORY ) 
Malayalam 
Tamii 

Kannada 
12. Medium in which the candidate 

desires to take the Examination 
(Malayalam , Tamil cr Kannada 

only ) in non - language subjects . 
13. Amount of fees remitted. 
14. Name of treasury and No, and Date 

of chalan 
15. Signature of the applicant. 

DECLARATION 
I hereby declare that I have had no prescribed course of 
study for e S. S. L. C. Examiaation in any recognised school 
in the S.ate . 

Place . 
Date . 

Signature of applicant. 


Time Table 


Dau . Date . Time. 

Subjects. 
Wednesday 1-11-1961 10 a.m. to Regional language or 

12 noon 

mother tongue - Malaya 
lam , Tamil, Kannada , 
Sanskrit and Arabic. 
(Optional First Langu 

age) . 
Do. 

do. 

2 p.m. to Non - detailed Composition 
4 p.m. and Translation . 

( Compulsory I Language 
Malayalam , Tamil, Kan 

nada only ) 
Thursdy 2-11-1961 10a.m.to English I Paper. 

12 noon 
Do. do . 2 p.m.to English II Paper 

4 p.m. 
Friday 3-11-1961 10 a.m. to Hindi. 

12 noon 
Do. do. 2 p.m. to Social Studies. 

4 p.m. 
Monday 6-11-1961 10 a.m. to General Science. 

12 noon 
Do. do . 2 p.m.to General Mathematics. 

4 p.m. 
Office of the Director of Public A.K. NARAYANAN NAMBIAR , 
Iustiuction , (Examir ation 

Deputy Director, 
Branch ) . Trivandrum . Planning. Text-books and 

Examinations. 
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NOTIEICATION 
No. C2-18063/61. 

19th July 1961 . 
DIPLOMÀ EXAMINATION IN CHEMICAL ENGINEERING 
AND FOOD TECHNOLOGY (MADRAS SCHEME) 

SEPTEMBER 1961. 
The next Examination in Chemical Engineering and Food 
Technology under the Madras Scheme will be conducted in 
September 1961. Candidates who have undergone the prescribed 
course in Kerala Government Polytechnic, Calicut are alone 
eligible for admission to the Examination. 

The Examination will be conducted at the Kerala Gover 
ment Polytechnic, Calicut. The Principal of the Institute will 
be the Chief Superintendent of the centre. 

The exact date of the Examination will be notified in the 
Gazette later. 

The fee prescribed for the Examination is ris. 17. Fees for 
admission to the Examination should be rem tted into a Govern 
ment Treasury or in the State Bank of India under the head of 
account XXVIE. c. 1 to the credit of Kerala State on or before 
4th August 1961. There shall be no extension of time even on 
payment of penal fee. 

In no circumstances will any fee once paid be refunded or 
adjusted as the fee for and subsequent examination . 

Candidates who are appearing for the Exa nination must 
send their application through the Principal. Kerala jovern 
ment Polytechnic, Calic it. The Principal will forward the 
application with a consolidated list of candidates to the following 
address so as to rea.h here on or before 7th August 1961: 
To 
The Secrelary, Board for Public Examinations , 
Office of the Director of Public Instruction . 

Triva . drum . 
No printed application forins will be supplied to private 
candida es. Candidates have to submit their application in 
: anuscript in the f rm appended 

Applications should be prepared in foolscap paper and the 
particulars neatly written for type written and submitted to 
Principal of the Polytechnic 
Office of the Director of 
Public Instruction, 

A. K. NARAYANAN NAMBIAR , 
(Examinations Branch ) , 

Deputy Director, 
Trivandrum 

Planning . Text Books and 

Examinations. 
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Form of application for admission to Final Year Diploma 
Examination in Chemical Engineering and Food Technology 

(Madras Scheme), September 1961. 

(For use of private candidates only ) 
1. Naine 

In English 

In mother tongue 
2. Address 
3." Age and date of birth 
4. Name and occupation of father or . 

guardian 
5. Community with sub-division if any.. 

6. " Name of Centre 
-7. Date of passing the previous year 
- 2016. Diploma Examination 
8. Whole Examination or the group for 

which the candidate appears 
9 Branch in which the candidate has 

te specialised 
10. Polytechnic at wbich the candidate 

studied for the examination and 

the period of study 
1 .Year or years, if any, in which the 

candidate has already appeared ... 
for the Exa nination and Register 

number each time 
12. Amount of examination fee rémitted 

chalan No, and date and Lame of 

Treasury 
13. Signature of candidate 


Station : 


Date : 

Signature of the Principal : 

Name of Institute : 
This application will not be accepted without the counter 
signature of the Principal of the Polytechnic where the applicant 
underwent the course 

.. 


Kerala Gazette No. 30 dated 25th July 1961 . 
PART III 

NOTIFICATION 
In exercise of the powers conferred under Section 102 ofthe 
Travancore-Cochin Panchayats Act (4t II of 1350 ) and the 
Rule 188 of the Panchayal Rules , 1351, the amendments to the 
General bye- laws of the following Panchayats detailed below 
are hereby approved anl notified by the Director of Local 
Bodies, the same having been duly passed by the Panchayats 
cncerned under section 99 of the above said Act after observing 
all the formalities contemplated under Rules 118 , 186 and 187 ol 
the Panchayat Rules . 

N.GOPALA PILLAI, 
Trivandrum . 

Director of Local Bodies. 
AMENDMENTS 

(1 ) 

KUPAYATHUR PANCHAYAT 
No. L1 ( B ) 16842/61. 

31st May 1961 
In the bye-laws of Kudayathur Panchayat approved by 
the Director of Panchayals and published in the Gazette 
dated 9-2-1954 — 

delete clause 1 and add the following instead : 
" Every person who pays Sirkar land tax in the Panchayat 

area , shall pay to the Panchayat a cess at the rate of one 
Daya paisa per annum for every five cents of land or 
part thereof unless such land is exempted by Govern 
ment by notification in the Gazette from the cess." 

(2 ) 

ATHIYANNOOR PANCHAYAT 
No. L1( B ) 33795/60. 

26th December 1960. 
In the bye-laws of the Athiyannoor Panchayat approved by 
the Director of Panchayat and published in the Gazette dated 
5-1.1954 

I. delete clause 1 and add the following instead : 
" Every person who pays Sirkar land tax in the Panchayat 
area shall pay to the Panchayat a cess at the rate of one 
naya paisa per annuin for every five cents of land or 
part thereof unless such land is exempted by Govern 

ment by notification in the Gazette from the cess. " 
II. delete clause 23 and add the following instead: 
(1) All taxes shall be paid within the time specified in the 

demand notice and if any person commits a default, 
he shall be deemed to have committed a breach of the 

provisions of these bye- laws. 
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(2 ) Every person responsible for a breach of any provision 

of these bye-laws shall be punishable on conviction 
before a Magistrate with a fine which may extend to 
Rs. 15 ard in the case of continuing bre- ch with fine 
which may extend to Rs. 5 for every day during which 
the breach continues after conviction for the first 

breach. 
( 3 ) Any assessee failing to pay the tax within the time 

specified in the demand notice shall be treated as a 
defaulter and stepsbe taken for the recovery of the 
amount under Revenue Recovery Act also. 

( 3 ) 

KOTTUVALLY PANCHAYAT. 
No. L1 (B ) 16058/60 . 

27th February 1961. 
I. In the bye -laws of the Kottuvally Panchayat approved by 
the Director of Panchayats and published in the Gazette dated 
9-2-1954 

1. delete clause 20 . 

2. delete clause 37 and add the same provision as clause 
80 under the last item general Amendments to the bye-laws of 
Kottuvally Panchayat . 

II. In the bye-laws of Kottuvally Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 
9-2-1954 
** delete clause (1 ) and add the following instead : 

" Every person who pays land tax in the Panchayat area 

shall pay to the Panchayat a cess at the rate of une naya 
paisa per annum for every five cents of land or part 
thereof unless such land is exempted by Government by 
notification in the Gazette from the cess." 
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NOTIFICATION 
No. LI ( B ) 34514/60. 

13th December 1960 
In exercise of the powers conferred under Section 102 
of the Travancore- Cochin Panchayat Act (Act II of 1950) an ! 
the Rule 188 of the Panchayat Rules , 1951, the bye -lays 
Passed under Section 80 of the Travancore -Cochin Panchayat 
Act ( 1950), of the Balaramapuram Panchayat as detailed 
below are hereby approved and notified by the Director of 
Panchayat concerned, under Section 99 of the above said Act. 
after observing all the formalities contemplated under rules 118 
186 & 187 of the Panchayat Rules. Necessary Government sanction 
is accorded in G.O. Rt. 2112/60/PL & D., dated 21-11-1960. 

N. GOPALA PILLAI, 

Directorof Local Bodies. 
Bye -laws passed by the Panchayats for the collection of 
license fees fixed under Section 80 of the 

Panchayat Act II of 1950 . 
1. No place within the Panchayat area shall be used for 
any one or more of the purposes mentioned in the table of 
license fees appended, without a license from the executive 
Authority of the Panchayat or member or officer authorised 
by him . 

2. Applications for licenses shall be made in writing to the 
Executive Authority ormember or officer authorised by him in 
the prescribed printed form ,which can be had at the Panchayat 
office on payment of 12 np. each , along with the license fee 
prescribed for, as per the table of license fees annexed . 
3. Every licensee shall observe the following directions: 
(i) He shall at the close of every working day cause the 

place to be cleaned . 
(ii) He shall at the same time cover all refuse , fragments 

or animal or other matter which have fallen or been 
deposited upon any part of the place or premises to be 
collected and placed in a suitable receptable to the 
satisfaction of the Executive Authority or member or 

officer authorised by him . 
4. The licensee shall cause every part of the internal surface 
of the walls of any buildiogs and every floor and payment upon 
the said premises to be kept at all times in good order and repair 
so as to prevent the absorption therein of any liquid , filth or 
refuse or any noxious or injurious matter which may be 
aplashed or may fable therein . 

5. The licensee shall cause every drain or means of drainage 
upon or in connection with the said premises to be maintained 
at all times in good order or repair . 
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6. No person suffering from eruption of skin of any sort or 
affected with leprosy or open sore shall be employed on any 
premises used for the trade . 

7. The licensee shall put a sign-board containing his name 
together with the No. and purpose of the license,in a conspicuous 
part of the place in respect of which the license is granted . 

8. A breach of any of these bye- laws shall be punishable 
with a fine which may extent to fifteen rupees and in case conti 
nuing breach with fine which may extend fo five rupees for 
every day during which the breach continues after conviction 
for the first breach . 


BALARAMAPURAM PANCHAYAT 
TABLE OF LICENCE FEES FIXED UNDER SECTION 80 OF 
THE PANCHAYAT Act II op 1950 . 

Rate of 
SI Purpose 

Fee in 
No. 

Rs. 
( 1 ) 

( 2 ) 
1. Aerated watar- Manufacturing 

3 
2. Aloe fbro ond yam - Storing, packing , cleaning, 

preparing, or manufacturing by any process 
whatever except by manual labour 
up to 3 candies ( exempted ) 

Nil 
Do. above 3 and up to 10 candies 

5 
Do. above 10 and up to 15 candie 
10 
3. Ammunition Storing, packing, pressing, cleac 

ing, preparing or manufacturing by any pro 
cess whatever 

10 
4. Arecanuts -Soaking of 

4 
5 Articlos made of four - Baking, preparing, 

keeping or storing for human consumption 
(for other than domestic use) . 

2 
6. Ashes - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever , dumping or sifting 

1 
7. Bamboos - Storing for sale, hire or manufacture 
8. Biscuits - Baking or preparing for other than 

domestic use , keeping or storing for whole 
sale trade or for retail trade 

3 
9. Blood - Storing,packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
10. Bonos - Storing, packing , pressing, cleaning , pre 

paring or manufacturing by any process 
whatever 

3 
11. Breed - Baking, preparing, keeping or storing 

for human consumption (for other than 
domestic use) 

2 
14. Bricks - Manufacturing, storing or selling 

10 
13. Camphor - Packing, pressing, cleaning, prepar 

ing or manufacturing by any process what 
ever or boiling 
(a ) Storing ror wholsale trade 

3 
(b ) for retail trade 
14. Cendles - Packing, pressing, cleaning , preparing 

or manufacturing by any process watever. 
15 Carpets -Manufacturin : 

5 
G. 3848 
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Teble of Licebeu fect-- ( contd .) 

Rate of 
SL Purpose. 

ee in 
No 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
16. Cashowauts - Storing, packing, preparing or 
manufacturing by any process whatever up to 
one candy 

5 
Do. above 1 and up to 5 candies 

10 
Do. above 5 candies 

20 
17. Catgut- Packing, storing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

10 
18 Cement - Packing, storing , pressing, cleaning, pre 

paring or manufacturing by any process whatever 12 
19. Charcoal - Dumping, sifting, selling or storing 3 
20. Chemical Preparations - Storing, packing, press 

ing, cleansing , preparing or manufacturing 
by any process whatever 

5 
21. Chillies - Grinding by machinery 

3 
22. Chillies (driod) -- Selling wholesale or storing 
for wholesale trade 

2 
23. Chlorate mixturo - Storing, packing, pressing . 

cleaning, preparing or manufacturing by 
any process whatever 

6 
24. Cinders - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever dumping or sifting 

6 
25 Clothes - Dyeing 

3 
26 Coal - Dumping, sifting, selling or storing 3 
27. Cocoapat fibre - Storing up to 3 candies and 

manufacturing by manual labour (exempted) Nil 
Storing, packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
except by manual labour, from 3 candies to 
and up to 10 candies (inclusive ) 

3 
Do. above 10 candies and up to 25 
candies 

5 
Do. above 25 candies and up to 
50 candies 

10 
Do. above 50 candies and up to 
100 candies 

15 
Do. every additional 100 candies or 

fraction thereof up to 500 candies 3 
Do. above 500 candies 

30 
28. Coccanut husks - Retting in places measuring 

less than 3 cents and soakin , of cocoanut 
husks up to 50,000 ( exempted ) 

Nil 


5 


3 


inoiljcerca Focs- (contd .) 

Rate of 
SL. Purpose . 

Fee in 
No. 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
Soaking of Cocoanuthusks from 50,000 to 500,000 3 
Do. 

500,000 to 1,000,000 5 
Do every 

500.000 over 1,000,000 
29. Cocoanut shells - Storing 

2 
30. Coir yere - Storing, packing , cleaning, prepar 

ing or manufacturing by any process what. 
ever up to 3 candies ( exempted) 

Nil 
Storing, packing, cleaning, preparing or 
manufacturing by any process whatever by 

Co-operative Societies (fully exempted) Nil 
Above 3 and upto 10 candies 

2 
Do 10 do . 25 candies 

4 
Do 25 do. 50 candies 

S 
Do. 50 do. 100 candies 

10 
every additional 100 candies or 
fraction thereof 

1 
Do. above 500 candies 

15 
31. Combustiblo materials - Storing, piece goods 

for whole sale trade 

Do. for retail trade 
32. Combustiblos -- Packing, preparing, or storing 

for human consumption (for other than 
domestic use ) 

3 
33. Condimenta ---Manufacturing 

2 
34. Confectionery - Baking or preparing (for other 
than domestic use ) 

2 
35. Copra - Preparing or storing or selling up to 
1 candy (exempted ) 

Ni! 
Do. from 1 to 5 candies 

6 
Do. above 5 candies 

10 
26. Cotton- (Cotton refuse and cotton seeds) Stor 

ing, packing, pressing, cleansing, preparing 
or manufacturing by any process whatever 
up to 1 candy 

2 
Do. from 1 and up to 5 candies 

8 
Do above 5 candies 

15 
17. Cowdung cako – Storing , packing, pressing , 

cleansing, preparing or manufacturing by 
any process whatever 

1 
E. Dyes - Packing. pressing, cleaning, preparing 

or manufacturing by any process whatever 6 
: 9. Explosivoo- Storing 

( a ) Chinese crackers - Storing 


NH 


6 


( 1) 
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Totle of Licence Fecs - contd . ) 
SL. 

Rate of 
Vo . Purpose . 

Pee 111 

Rs. 
( 9 ) 

( 3 ) 
40. Fibres:-Selling, storing or manufacturing 

3 
up to 10 candies 
Do. above 10 and up to 25 candies 

5 
Do. above 25 and up to 50 candies 

15 
Do. above 50 and up to 100 candies 30 
Do. above 100 candies 

50 
41. Fet - Storing, packing. pressing, cleaning, 

preparing ormanufacturing by any process 
whatever 

6 
42. Firs - Storing , packing, pressing, preparing 

cleaning or manufacturing by any process 
whatever 

3 
43. Firewood - Selling or storing up to 3 candies 3 
Do. above 3 candies 

6 
44. Fire works - Storing, packing, pressing, clean 
ing, preparing or manufacturing by any 

10 
process whatever 
45. Fish - Storing,packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

2 
Do. above 5 and up to 15 maunds 

6 
Do. above 15 and up to 25 maunds 12 
Do. above 25 maunds 

20 
46. Fish oil - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever, up to 20 gallons 

3 
Do. from 20 gallons and up to 40 gallons 6 
Do. from 40 gallons and up to 80 gallons 12 
Do. above 80 gallons 

20 
47. Flex- Storing , packing, pressing, cleaning . 

preparing or manufacturing by any 
process whatever 

C 
48. Fleshing - Storing, packing, pressing , cieaning, 

preparing manufacturing by any process 
whatsoever 

6 
49. Flour - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 2 
50. Fuel - Using for any industrial purpose 

8 
51. Fulminate of mercury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 
by any process whatever 

6 
52. Furnitora - Making and storing for sale 

10 
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Table of Liczace Fees- ( contd .) 


Sl. 
No. 


Purpose. 


Rate of 
Fee i 


1.5 . 


( 3 ) 


12 


6 


6 
6 
3 


3 


6 


12 
6 


63. Hair 


( 1) 

( 2 ) 
53. Gas– Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
54. Ghee -Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
55. Gold - Refining 
56. Grain - Selling wholesale or storing forwhole 

sale trade 
57. Gram - Husking by machinery 
53. Grass - Storing 
59. Grosrdnot - Selling wholesale or storing for 

wholesale trade 
60 Gun cotton - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
61 Genay bago – Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
62. Gun powder 

do . 

do . 

do. and dyeing crdrying 
64. Hay - Selling or storing 
65. Homp- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 
Above 10 candies and up to 25 candies 
Do. 25 

50 
Do. . 50 

. 100 
Do. above 100 candics 
66. Bides -- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
67. Heois 

do. 

do. 
69. Horns 

do . 

do. 
69. ice - Manufacturing do. do. 
70. Jaggery – Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever or selling wholesale 

(a ) Molasses do. do. 
71. Jute - Storing, packing, pressing, cleaning 

aring or manufacturing by any process 

whatever 
72 Khakhi - Preparing 


3 


6 
12 
20 
30 
50 


20 
6 


3 
5 


4 


6 
6 


8 


78 M Process whatever 


Table of Licence Fee : - (contd. ) 
2. 

Rate of 
No. Purpose. 

Hee in 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
73. Lac - Storing, packing , pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

6 
74. Load - Melting or leading utensils 

6 
75. Leath.or - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

15 
76. Lime-- ( a ) Storing 

4 
(b ) Packing, pr- ssing, cleaning, preparing or 

manufacturing by any process whatever 8 
77. Lime shell -- Storing, packing, pressing , clean 
ing, preparing or manufacturing by any 

10 
do . do 

2 
79. Machicory - Using for industrial purposes 

(a ) If work by steam , gas , oil or electricity 
engines not exceeding 15 H. P. 

15 
(b ) If worked by pianual labour 

5 
80. Matches - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted) 

Nil 
Alove 3 gross up to 10 

1 
Do. above 30 gross 

3 
81. Meat- Storing, selling, packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 

6 
82. Metal - Beating, breaking, hammering, casting, 

etc. 
(i) Iron or steel, (ii) Copper , brass or bronze , 

(iii) Silver or gold , (iv ) Any other metal 3 
83. Nitro -conpourd - Storing , pressing , packing, 

cleaning, preparing or manufacturing by 
any process whatever 

6 
84. Nitro- glycerino , Storing, pressing , packing , 

cleaning, preparing or manufacturing by 
any process whatever 

6 
85. Nitro -mizturo du . do. 

6 
86. Odal do. do . 

3 
87. Peddy- Boiling or busking by machinery 
(for other than domestic use) 

3 
88. Paper - Packing , pressing, cleaning , preparing 
or manufacturing by any process whatever 

6 


1 
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92. Rosin 


3 


Table ofLicence fees- ( contd .) 
SL. 

Rate of 
No. Purpose 

Tee in 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
89. Pitch - Storing, pressing, cleaning, preparing 

or manufacturing by any process whatever 12 
90. Pottery 

do . 

6 
91: Rugs – Storing, pressing, packing, cleaning, pre 

paring or manufacturing by any process 
whatever 

12 
(including Rosin ) do. do. 

12 
93. Sego - Manufacturing or distilling 

6 
94. Saltpotro - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
95. Scekai - Powdering by machinery 
96. Shellac - Storing, packing , pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

6 
97. Sill - Packing , pressing, cleaning, preparing or 

manufacturing by any process whatever 
12 
08. Skin - Storing. packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

20 
99 Soap - Packing. pressing, cleaning, preparing 
or manufacturing by any process whatever 

3 
100. Spirits – Storing, packing. pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
101. Straw - Selling or storing 

2 
102. Sugar - Packing, pressing, cleaning , preparing 

or manufacturing by any process whatever 4 
103. Sugar candy- Packing , preparing cleaning, 

or manufacturing by any process 
whatever 

5 
104 

Sulphur - Storing, packing , pressing , cleaning , 

preparing or manufacturing by any process 
whatever 

12 
105. Surki — Storing, packing . pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

5 
106. Sweetmeats - Baking or preparing (for other 
than domestic use ) 

2 
107. Tallow - Storing, packing , pressing cleaning , 

preparing or manufacturing by any process 
whatever or melting 

6 
108. Tar -- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

5 
109 Thatching materials --Selling or storing 

5 


4 


pressing 


10 


Cable of Liceece Fees-- ( con.id 


.L. 
20 . 


Rate of 
Fue in 


Purpose. 


( 3 ) 


50 

3 
15 
25 
50 
150 


20 


12 


( 1 ) 

(2 ) 
110. Tiles -- Vianufacturing up to 20,000 in an yea : 

For every additional 10,000 Rs. 5 up to a 

maximum of Rs, 125 
111. Timber -Selling or storing up to 15 candles 

Do Above 15 candies up to 50 candies 
Do. Above 50 

100 
Do. Above 100 

200 
Do. Above 200 candies 
112. Tobacco- (including souff, cigars, cigarettes 

and beedies) Preparing or manufacturing 

by any process whatever 
113. Wool - Storing, packing pressing. cleaning, 

preparing or manufacturing by any process 

whatever, dyeing or drying 
114, Terpentiza -- Storing, packing , pressing, clean 

ing, preparing or manufacturing by any 

process whatever. 
115. Yarı - Dyeing 
116 Guilding or Electroplating 
117 Keeping a shaving or haircutting saloon 
118. Manufacturing - Articles from which offensive 

or unwholesome smell, fumes, dust or noise 

arise 
119. Washing- Soiled clothes and keeping 

soiled clothes for purposes of washing 
them and keeping washed clothes ( other 

than domestic use ) 
120. Celloo - Storing, pressing. packing, cleaning 

or manufacturing by any process whatever 
121. Tea--Storing, pressing, packing, cleaning or 

manufacturing by any process whatever 
122. Keeping together pigs , 10 or more sheep or 

goats or two or more buffaloes or 10 or more 
heads of cattle 


4 
6 
6 
1 


10 


2 


3 


3 


2 


Kerala Gazette No. 30 dated 25th July 1961. 
PAKI IN 

NOTIFICATION 
No. L1 ( B ) 6972/61. 

25th March 1961. 
In exercise of the powers conferred by Section 102 of the 
Travancore -Cochin Panchayats Act (Act II of 1950) and Ruie. 188 
of the T. C. Panchayat Rules 1951, the bye-laws of the Arthat 
Panchayat for the issue of licences for D. & 0 . trades under Se 
ction 80 of the Actare hereby approved and notified by the Director 
of Local Bodies, the same having been duly passed by the 
Panchayat under Section 99 of the above said Act after 
observing all the formalities contemplated under Rules 118 , 
186 and 187 of the Panchayat Rules. The necessary sanction 
under Section 56 ( c) of the Act has been accorded by Govera 
ment in G. O. No. Rt. 660 /61/PL & D . dated 16-3-1961. 
Office of the Director of Local 

N. GOPALA PILLAI 
Bodies , Trivandrum . 

Director of Local Bodies. 
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Bye-laws of the Arthat Panchayat for the Collection of Licence 
Fees fixed under Section 80 of the Travancore- Cochin 

Panchayats Act II of 1950. 
1. No place within the Panchayat area shall be used for 
any one or more of the purposes mentioned in the table of 
licence fees appended without a licence from the Executive 
Authority of the Panchayat. 

2. Application for licence shall be made in writing to the 
Executive Authority in the prescribed printed form , which 
can be had at the Panchayat Office on payment of twelve naye 
paise (12 P.) each , along with the licence fees prescribed for as 
per the table of licence fees annexed ; 
3. Every licensee shall observe the following directions : 
(i) He shall at the close of every working day cause 

the place to be cleaned. 
(ii) He shall at the same time cover all refuses, fragments 

of animal or other matter which have fallen or been 
disposed upon any part of the place or premises to 
be collected and placed in a suitable receptacle to 

the satisfaction of the Executive Authority . 
4. The licensee shall cause every part of the internal 
surface of the walls of any building and every floor and 
pavements upon the said premises to be kept at all times in good 
order and repairs so as to prevent the absorption therein of any 
liquid , filth or refuse or any noxious or injurious matter which 
may be splashed or may fable therein . 

G. 1883 


5. The licensee shall cause every drain or 

means of 
drainage upon or in connection with the said premises to be 
maintaired atall times in good order and repair . 

6. No person suffering from eruption of skin of any sort 
or affected with leprosy or open sore shall be employed on any 
premises used for the trade. 

7. The licensee shall put a sign -board containing his name 
together with the No. and purpose of the licence in a con 
spicuous part of the place in respect of which the licence is 
granted . 

8. A breach of any of these bye-laws shall be punishable 
with a fine which may extend to fifteen rupees ard in 
Case of a continuing breach with fine which may extend to 
fire rupees for every day during which the breach continues 
after conviction for the first breach . 


3 


5 


3 


T 


دیا 


6 


- 


3 


Ch 


3 
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ARTHAT PANCHAYAT. 
Table of License fees fixed under section 80 of tte 

Travancore - Cochin Panchayats 21ct II of 1950 . 
Sl. Purpose . 

Licence fees 
No. 

Rs. 
1 വാ യു കലർത്തിയ പാനീയ ങ്ങൾ ഉണ്ടാക്കു ത 
2 അലോയനാരും ആ ലും - ശഖരി - കായാ, പാലം ജ 
കം യാ , അ മർത്തുകയാ, ഉണ്ടാക്കു ക യ , 3 ക ണ്ടിവര Nil 
കണ്ട) ക്കു 2 മൽ 1 0 കണ്ടിവര 

5 
10 
11 15 
1 

10 
15 ക ണ്ടി 2 മ 

15 
ംവട! ക്കാപ്പുകൾ . 

ം - ശേഖരിക്കു കയോ, പായ ചെയ്യുകയോ, 
വൃത്തിിയാം 29, 

, 2 ,, നിടിക്കുകയോ, തയ്യാറാക്കുക യോ 12 
അടയ്ക്കും. - കളിയടയം യോ , വെള്ളത്തിൽ ഇടുക : 3, തിളപ്പി 

ക്കുകയാ വീട്ടാവശ്യത്തിനൊഴിച്ചു 
5 മാവു പാടി രകാണ്ടുണ്ടാക്കിയ സാധനങ്ങൾ - റൊട്ടി 

നിർ മ്മാ ണം വീട്ടാവശ്യ സിനല്ലാതെ മനു ഷ് ഉപയോഗ 

ത്തിനു നിർ മ്മാണം 
ചാരം -- വില്പനയ്ക്ക് സൂക്ഷിക്കൽ, ശേഖര ഷ ർ മുതലായ വ 
a -ഈ റ വില്പനയും സൂക്ഷി ക്കു ക , വാഴ കയ്ക്കും കാടുക്കുക , 

സാധനങ്ങൾ നി ർമ്മി ക്കു ക മുതലാ യവ 
ബിസക്കാം , മറാട്ടി- വള വ ശ ത്തിനല്ലാതെ നിർമ്മി 

ക്കു ക , ശഖരി ക്കു ക , വ്യാപാരം ചെ യ്യക മുതലായവ 
രക്തം ശേഖരിക്കുക, സൂക്ഷിക്കുക യും പാരത്തിനു സാധന 

ങ്ങൾ നിമിഷ ക 
10 എല്ല ”-- ശഖരി ക്കു ക , സൂക്ഷിക്കുക, പാടിക്കു ക തുടങ്ങിയ 

പ്രവത്തന ങ്ങ ൾ 
l പലഹാരം വീട്ടാവശ്യത്തിൽ നാഴിക കനിമാണം, സൂക്ഷിപ്പ് 

വില്പന മുതലായ വ 
12 ഇ ജി ക_സൂക്ഷിക്കു ക , നിർമ്മ" ക്കു ക , പിച്ചുക, വ രിക്കു ക ! 0 
13 കർപ്പൂരം -നിർമ്മിക്ക ൽ , സൂക്ഷിക്കൽ, വിൽ ക്കൽ തുട ങ്ങി 
യ വ് 

6 
14 ഉമയ്യ കുതിരി 

ടി ടി 

6 
15 വിരിപ്പുകൾ - 

ടി ടി 

6 
: 6 കശുവണ്ടി - 

ടി 

ശഖരി 
1 ക ണ്ടിവര 
1 , ഞണ്ടി മേൽ 5 ക ണ്ടി വര 
5 കുണ്ടിക്കു മൽ 

2 4 
17 കാംമഗട്ടു” -നിർമാണം, ശഖരണ ം മുതലായ വ 

T2 
1 8 സികൻ - 

ട്ടി 
.9 ചാർ ക്കാൾ 

ടി 
20 രാസവസ്തു ക്കൾ 

ടി 

8 ) 
21 

മു ള ക ° --യന്ത്രം ഉ പ യാഗിച്ചു പൊടിക്കു ക 
22 മുളക് - മൊത്ത വ്യാപാരത്തിനായി സൂ ക്ഷി ക ച യ , 

വ്യാപാരം ചെ യ്യുക? യാ 
23 ക °2 ളാറ എ കൾ സംക്ഷി ക്ക തd , ശുദ്ധീകരി ക്കൽ, നിർമ്മി ക്ക ൽ 6 
24 സിൻ 2 വഴ സ - 

ടി 

ടി 
25 വസ്ത്രങ്ങൾ നിറം പിടിപ്പിക്കൽ 

6 


3 


ച 


3 


T 


العيا 


6 


.. 


3 


3 


SL.. 

Purpose 

Licence fees 
No. 

Rs. 
26 കൽ ക്കരി - ശു ദ്ധിയാ ന ൽ , 9 ശലരി ക്ക ൽ , വിൽ ക്ക ൽ 
27 ചകിരിപ sീ 

ടി നിർമ്മാണം മുതലായ വ 
3 ക ണ്ടി വർ 

6 
3 ಪದ 10 

12 
T 0 sl 25 ട്ടി 

15 
25 s 50 s 

20 
50 ടി 10 0 si 

25 
പിന്നീടു മാാരാ 100 കിം കാ ഘടക ങ്ങൾ കാ 
500 വരെ 

5 
500 കണ്ടിക്കു മേൽ 

50 
28 തൊ ണും , ഒലയു - കരിമക വീട്ടാവശ്യ അത്തി നാ ഴി കെ 
താണു കരിക്കൽ 

3 
മാല കതിർ ക 
29 ചിരട്ട- വിൽപ്പനയ്ക്കു ശേഖരിക്കൽ 

2 
30 ക യ ർ_0 ശവരിക്കൽ, ശുദ്ധിയാ ന ൽ , നിർമ്മിക്ക ൽ 
1 ക ണ്ടിവര 

Nil 
കണ്ടി മുതൽ 3 കണ്ടിവരെ 

- 6 
3 ടി T 0 ടി 
1 0 ടി 25 മി 

15 
25 ടി | 50 - 91 
50 s1 100 61 

25 
പിന്നിട്ടു 500 ക ണ്ടിവരെയുള്ള ഒാരോ 100 കണ്ടി ക്കാ 
വിഭാഗത്തിനു നാ 

5 
5 00 rs14 മേൽ 

5 0 
31 തീ പിടിക്കാവുന്ന ലോഹങ്ങൾ - മൊത്ത വ്യാപാരത്തിനുള്ള 
ചില്ലം സാധനങ്ങൾ ശേഖരിക്കൽ 
ചിലും കച്ചവടത്തിനു 

2 
32 തീപിടി ക്കാവുന്ന മറാ സാധനങ്ങൾ - വീട്ടാവശ്യത്തിനാ 

ഴി ക ശഖരി ക്ക ൾ, സൂക്ഷി ക്ക ൽ , നിർമ്മാണം മുതലായ വ 6 
33 കരികൾ, കാൻഡിമെൻസ വീട്ടാവശ്യത്തിന്നാഴ ക 
ഉണ്ടാ ക്കു അൽ 

6 
34 മിഠായി നിർമ്മിക്ക ൽ ദശവരിക്ക ൽ മുതലായ വ 

2 
35 കാപ്ര - ഉ ണ്ടാ ക്കു ൽ , രേ വരി ക്കൽ, സൂക്ഷിക്കൽ 

കണ്ടിപ 
1 കണ്ടി മുതൽ 5 കണ്ടിവര 

6 
5 കണ്ടിക്കു മേൽ 

15 
36 ചാണക വറളികൾ- വരി ക്ക ൽ , നുകരിക്കൽ, നിമ്മിക്ക ക - 3 
31 ചാ യ - 

ടി . 

ടി 

6 
38 സഫോടനവ സ്ത്ര - സൂക്ഷിക്കൽ, നി ർമ്മാ ണം മുതലായവ 3 

നിസ &ാർ ക്ക സൂ ” സൂക്ഷിക്കൽ 
39 പഞ്ഞി - ഒരുപയോഗ പ്പെട്ട പഞ്ഞിയും, പരുത്തി കമരുവും 
ശേഖരിക്കൽ, നിർമാണം മുതലായവ | കണ്ടിവര 3 
1 കണ്ടി മുതൽ 5 ക ണ്ടിവരെ 

1 0 
5 ക ണ്ടി മൽ 

15 


3 


3 


5 


t 


6 


6 


4 


St. 

Purpose. 

Licence fees 
No. 

Rs. 
40 നാരു ക ൾ_സൂക്ഷിക്കൽ, ഉണ്ടാക്കൽ, വി ജി മുതലായ വ 
1 0 കനിവ ഒര 

3 
10 കണ്ടി മുതൽ 25 

25 കണ്ടിവര 
25 ടി 50 31 

| 0 
50 1 1 00 e 

15 
100 a 

2 ! 
4 | 

കൊഴുപ്പ് - ശബരി ൽ , സുക്ഷി ന ൽ , ഉ ലിയാ ൽ , 
നിർമ്മിക്ക ൽ 

6 
42 ഫിൻസ " _ 

ടി ടി 

s1 
43 വിറക ° വിൽ പനത് ശേഖരിക്കു ക 
3 കണ്ടില്ല മർ 

2 
3 ക ണ്ടി മ 
44 കരിമരുന്നു - ശേഖരിക ക , നു കിക്കു ക , നിർമ്മിക്ക ക് 
ശുദ്ധിയാ കെ ക 

1 0 
15 മത്സ്യ - sീ 

sീ 
5 മന്നു വാർ 

2 
5 മന്നു മുതൽ 15 മന്നുവരെ 
15 - ടി 25 ടി 

T 0 
25 മന്നിനുംമൽ 

20 
46 മീനെണ്ണ - ശേഖരിക്കു ക , സൂ കി ക്കു ക , നി രി 9 , 

ദ്ധിയാക്കുക ക 
20 ഗാലൻ വരെ 

2 
20 ഗാലൻ മുതൽ 40 ഗാലൻവരെ 
40 81 60 ടി 

ട 
80 ഗ ാലൻ മ 

12 
47 ഫ aളക്സ് - ശ ഖ രി ക്ക ൽ , Davിയാകൽ, നിർജ പ ൽ , 
നൂ ക്ഷി ക്ക ൽ 

6 
48 മാംസം വിട്ടു - 

ടി 

9ി 

6 
19 20ഏപാടി 

ടി 

ടി 
50 തീ കത്തിക്കാനുപയോഗിക്കുന്ന വസ്ത - വിക° -4 തങ്കിലും 
വ വസായ ത്തി നുപയോഗിക്കു ന്ന് 

T 0 
51 ാസത്തിൻറെ രാസപ്രയോഗം - നിർ മ്മി 9 ൽ , ca വരിക്കൽ, 
ശുദ്ധിയാ ക്ക ൽ മുതലായ വ 

6 
52 ഫർണിച്ചർ -വിൽ ക്കൽ, 

s ടി 

12 
53 

ടി 51 9ി 

5 
54 നല്ല_നിർമ്മി ക്ക ൽ , ഖരിക്ക ർ, സുക്ഷി ക ൽ മുതലായ വ 
വീട്ടാവശ്യത്തിന്നായി ക 

3 
55 സ്വർണ്ണം- ശു ദ്ധിയാ കുൽ 

3 
56 ധാനും - മാത്തവ്യാപാരം ചെയ്തു. യോ , നതിം സക 





പ 


3 


1 


വാ തി ം 9 - 


ക്കും യാ 


6 


5 


51 പയറവർഗ്ഗങ്ങൾ - യം ഉ പ മ യാഗിച്ച് പാടിക്കു ക 
58 പുല്ല "_വൻതോതിൽ 20വരിക്കൽ 


3 


3 


t 


sl .. 

Licence fees 
No. Purpose 

Rs. 
59 നിലക്കടല - മൊത്തവ്യാപാര ത്തിനു ദ ശ ഖ രി മ ർ 
60 വടിപ്പയി_ശഖരി ക്ക ൽ , സൂ ക്ഷിക്ക ൽ, ഉണ്ടാ മ ൽ 3 
61 സ ത്തി 

ടി 9ി ദി 

12 
62 ഗൺപൗഡർ 5ീ 

s1 ടി 

5 
63 രോമം- സുക്ഷി ക്ക ൽ, 2 ശഖരികൽ, ശുദ്ധിയാ ന ൽ , ഉ ണ 
ക്ക , നിറം പിടിപ്പിക്ക ൽ 

6 
64 ഉ ണ ക്കപ്പ്- സൂക്ഷിക്കൽ,ദശവരിക്കൽ, വിൽപ്പന 

3 
65 ചണ പ്പൊ ടി- ഒരിക്കൽ, സുകിക്കൽ, ശു ദ്ധി യം 2 ൽ , 
നിർമ്മിക്ക ൽ 
10 കണിവരെ 

6 
10 കണ്ടിമുതൽ 25 കണ്ടിവര 

12 
25 ടി 50 ടി 

20 
50 81 100 ടി 

30 
100 ക ണ്ടിക്കു മൽ 

50 
66 തുകൽ - ശേഖരിക്കൽ, ഇ ലിയാ ക്കൾ, സൂ ക്ഷ ) ക്ക ൽ 
നിക്കുക 

3 
61 ക ക മ്പു - 

s ) 8ി 

ടി 
68 കാവു - 

s1 61 8ി 

2 
69 0എസ° _2 ണ്ടാ ക്ക 

12 
70 ച ആർ ശേഖരിക്കൽ, സുക്ഷിക്കൽ, നിർമ്മിക്കൽ മുതലായ വ 3 
( എ ) ജയരം പാതി 

51 ടി 

3 
71 ചന - 

51 ടി 9ി 

3 
12 കാ ക്കി 

8ി ടി ടി 

6 
13 അ ര ഷ 

e1 ടി 

ടി 
74 ന ന യ 

91 8 ) ടി 

3 
75 തു ധിം ചയ്ത തുക ത 

8 ) 8ി 

15 
76 കുമ്മായം- ( എം ) ശ വരിക്കുക 

( 1) പാ ക്കിംഗ്, പ്രസ്സിങ്ങ്, സ്റ്റം റിങ്ങും മുത 
ലായ വ 

10 
11 കതാത്താടു • = വരി ക്ക ൾ, സൂക്ഷിക്കൽ, മർദ്ദിക്കൽ, 
ശുദ്ധിയാ ക ൽ മുതലായവ 

6 
78 വളം 

ടി 

ടി നിർമ്മാണം മുതലായവ 

5 


3 


6 


لیا 


4 


T 


- 


بیا 


6 


• 85 


SL. 

Licence fees 
No. Purpose 

- Rs. 
79 യന്ത്ര ജൾ വ്യാവസായ ജിനും 15 എ ഇ . പി . വര 15 

( ബി ) പിന്നീടുള്ള ജാ രോ 15 കുതിരശക്തിക്കും. 

8 രൂപാ വീതം പരമാവധി125 രൂപാവ ഒര 
80 തീപ്പെട്ടി_ ശഖരി ക്കൽ, സുക്ഷി ക്ക ൾ , നികാണം മുതലായവ 
1 ഗ്രാമ്പു വര 

0 -50 
1 മുതൽ 5 മാസവര 

5 g ഗ്രാസിനു മേൽ 
8 T മാംസം_ e ഖരിക്ക ൽ , ഈ ലിയാ ഷ ര , മർദ്ദിക്കൽ, വില ത 6 
82 ലോഹ- ടിക്കൽ, പൊട്ടി ൽ , ഉരുക്ക , മാറിക 

കാണുംമാമം പരു വംപാൽ 

1. Iron & Steel 
2. Copper, Brass & Bronze 
3. Silver & Gold 

4. Any other metal 
83 നാ കാമ്പൗണ്ടു ” -നിർമ്മിക്ക ൽ , & വരി ക്ക ൽ , ശു ദ്ധിയാ 

ഞ 4 മുതലായ വ 
84 ന 63 ഗ്ലിസറിൻ , ടി 

ടി 

6 
ന fാ മിക്സചർ 

91 sീ 

6 
86 2 പ്ലിം 

ട്ടീ ടി 

3 
87 നല്ല" -- വീട്ടാവരുന്ന ഒന്നാ ഴി മക പുഴുആക, മില്ലിൽ 
ക ആ ക 

6 
o 

ക ട ല സ _ശേഖരിക്കൽ, ശുദ്ധ്യാ 4. ൽ , മർദ്ദിക്കൽ, വില 6 
89 കീല 

ടി 97 8ി 

T 2 
90 മാത്രങ്ങൾ -- ഇ ണ്ടാ ക്ക ൽ , ദാ വരി ക്ക ൽ , വി കെ &e d 

3 
9 T ക നളി 

81 ടി s1 

12 
92 മരം പനിനീർ ഉൾ പ്പ ടി 

രി 

12 
93 ചരി_ഉണ്ടാ ക്ക ൽ , തിളപ്പിക്കൽ 

6 
94 cടിയുപ്പു - വരിയൽ, ആ മിയാ ന ൽ, നിർമ്മിക്ക 

തലായ വ 
95 ച വിപ ഷി 

ടി 

ട്ടി 
96 മല്ലാക്കു - 

ടി s1 

81. 
97 നിൽ ക്കുന്നു - 

ദി 

ളി 
81 ടീ ടീ 

3 
93 കാലികൾ - 

ീ 81 

a า 
99 aസാപ്പൂ - 

ട്ടി 
8ി 
100 ദിരി - 


a 


6 


3 


6 


6 


sീ 


b 


6 


ള 


S 


ഗസ്ഥ , d 


1 1 


1 1 


Sl. 

Purpose 

Licence fees 
No. 

Rs. 
101 വാൽ_ ശഖരിക്കുക , വിഷമക 

3 
102 പഞ്ചസാര - സൂക്ഷി ക ൾ , 2 മദ്ധിയാ ക്കു ൽ, നിർമ്മിക്ക ൽ, 
ശഖരിക്ക ൽ , മർദിക്കു ക 

12 
1 03 കൽ - ടി 

sീ ളി 

T2 
10 4 

sീ ടി ദി 

12 
105 സുർക്കി 

ദ 9ി ടി 

12 
106 മധുരപലഹാരം - വീ ട്ടാ വ ശ ി ഒ ന്നാ ഴി 6 ക 

ക • 
ചെയ്യുക, നിർമ്മിക്കു ക , വിൽ ക്കു ക 
107 ഉരു ക്കി യ കാഴുപ്പു - 

9ി s 

3 
108 ടാർ ശേഖരി ക്ക ൽ , സുക്ഷിക്കൽ, ശു ദ്ധിയാ ക്ക ൽ , മർ ദി ഇ ൽ 5 
109 പുര മേയുന്നതിനു ള്ള സാധനങ്ങൾ - വില്ലനയം 4 ശ ഖരിമക 5 
110 ഭാടു _ആണ്ടിൽ 20, 000 വാര നിമ്മിക്കു ന്നതിന 

25 
11 മരത്തടി_വിൽ ക്കു കയാ, ശഖരിക്കു ക ാ യാ 
15 ക ണ്ടിവര 

T 0 
15 കണ്ടിമുത ൽ 50 കി വ 

20 
50 "100 

A 0 
1 00 20 

8 0 
- 11 
2 00 ക ണ്ടികമൽ 

120 
12 പുകയില_പു ക യി ലപ്പൊടി, ബീഡി, ചുരുട്ട്, സിഗാറം , 

എന്നിവ ഉൾപ്പടെ നിർമ്മിക്കു ക , ശേഖരിക്കുക 
113 9ർപ്പൻറയിൻ ഉണ്ടാക്കു ക , ശ ഖ രിക്കു ക , ശു ദ്ധിയാ കൽ, 

വിൽപന മുതലായ വ 
114 ആട്ടുരോമം - ശേഖരിക്കു ക , മർദ്ദിക്കുക , ഇ ജി ര ച യൂ 2, 
നിറം പിടിപ്പിക്കു ക 

6 
115 നൽ- ചായം പിടിപ്പിക്കൽ 

6 
116 ഗിൽഡിംഗ • ആൻഡ് ഇലക്ട്രോർപ്പററിംഗ 
117 ബാർ ബർ ഷാപ്പ് നടത്തുന്നതിനു 
118 ദുർഗന്ധ മാ പുക യോ , ശബ്ദമോ ഉണ്ടാക്കുന്ന വ്യവസായ 
ങ്ങൾ ന ? ആ ന്നതിനു 

20 
119 വസ്ത്രങ്ങൾ അ ലക്കു ന്നതിനും, സൂക്ഷിക്കു ന്നതിനു ം - വീട്ടാ 

ശ്യത്തിനായി ക 
120 കാപ്പ്- ശേഖരി ക്ക ൽ , സൂക്ഷിക്കൽ, മർദ്ദിക്കു ൽ , ശുചിയ 

ൽ മുതലായ വ 
12 ചാ യ 

sീ sീ 

8ി 
122 പന്നിക ളെ സൂക്ഷിക്കു കായ , 10_o അ ംിൽ അധികവും 

ആടുകളെ സൂ Hഷിക കയാ, 2 - ൽ അധികം പാത്തു ക ള 
സൂ കി ക ക യാ , 10 - ൽ c ടുതൽ കന്നു കാലികളെ വളർത്തു 
ക മ യ 

| 0 +50 
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